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vuis compilation of approximately two hundred
doculent resumes provides educators with abstracts of research, .
instructional, and other raterials in vocational and technical
education, and abstracts of funded research and develcpment
froposals. The resumes are arranded in ascending order according to
an ED (ERIC Document) #dccession number, vwith each resume including
the author(s), title, institutional source, sponsoring agency,
availaiility, publication data, number of pages, subject teras vhich
characterize the contents of the document, and a document abstract.
Subject, author and institution indexes are provided. Availability
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and a brief project summary. Proiects are listed by state, and names
and addresses are provide. for both {ndividuals and institutions.
(LRA)

-

o (l

.*#*#####**##t####**#####*#t#t*t;tt##t*#######*t#**#####**#t*######**##

* Reproductions supg%ied by EDRS are the best that can be made *

» , om the original docupent. *

A T A Aok R R R T K ARk ok R ok
) o .




Resources in
Vocational Educatlon

- 1979 Volume 12 Number 4

—— L ®

ED181335

"
EEEEEEEEEEEEEEEEEE
NNNNNNNNNNNNNNNNNNN

CE OR4 02>

The National Center for Research in Vocatlonal Education
The Ohio State University
1960 Kenny Road Columbus Ohio 43210

m
é,
¢

n12



THE NATIONAL CENTER MISSION STATEMENT
’ £

. The National Center for Research in Vocational Education’s mission is to n-
crease the ability of diverse agencies, institutions, and organizations to solve
educational problems relating to individual.career planning, preparation, and

. progression. The Nationaf Center fulfills its mission by: ) .

® Generating knowledge through research

Developing educational programs and prbducts

® Evaluating individual program needs and outcomes

Installing educational pr~grams and products

- ® Operating information systems and services

Conducting leadérship development and
training programs
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Information Products

-

The Complete VT-ED Cross Reference Index for the AIM/ARM System, compnled by Kathleen
Jezierski and Joan Mntnc 1978. ED 164 800.
. An aid to locating documents processed for the AIM/ARM information system, :his index
. consolidates over 17,000 VT (AIM/ARM accession) numbers in one easy-to-use guide with
“ cross reference to the ERIC.system’s’ numbering. Availability of documents through the
ERIC Document Reproduction Service (EDRS) is shown. )

Writer’s Guide to Publication Development H%/ to Get Your Publication inte an lnformatlon
Retrleval Systern, by Kathleen Jeznerskn 1978. ED 164 799.

-+ This document provides a set of instructions and a model to guide authors in developing

publications that meet both the criterid of federal and state government sponsors and cri-
teria for inctusion in information retrieval systems. Included are step-by-step instructions on
format, considerations for physical appearance, a brief discussion of content requirements,
and a short section on copyright considerations.

Current Profects in Vocational Education — FY 1976. Abstracts of Projects Supported in .Fiscal
Year 1976 and the. Transition Quarter under the Vocational Education Amendments of
1968 (Parts C, D, 1, and J). Compiled by Wesley E. Budk2 and Ruth Gordon, 1877,

ED 138 782.

This compilation presents abstracts of 221 new and continuing projects funded by the Divi-
sion of Research and Demonstration (USOE/BOAE) in fiscal year 1976 and the transition
quarter (July 1-September 30, 1976). The projects relate to research, demonstration, cur-
riculum development, and bilingual vocational training.

Current Projects in Vocational Education—FY 1977. Abstracts of Projects S‘upported in Fiscal
Year 1977 ander the Vocational Education Amendments of 1968 (Parts C, D, I, 3nd J).
Compiled by Ruth Gordon and Lois Ann Sellers, 1978. ED 151 611.

This compilation presents abstracts of 199 new and continuing projects funded by the Di-
vision of Research and Demonstration (USOE/BOAE) in fiscal year 1977. The projects
relate to research, demonstration, curriculum deveI’pment, and bilingual vozational training.

Resources 1n Vocational Education 1s a bimonthly publication of the Natonal Center Clearinghouse at the
National Center for Research in Vocational Education Requests for ntormation, changes of address, and
other mail 1tems should be address 0 Resources 1in Vocational Education, Information and Field Services
Diwvision, the National Center 10533&amn Vocational Education, the Ohio State University, 1960 Kenny
Road, Columbus, Ohio 43210 Tel¥bhone (614} 486-3655 - .

Editor Patricia Arthur

Photocompositionh services ‘or this gournél were provided by Operations Research, Inc, Information Systems
Owision, ERIC Processing and Retference Facility, 4833 Rugby Avenyg, Suite 303, Bethesda, Maryland 20014
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| Funding Information

’

Project Title: National Center for Research in Vocational Educafi'on_,
: Clearinghouse Function '
Contract Number: _ 300-78-0032
Project Number: " 498MH90003 '
, . Educational Act Under ' :
. Which the Funds Waere
: Administered: Education Amendments of 1975, PL 94-482
Source of Contract: Department of Health, Education, and Welfare (DH EW)
Office of Education
Bureau of Occupational and Adult Education
. Washington, D.C. 20202
Project Officer: . Paul Manchak . .
Contractor: The National Center for Research in Vocational Education )
The Ohio State University _ ' .
Columbus, Ohio 43210
Executive Director: Robert E. Taylor )
Clearinghouse Director: Wesley E. Budke
Disclaimer: This publication was prepared pursuant to a contract with the Bureau -
of Occupational and Adu.t Education, Office of Education; Depart-
ment of Health, Education, and Welfare. Contractors undertaking such
projects under Government sponsorship are encouraged to express
freely their judgment in professional and technical matters. Points of
view or opinions do not, therefore, necessarily represent official Office
of Education position or policy.
Discrimination Title VI of the Civil Rights Act of 1964 states: “No person in the .
Prohibited: United States shall, on the ground of race, color, or national origin be

excluded from participation in, be denied the benefits of, or be sub-
jected to discrimination under any program or activity receiving Federal
financial assistance.” Title IX of the Education Amendments of 1972
states:y .”No person in the United States shall, on the basis of sex, be
excluded from participation in, be denied. the benefits of, or be sub-
jected to discrimination under any education program’ or activity re-
ceiving Federal financial assistance.” Therefore, the National Center for
Research in Vocational Education Project, like every program or
activity receiving financial assistance from the Department of Health,
Education, and Welfare, must be operated in compliance with these
laws. ¢
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Finding avajlable information 1s a major task for researchers, curriculum specialists, teachers
administrators, and students. The National Center for Research in yoca onal Education is dedi-
cated to heiping others find useful information.

Resources in Vocational Education is prepared bimonthly by the staff of the National
Center for Research in Vocational Education under a contract with the U.S. Otfice of Eddcation,
Bureau of Ofcupational and Adult Education. Inciuded are abstracts of research, instructional, and
other magefrials in vocational and technical education, and ahstracts of funded proposals. The full
text ost documents announced in Resources in Vocational Education is available in micro-

available in local ERIC microfiche collections. ‘

We’ appreciate the contributions of state research coordinating units, curriculum coordina-
tion centers, instructional materials laboratories, local school systems, colleges and universities,
and professional associations. Members of the profession are encouraged 8q send instructional and
research material for possibie inclusion in future issues of Resourcés in Vocational Education,

Robert E. Taylor

E xecutive Director

The National Center for Research
. in Vocational Education
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ERIC

Aruntoxt provided by Eic

¢ - 14 ’ N
. . - : ' islative Authority Code for identify-
sol?‘l(i‘ qucnﬂon Nur:gyor.—'og;mcta’; ~ ) iLn:;g the legisiation :vyhich 8y od::'hye
documents as they are protessed. \ _ research activity (when applicabie).
' Anor®) ~  __ ED 137 508 08 CE 009927 Cloaringhouse accession number.

lee Arthur M, .
+ learning a Living across the Nation. Volume V.,
Project Baseline. Fifth National Report. Baseline

Year: 1974-75 (Flacal Year 1975). Part I: Narrative soring Agency—agency respon-
Report. / mfﬂ I:?tiatlrg\g. funding, and manag-

Title.

Organization where document ong: Northern Arizona Univ., Flagstaff. Project Baseline. ing the research project..
nated. . Spons Agency—National Advisory Council on Voca- .
. tional Education. Washington, D.C.; Office of Educa-
¢ - tion (DHEW), Washington, D.C. .
Repott No.—P-5§573 Report Number—assigned by
3 Date published. Pub Date Nov. 76 - originator.

. Sontracl—OEC-Oﬂz-?ﬂﬁi
ote—188p.; For & related document see CE 010 512
Contract or Grant Number. / Available from—Project Baseline, 6502 N. 35th Av-

Descriptive Note (pagination first),

enue, Phoenix, Arizona 85017
EDRS Price MF-$0.83 HC-$10.03 Plus Postage.

Ahernate source for obtaining docu Pescriptors—Adult Education, Annua} Reports, Coop- Descriptors—subject terms which
) crative Programs, *Data Analysis, Data Collection, ™ characterize substantive content. Only
Disadvantaged Youth, *Educational Assessment, the major terms, preceded by an as-
EDRS Price—price through ERIC *Educational Finance, *Educational Legislation, terisk, are printed in the subject index.
Document Reproduction Servics. "MF™ Educational Needs, Enroliment, * Enroliment Trends, '
means ficrofiche; "HC *means hard Expenditures, Females, Handicapped Students,
. When listed “not available from Minority Groups, Personiiel Needs, Post Secondary
gﬁs other sources are cited above. Education, Secondary Education; Special rams,

Statistical Data, Student Characteristics, Tables
(Data), * Vocational Education, Work Study Programs

Identifiers—Education Amendments 1976 Title 1,
* Project Bascline, United States not found in the Thesaurus
This is the first part of a two-part fifth volume in a scriptors.

series of annual reports on the status of vocational educa-

’ ] tion in the United States. It primarily reports the devel-

opments that have taken place each year in the numbers

and characteristics of students enrolled. programs, costs, .

and results. (The entire study initiated by Congress in

1971, is known as Project Base.ine.) Chapter L is a brief

overall summary of the past five years, and Chapter il is . .

a summary of the statistical tables in Par* 2 (a separate .

document) of this reporlll as well as previous ye;;s. In-

formation covers enrollm nt (expansion in 1974.75, .

prowth among the States, 'x:chalional areas, co-op, Informative Abstract

youth organizations. percent of secondary students,

analysis of data on women, disadvantaged und handi-

capped, and ethnic minorities), expenditures, comple-

tions and placernents. instructional personnel, and man.

power training under CETA. Chapter [11 aiscusses title If

of the Education Amendments of 1976 ( Vocational Edu-

cation Act) and examines some serious data problems.

Chapter IV discusses information on vocational educa-

tion that has not been covered by previous and, present

stanistical summaries i.c.. impact of Federal legisiation.

strengths and weaknesses of vocational education today,

student benefits, duplication between manpower train-

ing and vocational education. The financing of con.

tinued expansion of vocational education in the face of

dwindling tax resources is discussed in Chapter V. Chap.

ter Vi is largely a discussion of Project Baseline's role in

the five years of il existence and what its role may be in

the future Appendixes include the text title 1§ of the

Education Amendments of 1976 and other data related to

the Baseline project (SH) Abstractor's initials.

Identifiers—additiona} Idenwln'g terms
ERIC De-
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cation Manual.
International Labour Office, Geneva (Switzerland).
Pub Date—78
Note--105p. i .
Aviailable from-—International Labour Office,
Washington Branch, 1750 New York Avenue,
N.W.” Suite 330, Washington, D.C. 20006 ($4.95,
quantity discount)
t ot Available from EDRS.

Descriptors—Civil Liberties, Educational Pro- °

grama, Foreign Policy, Globa] Approach, *Gover-
nance, *International Law, International
Organizations. Internationa! Programs, Labor
Conditions, *Labor Edudation, *Labor Problems,
.*Labor Sundudl, Labor Unions, ‘I’ollcy Forma-
tion
Identifiers—*International Labour Ofnmuuon
Concetaed with the standard-setting work of the
International Labor Organization (I1LO), this
manual is chiefly intehded to provide guidance for
worker's education instructors and trade union offi-
cials. It containa nine chapters: (1) the 1LO origins
and history are traced and the structure is explained;
€2 & 3) procedures for the on;mmon and adoption
of international Ifbor standards in the form of con-
ventions and recommendations are described; (4)
purposea and cortents of international labor stand-
ards that have been adopted are delineated; (5 & 6)
procedures, supervisory or promotional; developed
to ensure effective and, wideapread application of
those standards sre unalyzed; (7) special complaints
procedures that exist 2o deal with alleged violations
of ILO convections are outlined; (8) the special
procedures that exist as regards freedom of associa-
tion and trade union rights are reviewed, and (9) the
practical ¢fect that conventions and recommenda-
tions have had over the years among the member
states of the 1LO is documented. A classified guide
to international labor standards and a select bibliog-
raphy sre also included. (Other worker education
manuals available through 1LO are listed. One of
them, Accident Preverntion (ED 069 906) is availa-
ble through. ER.C) (CSS)

ED 187 992
Reid, Charles L., 111
Vocational Educstion’a Role in Impacting on Adult
Unamployment and Job Mobility.
Pub Date—3 .May 78
Note—11p.; Paper presented at the National Con-
ference on Job Creation and Developmeni (Crys-
tal City, Virginia. May 3, 1078)
EDRS Price MF-$0.83 HC-$1.67 Plus Poatage.
riptors—*®Adults, Delivery Systems, *Educa-
tional Needs. Employment Problems, Emplay-
ment Projections.  Government School
Relationship, Individual -~ Characteristics, Job
Trgining. *Occupationg! Mobility, *Program Im-
ovement. Publicize, Schoo! Community Rela-
uonship, *Unemployment. Vocational
Counseling, *Vocational Education
In order to impact on unemployment of adults and
to increase job mobility. the following needs must be
met an incréased number of sdequate delivery sys-
tems; improved teacher education and |u|dnnce and
counseling programs: early exposure to career deve.

CE 016 241

. lopment with gqual. if not greater, emph.uis placed

ployed and members of special needs groups; and
high wvisibility from a publicity and media atand.
point.” Close relationships must be established
among the education community, legislative com-
munity, and employment community so that (1)
forecasting aystems for future joiy needs can be
developed;+(2) thé needs of the unemployed, em-

ployees, and ¢employers can be identifieds and (3) -
. both long-range and short-term programs can be

developed to meet these needs. (BM)

ED 157 993 CE 016 26;7

Moyerman, Sue

Ratevance of Health Care Administration Cur-
riculs. .

" Penmaylvania Univ., Philsdelphia. Leonard Davis

Inst. of Health Economics.

Spons Agency—Health Resources Admmumtion
(DHEW/PHS), Bethesda, Md. Div. of Associated
Health Professiuns. . °

Pub Date—Apr 78

Contract—]-MB-441

Note—272p.; Parts of appendix may be marginally
legible ¢ .’

EDRS Price MF$0,83 HC:$14.05 Plus Postage.

Descriptors—Administration, * Adminiatrative Per-

, sonnel, ®*Administrator Education, Curriculum
Development, *Curriculum Evalustion, *Em-
ployment, Employment Patterns, Employment
Qualifications, Employment Sumtics, Geo-
sraphic Distribution, Graduate Surveys, *Health
Occupations, *Health Personnel, Higher Educa-
tion, Masters Degrees, National Surveys, Occu-
pational Information, - Occupational Surveys,
Program Attitudes, Program Evaluation, Rele-
vance (Education)

Identifiers--United States
This study sought to determine whether the cur-

ricula of master's level health administrstion pro-

grams in the United States are relevant to
professional needs and whether these programs
change appropriately as professional needs change.

The .ontent is in scven chapters. The first covers the

rescarch design and survey methodology. Chapter 2

describes the types of health care organizations for

which graduates were working, employment trends,
and the geographic distribution of the respondents.

The third chapter explores some important chargc-

teristics of the organizations which employed most

program graduates and analyzes the types of posi-
tions they held whife the next chapter describes the
principal on-the-job activities of the graduates in
various organizationsl settings. Chapter 5 on cur-
riculum relevance and emphasis relates employ-
ment patterns and or-the-job activities to master's
level educational programs. 1t first presents the
graduates’ judgments as to the relevance of eightecn
curriculum topic areas and then explotres thelt per-
ceptions of curriculum emphasis in the same eight-
een areas. Chapter 6 contains alumni evaluations of
master's level programs along several dimensions
including overall quality and adequicy in specific
skill areas. In chapter 7. the findings regarding the

‘nternal processes of program evaluation and cur-

riculum change are presented. The final chapter

summarizes and discusses the major findings. (EM)
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The document resumes presented in this section are numerically ordered by ED number. Users

may, scan this section for documents ef interest, or_use the subject, author, or institution indexes
. to locate documents in a specific field or producﬂgd by a particular author or institution, .t
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ED 157 991 ~ CE 018 943 on vocational education; identification of client ED 187 994 ° CE 016 444
Interastional Labour Standards. A Workers' Edy-  f1eeds, specifically thifneeds of the currently unem-  Cowan, Douglas K.

Comparative Occupational Survey of Civilian and
Military Mombers in the Pavements Mainte-
usnce amd Construction Equipment Operator
Specialties. Final Report for Peried 1 Octeber
197%-30 Octoder 1977,

Air Force Huaan Resources Lab., Broolu AFB,
Tex. Occupational and Manpower Research Div.

Report No.—AFHRL-‘l‘R-W—Sl

Pub Date—Dec 77

Note—41p:; Information in Tablc B1 may not re-
producewellduetosnﬁll thin print; For a related
document see ED 151 582

EDRS Price MF-$0.83 HC.$2.06 Plus Postage.

Descriptors—Building Equipment, Comparative
Analysis, Complexity Level, Equipment Utilizs-
tion, *Government Employeces, Job Analysis,
*Laborers, Maintenance, Military Personnel, Oc-
cupational Information, Occupationsl Surveys,
*Task Performance, Tenure, *Work Attitudes

Identifiers—*Alr Force, *Equipment Operators,
*Pavements Maintenance Specialists, United
States
A atudy was conducted to analyze and compare

the job performance of civil seivice and military

pavements maintenance workers and coastruction

equipment operators. A military sample of 2,675

and a civilian sample of 1,974 were aurveyed by

means of a job lnvemogfchecklm and relative time
spent rating method. the three job types that
were identified (yrounds maintenance, equipment
operators, and pavements workers), military
grounds workers expressed the lowest job interest
and job utilization .of training and skilla. No aignifi-

. cant difference was found between civilian and mili-

tary members in number of tasks performed for the
total sample; however, average task difficulty and
job difficulty appeared higher for the milinary. A
major difference was discovered in length of time on
the job with military members reporting considers-
bly less time because of their transitory atatus. Gen-
erally, civilian workers indicated higher job interest
and job utilfestion than did military personnel. To
determine if the improved utilization of equipment
was an elfective meana of increasing job interest for
military members. a comperison was made between
military data collected in 1969 and the current data,
and an incresse in job interest was indicated as a
result of greater equipment use. (ELG)

ED 157 998 CE 016 445

Pritchard, Robert D.  Montagno, Ray V.

Effects of Specific Vs. Nonspecific and Abeolute
Vs. Comparativa Feodback on Pesformance and
Sutisfaction. Final Raport for Period 1 July
1975.30 September 1976.

Purdue Research Foundation, Lafayette, Ind.

Spons Agency—Air Force Human Resources Lab,,
Brooks AFB. Tex. Occupational and Manpower
Research Div.; Air Foree Office of Scientific Re-
search, Washington, D.C. .

Report No.—AFHRL-TR-78-12

Pub Date—May 78

Contract—AFOSR-76-2873

Note—63p.; Some appendix materials will not re-
produce well due to poor print quality; For a
related decument see CE 017 461
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2 Document Resumes

EDRS Price MF$0.83 HC.33.50 Plws Pastage.
Descriptors—-Clericai Workers, Comparative Anal-
ysis, Evaluation Methods, *Feedback, *Job Satis-
faction, Methods Rescarch, Military Training,
Motivation, Motivation Techniques, *Perform-
ance, Performance Factors, *Productivity, Self
Actualization
Identiflers—*Intrinsic Motivation
In a atudy focusing on intrinsic motivat.on as a
possible approach to improving the motivativn and
productivity of Air Force personnel, 8 factor list
was gonerated from a literature review and intuitive
analysis. Performance feedback was selected for fut
ther study. Fourteen feedback dimensions were
identified and defined; and a number of psychologi-
cal processes were outlined in terms of possible rela-
tionahips with feedback, Two feedback dimenaions
were then selected and manipulated in an experi-
mental setting. The first dimension, specificity, var-
ied the amount of information subjects received
about their error types. The second dimension was
absolute versus comparative feedback. Thirty-one
subjects were given cither their own performance
data or their own plus their relative group standing.
Reaults showed a positive effect for feedback on
performance and errors. Nonupecific feedback con-
tributed most to performance increases and error
reduction. and within the nonspecific condition.
comparative was found to be superior. The findings
were also explained in terms of psychological pro-
©cesses. It was concluded that increasing perfor-
mance feedback shows good potential for ultimately
enhancing productivity in Air Force field settings.
(Author/CSS)

ED 187 996 CE 016 446

Wiley. Liewellyn N. Hahn, Clifford P

Teak Level Job Performance Criteria Develop-
ment. Final Report.

Air Force Human Resources Lab., Brooks AFB,
Tex. Occupational and Manpower Research Div-
.American Inatitutes for Research in the Behav-
ioral Sciences, Washington, D.7..

Spons Agency—Air Force Hur.an Resources Lab.,
Brooks AFB, Texas.

Report No..—~AFHRL.TR-77.7%

Pub Date—Dec 77 .

Contract— F¢1609-71-C-0010

Note—59p.; Parta of document may be marginally
legible due to small type

EDRS Price MF-$0.81 HC:$3.50 T-jus Postage.

Descriptors—Aviation Mczhanics, Enlisted Per-
sonnel, Equipment Maintenance. *Evaluation
Methods, *Job Analysis, *Job Skills, Peer Evalua-
tion, *Performance Criteria. Predictor Variables,
Radio Technology, Self Evaluation. Statistical
Analysis, Tables (Data). *Task Performance,
Telecommunication
This study investigated poasibilities for improvifg

identification of job performance requirements by

examining jobincumbent's performan:e on separate
tasks. Three specialties were studied: 291 X0, Tele.
communicstions Operation Specialist; 304X4,

Group Radio Communications Equipment Repair-

man; and 431 X1C. Aircraft Maintenance Specialist.

Incumbent's task performanee was rated by incum-

bents, peers, and supervisors; and tests and invento-

ries (eleven cognitive tests. Biographical Inventory,

Vocational Interest Career Examination, and Forty-

three 1tem Job Satisfaction information biank) werc

sdministered Air Force records were obtained to
secure the following data: incumbent grade, service
time, sex, education. and Aptitude Index scores.

Two correlations were run between raters: correlat:

ing performance on separate tasks ard correlating

performance on six appraisal dimensions. Cross. |

rater reliabilities were low, but significant, on task
ssscsaments. and in the r = 40 range on appraisal.
Low correlations were found for nontask predictors
such a. grade. service ime, and Aptitude Indexes.
Ali measures. except training origins and task per.
formance satisfaction, were put into tregression
problems to account for peer and supervisor ratings

Q

{

. ED 157 997

Data auggest different factors were important for
different kinds of work and for different perfor-
mance appraisal | dimensions. Difficult tasks (in
terms of learning time) were better messured qn
performance. (Author/CSS)

CE 016 627

Crexs, James W.. Ed.  Dickerson, Z. 8., Jr, Ed.

Curriculum Dlevelopment in Education for Busi.
sea. National Business Education Yearbook,
N 18, . :

Nat.onal Business Education Association, Wash-

inyton. D.C. .

Fub Date—77

Note—256p.; Parts may be marginally legible due to
type size .

Available from-—National Business Education As-
sociation, 1906 Association Drive, Reston, Vir-
ginia 22091 ($10.00)

EDRS Price MF-30.83 Plus Postage. HC Not
Avallable from EDRS.

- Descriptors—*Business Education, *Career Educa-

tion, Curriculum Design, *Curriculum Develop-
ment, Distributive Education, *Educational
Coordination, Educational Planning, Elementary
Secondary Education, Historical Reviews, Mod-
¢ls, Natinnal Surveys, Post Secondary Education,
Program Administration, Program Descriptions,
Teacher Educatidh, Yearbooks
Identifiers—United States
This 1977 yearbook on business curriculum deve-
lopment from the elementary through baccalsureate
educational levels is intended to provide teachers,
curriculum specialists, and administrators with in-
formation regarding what curricula are being imple-
mented. The content is in fourteen chapters, titled
as follow: (1) Historical Perspectives of Education
for Business, (2) The Role of Education for Business
in Career Education, (3) The Role of Education for
Business in the Elementary School, (4) Coordinat-
ing the Elementary School and Junior High or Mid-
dle School Business Programs, (5) Developing
Education for Business in the Junior High or Middle
School, (6) Coordinating the Junior High or Middle
School and the Secondary School Business Pro- -
grams, (7) Developing Education for Business in the
Secondary School, (8) Coordinating the Secondary
School and the Two-Year Postsecondary School
Business Programs, (9) Developing Education for
Business in Two-Year Postsecondary Schools, (10)
Coordinating the Two-Year Postsecondary School
and Four-Year College and University Business
Programs, (11) Developing Education for Business
in Four-Year Colleges and Universitics, (12) Deve-
loping Distributive Education Programs, (13) Deve-
loping Bugjness Teacher Education Programs
lincludes both the traditional and competency-
based approach to teacher education), and (14) The
Leading Edges of Business Education Curriculum
Development [includes the resul's of a nationasl sur-
vey of business education teachers and supervisors).
(EM)

ED 157 999

Fox. Wayne L.  And Others

Individual Differences in Learning Performance:
The Role of Aptitude.

Human Resources Research Organization, Alex-
andris, Va.

Pub Date—[69]

Note—80p.; Not available in hard copy because of
poor reproducibility

EDRS Price MP-$0.83 Plus Postage. HC Not
Available trom EDRS,

Descriptors—Ability, Achicvement Rating. Adult
Vocational Education, *Aptitude, ®Complexity
Level, Enlisted Pcrsonnel, High Achievers, *In.
dividual Differences, *Job Training, Learning Dif-
ficulties, *Low Ability Students, Low Achievers,
Military Ttaining, Performance Tests. Skill De-
velopment. *Task Performance, Teaching Meth-
ods, Vocationsl Aptitude

ldentifiers—Armed Forces Qualification Test

LN

CE 016 798

A study was designed to examine relationships of
aptitude level to training performance on Lasks of
varying complexity and to determine if difforential
job training might be required. A complexity rated
training battery with eight tasks (simple/choice
monitoring, rifle assembly /disassembly, equipment
preparation, map symbols, phonetic alphabet, and
position plotting) was administered to 183 recruits
selected through Armed Forces Qualification Test
(AFQT) scores. Three homogeneous experiments!
groups were formed from subjects with different ap-
titude levels (HI-AFQT, MD-AFQT, and LO-
AFQT). Results on simple and choice monitoring
tasks revealed LO-AFQT subjects displayed poorer
response times compared to HI-AFQT subjects. Ri-
fle assembly/disassembly task differences were
‘noted in favor of HI-AFQT subjects fgr mean re-
sponse time and prompts. LO-AFQT subjects re-
quirgd more prompts, trials, and learning time than
HI-AFQT aypjects on the equipment preparation
task. Wider within-group variability was noted f. -
LO-AFQT subjects than other groups on map syr.
bolggand phonetic alphabet tasks. On the position
plotting task LO-AFQT subjects required more
training and displayed more within-groupevariabil-
ity than HI-AFQT subjects. Findings sumn effi-
cient training will depend on recognition of
indi/idual sptitude differences and instructional
program desipns compatible with individual learn-
ing rates and final performance capabilities. (CSS)

ED 158 000 CE 016 902
Labor Force Informstion for AMfirmative Action
Programs.

Hawaii State Dept. of Labor and Industrial Rela-
tions, Honolulu. Reseasch and Statistics Office.
Pub Date—Mar 77
Note—72p.; Not available in hard copy because of
reproducibility problems
EDRS Price MF-30.83 Plus Postags. HC Not
Available from EDRS.
Descriptors—*Affirmative Action, Census Figures,
Definitions, *Demography, Employment Oppor-
tunitics, *Employment Statistics, *Femalcs,
Guides, Labor Force, Labor Legislation, Man-
power Utilization, *Minority Groups, Occupa-
tional Clusters
Identifiers—*Hawaii
Information is presented to assist Hawaii employ-
ers in developing affirmative action plans as re-
.Quired for federal contract compliance. In the first
section, information is provided on the ramifica-
tions of geographical aea coverage, the sources for
the attached statistical data, the definition of man-
power resources, and the availability of this data
package and related background information (for
employers from the Research and Statistics Office
of the Hawaii State Department of Labor and Indus.
trial Relations). Consideration of all manpower re-
sources is emphasized in evaluating and establishing
goals for the utilization of minorities and women in
the work force. In section 2 an occupation classifica-
tion system with twelve major headings is outlined;
in section 3, thirteen population and/or lsbor force
definitions are given. In the last section, tables of the
1970 Hawaii populstion census data are provided.
The four tables include (1) population and labor
force statistics by sex ‘and minority status, (2) labor
force information by sex and minotity status, (3)
occupstion of employed persons by sex and
minority status, and (4) previous occupation of
unemployed persons by sex and minority status All
data is presented for the state and for the four in.
dividusi counties. {CSS)
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Cossumer Education: A Position on the State of
the Art.

Spons Agency— Bureau of Occupational and Aduit
Education (DHEW/OE), Washingtcn, D C Of.
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Pub Date—[15 Aug 77)
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Descriptors--Business Responsibility, College Cur-
ticulum, Consumer Eonnﬁmic-. *Consumer Edu-
cation, Consumer Proteclion, Consumer Science,
Decision Making, Educational Legislation, His-
torical Reviews, Marketing, *State of the Art Re-
views
Including the introduction, this document is a col-
lection of seven short papers that discuss facets of
consumer education (CE). The Introduction defines
CE and lists five assumptions used throughout the
report (c.g.. CE .is generally understood, but not
precisety defined enough for the people implement-
ing it to have' a uniform understanding; schools or
media are not integral to CE, but ¢ . i * involved).
The Introduction concludes that the .- +*.-of-the-art
in CE is severely disappointing. Paper 2 discusses
the potential effect of CE. Listed are ten short (two-
to-five-line) examples called "actions,” which de-
scrite a particular consumer behavior (e.g., buying
unbianded aspirin and saving 75%); following each
action are brief discussions of that action’s implica-
tion for (1) the marketplacé, (2) consumer welfure,
and (3) consymer behavior and values. The third
paper lists eléven major roadblocks to CE (e.g., na-
tional consumer advocate organizations having not
mounted a significant campaign or effort to create
or implement a federal consumer education pro-
gram). Paper 4, Perspectives on the Content of Ca-
reer Education, notes that CE is partial preparation
for and guidance in the art of living and offers an
analysis of educational ficlds that most directly in-
fluence CE. Paper 5 gives a brief history of CE and
lists major developments in two time periods-1920-
1950 and 1965-197S. The latter is listed year by
year. The sixth paper (the most extensive of the
seven) surveys institutional roles and potentials and
makes recommendations. The last paper briefly
identifies future alternatives for the development of
CE. (VB)
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Bertram, Charles L. And Others
Projected Alljed Health and Nursing Training

Noeds for a Seven-County Aren in West Virginia.
Appalachia Educational Lab., Charleston, W. Va.
Pub Date—15 Jun 77
Note--234p.

EDRS Price MF-$0.8) HC-$12,71 Plus Postage.
Descriptors—*Employment Projections, Employ-
ment Statistics, Employment Trends., *Heaith

Occupetions, Job Market, Labor Market, *Labor

Supply. *Manpower Needs, Models, *Nursing,

Occupational Information. Paraprofessional Per-

sonnel, Statewide Planning
Identifiers—West Virginia (Charleston)

This report descnibes a project that developed and
field tested a model for projecting state-wide man-
power needs in the allied health and nursing occupa-
tions in West Virginia and preser.:s projections
made for sixteen allied health and nursing occupa-
tions in the Charleston area. The content of the
report is presented i1n three sections. The first covers
the project pu.pose and methodology. Section 2,
comprising three-fourths of this report, contains the
projection of manpower needs for sixteen allied
health and nursing occupations and for each occu-
pation includes occupational description. sources of
data, supply characteristics, demand characteristics.
and training needs. The sixieen occupations -ov-
ered.are registered nurse, certified /registered nurse
ancithetist, hicensed practical nurse. operation room
technician, radiologic technologist, cytotechnolo-
gist, medical laboratory technician, medical record
technician, dentsl hygienist, physical therapist, re-
spiratory therapist, nuclear medicine technologist,
medical technologist, certified laboratory assistant,
registered dictitian, and physjcian’s assistant The
last section summanzes the projections and offers .
some recommendations for further studies. (EM)
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Booher. Harold R.

Jok Performeace Aids: Research and Techmology
State-of-the-Art. Final Report.

Navy Personnel Rescsirch and Development Cen-
ter, San Diego, Calif

Report No.—NPRDC-TR-78-26

Pub Date-—Jul 78 .

Note—101ip.; Some illustrations in this document
may not reproduce well

EDRS Price MFP-$0.83 HC-$6.01 Plus Postage.

Descriptors—Cost  Effectiveness, Delivery Sys-
tems, Evaluation, Instructional Aids, *Job Anal-
yais, *Job Training, Military Training, On the Job
Training, *Staff Improvement, State of the Art
Reviews, *Systems Analysis, Systems Concepts,
*Training Techniques, Transfer of Training

Identifiers—*Job Performance Aids
Conducted as part of a major effort to test and

evaluate Job Performance Aids (JPA) and their in-

tegration with Navy personnel and training systems,

this study systematically reviewed and organized

enisting JPA techniques, related research data, and

various applicable principles and concepts. One

hundred and one JPA systems and techniques were

classified under the following five categories: (1)

format/content, (2) display media, (3) applied train-

ing, (4) peripheral test/diagnostic, and (5) delivery

CE 017 284

" systeins. The following factors were identified as

critical to the development of a JPA algorithm: per-
sonnel aptitude and experience; type and com-
plexity of task;: type and complexity of equipment;
and the degree of proceduralization required. A
conceptual model was developed for use by the JPA
community in making cost trade-off analyses, writ-
ing JPA selection algorithms, and grouping theoreti-
cal trends. The study also examined a theoretical
base for the use of memory in JPA's; previewsd a
theory for mixing JPA techniques, principles, and
methndologies; gnd set goals for future JPA re-
search and technology efforts. (Authcr/BM)

ED 158 007 CE 017 285
Correctional Training: Institution Familiarization.
Part 1: Background Material.
Bureau of Prisons (Dept. of Justice), Washington.
D.C.
Note—106p.; For a related document see CE 017
287
EDRS Price MF-$0.83 HC-$6.01 Plus Postage.
Descriptors—*Corrective Institutions, Course Or-
ganization, *Entry Workers, *Evaluation, Evalua-
tion Criteria, Evaluation Methods, Inservice
Education, *Instructor Coordinators, *On the Job
Training, Performance Based Education, Program
Content, Remedial Instruction, Teaching Guides,
Teaching Methods, Teaching Skills, Testing,
*Training Objectives
Designed to assist training co?ntors in the ini-
tial institution familiarization training for new em-
ployees in correctional institutions, this manual
consists of two parts; this document (Part 1), which
is the training coordinator's guide, and the training
program (Part il - CE 017 287). In a gencral intro-
duction the advantages of these course materials are
outlined, stressing (1) how their use within the first
forty hours after an employee’s entry on duty in-
sures standardized, uniform training of staff at all
federal prisons; (2) the instructor's capability of be-
ing flexible and creative in his approach because of
the variety in :ypes of training materials; (3) that
tests are included to measure whether nr not the
training objectives have been metand that remedial
lesson plans are provided to correct low perfor-
mance in any area. A recommended sequence is
given for the four subject areas (introduction,
security. working with inmates, and emergency)
which are covered in Part II. The major parts of this
guide are a3 follow: a lesson pian on evaluation ob-
jectives to be met by the trzining coordinator, a
lesson outline, focusing on how to write, give. and
use cvaluative instruments, practice and written
tests for all four subjectsin Part 11, including instruc-

11
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tions for their use aud answer keys; a lesson plan to
develop local training materials to meet unique lncal
institutional needs while being consistent with the
overall goals and tone of this prongram; and an out-
line for remedial training cvaluation and design.
(ELG)

ED 158 008 CE 017 287
Corvectional Tralning. Institution Familisrization,
Part 1I: The Tralning Program.

Bureau of Prisons (Dept. of Justice), Washington,
D.C.

Note—162p.; Some illustrations toward the end of
this document may not reproduce well. For a
reaated document see CE 017 28S )

EDRS Price MF-$0,83 HC-$8.69 Plus Postage.

Descriptors—*Corrective Institutions,
Criminology, Emergency Programs, Employee
Responsibility, *Entry Workers. Human Services,
Inservice Education, *Job Skills, *On the Job
Training, Performance Based Education, Safety,
Teaching Guides, *Training Objectives

Identifiers—Institutional Security Training
Designed to assist training coordinators in the ini-

tial institution familiarization training for new em-

ployees in correctional institutions, this manual
consists of two documents: a training coordinator's
guide (Part 1 - CE 017 285) and this document, the
training program (Part [1). Four training arcas are
treated: (1) an introduction consisting of personnel
processing, clothing issue, a tour of the facilities,
employee conduct and respopsibility, a duty roster,
and assignments; (2) security, focusing on contra-
band identification and control, security inspec-

tions, shakedowns, and tool and key control; (3)

working with inmates, covering inmate programs

and services, inmate accountability and custody,
counting procedures, inmate discipline, incident re-
port writing, administrative reriedies, and the Free-

dom of Information and Privacy Acts; and (4)

emergency, deéaling with firearms, gas familisriza-

tion, and emergency plans. Egch unit within these
four categories contains, as applicable, a lesson plan
which gives the unit's objectives, a lesson outline of
course content, handouts, and visual aids for slides
or overhead projection. Times for the introduction
of local training materiala are indicated throughout

the four areas. Tests to determine if a unit's M:%

tives have been met successfully are found in P,

I. (ELG)
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Developing  Competency-Based Activities and
Evaluation Instruments for the Advertisiag Ser-
vice Area of Distribution. Final Report. Leader-
ship Development Series: Advertising Services.

Beattic (A.W.) Area Vocational Technical School,
Pittsburgh, Pa.Pittsburgh Univ., Pa. Div. of
Teacher Development.

Spons Agency—Pennsylvania State Dept. of Edu-
cation, Harrisburg. Bureau of Vocational, Techni-
cal, and Continuing Education.

Pub Date—Jun 78

Note-—28p.

EDRS Price MF-$0.83 HC-$2,06 I'lus Fostage.

Descriptors—*Curriculum Development, *Cur-
nculum Evaluation, *®Distributive Education,
Evaluation Criteria, Instructional Materials, Job
Shills, *Performance Based Education, Secondary
Education. *Student Evaluation, Teacher Deve-
loped Materials, Teacher Workshops

identifiers—*Advertising, National Distributive
Education Clubs of Americs
To provide materials for a natiotial exchange pro-

gram and a Pennsylvania activities bank, a project
was designed to produce materials for teacher-coor-
dinators of high school distributive education. The
project vbjectives were to (1) review and evaluate
competencies necessary for advertising service ca-
reers, (2) develop activities and evaiuative instru-
ments for students, (3) evaluate activities and
evaluative instruments, and (4) review the materi-
als, if necessary, and prepare them for distribution

h
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to teacher-coordinators. Accomplishment of these
objectives was evalusted positively. The project
procedure involved the project coordinater, one
editor. three consultants, and fourteon teacher-
coordinators who participated in three writing
workahops to develop competency-based materials
for ten service areas: advertising, communications,
display, human relations, mathematics, merchandis-
ing, product and service technology, opersuons,
management. and selling. Coinpetency areas were
divided into two levels. Mastc, Smployee and
Manage: Qwner. Participants Produces forty-two
activities and evaluative instruments. The activities
desigred for use in competitive events were written
using s format based upon the National Distributive
Education Clubs of America (DECA) criteria. (Ap-
pendixes contain a statement on competency rank-
ing for advertising services, format for writing
compelency-based series events. written event
check-off list, seven sample writing formats, and a
validation form.) {CSS)
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Pub Date--{79]

Note—8p.; Some parts of document may not re-
produce clearly due to print quality

EDRS Price MF-30.83 Plus Postage. HC Not
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Descriptors—®Access to Educition, Adult Educa-
tion, *€arcer Education, *Educationa! Change,
*Educationsl Improverhient, Educational Needs,
Educational. Objectives, Elementary Secondary
Education, Fureign Countries, Job Training, Re-
training, *Vocational Educstion

ldentifiérs. - United- States
Government statistics reveal nearly 2.5 million

students’ leave schools yearly without adequate
work preparation. Support for career education, as

a renewal force, is needed to redirect educational

emphasis from academic elitism to open access for

occupational preparation. Vocational schoo! gradu-
ates choose advanced education almost as often as
their academic counterparts. As a primary adminis.
tration sim, the United States Commissioner of

Education advocates career education for alf Am-

erican children. Expansion of that position should

provide carcer education to all regardless of age or
social background; we are on the threshold of prov-
iding citizen's entitlement to occupational prepara.

tion. Career education is s systematic way to (1)

acquaint elementary and middle school students

with the work world, (2) prepare high school and
college students to enter and advance in their
chosen field, and (3) aliow adults to re-enter forma!
education, upgrade skills. or enter new fields. To
meet changing work necds, we must provide expo-
sure and experience before job entiy preparation
- and retraining opportunities. Perhaps career educa-
tion should be offered first to students in school and
then periodically aftér employment. Through paid
cducationsl leaves, workers in many countries

(France. Russis, etc.) continue formal education,

withou: age limit. (CSS)
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Pines. Marion W.  Morlock. James H.

Work Experiance Perspectivess CETA Program
Models,

Employment and Tramning Administration (DOL),
Washington, D.C

Pub Date--78
Note- 39p.. Quoted matter appearing throughout

+  this document will not reproduce we!l due to
small print . :

Available from -Supenintendent of Documents,
LS. Government Pnnting Office, Washington,
D C. 20402 (Stock Number 029-000-00321-1)

EDRS Price MF-$0.83 H(C-$2.06 Plus Postage.

Descriptors Demonstration Programs, Disadvan.
1iged Giroups, Employment Problems, *Employ-
ment Programs, Federal |.cgislation. Job
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Training, *Models, National Programs, Program
Administration, *Program Descriptions, *Pro.
gram Design, Program Development, Prigram
Effectivencss, *Program Planning, ®Work Experi-
ence Programs
Identifiers—Comprehensive
Training Act, United States
This . ‘onograph on work experience program
models is designed to-help prime aponsors of pro-
grams under the Comprehensive Employment and
Training Act (CETA) understand the potential of
the work experience activity as an employability
development tool. The content is presented in seven
sections. The first section is a brigf introduction,
while section 2 presents a working definition of
work experience. The focus of the third section is on

Employment and

* the Isbor market mismatch between the labor force

and the supply of jobs, and the need for an interven-
tion such as work experience. The fourth section
covers the advantages of the work experience
strategy for specific population subgroups, work
simulation, and other community human service
systems. Section § overviews the historical evolu-
tion of the work experience models developed un-
der categorical programs. The next section
examines the key steps in the program planning
process and the crucisd elements in designing work
experience programs. its focus is on setting the goals
and objectives of program design, targeting the cli-
ent groups, adjusting prograni congent to client
*needs, developing assessment designs, designing ad-
ministrative atructures and components, and sche-
duling for implementation. The concluding section
describes seven work experience program models.
(EM)
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Guidelines on Pres iy and Work. Research
Report.

American Coll. of Obstetricians and Gynecologists,
Chicago, Ill.

Spons Agency—National Inst. for Occupational
Safety and Health (DHEW/PHS), Rockville, Md.

Pub Date—Sep 17
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Available from—Superintendent of Documents,
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EDRS Price MF-$0.83 HC-$4.67 Plus Postags.

Descriptors—--*Employment Practices, *Environ-
mental Influences, Federal Legislation, ®*Guide-
lines, Gynecoldgy, Health Guides, Health Needs,
Heslth Programs, Job Placement, Occupational
Discases, Perinatal Influences, Physiology, *Preg-
nancy, Prenatal Influences, *Safety, Special
Health Problems, Work Environment, Work Ex-
perience, *Working Women

Identifiers—Occupational Safety and Health Act
Presented in seven sections, chese guidelines

developed largely by physicians are designed to pro-

tect the pregnant worker's health. As defined in
section {, the guidelines seck to aid the pregnant
worker's physician to develop recommendations for
job placement, work continuation during preg-
nancy, and return to work following delivery. In
section [1 health and job-related problems, pregnan-
cy-related disability, and vther issues are sddreased.

Itis noted that despite legislation, such a3 the Occu-

pational Safety and Health Act, problems remain.

Peri-conceptions| hazards are considered in section

111; section 1V discusses the physician's assessment

of the pstient’s work and occupational environment.

A sample form to aid sssessment is included. Sec-

tion V explores alternative physician recommenda-

tions for the worker's job fulfillment. A chart of
toxins and effects is presented. Section VI examines

physiological changes by trimester, followed by a

systenis review of normal pregnancy.’ complica-

tions, and environmental factors. The appendixes
contain references, suggested readings, and contact
addresses for the National Institute for Occupa-
tional Safety and Health. the Occupationsal Safety

12

~ 4
and Health Administration, state designated agen-
cles, médical schaols, and professional associations.
Data and exémples of women's occupational expo-
sures, a glossary of occupational medicine terms,
and an index for the guidelines are also appended.
(CSS) ¢
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Spann. Jerry .

Carser Exploration and Specialization: A New
Training Design for Adult aad Youth Work
Exporionce. Coucept Psper Land Synopsis].

Dane County Affirmative Action Office, Madison,
Wis.

Pub Date—8 Aug 77

Note—36p.

EDRS Price MF-30.83 HC-$2.06 Plus Postage.

Descriptors—* Adult Vocational Education, Career
Education, *Career Exploration, County Pro-
grams, Decision Making Skills, Demonstration
Frograms, Employer Employee Relationship, Ex-
periential Leaming, *Job Placement, Job Train-
ing, Learning Activities, Manpower
Development, On the Job Training, Program De-
sign, Remedial Instruc.on, *Specialization,
*Training Techniques, Vocational Education,
*Work Experience Pragrams

Identifiers—Adult Work Expetience Program,
*Comprehensive Employment and Training Act,
*Experience Based Career Education, Wisconsin
To address the Comprehensive Employment and

Training Act (CETA) client's need for career deve-

lopment experience and skills, the Affirmative Ac-

tion Office of Dane County (Wisconsin) and the

. Adult Work Experience Program (AWEP) ataff

plan to implement a year-long training program
aimed at job exploration, internship, and personal-
ized decision making. This Experience-Based Ca-
reer Education (EBCE) program is designed to
introduce employer-directed career development
into the plscement process. Primarily adapted from
the Philadelphis model which was developed and
field tested by the Nationsl Institute of Education,
the proposed training design utilizes a two-phase,
pre-placement learning process. Following in-tske
evaluation, phase 1 begins with the client's explora-
tion of as many as five sreast labor and maintenance,
social services, health services, business and office,
and civil and criminal law. In phase 2, apecisliza-
tion, clients select internship sites and design skill-
centered leamming coniracts. Guidance and basic
skills remediation are offered, and clients are helped
to determine their needs and interests and to make
personalized career choices. (Appended are {t]s
continuum of possible exploration sctivities origi-
nating from the Philadglphh research, (2] examples
of exploration programs using a Food and Drug Ad-
ministration Program and s Philadelphia Free Li-
brary program, and [3] a sample specialization
contract.) (CSS) :
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Clearinghouse ADELL's Catalog of Adult Educe-
tion Projects, Flacal Year 1978, Funded under
the Adult Education Act Sections 306 (A) (¢) and
309 (1) and (2),

Clearinghouse Adell, Rockvilie, Md.

Spons Agency—Bureau of Occupational and Adult
Education (DHEW/OE), Washington, D.C. Div.
of Adult Education.

Pub Date—{[78)
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Note—437p.
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Descriptors—*Adult Basic Education, Basic Skills,
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Materials,*Mino.ity Groups, Performance Based

Education, *Program Descriptions. *Program
* Evalddtion, Irojects, Statc Programs, *Teacher

Education
ldentiflers—306 Projects, 309 Projects, Adult Edu-

cation Act 1966, United States -

This catalog summarizes the information prov-
ided by forty-six states on 360 adult basic education
projects funded under sections 306A and 309 of the
aniended Adult Education Act of 1966 during fiscal
year 1978. Each of the one-page summaries, ar-
ranged alpHabetically by state, includes one or all of
the following: the state identifier,.s subject title,
program title, primary «ponsor snd contact, funding
information and project duration. primary objec-
tives, project description, target population, pro-
ducts developed -in the project, ecvaluation
information, and a list of descriptors with qualifying
statements. Following the project summaries,
twenty-five matrices are presented which show the
distribution of projects slong three program dimen-
sions: learning objectives, educational components,
and target populations. A subject index of the pro-
jects concludes this cstalog. (EM)
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Mott Frank L. Shaw. Lois B.

The Transition from School to Adulthood.

Ohio State Univ., Columbus. CEnter for Human Re-
source Resesrch

Spons Agency- -Employment and Training Ad-
avinistration (DOL), Washington, D.C.

Pub Date—May 78

Note—-40p.; Paper presented at the Conference.on
Young Women and Employment (Washington,
D.C, May 12, 1978)

EDRS Price MF-$0.83 HC-$2.06 Plus Postsge.
scriptors—~Adult Development, Blacks, Cauca-
isns, *Child Rearing, Comparative Analysis,
Mopout Rate.” Dropout Research. *Dropouts,
*Employment, Employment Problems. *Females,
*High School Gradustes, Labor Force Non Par-
ticipants, Mothers. Pregnancy. *Racial Differ-
ences, Statfitics, Unemployment, Wages, Welfare
Recipients, Work Attitudes

Identifiers--National Longitudinal Labor Market
Sarveya
A study was conducted on the transition to aduk-

CE 017 375

hood among women, age fourtegn through twenty- -

four, who were high school dtopouts or who did not
attend college immedintely sfter high school. Dats
for 1968-73 was gathered in interviews and from the
National Longitudinal Surveys of Labor Market Ex.
perience. The informution obtained was relajed to

" the subject’s education, employntent, training, and

family experience. Relationships were examined
among race, school leaving, motherhood, and em-
ployment status. School leaving and the ihiminence
of marriage or a child were found to be dssocisted
with 8 major shilt toward family role; the child's

arrival-resulted in a shift towards positive work atti-

tudes. Almost two out of three black drqpouts and

_one out of three white dropouts plan to return to

school; however, most do not return. Dropouts ex-
perienced higher unemployment rates, more part-
time werk, and less pay than graduates. When
dropouts were compsared to graduates after five
years, findings revealed that most graduates were
working. and most dropouts were not. By 1973
there were still subatantial wage differencés between
gradustes and dropouts. It was concluded that
child-related considerations relste to dropping out
and subsequently, affect the ability of 8 woman to
take formal training programs and to find meaning-
ful employment st 8 reasonable salary. (CSS)
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CFinal Report.] .
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Spons Agency—Army Research Inst. for the
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Descriptors—Administrative Problems, ®*Adminis-
trator Education, Catalogs, Decision Making, De-
velopment, Evaluation Methods, *Gante Theoty,
Guidelines, Inservice Education, interpersonal
Relationship, Job Skills, Literature . Reviews,
*Management Games, *Military Training, *Offi-
cer Personnel, On the Job Training, Performance
Based Education, Problem Solding, P.esearch Pro-
jects, *Simulation, State of the Art Reviews, Task
Performance, Teaching Methods
ldentifiers—®Armv, United States
A research project was undertaken to provide 8
foundation for future research on the efficacy of
games and simulationd for use in training and assess-
ing junior company-grade officers working in ad-
ministsative, nontactical support, and staff jobs.
Based on survey interviews with nineteen incum-
bents of Finance, Adjutant General, and Quarter-
master Corps first-tour, entry-level jobs, work
requirements, problem analysis, decision-making,
and interpersonal tasks and problems were identi-
fied. A comprehensive litersture review and state-
of-the-art survey of simulation were conducted, and
351 games and simulations were surveyed to deter-
mine relevance for junior officers. After initial
screening, the remaining 183 were intensively
analyzed to identify processes and parameters in-
volved in the games and simulations, and s deserip-
tive model was developed to delineste &heir
attributes. A methodology for evaluating manage-
ment games and simulations in terms of effective-
ness, efficiency, and the descriptive model was
developed and applied to the sample 183. Fifty-two
games and simulations identified as sppropriate for
the focal officers were catalogued with descriptions
and evaluations as Human Resources Research Or-
ganization Research Product 77-22 (bound st the
end of this report). In conclusion, a'framework and
guidelines for constructing games and simulations
for training and assessment purposes were also
developed. (Author/ELG)
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Aller, Curtis C. And Others

Layoff Time Training: A Key to Upgrading Work-
force Utilization and EEOC Affirmatjve Action.
A Case Study in the Northern Califorsia Canning
Igdutry.:ll & D Monograph 61.

Center for Applied Manpower Research, Berkeley,
CalifJoint Committee for Cannery Training Fro-
gram, Inc., San Francisco, Calif.

Spons Agency—-Employment and Training Ad-
ministration (DOL), Washingtos, D.C.

Pub Date—78

Contract—21-06-74-12 . :

Note—123p.; Parts of some pages in ;hil document
may not reproduce well due to poor print quality

Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (Stock Number 029-000-00326-2)

EDRS Price MF.$0.83 HC.$6.01 Plus Postage.

Descriptors—Adult Basic Education, *Affirmative
Action. Demonstration Projects, Employee Atti-
tudes, Employer Employee Relationship, Em-
ployment Practices, Employment Prdblems,
Equal Opportunities (Jobs), Failure Factors, Fed-
eral Court Litigation, *Food Processing Occupa-
tions, Industrial Relations, *Industrial Training,
*Job Layoft, Labor Market. Labor Unions, *Man-
power Utilization, On the Sob Training. Personnel

CE 017 413

Policy. Promotion (Occupational),. Racial D:s- -

crimination, Sex Discrimination, Success Factors,

Work Attitudes, Working Women
ldentifiers. - *Californis, *Canning Industry

An experimental and demonstration project was
conducted over a five-year period in California 10

I3
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test the concept of lay-off time training to enable
workers togqualify for promotion and increase their
egrnings.
suitable area for this type of training since it had
innual lay-offs followed by assured recalls to work
and was feeling affirmative ‘action pressures. The
project's fiml efforts (after two years of. discourag-
ing experiences) in the canning industry were quite
successful and included the following benefits: (1)
extensive changes in the knowledge and attitudes of
working women towdrd advincement and employ-
ment; (2) the job status of women improved; (3)
both the companies and the union leamed about the
operation of their labor market; (4) the affirmative
action process was accelerated; (5) the industry
developed internal training programs; and (6) the
public schools developed adult basic education for
the cannery workers. Also, the project’s training
program was included in 8 U.S. Court approved
Equal Employment Opportunity agreethent for the
industry. (ELG)

¢ canning industry was found to be a |
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Blair, Judi, Ed.

Crlnlnz_ Justice Education Directory, 1978-80.

International Assaciation of Chiefs of Police, Inc., *

- Washington. D.C. Research and Development’
Div. . -

Pub Date—78

Note—595p.

Available from—Internationasl Associstion of

Chiefs of Pdlice..Eleven Firstfield Rd., Gaithers-
burg, Maryland 20760 ($14.75; ten or more, 20%
discount) ¥

‘Document Not Available from EDRS.

Descriptors—Associate Degrees, Bachelors ‘De-
grees, *College Programs, Courses, *Criminology.
Directories, Doctoral Degrees, Enrollment,
Higher Education, Masters Degrees, *National
‘Surveys, *Police, Post Secondary Education,
Professiomal Education, Program Descriptions,
,Publicatiéns, *Statistical Data

ldentifiers—*Criminal Justice,
sociation of Chiefs of Police
_This directory, 8 result of questionnaires cir-

culated by the Behavioral Research Division of the

International Association of Chiefs of Police. pro-

vides information on the types of programs and

number of degree granting institutions that exist in
the field of police science in the United States. The
introduction traces the growth of police training
programs from the first such program founded by

International As-

" August Vollmer in 1908 to the need for 8 directory

of over 800 criminal justice education curriculs.

- Section ! contains three tables: table 1 gives the

number of justice degree programs available by
state; table 2 provides criminal justice personnel en-
rollment data by state, indicating whether police,
judicial, or cdrrectional personnel; and table three
gives student enroliment data by state providing fig-
ures for both full- and part-time. Section I, the ma-
jor portion of the document, provides an
alphabetical listing of criminal justice programs by
state including degrees offered, curriculum areas,
and courses offered. Section Il describes three
things: the law enforcement education programs,
including types of financial assistance available, eli:
gibility requirements for a grant, and an address of
where to obtain further information; the Academy
of Criminal Justice Sciences, including its purposes,
a description of two documents it has published, and
the name and address of & person to contsct for

of Doctoral Programs in Criminal Justice and
Criminglogy, including its purpose, areas of conern,
and names and addresses of two pgople to contact
for further information. Section 1V contains s de:
scription of eighteen publications available from the
International Association of Chiefs " of Police
(IACP). (A publications order form is provided.)
Alsoincluded in this section are blank questionnaire
forms to be used by institutions to indicate sddi-
tionel program offerings or adjustments to current

-further information; and the American Association -
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programs listéd in the directory. (JH)
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Hadlsy Sharon And Olhers

Middle/Junior Hich School Parenthood Educa-
tion Clrliull- Guide {or Consumer and Home-
making Education.

Payétte County Public Schools, Lexington, Ky.Ken-
tucky State Dept. of Education, Frankfort. Bureau
4f Vocational Education.

Pub Date—78

Note—141p.; Nat available in hard copy due to
reproducibility problems; For a related document
see CE 017 498

EDRS Price MF-$0.83 PL Postage. HC Not
Avallshle from EDRS.

Descriptots—Birth, *Child Development, Con-

traceptién, Curriculum QGuides, Environmental *

Influences, *Family (Sociological Unit), Family
Environment, *Family Life, Family Life Educa-
tion, Family Problems, Instructional Materials,
- latermediate Grades, Junior High Schools,
Needs, Farent Attitudes, *Parént Child Relation-
ship, *Parent Responsibility, Parent Role, Par-
_ents, Pregnancy, Reproduction (Biology) .
Idehtifiers—Kentucky
Intended for use by teachers on the middle or
junjor high school level in Kentucky. this cur-
riculum guide outlisies a four-week course in parent-
hood education. The eight units included are as
follow: (1) responsibilities of parenthood including
parental roles and financial responsibilitiey; (2) hu-
maa reproduction; (3) family planning and birth
control; {4) pregnancy; () childbirth; (6) the needs
of an expanding family; (7) providing a stimulating
environment for child development; and (8) family
crisis, such as death, illness, and divorce. For each

. of these units, behavioral objectives are identified

and stated in terms of student competencies, and
the apecific teaching strategies are accompanied by
supporting generalizations and references to oitside
resources (those for teacher use, rather than student
use, are indicated). A list of these resources is prov-
ided at the end, including’ books, pamphlets, film-
strips, and other miscellaneous teaching aids. The
appendix contains instyuctional™ctivities for class-
room use, such as worksheets, role playing, discus-
sion questions. pretests, and Qt{izzes. (ELG-)
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Investigating Accidents in thJ Workplsce. A
Manual for Co-puuee Ssfety and Health OM1-
cers.

Occupational Safety and Health Administration,
Washington, D.C.

Report No.—-OSHA-2288

Pub Date—77

Note—20p.”

EDRS Price MF-$0.83 HC-$1.67 Plus Postage.

Descriptors---Accident  Prevention, *Accidents,
- Data Ahalysis, Data Collection. Environmental
Influences, Federal Regulation, Field. Check.
Field Interviews, Guides, *Inspection. Manuals,
Safety, *Work Environment

identifiers—*Cc apliance Safety and Health Offic.
¢rs, United States
This manusl was developed for Compliance

Safety and Health Officers (CSHO) of the Occupa-

tional Safety and Health Administration (OSHA) to

help them carry out their responsibilities when in-

vestigsting workplace accidents. The content is pre-

sented in four sections. Thé first overviews the

investigative roles of CSHO officers, including

preinvestigation. onsite.“and courtroom activities.

Section 2 on investigative techniques discusses site

documentation, interviewing. and accident scene

examination The next section covers causal factors

analysis and reporting, while the last one summa-

rizes the manual. (EM)
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Stitkind, Jerry

Job Safety and Health at Federal Agencies.

Occupationsl Safety and Health Administration,
Washington, D.C.

CE 017 433 )

Pub Date—78
Note—23p,; lllustrationt in this docunient may not
reproduce well .

EDRS Price MP-$0.83 HC-S1. 61 Plus Postage.

Descriptors—Administrator Guides, Federal Gov-
ernment, Federal Legislation, Pederal Regulation,
Government Employees, *Health) Conditions,
*Personnel Needs, *Program Administratior,
Program Design, *Safety, Sundnrds *Work En-
virohment

ldentifiers—Occupational Safety and Health Act.
United States
This booklet for management, heads of safety and

health programs, supervisors, employees, and re-

presentatives of labor organizations highlighta the

*most important featlires of a cemprehensive pro-

gram that effectively protects Federal employees
from safety and heaith hazards. The content is in
two sections. The first concentrares on the adminis-
tration of safety and health programs in all Federal
agencics and includes standards, recordkeeping and
reporting, committees, inspections, eliminating haz-

, ¢valuation and annual reports, and councils.
The focus of the second section is on the organiza-
tional structure needed to make a program work and
discusses agency head, designated safety and health
official, and program staff. (EM)
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Charney, Alan ’

Try D.E. and See (Students That Is). A Handbook
for Training Station Spomsors. Educated Stu-
dents Make Productive Adults.

Clemson Univ., S.C. Vocational-Education Medin’
Center:South Carolina State Dept. of Education,
Columbia. Office of Vocmonll Education.

CE 017 437

- Pub Date—77

Note—10p. .

Available from—Vocational Education Media Cen-
ter, 10 Tillman Hall, Clemson University, Clem-
son, South Carolina 29631 ($1.00)

EDRS Price MF-50.83 Plus Postage. HC Not
Available from EDRS.

Descriptors—Business Administration, *Distribu-
tive Education, High School Curriculum. Pro-
gram Descriptions, School Industry Relationship,
Secondary Education. Vocational Education,
*Work Experience Programs, *Youth Clubs
This handbook was developed to provide informa-

tion on distributive education (D.E.) to business

managers who, dis training sponscrs, provide job ex-
periences for D.E. high school s udents. The con-
tent, including several illustrations, focuses on what

D.E. is and how it operates; what is needed from the

training sponsor; what she training sponsor can ex-

pect from the student trainee; and what the Dis-
tributive Education Clubs of America (DECA) gre.

(EM)
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Lark, Floyd J. - Henderson. Billie

Agricultural Occupations Handbook.

Oklahoma State Univ., Stillwater. Dept. of Agricul-
tural Education.

Spons Agency—Oklahoma State Dept. of Voca-
tional and Technical Education, Stillwater. Cur-
riculum and instructional Materials Center

Pub Date—(75}

Note—153p.; For a related document see CE Q17
473

Available from—State Departmem of Vocational
ard Technical Education, Curriculum and in-
structional Materials Center, 1515 Wast Sixth
Street, Stillwater, Oklahoma 74074 ($6.00)

EDRS Price MFP-$0.83 Plus Postage. HC Not
Avallable from EDRS.

Descriptors—*Agricultural Education, *Agricul-
tural Machinery Occupations. *Agricultural Oc-

CE 017 451
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cupstions, *Agricultural Production,
® Agrictltural Supply Occupationa, *Forestry Oc-
cupations, Information Sources, Instructions!
Programs, Occupationsl Information, *Ornamen-
tal Horticulture Occupations .2
Identifiers—Dictionary of Ocoupational Titles, Vo-
cational Educatior and Occupstions
This agricultural upluom handbook was deve-
loped from.the Dictionary of Occupstional Titles
(DOT) amtf the U.S. Departments of Health, Educa-
tion, and Welfare, and Labor publication, Voca-
tional Education and Occupations. It includes the
U.S. Office of Education coding for the instruc-
tionsl ares of agriculture and the cluster coding for

the clusters of occupations within agriculture. Italso °

includes the DOT number for cach agriculturgl oc.
cupation in each cluster and a description of that
occupation. Instru ‘tional areas include agricultural
production, agricultural supplies/services, agricul-
tural mechanics, agricultural producta (processing,
inspection and marketing), ornamental horticulture
(production, processing, marketing, and services),
agricultural resources (conservation, utilization, and

services), forestry (production, processing, manage-

ment, marketing, and services), and agriculture,
other (i.e.. agricultural areas not listed or classifiable
in one of the preceding areas). (A related document
is Agricultural Careers: A Curriculum°Guide, CE
017 473.) JH) )
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Wilson, Wanda Sawatzky, Joyce

858Vays to Implement Home Economics I, Basic
Core.

Oklahoma State Dept. of Vocational and ‘Technical
Education, Stillwater. Curriculum and Instruc-

. tional Materials Center.

Pub Date—77

Note—107p. .

Available from—State Department of Vocational
and Technical Education, Curriculum and In-
structional Materials Center, 151$ West Sixth
Avenue, Stillwater, Oklahoma 74074 ($3.00)

CE 017 452

DRS Price MF-$0.83 Plus Pocuge. HC Not.
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Descriptors—Child*Care Occupations, *Class Ac-
tivities, Clothing, *Core Curriculum, Educational
Games, Elementary Secondary Educftion,
Family Environment, Family Relatiomship, Food,
Home Economics, *Home Ecenomics Education,

*Homemaking Education. *Instructional Materi-

als, Job Search Methods, Nutrition, Occupational
Home Economics, Occupationa! Information,
Peer Relationship, Safety, Sanitation, Sewing In-
. struction, Textiles Instruction
Identificre—Future Homemakers of America
Designed to help build basic homemaking skills,
this core curriculum instructional package, which
was tegcher-developed in Oklahoma, is a collection
of teaching ideas to promote motivation and learn-
ing in the classroom. Activities are included for the

following subjects (1) orientation to Future Home-

makers of America; (2) occupational iaformation,
such as locating jobs aud job success, and specifi-

“ cally about occupations in child care and home eco-
nomics-related areas; (3) pattern and fabric
selection; (4) sewing equipment and techniques; (S)
clothing care; (6) consumer awareness and decision
making; (7) food and nutrition (covering also spe-
cific types of food, such as dairy products and eggs),
meal planning, and recipe use; (8) kitchen utensils
and table service; (9) safety and sanitation; (10) per-
sonal home environment; and (11) family and peer
relationships. While the majority of the ideas are
games and puzzles, there are also suggestions for
skits, bulletin boards, displays, and listing and
demonstration of student objectives. Answers to the
puzzles are provided at the end. (ELG)
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Kollueky ‘Comsumer & Homemaking Education.
‘Personal and Family Development. Currlculnn

\Guide, Comprehensive Courses. .

Eastern Kentucky Univ., Richmond. Dept. ofHome
* Economics.Kentucky State Dept. of Education,
Frankfort. Bureau of Vocatignal Education.

Pub Date--Jul 72

Note - 1 35p; Not available in hard copy due to
reproducibility problems. Fof related documents
see CE 017 460 and CE 017 496-506

EDRS Pricc MF-$0.83 Plus Postage. HC Not
Available trom EDRS. ’

Descriptors- -
cation, Curriculum Guides, *Family Life, Family
Life Education. Family Role. Friendship Hy-
giene, °Individual Development, Instructional
Materials, *Interpersonal Relationship. Marriage,
Maturation, Performance Bascd Education, *Per-
sonality Development, Sccondnry Education, So-
cal  Attitudes,  Social® Behavior,  Social
Development. Socialization, Social Maturity,
*Work Attitudes

Identifiers - Kentucky
Intended for use by teachers on the junior high

and high school levels, this curriculum guide. which

is ane 1n a series of gwides for consumer and home-
making education in Kentucky. outlines four
courses in the area of personal and family develop-
ment The seventh grade level unit discusses the
influence of héalth habits on personal appearance
and the effect of personal development upon the
individual; the eighth grade lavel unit fdcuses on
sacial behavior, getting along with otaers row, and
getting along with others in the world of work; the
comprehensive | leve! unit covers personality devel-
apment and socialization in relation to peer rela-
tiohships  and  work  attitudes; and the
comprehensive 1l level unit studies maturity and its
role in_adult life, family life, marriage attitudes, and
wark attitudes. For each unit, major concepts are
dentified as well as behavioral objectives which are
stated in terms of student competencies, and the
specific teaching strategies are accompanied by ref-
erences to outside resources (primarily textbooks)

and supporting generalizations. Uniws | and 2,

which are to be used in the seventh and eighth

grades, each require two to three weeks for comple-
ton, while the comprehonsive level units need six to

seven weeks each A scparate publicetion (CE 017

497) outlines a semester special interest course on

the same subject, and the appondix to the entire

series (CE 017 496) includes activities for each in:
structional unit (ELG) :
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Powers, Benty C.

Kentucky Consumer & Homemaking Educstion.
Clothing Management. Curriculum  Guide,
Semester Course.

Kentucky Staie Dggt of Education. Frankfort. Bu-
reau of Vocational Education.Kentucky Univ,,
l cungton Instructional Materials Lab

Pub Date (72}

Note  82p. Not available in hard copy due to re-
pr iility problems. For related documents
see CE 017 459 and CE 017 496-506

EDRS Price MF-50.83 Plus Postage. HC Not
Availgile from EDRS.

Descriptors  Career Educatica. *Clothing, *Cloth-
ing Design. *Clothing Instruction. Consumer
Fducation. Cultural Factors. Curriculum Guides.

* Evonomie Factors, Employment Opportunities,
Fympinent. Fashion Industry. Finishing, Home
Evonomies Educatian, *Home Economics Skills,
Instructional Matenats, Occupational Home Eco-
nomuwes, Performance Basgd Education. Senmor
.High Schoals, *Sewing [dstruction, *Textiles In-
stravtion

ldentifiers  Kentuchy
Intended fir use by teachers at the high school

level, this curric ulum guide. which 1s one in a senes

CE 017 ¢Y9

CE 017 460

~

*Behavior Development, Career Edu--

of guides l:or consumer and homemaking educatidn .

in Kertucky, outlines a semester special interest
course in clothing management. As the concluding
course of a curriculum on this subject which com-
mences on the junior high level in a separate guide
(CE 017 498), 1t covera many of the same aress of
irstruction as the earlier units. The concepts in-
cluded are ai follow: (1) cultural influences on cloth-
ing; (2) artprinciples of clothing design; (3) the
analysis. scledyion, and buying of clothing for the
inndividus! and Yhe family, and the*relationship bg-
tween clothing| purchasing and the economy; (4)
special clothing care and storage; (5) textile tech-
nology; (§) selection and use of sewing equipment;
(7) construction of clothing; (8) garment alterations,
and (9) career opportunities in the clothing and tex-
tile fields. Behavioral objectives are stated in terms
of student competencies, and the specific teaching
strategies are accompanied by.references to outside
resources (pr_i‘zlrl!y textbooks) and supporting gen-
eralizations. The appendix contains several instruc-
tional activities and games on fiber and fabric
characteristigs. A list of resources is gathered
together at the end, including books, periodicals,
pamphleta. and filmstrips. (ELG)
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Pritchard, Robert D. Shaw. James B.
Comparison of Published Mcasures of Job Satis-
faction on s Taxomomy of Job Rewarys. Final
Report for Period .1 July 1975-30 September
1976.
Purdue Research Foundation, Lafayette, Ind.
Spons Agency—Air Force Human Resources Lab.,
Brooks AFB, Texas.; Air Force Office of Scien-
tific Research, Arlington, Va.
Report No.—~AFHRL-TR-78-21
Pub Date—Jul 78
Contract—AFOSR-76-2873
Note—27p.; For a related document see CE 016
445
EDRS Price MF.$0.83 HC.S2. 06 Plus Postage.
Descriptors—*Attitude Tests, Comparative Anal-
ysis, Job Enrichment, *Job Satisfaction, Motiva-
tion, *Rewards, *TFask Performance, *Taxonomy
ldentifiers—®Air Force Occupational Attitude In-
ventory, Minnesota IRC Satisfaction Scales
A study was conducted to determine if rewards
influence both the level of satisfaction a person feels
towards his work and the performance exhibited by
that person on the task. The study had four specific
objectives: to develop a comprehensive list of job
rewards; to develop, in particular, a list of rewards
of an intrinsic nature; to compare published meas-
ures of job satisfaction; and to compare, in particu-
lar. the Air Force Occupationat Attitude Inventory
(OAl) against other measures of satisfaction. A
number of sources were used in developing the tax
onomy of job rewards. The final list consisted of six
major chtegories: General Organizational Rewards,
Task. Interaction with Others, Extrinsic Rewards,
External Rewards, and Overall Job Satisfaction.
(Within a major category there were also a number
of subcategories as well as a large number of specific
reward areas.) A considerable number (thirty-five)
of intrinsic rewards were listed within the major
category of "Task,” under the sub-categories of “in-
trinsic rewards” and “personal control.” Once the
list of job rewards was complete, cighteen measures
of job satisfaction were compared as to the degree
to which they either fully o1 partially covered each
of the major categories, subcategories, and specific
reward areas. The OAl and the Minnesota IRC
Satisfaction Scales were found to be the most com-
prehensive measures. The O Al covered 107 specific
reward areas and thirteen of fifteen subcategories,
while the Minnesota scales covered ninety spe-ific
reward areas and twelve of fifteen subcategories.
(Author/ BM)

CE 017 461

-

Docuinent Resumes - -7

ED 158 034

King, Randall Howard

The Labor Murket Consequences of Dro”llll Ont
of High School.

Ohio State Univ,, Columbus. Center for Human Re-

source Research. )

Spons Agency—Employment and Training Ad-
ministration (DOL), Washington, D. C

Pub Date--78 -

Note—116p.; Best.copy lvlillble

EDRS Price MF-$0.83 HC-36.01 Plus Postage.

Descriptors—Blacks, Caucasians, Comparstive
Analysis, Differences, Dropout Rate, Dropout
Researclt, *Dropouts, Employmem Level,<*Em-
ployment Patterns, Employment Statistics,
Females, *High School Graduates, Human Capi-
tal, income, *Labor Market, Males, National Sur-
veys, Raclal Differences, Salary Diffefentials,

Secondary Education, Sex Differences, Statistics, .

*Success Factors, Unemplo,
lq«:nuﬂen——Humun Capital

gitudinal Surveys

A study, growing out of human capital theory.
examined the economic consequences of dropping
out of high school. Effect-of scifooling over time on
labor market success (hourly pay rate, occupational
prestige, and employment incidence and duration)
was measured. Data on young men and women was
obtained from the National Longitudinal Surveys of
Labor. Market Experience and personal interviews.
The, study universe consisted of respondents who
left school between 1958-70 (males) and 1960-72
(females), completed nine-to-twelve years of
schooling, and were not enrolled at the time of the
survey. A three-equation recursive model was used
to, determine schooling contribution to. success
measures. Findings demoastrated substantis] labor
marke . benefits for all groups during the first decade
of labor market experience. Eamnings differences be-
tween graduates and dropouts were not pronounced
immediately upon leaving school, but became sig-
nificant over time. Graduates' age-eamings profiles
were steeper than those of dropouta. The difference
in occupational status between blsck graduates and
dropouts shrank over time. All graduates, except
black females, enjoyed greater immunity to unem-
ployment than dropouts. In employment duration
the advantage of black males and black and white
females deteriorated over time; little difference was
demonstrated between white male graduates and
dropouts. (CSS)
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Shields, Patricia M.

The Determinants of Service in the Armed Forces
during the Vietmam Era.

Ohio State Univ., Columbus. Center for Humln Re-
source Research.

Spons Agency—Employment and Training Ad-
ministration (DOL), Washington, D.C.

Pub Date—-Dec 77

Note—171p.; Portions of some data tables may not
reproduce bacause’ of small, broken type

EDRS Price MF-50.83 HC-38.69 Plus Postage.

Descriptors—Demography, Economic  Factors,
Educational Background, Enlisted Personnel,
*Environmental Influences, Fathers, Health, In-
‘dividual Characteristics, Intelligence, *Justice,
Males, *Military Serfvice, Multiple Regression
Analysis, National Surveys, *Personnel Selection,
Public_Policy, Racial Factors, ®Recruitment, So-
cial Science Research, ®Socioeconomic Influ-
ences. Socioeconomic Status, Unempioyment,
Wages, Young Adults

Identifiers—-Selective Service System, Vietnam
War
A comprehensive investigation of the military re-

cruitment process during the Vietnam era focused

on multiple facets of the equity issue to assess the

impact of military manpower policies. Using data

from a sample of young men in the National Lon-

gitudinal Surveys (NLS) thiee questions were ad-

dressed: v-ho served, who was drafted, and who

ment
eory, National Lon-
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chose to enlist. The 5ﬂech Af ten determinants of
military service (health conditions, mental sbility,
dependents. education, draft pressure, socioeco-
numjc status, residence, earnings, unemployment,
and knowledge of the world of work) on the proba-
bility of serving. enlisting. and being drafted were
studied. Formulated hypotheses were tested by mul-
“tiple classification analysis and logit. Sépcrue ana-
lyses by race were also conducted. Results of the
study included these: fathers served at rates signifi-
canily below average; racial inequalities in im-
plementation of the health deferment existed; the
military did not draw disproportionately from any
one socisl class when fulfilling its manpower de-
mands; draft pressure was the strongest predictor

- {the manpuwer needs of an intensifying war may

have been the singie most important factor in negat-
ing some of the earlier inequitable draft policies);
and potentisl wage was not significantly related to
black enlistment, though 1t was a strong predictor
among whites. (JH)
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Scope and Sequence for Vocatioasl Home Econom-
fcs Education in Oklahomsa. Consumer and
Homemsking Programs, Occupatioasl Pro-
grams, Special Occupational Programs.

Qklahoma State Dept. of Vocationa! and Technical

"* Education, Stillwater.

Pub Date 7§

Note 80p

Available from -State Department of Vocational
and Technical Education, Curriculum and In-
structional”Materiuls Center, 1515 West Sixth
Avcnue, Stillwater, Oklahoma 74074 (53.00)

EDRS Price MF-$0.83 Plua Postage. HC Not
Available from EDRS.

Descriptors - Career Planning, *Consumer Educa-
tion. Course Content, Course Organization, *Cur-
nculum Design, *Curriculum Guides, *Home
Economics Educg'lion. Home Economics Skills,
*Homemaking Education, Homemaking Skills,
*Occupational Home Economics, Occupational
Information, Senior High Schools, Vocational
Development

Identifiers *Oklahoma
Intended for use by high school teachers of voca-

tional home economics :n Oklshoma to aid in local

planning and developing of a nomrepetitious cofe
curnculum to prepare students for home econom-
ics-rejated oo cupations and their roles as consumers
and homemakers, this curriculum guide sovers the
entire course program for the high school years.
Three ‘major areas are identified and divided into
specialized topies as follow. (1) consumet and
homemaking programs, which include career ex-
pioration, child development, clothing and textiles.
. vonsumer educstion, foods and nutrition, housing

and home furnishing. personal and family relation-
ships. and family living. (2) occupational programs,
which consist of information on careers in the fol-
lowing fields foods and nutrition; child develop-
ment. clothing and texnles; hosputality (e,
cntertaininent and recreation, child care, and food
services), institutional and home management; and
home furnishing. equipment, and services; and (3)
speaial accupational programs. which give an orien-
tation to the world of work and includes introduc-
tions to and job possihibities 1n specific occupstional
fields such as child development, haspitality. food
service, sewing. laundry and dry cleaning, and
health For each of the three main areas a chart 1s
provided showing the teaching sequence of the van-
ous subjects which refiects the increasing maturity
of the students as they progress to the higher levels
tELG)
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Biliagusl Humses Services Educational Comsor.
tium. Final R.”ﬂ.

Maine Univ., Orono. Bangor Comnaunity Coll.
Spons Agency—Officé of Education (DHEW),
Washington, D.C.
Pub Date—30 Jun 78 -
Note—97p.; For a related document see CE 017

480 ; Parts may be marginally legible
EDRS Price MF-$0.83 HC-$4.67"Plus Postage.
Descriptors——Adult Vocational Education, *Bilin-
gual Education. *Bilingual Students, ‘Certifica-
tion, Community Services, Consortis, Cross

o

. aCultural Training, Curriculum Design, English

(Second Language), *Human Services, Occupa-

tional Mobility, *Older Adults, Post Secondary

Education, Program Content, Program Improye-

ment, Service Occupstions, State Universities,
Underemployed, Unemployed, *Vocational Edu-
cation, Vocational Followup
ldentifiers—*Frango Americans’
This report presents results of the third year of a
project designed to enhahce employability and ca-
«cer mobility of limited English speaking Franco-
Ametican adults in jobs providing services for the
elderly. The first section states project abjectives of
the college-level, credit-bearing program conducted
t five university campuses: (1) to expand the bilin-
ﬁual certificate gerontology program; \* and 3) to

rovide bilingual vocational education f-r Maine's
high Franco-American populations and .00 unem-
ployed and underemployed adults; and (4) to en-
courage the consortium between the University of
Maine system and community agencies in imeeting
the above objectives. Section "2 includes reports
from five University of Maine project sites (Fort
Kent/St. John Valley, Lewiston-Auburn, Augusta.
Waterville, Presque lsle-Caribo.., and Biddleford-
/York County) which contain information on
recruitment, orientation, student profile, faculty.
curriculym, student and university support services,
community involvement, personal assessment, and
conclusions. In the third sectiom conclusions snd
recommendations are reported based on the project
results and follow-up data from the nearly 200 pro-
gram graduates. (Of the initial 1975 graduates, ap-
proximately 40% are employed in human services.
Follow-ufi of 1977 graduates indicates nearly 40%
are enrolled in formal educational programs.) In the
final section, eleven appendices include information
on sites, students, courses, etc. (See related docu-
ment CE-O17 480, a third-year, third-party evalua-

tion report.) (CSS) b
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Development of USES Specific Aptityffe Teat
Battery [S-61R78] for Plumber (coast.)

‘862.381.030/Pipe Pitter (const.) 862.381.018,

Employment and Training Administration (DOL),
Washington, D.C.Utsh State Dept. of Employ-
ment Security. Salt Lake City. Western Test
Development Field Center.

Pub Date—78 <

Note—-28p.

EDRS Price MF-$0.83 HC-$2.06 Plus Postage.

Descriptors—Academic  Achievement, *Achieve.

ment Rating, Achievement Tests. *Apprentice- .

ships, *Aptitude Tests, Evalustion Criteria.

Evaluation Methods, ®*Job Skills. Longitudinal

Studies, Occupational Tests. Performance Crit-

cria, *Plumbing, Racial Discrimination, Test Reli-

ability. *Test Validity, Vocational Aptitude
Identifiers—-United States

A longitudinal study was conducted to evaluate
the US Employment Setvice's Specific Aptitude
Test Battery (SATT) for plumber/pipe fitter from
three aspects: technical adequacy of the research;
fairness to minorities; and usefulness in the selection
of individuals for'training as plumber/pipe fitter ap:
prentices. The validation sample consisted of 253
apprentices (including sixty-nine minority group
members} in their first year of apprenticeship during
1974-1976 1n eight states and the District of Co-

lumbis. The tests for this sample were taken from
the General Aptitude Test Battery, while on-the-job
competency was gauged by supervisors' ratings, and
ability to perform five categories of rel;Fd course
work was measured by instructors' ratings. A cross.
validation saniple was also used, based on dats col-
lected in 1953-1954 from 322 apprentices in Texas
(the minority group composition of which was un-
known). Criterion for this group consisted of cate-
gory ratings for a combination of job performance
and school achievement. SATB was found {1) 10 be
useful in the selection ef appréntices; (2) to be fair
to minorities; and (3) to meet all criteria for validity
using the thore recent sample and for croas-validity
based on the prior test sample. (The appendixes in-
clude the following: statistics for black and nony,
-minority subgroups of the validstion sample;
descriptive rating scales for employers and instruc-
tors; and a job description and the first-yearappren-
ticeship curriculum for plumbers/pipe fitters.)
(ELG)
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Shea, Mary Lou

Nurse Aide Education in Illinois. .

Illinois State Office of Education, Springfield. Div.
of Adult Vocational and Technic al Education.

CE 017 491

, Pub Date—[78) .

Note—16p.; Initial words of left margin on some
pages may not reproduce well due to faint print

EDRS Price MP-$0.83 HC-$1.67 Pius Postage.

Descriptors—Core Courses, Educational Legisla-

tion, Educational Needs, Educational Problems, °

Health Occupations Education, *Job Training,

*Nurses Aides, Planning Meetings, *Policy For-

mation, Program Planning, State of thc Art Re-

views, *Statewide Planning
Identifiers—Illinois -

-Nurse pide education is an issue that governmen-
tal and heslth care agencies are addressing. Nurse
aides are employed in numerous and!varied health
care agencies, such as hospitals, nursing homes,
physician's offices, and privese homes. Although
there are no educational requirements for nurse
aides in lllinois, there are a number of formal train-

ing programs being conducted in proprietary :

schools, hospitals, and nursing homes. However,
numerous nurse sides begin work, particularly in
long-term facilities, with no pre-employment train-
ing. Between November, 1977, and January, 1978,
three mectings involving several agencies in lllinois
were held to discuss nurse aide education. Common
concerns, such as the excessive annual tumdver for
nurse aides, were discussed at the first meeting,
while 'the second focused on an assessment of what
cach agency was doing in relation to ‘nurse aide
education. During the third meeting; a8 number of
nurse aide education materials were viewed. it was
decided that a core curriculum approach to nurse
aide education was desirable and legislation was
needed to requite pre-employment training for
nurse aides A sub-committee volunteered-to write
a position paper to serve as the basis for drafting
legislation. (The sub-committee's th-ee conclusions
and recommendations are attached.) (EM)
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Shea, Mary Lou

Cooperative Education Arrangements.

lllinois State Office of Education. Springfield. Div.
of Adult Vocational and Technical Education.

Pub Date--78

Note~-27p.

EDRS Price'MF-$0.83 HC-$2.06 Plus Postage.

Descriptors. .- Business Administration, Clinical Ex-
perience, *Cooperative Education, *Cooperative
Programs. Internship Programs. Post Secondary
Education. *Ptogram Descriptions, School Com:
munity Cooperation, *School Industry Relation-
ship, Secondary Education, Work Study
Programs

ldentifiers - Experience Based Career Education
Cooperative educational arrangements are util-
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- ized extensively by 'vocatiof;al educators as s practi-

.

cal approsch to learning. Some of these
arrangements are work-study,” extended campus,
clinical experience, mtermhlp. Experience-Based
Career Education (EBCE), and eatrepreneurship.
The wark-study arrangement provides economi-
cally needy students with part-time employment
whiie they are in school. Although the students re-
ceivé no credit for the job experience, the wages
from employment help them remain in school. Ex-
tended campus is 8 method of instruction provndm.
students with credit, non-pmd and closely superve
ised laboratory experiences in the community and is
offered concusrently with classroom instruction. In
clinical experiences, students observe professionals
and practice skills under the supervision of a profes-
sional. Through internship, practical experience is
gained under the supervision of an experienced
worker. Experience-Based Career Education
(EBCE) programs for high school students provide
students with learning projects in the community
wherever carcers exist. These types of projrams re-
quirc a partnership among community members,
students, parents, and EBCE staff. Entreprencur-
ship provides students who aspire to be farmers or
small business owners with hands-on practical ex-
perience in business management. (EM)

ED 158 043 CE 017 493
Whitmore, Paul G. Fry, John P.

Soft Skills: Definition, Behavioral Model Analysis,
Training Procedures. Professional Paper 3-74.
Human Resources Research Organization, Alex-

andria, Va. -
Spons Agcncy--Army Research Inst. for the
Behavioral and Socisl Sciences, Arlington, Ys.
Report No.—HumRRO-PP-3-74
Pub Date—-Mar 74
Note—48p.. Papers presented at the United States
Continental Army Command (CONARC) Soft
Skills Traiming Conference (Fort Bliss. Texas,
December 12-13, 1972)
EDRS Price MP-30.83 HC-$2,06 Plus Postage,
Descriptors—*Behaviorat  Objectives, Behavior
Change, Counselor Training,
Uemonstration Programs, Job Skills, Leadership
Training, *Managenignt Education, Military
Training, Officer Personnel, Performance Based
Education, *Problém Solving, *Skill Analysis,
Supervisory Training, Systems Building, Training
Objectives, *Training Techniques
Identifiers—-*Soft Skills, United States .
in a report on leadership research for the U S.
Army, three papers dealing with soft skills analysis
and training are presented. “What Are Soft Skills?"
describes ‘s questionnaire designed to clarify the
terms "hard" and "soft" skills. Soft skills are defined
as important job-related skils that involve little or
no interaction with machines and whose application
on the job is quite generalized. “The Behavioral
Model as 8 Tool for Analyzing ‘Soft Skills™ dis-
cusses leadership and motivation job functions in
terms of principles of behavior modification and de-
scnbes development of 8 behavioral model of the
different levels of an organization. “Procedures for
Implementing Soft-Skill Training in CONARC
Schaools™ describes the instructional approach based
on a tested problem-solving framework. Smail
groups and student-centered learning were cited as
important factors in the instructiona! approach.
(Army Work Unit MODMAN, Model for Systems
Engineering of Man-Ascendant Jobs, is concerned
with developing procedures for systems engineering
of non-machine or soft skills, such as command.
supervision, counseling. and leadership.) (Au-
thors/ CSS)
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Bohannon. Nancy And Others
Senior High School Parenthood Edwtation Cur-
riculum Guide for Consumer and Homemaking
Education.
Fayette County Public Schools, Lexington, Ky.Ken-
tucky State Dept. of Education, Frankfort. Bureau
of Vocational Education.
Pub Date—78
Note—277p.; Not avililable in hard copy due to
reproducibility problems. Fes a related document
sec CE 017 425 .
EDRS Price MF-$0.83 Plus Postage. HC Not
Arvallable from EDRS.
Descriptors—Birth, *Child Development, Com-
munity Agencies (Public), Contraception, Cur-
. riculum Guides, Environmental [nfluences,
*Family (Sociologieal Unit), Family Environ-
ment, *Family Life, Family. Life Education,
Handicapped Children, Instructional Materials,
Parent' Attitudes, JPParent Child Relationship,
*Parent Responsibility, Parent Role, *Parents,
Pregnancy, Reproduction (Biology). Self Con-
cept, Senior High Schools
ldentifiers—Kentucky

Intended for use by teachers on the senior high
school level in Kentucky, this curriculum guide out-
lines a semester course in parenthood education.

The cleven instructional units include (1) the in-

dividual and his self-concept; (2) the family and its

structure; (3) human reproduction, emphasizing
heredity, biological systems, conéeption, and con-
traception; (4) the parent and his responsibilities;

(5) pregnancys {6} childbirth; (7) community sgen-

cies which offer assistance to parents; (8) infant

postnatal; (9) adjusting to an
expanding family; £10) parenting children with spe-
cial needs, such as physically, emotionally, or men-

tally handicapped children; and (11) providing s

stimulating environment for child development. For

each of these units, behavioral objectives are identi-
fied and stated in terms of student competencies,
and the specific teaching strategies are «ccompanied
by supporting generalizations and references to out-
side resources. A list of these resources is provided

- at the end, including books, pamphlets, filmstrips,

and other miscellasncous teaching aids. The appen-
dix contains instructional activities -for-classroom
use, such as worksheets, games, review sheets, pret-
ests and posttests, and discussion questions. (ELG)
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Wilson, Judith And Orhers

Kentucky Consumer & Homemaking Education,
Persona) and Family Development. Curriculum
Guide, Semiester Course,

Eastern Kentucky Univ., Richmond. Dept. of Home
Economics.Kentucky State Dept. of Education,
Frankfort. Bureay, of Vocational Education.

Pub Date—(72]

Note—87p.; Not available in hard copy due to re-
producibility problems. For related documents
see CE 017 459-460 and CE 017 496-506

EDRS Price MF30.8) Plus Postage, HC Not
Available from EDRS.

Descriptors—Adults, Community Relations, Com-
munity Role, Curriculum Guides, *Family (Socio-
logical Unit), Family Involvement. *Family Life.
Family Life Education, Family Problems,
*Family Relationship, *Family Role, *Individual
Development, Instructional Materials, *Mar.
riage. Performance Based Education, Seniar High
Schools. *Socialization, Social Matunty

Identifiers—Kentucky
Intended for use by teachers at the high school

level, this cufriculum guide, which is one in a series

of guides for consumer and homemaking education
in Kentucky. outlines a semester special interes
course in the ares of personal and family deyelop-
ment. As the concluding course of a curricult%‘rn

this subject which commences on the junior high
level in a separate guide (CE 017 459), 1t covers in
depth the family, its structure, and its relationship

1y

Document Resumes 9

v . .

with u')ciety The concepts included are s follow
(1) adult roles in family and society: (2) adult rél.
tionshipe in the family and cominunity . fucusing o
marriage and family crises situatic ps such s deash -
and diverce; (3) the family as a basic socal unt. (4)
the relationship of the fumily hife cycle 1o the in.
dividual and society, and the developmentai tashs o
each phase of the cycle; and (5) the dual role of
homemaker-wage earncr. Behaviotal ohjecta on aic
stated in terms of student competencies, and the
specific teaching strategies are accompamed by el
erences to outgide resources and supporting genvial-
izations. A list of resources is gathered tagether at
the end, including bouks, periodicals  pamphicts.
and filmstrips. (ELG)
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Harris, Dianne

Kentucky Consumed & Homemaking Educution,
Clothing and Textiles. Curriculum Guide, ¢ Im-
prehensive Courses.

Kentucky State Dept. of Educauan, Franhore Hu
reau of Vocational EducationMorchead Siate
Univ., Ky. Dept. of Home Econotis

Pub Date—-Jul 72

Note—201p.; Not available 1n hard capy due to

* reproducibility prob®ms For related Jocnments
see CE 017 459:460 and C'E 017 496 Son

EDRS Price MF.$0.83 Plus Postage. HC ™ot
Available from EDRS.

Descriptors— Career Educatinn, *Clothing. *Clath.
ing Design, *Clothing Instruction, Curniculum
Guides, Employment Opportumitics. binpoment
Fashion Industry, Finishing, Home bionomns
Education, *Home Economigs Sl (ridurue
tional Materials, Qccupational Home Eoonomues,
Performance Based Education, Secondary kduct.
tion, *Sewing Instruction, *Texties lmtrm tion

Identifiers—Kenwcky
Intended for use by teachers on the japot hgh

and high school levels. this vurriculunm guude. which

is one in a series of guides for consumer atid hame
making education in Kentucky, oathnes  tour
courses in the clothing and testile areas Starting ot
the seventh grade level in Ulmit 1. the tapmes and
instruction increase in complexity fram one umit to
the next. Many of the same topics are treated at the
different levels and inctude the following (it sewing
tools and equipment; (2) color and ity cftect, (31 the
influence of clothing: (4) fiber types. (51 waldrobe
selection and planning, (6) accessaries. 17} ganment
construction; (8) minor repairs and alteranons, (9)
care and storage of clothing, and (101 joh opportum-
ties in the clothing field For cach unit, majer can
cepts are identified'as well as beharvioral ubjectives
which are stated in terms of student Compoten. ws
and the specific teaching strategies are as compuinedd
by references to outside resouries (pruttanty (et
baoks) and supparting genéiatization~ it 1wl

2, which are to be used 10 the seveath and e gtth

grades, each require a tour-week petod for . canpds

tion while the camprchensine level unaty aesd Ve

seven weeks each A sceparate pubivatinsC’E 7

CF 017 49y

- 460) outlines a semester course an the savie suhel,

and the appendix to the entire setes 16 E HT et
includes sctivities fur cachanstrucitorai nut v G
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Pyles. Grace Rankin, Ly

Keutucky -Consumer & Fiamemaking tdecation
Child Development. Curriculum Guitdle, Semester
Course.

Kentucky State Dept of Fdis atnn Forniten By
reau of Vocaunnal Fduw stion heate b 1one
Lexington Iasiructiona! Matenais | ah

Pub Date Jun 72

Ol el

Note - 117p. Nat asailable i lug ! wory 2
reproducibility problrms, Faoe seive T e
see CE 017 490560 and ¢ | n!” 39r S

EDRS Price MFS0.8Y Plus Postage HO Nt
Available from EDRS.
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*Chud Developinent, *Childhood, Childhood
Needs, *Child Rearing, Child Welfare, Com-
tuntty Agencies {Public), Contraception, Cur-
nenlum Guides. Day Care Services, Discipline,
binployment Opportunities, Family Planning, In-
tants, Instructional Materials, Parent Child Rela-
tonship, *Parent Responsitulity, Performance
Based Education, Senior High Schooly
idenutiers . Childlessness, Kentucky, Playschools
tutended for use by teachers at the high school
fevel, this curriculum guide, which 1s one in & series
ol guides for consumer and homemaking education
in kentuchy, outlines o semester special interest
course 1 the atea of child development” As the
vondming vours: uf a curticulumn on this subject
which commences on the juntor high tevel in & sepa-
vate gutde (CE 017 8001, 1t covers many of the same
areas of ‘istruction as the earlier umits. The con-
veptsancluded are os follow. (1) responsibibities of
paenthoed, (2) community sgencies dealing with
~hildren’s needs, (3) family planning, including
burth contral, childlessness, and adoption, (4) baby
cate, covenng the nutritional, clothing, equipment,
and heaith care needs of infants; (5) child guidance,
tecusing on diseipline and playschools; (6) career
cppartuniies - child development; (N mddle
hikdhood, and (8) adolescence Behawioral objec:
Hives are stated an terins of student competencies,
amd the speaific ieaching strategles are accompanied
®y sclerences to,outside resources (primarily books
and films) and supporting-generahzations. The ap-
pendin contains saiple forms, instructional activi-
vy, ansd suggestions for a playschool schedule and
phywcal sirangement A hist of resourées is gathered
together at the end,” including books, periodicals,
pamphlets, and filmstrips (ELG)
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Bishup, Helen  4nd Othen

Kentucky Consumer & Homemaking Education.
Ohild Development. Curriculum Guide, Cospre.
hensive Courses.

Kemuohy $tate Dept of Education. Frankfoet. Su-
reay, ot Vocational Education Kentucky Univ.,
Leungton Instrucuonal Matenals Lab

Puh Date  Jul 72

Note 199, Not available in hard copy due to
repraducibility problems For related documents
sec CE 017 459.560 and CE 017 496506

EDRS Price MF.$0.83 Plus Postage. HC Not
Avdilable from EDRS.

Dewnptors  Adoption, Birth, Career Education,
*Chikd Care, Child Care Oceupations. *Child De-
seloprnent, ®Child Reanng. *Children. Child
Wellare, Cammunity - Agencies {Public), Cur-
toulum Guaides, Day Care Services, Dise:phine.
Fmplayment Opportunities. *Growth Patterns,
Infants,  Instructional  Materials, Performance
Hawd Fducation, Play. Pregnancy, Reproduction
1Ruogy 1, Secondary Education

Lienuficrs  Babvwitting, Kentucky. Postnatal Care

" ntended for use by teachers on the junior high

ta b high schueat fevels, this currwulum guide. which

sonem aaenes of guides for consumer and home
idhing  eduation in Kentuck), outlines three

“ostines t0 the area of child development The sev

enth grade level amit discusses young children, theyr

devetapmient am! babysitting for them. including
satety practn e the comprehensive | level umit cov-
ces the growth and Jdevelopment of young children,

the ifluence ot others en them, the importance ol

£y theu daly care and discipline. and community

Agtaes which care for children of working parents,

wsd the compreheusive 11 fevel course treats the

subesi ot reproduction, pregnancy. childbirth,
dmirunity agencies that provide help during preg.

Tamy Joldierth and adoption, postnatal care. in-

tansdevelopment. and joh opportunities in the child

Hdeselopmient area For each umt. major ¢oncepts

arc wentified as well as behavioral objectives which

ate statedin terms of student competencies. and the
sPealic (eaching strategies are accompanied by ref-
crences o mtside tesources (prunanly books and

CE 017 S00
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psmphlets) snd supporting generalizations. Unit |,
which is 1o be used in the seventh grade, requires
two to three weeks for completiort while the com-
prehensive level units need four to six weeks each.
A separate publication (CE 017 499) outlines a
semester course oa the yame subject, and the appen-

dix to the entire senies (CE 017 496) includes activi- .

ties for each nstructional unit, (ELQ)
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Walarap. Suzanne H.

Kentucky Consumer & Homamaking Education.
Manasement-Consumer Education. Curriculum
Guide, Comprehansive Courses.

Kentucky State Dept. of Education, Frankfort. Bu-
redu of Vocational Education.Western Kentucky
Univ., Bowling Green. Dept. of Home Economics
and Family Living. .

Pub Date—Jul 72

Note—153p; Not available in hard copy due to

reproducibility problems; For related documetits

see CE 017 459-460 and CE 017 496-506
EDRS Price MF-$0.83 Plus Postage. HC Not

Available from EDRS. : )
Descriptors---Career Education, Community Re-

sources, *Consumer Economics, Consumer Edu-

cation, Curriculum Guides, Decision Making,

Economic Factors, Employment Opporturities,

Family (Sociological Unit), *Family Life, Family

Life Education, *Family Management, Family

Resources, Family Role, *Home Management,

Instructional Materials, *Money Management,

Peer Influence, Performance Based Education,

Purchasing, Secondary Education, Teenagers
Identifiers - Kentucky '

Intended for use by teachers on the junior high
and high school levels, this curriculum guide, which
is one in a series of guides-for consumer and home-
making education in Kentucky, outlines three
courses in the area of management-consumer edu-
cation. The junior high unit acquaints the student
with the concepts of decision making and assessing
available resources and introduces him to influences
on consumer behavior; the comprehensive 1 level
umt emphasizes the managerial process as it-relates
to personal decision making and implementation
and deals with the teenager as a consumer; and the
comprehensive I level unit focuses on the larger
unit of the home and family (family decision mak-
ing, life styles, resources, and financial plannipg),
develops the idea of the multiple role of the home-
makor. and discusses job oppartunities in Yhe man-
agement-consumer education area. For each unit,
major concepts are identified as well ps behavioral
objectives which are stated in termis of student
competencics, and the specific teaching strategies
are accompanied by references to outside resources
and supporting generalizations. Unit 1, which is to
be used in* the cighth grade, requires two to three
weeks for completion while the comprehensive leve)
units need four to six weeks each. A separate publi-
catton (CE 017 502) vutlines a semester course on
the same subject, and the appendix to the enpire
serics (CE 017 496) includes activities for each in-
structional unit. (ELG)
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Walidrop. Suzanne H.

Kentucky Consumer & Homemaking Education.
Management-Consumer Education. Curriculum
Guide, Semester Course. )

Kentucky State Deptoof Educatipn. Frankfort Bu-
reau of Vocational aducation Western Kentucky

CE 017 %0.

Univ . Bowling fireen. Dept. of Home Economics .

and Family Living .

Pub Date ([72)

Note 118, Not available in hard copy due to
repmduclbﬂ{:y problems For relsted documents
se¢ CE 017 459-480 and CE 017 496-506

EDRS Price MF-$0.83 Plus Postage. HC Not
Avaiiable from EDRS.

Descriptors  Agencies, Career Education. *Con.
sumer Economics. Consumer Education, *Con-

- 1

sumer Protection, Curriculum Quides, Decision
Making, Employment Opportunities, *Family
(Sociological Unit), Family Life, Financial Sup-
port, *Home Management, *Individual Develop-
ment, Inatructional Materials, Legislation,
*Money Management, Performance Based Edu-
cation, Self Actualization, Self Evaluation, Senior
High Schools, Sex Role,-Sex Stercotypes
Intended for use by teachers at the high school
tevel, this curriculum guide, which is one in a series
of guides for consumer and' homemaking education
in Kengucky, outlines » semester special interest
course in home management. The two units, com-
prehensive | and I, which are prérequisites for this
course are found in a separate guide (CE 017 301).
Covering many of the same topics in depth, this
curriculum focuses on the following concepts: (1)
decision msking; (2) development of. reslisjc goals
and values; (3) assessment of resource pétential,
such as inner resources, earning and Plichasing
power, consumer credit, and coping wjth financial
crisis; (4) increasing resource potential by substitut-
ing or developing skills through training; (5) finan-
cial security, examining Jjts relation to marital
hsppiness and its various aspects such as insurance,
retirement income, welfare, savings, investments,
and taxes; (6) history of the American family as an
€conomic unit; (7) consumer rights and legislation;
(8) consumer protection agencies; (9) nianagerial
roles of men and women; and (10) career opportuni-

" ties in management-consumer education. Behav-

iorsl objectives are stated in terms of student
corapetencies, and the specific teaching strategies
are accompanied by references to outside resources
and supporting generalizations. The appendix con-
tains five evaluation devices for student use, such as

checkliats on decision rhaking and interests. A listof

resources is published at the end, including books,
periodicals, pamphlets, and filmstrips. (ELG)

ED 158 052 CE 017 503

Blank-enship, Karen And Others*

Keatucky Comaumer & Homemaking Edacation,
Food & Nutrition Curriculum Guide, Semester
Course. ' .

Kentucky State Dept. of Education, Frankfort. Bu-,
reau of Vocational £ducation.Murray State Univ.,
Ky. Dept. of Home Ecgnomics.

Pub Date—(72). -

Note-—86p.; Not available in hard copy due to re-
producibility problems. For related documents
sec CE 017 459.460 and CE 017 496-506

EDRS Price MF-$0.83 Plus Postage. HC Not
Avsilable from EDRS.

Descriptors—Career Education, Cultural Factors,
Curriculum Guides, *Dietetics, Employment Op-
portunities, Ethnicity, Family Life, Federal Regu-
lation, *Food, *Food Handling Facilities, Food
Service Occupations, Foods Instruction, *Food
Standards, Instructional Materials, *Nutrition,
Nutrition Instruction, Performance Based Educa-
tion, Physiology, Preservation, Psychology. Pur-
chasing, Senior High Schools, Sociology, Storage

Identifiers -Kentucky
intended for use by teachers at the high school

level, this curriculum guide, which is one in a series

of guides for consumer and homemaking education
in Kentucky, outlines a semester special interest
course in food management. The two units, compre-
hensive | and 1I, which -are prerequisites for this

course are found in a separate guide (CE 017 504).

Covering many of the same topics in depth, this

curriculum focuses on the following concepts: (1)

the physiological, psychological, and sociological

aspects of food: (2) cultural influerces on family
food patterns; (3) government regriations for food

grading, packaging, labeling, and sanitation; (4)

food purchasing and storage, (5! planning, prepar-

ing. and serving meals for the family and special
occasions: (6) food preservatiot: such as freezing,
canning, jelly making, and pickling; and (7) cureer
oppgrtunities in food related occupations. The ap-
pendix contains instructional activities to be wed in
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conjunction with the curriculum. Behavioral objec-
tives are stated in terma of studedt competencies,
and the specific teaching strategies are sccompanied
by references to outside resourcei (primarily books
and films) and supporting generalizations. A lisg-of
resources is published at the end, including books,

_ periodicals, pamphiets, and filmatrips. (ELG)

ED 158 083

Crass, Sally And Others

Kentucky Consumer & Homemaking Education.
Food and Nutrition. Carriculam Guide, Compre-
honsive Courses.

Kentucky State Dept of Education. Frankfort. Bu.
reau of Vocational Education. Murray State Univ.,
Ky. Dept. of Home Economits.

Pub Date—Jul 72

Note—-195p.; Not available in hard vopy due to
reproducibility problems. For related documents
see CE 017 459-460 and CE 017 496-506

EDRS Prics MF$0.83 Plus Postage, HC Not
Avsilable from EDRS.

Descriptors: -Career Education, Consumer Eco-
nomics. Curriculum Guides, *Dictetics, *Eating
Habits, Employment Opportunities, Family
(Sociological Unit), Family Influence, Family
Life, *Foud, *Food Handling Facilities, Food Ser-
vice Occupatiens, Foods Instruction, Héalth, In-
structional Materials, *Nutrition, Nutrition
Instruction, Peer Influence, Performance Based
Education, Secondary Education, Social Behav-
jor, Social Influences

ldentifiers—Etiquette, Kentucky
Intended for use by teachers on the junior high

and high school levels, this curriculum guide, which

is one in a series of guides for consumer and home-
making ecducation in Kentucky, outlines four
courses in the area of food and nutrition. The-faur
units cover many of the same topics with increasing
complexity as the student progresses from the sev-
emttl grade introduction to the high schoo! level.

The major concepts include the following: (1) the

relation of nutrition to health and appearance; (2)

food preparation; (3) a well-balanced diet; (4) table

manners; (5) table settings; \6) consumer purchasing

CE 017 504

. of food: (7) influences on eating habits; (8 family

meals, the choice of food, nutritional needs, budget,
and preparation; and (9) job opportunities in the
food service industry. For each unit, major concepts
are identified as well as behavioral objectives which
are stated in terms of student competencies, and the
specific teaching strategies are accompanied by ref-
erences to outside resources and supporting general-
1zations Units | and 2, which are to be.used in the~

*seventh and cighth grades, each require a four-week
period for completion while the comprehensive
level units need five to seven weeks each. A separate
publication (CE 017 503) outlines a semester course
on the safhe subject. and the appendix to the entire
series (CE 017 496) includes activities for each in-
structional umit. {ELG)

ED 158 034

Mindel, Mildred W. And Others

Kentucky Consumer & Homemaking Education.
Housing. Curriculum Guide, Comprehensive
Courses,

Kentucky State Dept. of Education, Frankfort. Bu-
rean of Vocational Education.Louisville Univ.,
Ky Dept. of Home Economics.

Pub Date: - Jul T2

Nate 124p; Not available in hard copy due to
reproducibility problems. For related documents
see CE 017 459.460 and 017 496-506

CE 017 505

EDRS Price MF$0.83 Plus Postage. HC Not

Avnilable from EDRS.

Descripiors-- Career Education. Creative Art, Cur-
nculum Guides, Employment Opportunities,
*Family (Sociological Unit), Family Environ-
ment. Family Life. Food Handling Facilities, Fur-
mture Arrangement, Home  Furnishings,
Homemaking Education. ®*House Plan. *Housipg,
*Housing Needs. {ndividual Needs, Instructional

.

Materials, *Interior Design, Performance Based

Education, Pugchasing, Secondary Education,

Spatial Relationship, Teenagers
Identifiers—Kentucky .

Intended for use by teachers on the junior high
and high school levels, this curriculum gujide, which
is one in a series of guides for consumer and home-
makin_ education in Kentucky, outlines four
courses on ihe subject of housing. The seventh grade
unit discusses the benefits of creative arts and has
the student tonstruct a creative art project for his
home; the cighth grade unit emphasizes the home
environment and its influence on teenagers and in-
cludes a creative project for the home; the cbmpre-
hensive | level ' unit describes indigidual
involvement and needs in housing, such as the influ-
ence of housing on the individual, personal space
needs, interior design, and arrangement of furnish-
ings; and the comprehensive I} level unit covers
family involvement in housing, including the influ-
ence of housing on the family, household, the im-
portance of a livable home atmosphere, the planning
of kitchens and table items, interior design, the ar-
rangement of furnishings, the selection of a hame,
and job opportunities in the area of housing. For
each unit, major concepis are identified as well as
behavioral objectives which are stated in terms of
student competencies, and the specific teaching
strategies are accompanied by references to outside
resources and supporting generalizations. Units |
and 2, which are to be used in the seventh snd
ecighth grades, each require two to three weeks for
completion while the comprehensive level units
need faur to five weeks each. A separate publication
(CE 017 506) outlines a semester course on the
same subject, and the appendix to the entire sesies
(CE 017 496) includes activities for each instruc-
tional unit. (ELG) &

ED 158 088 ~CE 017 506

Hawkins, Lena .And Others

Keatucky Consumer & Homemaking Education.
Housing. Curriculum Guide, Semester Course.

Kentucky State Dept. of Education, Frankfort. Bu-

“reau of Vocational Education.Louisville Univ..s
Ky. Dept. of Home Economics. '

Pub Date—(72)

. Note—119p.; Not available in hard copy due *o

reproducibility problems. For related documents
see CE 017 459-460 and CE 017 496-50%

EDRS Price MF-$0.83 Plus Postage. HC Nat
Avalleble from EDRS.

Descriptors—Careér  Education,  Curriculum
Guides, ‘Economic Factors, Employment Oppor-
tunitics, Equipment, Equipment Maintenance,
*Family Environment, Family Influence, Federal
Aid, Financial Support, Finishing, *Furniture.
Furniture Arringement, Geographic Location,
*Home Furnishings, *House Plan, *Housing, In-
structional Materials, *Interior Design, Land:
scaping, Performance Based  FEducation,
Purchasing, Repair, Senior High Schools *

ldentifiers—Buthroom Design, Kentucky
Intended for use By teachers at the high school

level, this curriculum guide, which is one in a series
of guides for consumer and homemakifig education
in Kentucky, outlines a semester special interest
course on the subject of housing. The two units,
comprehensive | and ]I, which are prerequisjtes for

this course are found in a separate guide (CE 017

504). Covering many of the same topics in depth,

this curriculum focuses on the following concepts:

(1) influences affecting the choice of family housing,

sucn as economics, geographical location, govern-

men)'ﬂ financing, and types of housing available; (2)

flobr plans; (3Yinterior design; (4) home furnishings;

(5) furniture. furniture refinishing, bathroom design,

appliances, and lighting; (6) home ownership. its

selection, financing, building, and landscaping; (7)

home and equipment maintenance and repairs: and

(8) career opportunities in housing-related occupa-

tions. Behavioral objectives are stated in terms of

student competencies, and the specific tesching
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strate gios are accompanied by references to outside
resources and supparting generalizations. A list of
resources is gathered together at the end, including
books, periodicals, pamphlets, community re-
sources, and filmstrips. (ELG)

ED 158 056 CE 017 512

Instructional Putterns for Maximizing Human
Potentisl, A Curriculum Design for Humaa
Developuont and Interpersonsl Relatibnshipe:
Kindergarten through Adult Education.

Kern Joint Union High School District, Bakersfield,
Calif. :
Spons Agency-—California State Dept. of Educa-

tion, Sacramento. Bureau of Homemaking Educa-
tion.; Office of Education (DHEW), Washington,
D.C.
Pub Date—78
Note—469p.
Availatle from—Publications Selea; Cahifornia
State Department of Education, P.O. Box 271,
Sacramento, California 95802 ($7.00 plus 6%
stles. tax for California residents) :
EDRS Price MF$0.83 Plus Postage. HC Not
Availsble from EDRS.
Descriptors—Adult  Education, Child Rearing,
Child Welfare, Clothing, *Consumer Education,
" Curriculum Design, *Curriculém Development,
Developmental Stages, Elementary Secorldary
+ Education, Fanily Life, Food, Futures (of So-
ciety), Gerontology, *Homemaking Education,
Home Management, Housing Needs, *Human
Development, *Instructional Materials, *Interp-
ersonal Relationship, Learning Modules, Life
Style, Maturation, Nutrition, Parenthood Educa-
tion, Perfarmance Based Education, SetRole, So-
cial Change, Stress Variables
Intended for consumer and homemaking educa-
tion program development in kindergarten through
adult education, this curriculum design emphasizes
human development and interpersonal relation-
ships. Presented in two sections, the document cov-
ers both the curriculum development process and
the resultidg praducts. The curriculum addresses
five instn:ctional areas: child development and
family relations; clothing and textiles; foods and nu-
trition; housing, equipment, and furaishings; and re-
sources management. Preceding the first section is
a sample module unit. In section 1, a process for
competency-based curricylum development: is de-
scribed using six steps: assessing needs; designing
objectives; selecting content; varying activitics and
organizatjonal - structure; and utilizing objective
evaluations. Sectian 2 contains instructional materi-

.

. als organized under the following broad topics: self

and others, tradition and change, independence and
interdependence, and’ present and future. Each
topic contains numerous instructional strategics
which follow a similar format including objectives,
generalizations, activities, evaluation, and re- ’
sources. (CSS) :

ED 158 057
Nelson, Fronk W.
Group Instruction for Cooperative Programs.
Cklahoma State Dept. of Vocational and Technical
Education, Stillwater.Oklahoma State Dept. of
Vocational and Technical Education, Stillwater.’
Curriculum and Instructional Materials Center.

Pub Date—78

Note—891p. :

Available from--State Department of Vocational
and Technical Education., Curriculum and In-
structional Materigls Center. 1515 West Sixth
Avenue, Stillwater, Okishoma 74074

EDRS Price MF-$1.67 Plus Postage. HC Not
Available from EDRS.

Desériptors—-Basic Skills. Career Planning. Com-
munications, *Cooperative Education, *Coopera-
tive Programs, *Core Curriculum. Economics.
Employment iInterviews. *Group Instruction,
Health, Human Relations. Job Application. Labor
Unions. Learning Modules, Legal Education.

- CE 017 513
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Money Management, *Performance Based Edu-
cation, Safery, Secondary Education, *Vocation
Pducation M
Identifiers—*QOklahoma
Designed to provide a two-year core curriculum
for general cooperative programs on the secondary
level, this manuai contains guidelipes for instruction
in cooperative education which can also be applied,
to cooperative programs in specialized areas such as
business, home economics, agriculture, and dis-
inbutive education. While the format is primarily
intended for group instruction, it can be adapted to
an individualized approsach. Eleven areas of instruc.
tion are included as follow: (1) orientation; (2)
health and safety; (3) human relati~ns; (4) com-
munications; (5) managing resources; (6) legal as-
pects of employment; (7) labor unions; (8)
economics; (9) career planning; (10) preemploy-
ment, such as job applications and interviews; and
(11) basic skills such as arithmetic, vocabulary deve-
lopment, and library use. Each section is divided
inlo one or more units which generally follow the
same organization: objectives stated as desired stu-
dent competencies; suggested activities; transpar-
ency masters; information sheets and student copies
of wransparencies; assignment sheets; tests; and an-
swers to tests and assignments. The introduction
Jprovides an extensive list of suggested teaching
methods to Vary classroom instruction and keep the
student’s attention. (ELG)

ED 158 058 CE 017 514
National Training Course. Emergency Medical
Techmician. Paramedic. Instructor's Lesson
Plans. Module Course Guide. -
NMational Highway Traffic Safety Administration
(DO, Washington, D. C.
Report No. --DOT-HS-802.437
Pub Date: -(77] ‘ .
Note-- 93p.; For related documents see CE 017
$14-529; The student text and wotkbook will be
available separately
Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00279-8)
EDRS Price MF-$0.83 HC-$4.67 Pivs Poatage.
Descriptors— Administrator  Guides, Curriculum
Guides, *Emergency Squad Personnel, *Job
Traning, Paramedical Occupations, *Program
Administration. Program Content, Program
Guides, *Program Planning -
Designed to help administrators plan and imple-
ment an emergency medica) technician (EMT)
training program, this course guide is intended for
use with a series of fifteen instructor lesson plan
modules. (The EMT-Paramedic is described as a
professional in emergency medical care who has
successfully completed a training program that in-
cludes formal coursework. practical instruction, and
field internship, who always works under the direc-
tion of a physician, snd who is competent in recog-
nizing and assessing medical emergencies and
rendering actual care services st the scene of an
emergency, in an advanced life-support ambulance,
and other appropriate settings.) Following a list of
competencies needed by the pa.amedic, the course
design and planning considerations are given. In-
cluded is a discussion of the recommended class
size, class schedule, facilities and equipment, stu-
dent prerequisites, and faculty structure and qualifi-
cations. Course implementation considerations are
alsa given including the use of the fifteen instructor
lesson plan modules, testing and evaluating the stu-
dents. and certification of students upon completion
of the program. The concluding section outlines
program administration steps. Appendixes include
standards for cmétgency medical technician-
parsmedic performance, course goals by module,
course content outline. suggested insiructional time
by module. prerequisites and sample scheduling,
and recommended minimum equipment. (JH)

ED 158 0%9 CE 017 515§
National Treining Courts. Emergency Modicsl
Techuician. Peramedic. lnstructers Lessen
Flans. Medule 1. The Emergoncy Modical Toch-
nicles, His Role, Responaibility, snl Training.
National Highway Treffic Safety Administration
(DOT), Washington, D. C.
Report No.—DOT-HS-$02-438 .
Pub Date—77 .
Note—25p.; For related documents see CE 017
$14-529; The student text and workbook will be
available separately
Available from—Superintendent of Documents,
US. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00280-1)
EDRS Price MF-$0.83 HC-$1.67 Pius Postags.
Descriptors—Behavioral Objectives, Curriculum
Guides, Death, *Emergency Squad Personnel,
*Job Training, Laws, Learning Activities, Legal
Responsibility, Lesson Plans, Medical Treatment,
Paramedical Occupations
This instructor’s lesson plan guide is one of fifteen
modules designed for use in the training of emer-
gency medical technicians (EMT). Four units are
presented: (1) role of the EMT, including the opers-
tion of an emerging raedicsl services system; (2) the
laws relevant to EMT3 functjoning in the field; (3)
activities and responsibilities of an EMT durfng the
training program; and (4) the issucs of death and
dying, medical ethics. and a patient's rights. Each
unit includes behavioral objectives, teaching proce-
dures, lists of needed materials, and content outline. .
(It is suggested that each module can be presented
individually or combined with other modules to
construct a course for a selocted group of students;
CE 017 $14is a course guide for use in planning and
implementing the total training program.) (JH)

ED 138 060 CE 017 516
Nationsl Training Course. Emergency Medical
Technician. Paramedic. Instructor's Lessoa
Plans. Module IL. Human Systems and Patieat
Assessment.
National Highway Traffic Safety Administratipn
(DOT), Washington, D. C.
Report No.—DOT-HS-802-439
Pub Date—77
Note—109p.; For related documents see CE 017
$14-529; The atudent text and workbopk will be
available separately .
Availble from—Superintendent of Documents,
US. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00281-0)
EDRS Price MF-30.83 HC-36.01 Plus Postage.
Descriptors—Behavioral  Objectives,  *Clinical
Diégnosis, Clinical Experience, Curriculum
Guides, *Emergency Squad Personnel, *Human
Body, Job Skills, *Job Training, Learning Activi-
ties, Lesson Plans, °*Medical Vocabulary,
Paramedical Occupations
This instructor’s lesson plan guide on human sys-
tems and patient assessment is one of fifteen
modules designed for use in the training of emer-
gency medical technicians (paramedics). Four units
are presented: (1) medical terminology, which cov-
ers some common prefixes and suffixes and the use
of the medical dictionary; (2) an overview of the
functions of the human body and its systems
(snatomy and physiology); (3) patient ssseasment,
including the patient's medical history, physical ex-
amination, and transfer of collected information to
the supervising physician; and (4) clinical experi-
ence in the emergency department, the intensive
care/coronary unit, the margue, and the mobile in-
tensive care unit. Each unit contains these elements:
behavioral objectivessrteaching procedures. a con-
tent autline, demonstration outlines, a lis* of needed
equipment and materials, and guidelines for activi-
ties to be performed by students applying the skills.
For skills taught, student evaluation sheets are prov-
ided. It is suggested that each module can be pre-
sented individually or combined with other modules
to construct 8 course for a selected group of stu-

<)

dent. (CE 017 514 is a counse guide for use in
progrsm planning and administration of the
modules.) (JH)

ED 158 061 ~ CE 017 817
Natiosa) Tralning Course. Embrgency Meéical
Technicin. Paramedic. Instructor's. Lesson
Plans. Module 114i. Shock snd Fluid Therspy.
National Highway Traffic Safety Administration
(DOT), Washington, D. C. - -
Report No.—DOT-HS-802-440 -
Pub Date—77 . “
Note--101p.; For related documents sce CE 017
$14-329; Student text and workbook will be avail-
able separately
Availabl¢ from—Superintendent of Documents,
US. Government Printing Office, Washington,
D.C. 20402 (Stock Number (50-003-00282-8)
EDRS Price MF-$0.83 HC-36,01 Fius Postage.
Descripton—Adult Education. Behavioral Objec-
tives, Clinical Experience, Cufriculum Guides,
*Emergency Squad Personnel, Evaluation Meth.
ods, Human Body, Job Skills, *Job Training, Les-
son Plans, *Medical Treatment, Paramedical
Occupations, Physiology =
ldentifiers—*Fluid Therapy, *Shock :
This insttuctor’s lesson plan guide on shock and
fiuid therapy is one of fifkeen modules designed for
use in the training of ‘emergency medical techni-
cians (paramedics). Six units of study are presented:
(1) body fluids, electrolytes and their effect on the
body, and the general principles of fluid and acid
base balances;’ (2) characteristics of blood and its
components, and the indications and hazards of
blood transfusion; (3) causes, signs, symptoms, and
treatment of dehydration and overfydration; (4) the
classification, signs, symptoms, and treatment of
shock; (5) practice in initiation and termination of
an intravenous lifeline (IV), management of an im-
properly functioning IV, and application of the mili-
tary anti-shock trousers; and (6) clinical experiences
in the emergency.department, intensive care unit/-
coronary care unit, and with the 1V team. Esch unit
contains these elements: behavioral objectives,
teaching procedures, content outline, dempnstra.
tion outlines, needed equipment and materials, and
guidelines for activities to be performed by students
applying the skills. Skill evaluation sheets are prov-
ided. It is suggested that each module can be pre-
sented individually or combined with other moduels
to construct a course for a selected group of stu-
dents, (CE 017 514 is a course guide for use in
program planning and administration of the
modules.) (JH)

ED 138 062 CE 017 518

Nations! Tralning Couarse. Emergency Medical
Techaician. Parasiedic. Imstructors Lesson
Plazs. Module 1V. Genersl Pharmacology.

National Highway Traffic Safety Administration
(DOT), Washington, D. C.

Report No.—DOT-HS-802-441

Pub Date—177

Note—81p.; For related documents see CE 017
$14.529; The student text and workbook will be
available separately

Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00283-6)

EDRS Price MF-30.83 HC-$4.67 Plus Poatage.

Descriptors—Behavioral Objectives, Curriculum

" Guides, *Emergency Squad Personnel, Job Skills,
*Job Training, Learning Activities, Lesson Plans,
Medical Treatment, Metric System, Paramedical
Occupations, Safety

Identifiera—*Pharmacology
This instructor’s lesson plan guide on general

pharmacology is one of fifteen modules designed for

use in the training of emergency medical techni-

cians (paramedics). Five units of study are pre-

sented: (1) the sources of drugs, drug names, solids

and liquids, and the different forms in which drugs

may be dispersed; (2) the action (effects) of drugs;



Q

ERIC

Aruitoxt provided by Eic:

-

(3) the metric system and how to calculate drug
dosages; (4) safety cotsiderations and procedures
when administering drugs in the field; and (5) prac-
tice skills in drawing up solutions in a syringe and
making intravenous injections. subcutaneous injec-
ticns, and intramuscular injections. Each unit con-
tains these clements. bzhavioral obje-.tives; teaching
procedures, a content outline, demonstration out.
lines, list of needed equipment and materials, and
guide lines for activities to be performed by students
applying the skills. Skill evaluatior sheets are prov-
ded. 1t is suggested that each module can be pre-

sented individually or combined with other modules

to construct a cburse for & selected group of stu-
dents. (CE 017 514 is a Tourse guide for use in
program planning and administration of the
modules) (JH)

ED 158 063 CE 017 519
National Training Course. Emergency Medical
Technician. Paramedic. Iastructor’s Lesson
Plans. Module V. Respiratory System.
Nations! Highway Traffic Safety Administration
(DOT). Washington, D. C.
Report No.-~DOT-HS-802-442
Pub Date--77 .
Note-—143p.; For related documents see CE 017
514-529; The student text and workbook will be
available separately
Available from--Superintendent of Documents,
'U.S. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00284-4)
EDRS Price MF-$0.83 HC-$7.3S Plus Postage.
Descriplors-- Anatomy, Behavioral Objectives,
" Clinical Experience, Course Content, Curticulum
Guides, *Emergency Squad Personnel, Human
Body. Job Skills. *Job Training. Learning Activi-
ties. Lesson Plans. Medical Treatment, Paramedi-
cal Occupsations, Physiology
Identifiers-—*Respiratory System
This instructor's lesson plan guide on the resnira-
tory system is one of fifteen modules designed for
use in the training of cmergency medical techni-
cisns (paramedics). Five units of study are pre-
sented: (1) amatomy and physiology of the
respiratory system; (2) pathophysiology assessment
of the patient; (3) pathophysiology and manage-
ment of respiratory problems; (4) techniques of
management including administration of oxygen,
suctioning. use of nebulizers. direct laryngoscopy,
and endotracheal intubation: and (5) clinical experi-
ence in the intensive care unit. operating room. and
morgue. Each unit contains these ¢lements: behav-
ioral objectives, teaching procedures, s content out.
line. demonstration outline. list of needed
cequipment and materials, and guidelines for activi-
tics to be performed by students applying the skills.
Skill evaluation sheets are provided. (1t is suggested
that each module can be presented individusily or
combined with.other modules to construct a course
for & selected group of students CE 017 S14 is a
course guide for use in program planning and ad-
ministration of the modules.) (JH)

ED 158 064 CE 017 520

National Training Course. Emergency Medical
Techuician. Paramedic. Instructor's Lesson
Plans. Module VI, Cardiovascular System.

National Highway Traffic Safety Administration
(DOT. Washington. D. C.

Report No.-- DOT.HS-802-443

Pub Date-- 77

Note - 167p, For related documents see CE 017
$14-529, The student text and workbook will be
availabie separately

Available from Superintendent of Documents,
'S Government Printing Office. Washington.
D C 20402 (Stock Number 050-003-00285-2)

EDRS Price MF-$0.83 HC-$8.69 Plus Postage.

Descriptors  Anatomy, Behavioral Objectives,
*Cardiovascular  System, Chinical Diagnasis,
Clinical Experience. Course Content. *Emer-
gency Squad Fersonnel, Job Skills. *Job Training,

a

‘Lesson Plans. Medical Treatment, Paramedical
Occupations, Physiology

This instructor's lesson plan guide on the cardi- -

ovascular system is one of fifteen modul¢s designed
for use in the training of emergency medical techni-
cisns (paramedics). Sev:y units of study are pre-
sented: (1) th¢ anstomy and physiology of the
cardiovascular system; (2) patient assessment for

the cardisc patient; (3) pathophysiology; (4) resding

and understanding a normal electrocardiogram; (S)
arrthythmia recognition; (6) trestment of the arr-
hythmis, specifically with cardiac drugs, and such
skills as cardiopulmonary r. suscitation, defibrilla-
tion and cardioversion, and rotating tourniquets;
and (7) clinical experience in the emergency depart-
ment and the intensive care unit/cpronary care unit.
Each unit contains these elements: behavioral ob-
jectives, teaching procedures, s content outline,
demonstration outline, list of needed equipment and
nisterials, and guidelines for activities to be per-
formed by students applying tt e skills. Skill evalua-
tion sheets are provided. It is suggested that each
module can be presented individually or combined
with other modules to construct 8 course for a se-

lected group of students. (CE 017 514 is a course

guide for use in planning and implementing the total
training program.) (JH)

ED 158 065 CE 017 521

National Training Course. Emergeacy Medical
Technician. Paramedie. Imstructor's Lesson
Plans. Module VIIL. Central Nervous Syatem.

National Highway Traffic Safety Admmnmuon
(DOT), Washington. D. C,

Report No.—DOT-HS-802-444

Pub Date—77

Note—87p.; For related documenu see CE 017
$14.529; The student text and workbook will be
availsble separately

Available from—Superintendent of Documents,
U.S., Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00286-1)-

EDRS Price MF.$0.83 HC-54.67 Plus Postage.

Descriptors—Anatomy, Behavioral Objectives,
Course Content, Curriculum Guides, *Emer.
gency Squad Personnel, Human Body, Job Skills,
*Job Training, Learning Activities, Lesson Plans,
Medical Treatment, Paramedical Occupations,
Physiology .

Identifiors—®*Central Nervous System
This instructor's lesson plan guide on the central

nervous system is one of fifteen modules designed

for use in the training of emergency medical techni-

cians. Four units of study are presented: (1) -

anatomy and physiology; (2) assessment of patients
with neurological prablems; (3) pathophysiology
and management of neurological problems; (4)
demonstrations of techniques of managecment in-
cluding spinal survey of an unconscious victim. use
of the long and short spine board, use of orthopedic
stretchers, and application of traction and cervical
collar. Each unit contains these clements: behav-
ioral objectives, teaching techniques, content out-
line, demonstration outline, and a list of needed
equipment and materials. Skill evaluation sheets are
provided. It is suggested that each module can be
presented individually or combined with other
modules to construct 8 course for s selected group
of students. (CE 017 314 is a course guide for use
in planning and implementing the total training pro-
gram.) (JH)

ED 158 066 CE 017 822

National Training Course. Emergency Medical
Technician. Peramedic. Imstructor's Lesson
Plans. Module VIIIL, Soft Tissue Injuries.

National Highway Traffic Safety Administration
(DOT). Washington, D C

R: port No.-- DOT-HS-802:445

Pub Date - 77

Note 99p.; For related documents see CE 017
514.529: The student text and workbook will te
availablc separately
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Available from~—Superintendent of Documents,
U.S. ,Goverament Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00287-9)

EDRS Price MF-30.83 HC-34.67 Plus Postage.

Descriptors—-Anstomy, Behavioral Objectives,
Clinical Experience, Course Content, Curriculum
Guides, *Emergency Squad Personnel, Injuries,
Job Skills. *Job Training, Learning Activities,
Lesson Plans, Medical Treatment. Paramedical
Occupations, Physiology

Identifiers--*Skin

" ‘This instructor's lesson plan guide on soft tissue

injuries is one of fifteen modules designed for use in
the training of emergency medical techniclans
(paramedics). Six units of study are presented: (1)
anatomy and physiology of the skin; (2) paticnt as-
sessment for soft-tissue injuries; (3) pathophysi-
ology and management of soft tissue injuries; (4)
techniques of management including dressing and
bandaging, controlling external hemorrhage, and
dressing and bandaging of an amputation; (5) ape-
cial considerations in soft tissue injuries to specific
arcas; and (6) clinical experience in an emergency
department. Each urit contains these clements:
behavioral objectives, teaching procedures, s con-
tent outline, demonstration outline, list of needed
equipment and matetials, and guidelines for activi-
ties to be performed by students applying the skills.
Skill evaluation sheets ate provided. (It is suggested
that each module can be presented individually or
combined with other modules to construct a course
for a selected group of students. CE 017 S14 is »
course guide for use in planning and implementation’
of the total training program.) (JH)

ED 1858 067 CE 0]7 523

National Training Coarse. Emergency Moedical
Technician. Paramedic. Instructor’s Lessoa
Plans. Module IX. Ma.culoskeletal.

National: Highway Traffic Safety Administration
(DOT). Washington, D.. C. .

Repont No.—DOT-HS-802-446

Pub Date—77

Note—67p.; For mmS documents see CE 017
514-529; The student teat and workbook will be
available scparately

-Available from—Superintendent of Documents,

U.S. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00288-7)
EDRS Price MF-$0.83 HC-$3.50 Plus Pbstage.
Descriptors—Anatoiny, Behavioral Objectives,
Clinical Experience, Course Content, Curriculum
Guides. *Emergency Squad Personnel, Ihjuties,
Job Skills. *Job Training, Learning Activities,
Lesson Plans, Medical Treatment, Paramedical
Qccupations, Physiology
ldentifiers—® Musculoskeletal System
This instructor's lesson plan guide on the mus- .
culoskeletal system is one of fifteen modules de-
signed for use in the training of emergency medical
technicians (paramedics). Five units of study are
presented: (1) the major bones, joints, and muscles
of the body; (2) patient assessment ¢! a musculoske-
letal injury; (3) pathophysiology and management
of musculoskeletal injuries (fractures, dislocations,
sprains, and strains to various bones and joints); (4)
the procedures for the use of the various splinting
devices; and (8) clinical experience in the emer-
gency department. Each unit contains these ele-
ments: behavioral objectives, tesching procedures, a
content outline, demonstration outline, and needed
equipment and materials. Skill evaluation sheets are
provided. (It is suggested that each module can be
presented individually or combined with other
modules to construct 8 course for & selected group
of students. CE 017 514 is a course guide for use in
planning and implementing the total training pro-
gram.) (JH)
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ED 158 068 CE 017 524

Netional Training Course. Emergency Medical
Tochuiciss. Paramedic. ‘Instructor's Lessen

. Plans. Module X. Modical

National Highway Traffic Safety Administration

. (DOT), Washingtor, D. C.

-Report No.—- DOT-HS-802-447
Pub Date=-77 .
Note-~98p.; For related documents see CE 017
$14-529; The student text and workbook will be
available separately
Available from—Superintendent of Documents,
U.S. Governraent Printing Office, Washington;
D.C. 20402 (Stock Number 050-003-00289-5)
EDRS Price MF-$0.83 HC-34.67 Plus Pestage.
Descriptars— Alcoholism, Behavioral Objectives,
Currjculum  Guides, Diabetes, Drug Abuse,
*Emergency Squad Personnel, Job Skills, *Job
Training, Learning Activities, Lesson  Plans,
Medical Treatment, Paramedical Occupations
ldentifiers—*Medical Emergencies
This instructor’s lesson plan guide on medical
emergencies is one of fifteen modules designed for
use in the training of emergency medical techni-
cians (paramedics). Ten units of study are pre-
sented: (1) diabetic emergencies; (2) anaphylactic
reactions; (3) exposure to environmental extre mes;
(4) alcoholism and drug abuse; (5) poisoning and
overdosc; (6) acute abdomen; (7) genitourinary
problems; (8) medical emergencies in the geriatric
patient; (9) aquatic emergencies; and (10) tech-
niques of management including nasogastric tube
insertion and urinary catheterization. Bach unit
contains these elements: behavioral objectives, a
content outline, demonstration outlines, and list of
needed equipment and materials. Skill evaluation
sheets are provided. (It is suggested that each
module can be presented individually or combined
with other modules to construct a course for a se-
lected group of students. CE 017 514 is a course
guide for use in planning and implementing the total
‘training program.) (JH)

ED 158 069 CE 017 525

Nationsl Training Course. .Emergency Medical
Technicisa. Paramedic. Imstructor’s Lesson
Plans. Module X1. Obstetric/Gynecologic Emer-
gencies. o

Nitional Highway Traffic Safety Administration

(DOT), Washington, D. C.

Report No. - DOT-HS-802-448 - -

Pub Date- 77

Note-- 80p.; For related documenis see CE 017
514-529; The student text and workbook will be
availabie separately .

Available from —Superintendent of Documents,
ULS. Government Printing Office. Washington,
D C. 20402 (Stock. Number '050-003-00290-9)

EDRS Price MF-$0.83 HC-54.67 Plus Postage.

Descriptors: Behavioral Objectives, *Birth, Clini-
cal Diagnosis. Chinical Experience, Curriculum
Guides, *Emergency Squad  Personnel,
*Gynecology. Job Skills, *Job Training, Lesson
Plans, Medical Treatment, Paramedical Occups-
tions, Reproduction (Biology)
This instructor’s lesson plan guide on obstetric/-

, gynecologic emergencices is one of fifteen modules

designed for use 1n the training of emergency medi-
cal technicians (paramedics). Six units of study ate
presented: (1) anatomy and physiology of the
female reproductive sysiem; (2) patient assessment;
(3)spathophysiology and management of gyneco-

fogic emergencies: pathophysiology and manage -

ment of obsietric emergencies: (4) techniques of
management; demonstrations on normal delivery.
nfant cardiopulmonary resuscitation. and com-
plications and abnormal deliveries: and (5) clinical
experience in the labor/delivery suite. Some of the
topics discussed are gynecological disorders. care
and transportation of mother and child. breech
births. prolapsed cord. multiple births, care of
premature nfant. definition and stages of Isbor. and
post partum hemaorrhage Each unit cantains these
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elements: behavioral objectives, teaching proce-
dures, a content outline, dgmonstration outline, and
lists of needed oquipment and materials. Skill
evaluation sheets are provided. (It is suggested that
esch niodule can be presented individually or com-
bined with other modules to construct a course for
a selected group of atudents. CE 017 514 is s course
guide for use in planning and implementation of the
total training program.) (JH)

ED 158 070 CE 017 526

National Tralaing Coarse. Emergency Modical

Tochuician. Paramedic. Instructor's Lesson
Plans. Module XI1. Pediatrics and Neonstal.
National Highway Traffic Safety Administration

(DOT), Washington, D. C., :

Report No.—DOT-HS-803-449

Pub Date—77 .

Note—62p.; For related documents see CE 017
514-529; The student text and workbook will be
available separately

Available from—Superintendent of Documents,
US. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00291-7)

EDRS Price MF-$0.83 HC-33.50 Plus Postage.

Descriptord—Behavioral Objectives, Clinical Diag-
nosis, Clinical Experience, Curriculum Guides,
*Emergency Squad Personnel, Job Skills, ®Job
Training, Learning Activities, Lesson Plans,

Medical Treatment, Neonates, Paramedical Oc-

cupations
Identifiers—* Pediatrics

This instructor's lesson plan guide on pediatrics.
and nconatal transport is one of fifteen modules
designed for use in the training of emergency medi-
cal technicians (pgramedics). Five units of study are
presented: (1) approach to the pediatric patient in-
cluding patient assessment; (2) pathophysiology
end management of problems unique to the pedia-
tric age group including respiratory problems, the
sudden infant death syndrome, seizures, and the
battered child; (3) techniques of management for
cardiopulmonary resuscitation. endotracheal intu-
bation, and. initiating intravenous therapy, on a
pediatric patient; (4) neonatal transport; xd 5)
clinical experience in the pediatric unit. Each .nit
contains these clements: behavioral objectives,
teaching procedures, a content outline, demonstra-
tion outline, lists-of needed equipment and materi-
sls, and guidelines for student practice activitics.
Check sheets are provided for evaluating student
skills. (1t is suggested that each module can be pre-
sented individually or combined with other modules
to construct a course for a selected group of stu-
dents: CE 017 S14 is a course guide for use in plan-
ning and implementing the total training program.)
(JH) .

ED 158 071 CE 017 527

National Training Course. Emergency Medical
Technician. Paramedic. Instructor's Leason
Plans. Module XIII. Management of the Emo-
tionally Disturbed.

Nationa! Highway Traffic Safety Administration
(DOT), Washington. D.C. -

Report No.—DOT-HS-802-450

Pub Date—77

Note-—55p.; For relatcd documents see CE 017
514-929; The student text and workbook will be
available separately

Available from —Superintcndent of Documents.
U.S. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00292.5)

EDRS Price MF-$0.83 HC-$3.50 Plvs Postage.

Descriptors---Behavioral Objeciives, Cliniea! Diag-
nosis, Clinical Experience, Curriculum Guides,
*Emergency Squad Personnel. *Emotionally Dis-
turbed, Job Skills. *Job Training, Learning Activi-
ties. Lesson Plans, Medical Treatment,
Paramedical Occupations
This instructor's lesson plan guide on the manage-:

ment of the emotionally disturbed is one of fiftcen

modules designed for use in the iraining of emer-

-

]
gency medical technicians (pediatrics). Five units of
stydy are presented: (1) emotional aspects of lHiness
and injury; (2) approach to the patient-assessment;
(3) psychiatric emergencies such as depression, aul-
cidal behavior, paranoid reactions, and phobias; (4)
techniques of management including the use of the
open-ended interview as a method of gathering in-
formation and of managing an emotional crisis; and,
(3) clinical experience in the psychistric unit. Lec-
ture, demonstration, and practice session materials
focus on instruction in methods of restraining a
combative patient. Esch unit contains these ele-
ments: behavioral objectives, teaching procedures, a
content outline, demonstration outlines, and lists of
needed equipment and materials. Student skill
evaluation sheets are provided. (It is suggested that

. each module can be presented individually or com-

bined with other modules to construct a course for
a selected group of students. CE 017 514 is a course
guide for use in planning and implementing the tota!
training program.).(JH)

ED 158 072 CE 017 528
National Training Course. Emergoncy Medical
Technician. Paramedic. Instructor's Lesson
Plans. Module XIV. Rescue Techaiques.
National Highway Traific Safety Administration
(DOT), Washington, D. C.
Report No.—DOT-HS-802-451
Pub Date—-77
Note—14p.; For related documents see CE 017
514-529; The Student text and workbook will be
* available separately '
Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (Stock Number 050-003-00293-3)
EDRS Price MF-$0.83 HC-51.67 Plus Postage.
Descriptors——Behavioral Objectives, Curriculum
Guides, *Emergency Squad Personnel, Job Skills,
*Job Training, Paramedical Occupations, *Res-
cue
This instructor 3 lesson plan guide, one of fifteen
modules designed for.use in the training of emer- °
gency medical technicians (EMT3), focuses on the
area of rescue techniques. Basic skills necessary for
gaining access to, rescuing, and transporting a pa-
tient are listed along with suggestions for adapting
training to the local situation. Fourteen references
are listed as potential resources or. training materi-
als. (It is suggested that each module can be pre-
sented individually or combined with other modules
to construct a course for a selected group of stu-
dents. CE 017 514 is a course guide for use in plan-
ning and implementing the total EMT training
program.) e

ED 158 073 CE 017 529

National Training Course. Emergency Medical
Technician. Paramedic. Instructor's Lessonm
Plans, Module XV. Telemetry and Communica-
tions.

National Highway Traffic Safety Administration
(DOT), Washington, D. C.

Report No.—DOT-HS-802-452

Pub Date—77

Note—39p.; For related documents sce CE 017
514-529; The student text and workbook will be
available separately

Available from—Superiutendent of Documents.
US. Government Printing Office. Washington,
D.C. 20402 (Stock Number 050.003-00294-1)

EDRS Price MF-$0.83 HC-$2.06 Plus Postage.

Descriptors—Behavioral Objectives. Curriculum
Guides, *Emergency Squad Personnel, Eguip-
ment, Job Skills, *Job Training, Paramedical Oc-
cupations, Radio, *Telecommunication
This instructor’s lesson plan guide on telemetry

and communications is one of fifteen modules de-

signied for use in the training of emergency medical

technicians (paramedics). Two units of study are

presented: (1) emergency medical services com-

munications systems (items of equipment and such

radio communications concepts as frequency allo-



cation, very high frequency [VHF) communica:

tions, ultrahigh frequency {[UHF] communications,

frequency-modulated [FM)] radios, and amplitude-

modulated {AM] radios, voice communications,

and biotelemetry communications); and (2) com.

munication regulations and procedures (require~
ments for standu. . operating procedures including
coded communicatson, locally developed p. otocols,
aad dispatch). Each unit contains these elements:
behavioral objectives, teaching procedures, a con-
tent outline, demonstration outlines, and lists of
needed equipinent and materials. Student skill
cvaluation sheets are provided. (it is suggested that
each module can be presented individually or com-
bined with other modules to construct a course for
a sclected group of students. CE 017 514 is a course
guide for use in planning and implementing the total
trainire program.) {JH)

ED 158 074 CE 017 547

Tadiana Labor Supply and Demand, 1977,

Indiana Advisory Counci! on Vocational Education,
Indianapolis.Indiana State Employmert Security

" Div., Indianapolis.

Spons Agency ---Indiana State Dourd of Vocational
and Techmcll Education, Indianapolis.

Pub Dute- -

Note - 583p.. Not available in hard copy because of
poor reproducibility. Partions of some tables may
not film well

EDRS Price MF-$1.16 Plus Postage. HC Not
Avalladle from EDRS. .

Descriptors--Adult Education, Apprenticeships,
.Economic Climate, Economtc Research, Employ-
ment Opportunities. Employment Patterns, En-
roliment, Labor Economics, Labor Market,
*Labor Supply, *Manpower Needs, Manpower
Utilization, *Occupational Surveys, Occupations,
Post Secondaty Education. Regional Characteris-
tics, School Industry Relationship, Secondary
Education, *Statistical Data, *Vocations! Educa-
tion

Identifiers--*indiana
To provide current occupational information to

aid in planning by vocational educators, related

state agencies and boards, business, and industry in

Indiana, this publication summarizes occupational

data by planning and development regions within

the state. For each of the fourteen economic regions
the information is organized in the following man-

ner: (1) characteristics of the region such as 1975

population statistics, commuting patterns. employ-

ment distribution, and manufacturing and non-
manufacturing  employment;  (2) occupational
supply data, which tells the number of persons cn-
rolled or completing vocational education programs
at the secondary, postsecondary. and adult levels
and the number of registered apprentices; (3) accu-
pation demand data for 1977-1978 arranged by ma-
jor urban centers with those vccupations expected
to experience shortages specially marked; (4) re-
prnts of business journal articles giving an eco-
nomic analysis of the 'region. and (5) the locations
of the regional offices of the Indiana Employment
Secunty Division The occupational supply and de-
mand informarion is presented for a ' st of 406 job
titles and was provided pnimaniy by  -‘ous state
educational boards and commissions e Em-
ployment Security Division (ELG)

. ED 158 075 CF 550

Local Advisory Committee Handbook: Vocauonal
Education.

Indana Advisory Council on Vacational Education.
Indianapohs

Pub Date 76

Nate 25p

EDRS Price MF-$0.8) H('-$1.67 Plus Postage.

Descripturs  Adminisrrator  Gandes.  *Advisory
Commuttees, *Board of Education Policy, *Com.
munity Involvement. Community Role. Coopera.
tive Planning. Educational | Pohcy,
*Responsibility, School Industry Relatonship,

ERIC

Aruitoxt provided by Eic:

*Vocational Education
Identifiers:-Indiana

This handbook was prepared to assist local educa-
tion administrators and teachers in establishing and
maintaining local vocational education advisory
committees, and helping the committee members to
identify their roles §nd functions. This booklet be-
gins with a definition of an advisory committee and
then presents the pollcnel of the Indiana State Board
of Vacational Technical Education governing local
advitory committees. Next, it covers the respon-
sibilities and activities of the Indiana State Advisory
Council for Vocatiunal Education. Finally, it pre-
sents a suggested guide for local advisary commit-
tees (including definition, function, membership,
and operation), and suggested functions for local
advisory committees. The appendix includes ag au-

thorization form for the establishment of a local -

citizen's vocational advisory committee; samples of
letters, agenda for meetings, advisory committee
constitution and purposes, membership, and certifi-
cate of services; and a list of resources for informa-
tion. (EM)

ED 158 076
Danford. Jan
Multiple Learning Strategies Project. Final Re-
port.
Ingham Intermediate School District,
Mich. Capital Area Carcer Center.
Spons Agency--Bureau of Occupational and Adult
Education (DHEW/OE), Washington, D.C.
Pub Date—3} May 78
Contract- -GOO7603808
Nole~-446py Not available in hard copy due to
reproducibility problems; For related documents
sce CE 017 555-583 i
EDRS Price MF.$0.83 Plus Postage. HC Not
Available from EDRS.
Descriptoss—*Curriculumm  Development, Cur-
riculum Evaluation, Educable Mentally - Hand-
icapped, *Handicapped Students, * *Learning
Characteristics. *Learning Modules, Performance
Criterfa, Retarded Readers, Special Education,
Task Analysis, Visually Handicapped, *Voca-
tional Education, Young Adults
This project researched arid defined learning pro-
files for educable mentally impaired, visually im-
paired, low-reading, and regular vocational students
based on the communication skills. attitudes toward
welf and others, knowledge level, and the cultural
and social factors for each group. Through analysis
of these profiles, and a consideration of the decod.
ing skills and most effective channels of communi-
cation required to clicit appropriate responses, the
project defined the learning styles of each group.
These styles were matched with each vocational
task to determine the most appropriate strategies of
communication for each gtoup. The project deve-
loped, tested. and produced more thar 1.300 in-
structional modules and audio-visual materials
designed to accommodate the different lcarning
styles The vocatonal artas included in the modules
were small engine repair. graphics. medical assist-
ant, diet>tic assistant, and maintenance and engi-
neening. The materials were wnitten without sex bias
and to portray women and munorities in non-tradi-
tional roles The project also identified environmen-
tal barricrs to vocational education for physically
handicapped students. and developed a nieans of
analyzing required environmental modifications
Pre-revision and post-revision data from vocational
instructors  and each student ,roup were ac-
cumulated to assess the effectiven: ss of the learning
strategics  The twenty-tmine sets of modules are
available through ERIC (CE 017 555-581) (Au-

CE 017 354
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CE 017 555

Patit, Glen  And Others .

Multiple Learning Strategies Project. Graphics.
Regular Vocational-Low Reader. [Vol. 1.]

Ingham Intermediate Schoot District, Mason,
Mich. Capital Area Career Center.

Spons Agency-—Bureau of Occupational and Adult
Education (DHEW/OE), Washington, D.C.

Pub Date—Dec 77

Contract—G0007603808

Note—-342p.; For related documents see CE 017
554-583

EDRS Price MFP-$0,83 HC-$12.07 Plus Postage.

Descriplors-—besi]n. *Graphic Arts, Layout (Pub-
lications), *Learning  Activities, Learning
Modules, Management, Printing, Reading Level,
*Retsrded Reauders,. *Vocational Educaticn,
Young Adults ‘
This instructiotal package, one of four designed

for use by regular or low reader vocational students,

focuses on the vocatidnal area of graphics. (Low

readers are identified as those reading at a grade 3-6

level.) Contsined in this document are forty-two

.learning modules organ.zed into four units. manag-

ing, inks and image carriers, paper, and layout and
design. Each module includes these elements: a per-
formance objective page telling the student what
will be learned, what materials are needed, and how
he/she will be evaluated; an information page prov-
iding information nceded to perform the activity;
and a job steps page detailing the steps necessary to
do the task. Many visuals are included to accommo-
date the needs of the low reader. Technical words
arc defined. (This document and related documents
CE 017 556, CE 017 557, and CE 017 558 are one
of three sets of learning modules on graphics. The
other iwo sets are written in formats dcstgned for
educable mentally impaired and visually impaired
students. The modules are part of a (otal set of over
1,300 modules written for different student popula-
tions. Building maintenance. dietetic assistant,
small engine repair, and medical assistant are the
other vocational fields covered.) (JH)

ED 158 078 CE 017 556

Petiit, Glen And Others

Multiple Learning Strategies Project. Graphics.
Regular Vocational-Low Reader. [Vol. 2.]

Ingham Intermediate School District, Mason.
Mich. Capital Area Career Center.

Spons Agency —Bureau of Occupational and Adult
Educatinn (DHEW/OE), Washington, D.C.

"Pub Date—Jsn 78 .

Contract-G0O07603808
Note—379p.; For related documents see CE 017
554-583
EDRS Price MF-$0.83 HC-$20.75 Plus Postage.
Descriptors—*Graphic Arts, *Learning Activities.
Learning Modules, Photocomposition, Printing,
Reading [.evel, *Retarded Readers, *Vocational
Education, Young Adults
This instructional package, oue of four designed
for use by regular and low reader vocatioval stu-
dents, focuses on the vocational area of graphics
(Low readers are identified as those reading at a
grade 3-6 level.) Contained in this document are
fifty-seven learning modules arganized into two’
units: composition and paste-up. Examples of
module topics are use of the varityper, scalifg
photographs and copy. and paper finishes and tex- .
ture. Each module includes these elements- a perfor-
mance objective page telling the student what wili
be learned, what matenats are needed. and how he -
she will be evaluated. a section pruviding snforma-
tion necded to perform the activity, and a job steps
page detailing the steps necessary to do the tash
Many visuals are included to accommodate the low
.eader. Technical words are drfined as they appear
in the teaxt (This document and related documents
CEO017 SS5. CE 017 S57.and CE 017 558 are one
of three sets of learning mudules on graphics The
other two scts are wniten in formats designed for
educable mentally impaired and visually impanred
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students. The modules are part of a total set of over
1,300 written for different studeni populstions.
Building maintenance, dietetic assistant, small en-
gine repair, and medical assistant are the other voca-
tional flelds covered. CE 017 554 is the final repont
of the project.) (JH)

ED 158 079
Petie, Glen  And Others
Multiple Learning trategies Preject.
Regular Vocstional-Low Reader. [Vol. 3.]
Ingham Intermediate School District, Mason,
Mich. Capital Area Career Center.
Spons Agency—Bureau of Occupational and Adult
Education (DHEW/OE), Wuhm;lon, D.C.
Pub Date—Oct 77
Contract—G0Q07603808
Note—480p.; For related documents see CE 017
554-58)
EDRS Price MF-$0.83 HC-826.11 Plus Postage.
Descriptors—*Graphic Arts, *Learning Activities,
Learning Modules, Photocomposition, Reading
Level, *Retarded Readers, ‘Vocuuonnl Educa-
tion, Young Adults
This instructional package, ond of four designed
for use by regular and .low reader vocational stu-
dents, focuses on the vocational area of graphics.
(Low resders are identified as those: reading at a
grade 3-6 level) Contained in this document are
sixty-two lestning modules organized into three
units: camera (photomechanical reproduction),
stripping, and platemaking. Each inodule includes
- these elements: a performance objective page telling
the student what will be learned, what materials are
needed, and how she/he will be evaluated; a section
providing infoymation nceded to perform the ac-
tivity; and a job-steps page detailing the steps neces-
‘sary to do the task. Many visuals are included to
sccommodate the Inw reader. Technical words are
defined as they appear in the text. (This document
and related documents CE 017 555, CE 017 556.
and CE 017 558 are one of three sets of learning
modules on graphics. The other two sets are written
in formats designed for educable mentally impaired
and visually impaired students. The modules are
part of a total set of over 1,300 modules written for
different student populations. Building mainte-
nance, dietetic assistant, small engine tepair, and
medical assistant are the other vocational fields cov-
ered. CE 017 554 is the final report of the project.)
(JH)

CE 017 $87

CE 017 558
Pettit, Glen And Others
s Multiple Learning Strategies Project. Graphics.
Regular Vecational-Low Reader. [Vol. ¢.]
Ingham Intermediate School District, Mason,
Mich. Capital Area Career Center. :
Spuns Agency—Bureau of Occupational and Adult
Education (DHEW /OE), Washington, D.C.
Pub Date—Jan 78
Contract—-GOO7603808
Note—578p.; For relasted documents se¢e CE 017
554.583 .
EDRS Price MPS1.16¢ HC-811.47 Plus Postage.
Descriptcrs—°Graphic  Arts, Learning Modules,
Photography. Printing, Resding Level, Retarded
Readers. *Vocational Education, Young Adults
" This instructional package, one of four designed
for use by regular and low reader students, focuses
on the vocational area of graphics. (Low readers are
identified a3 thoee reading st a grade 3-6 level)
Contained in this Jocument are seventy-four learn-
ing-modules organized into four units: presswork;
finishing and bindery: special processes (e.g.. sign
painting and mimeographing); and photogiaphy
(continuous tone). Each module includes these ele-
ments: a performance objective page telling the stu-
dent what will be learned, - what meterials are
needed, and how she/he will be evaluated: a section
providing information needed to perform the ac-
tivity; and a job-steps page detailing the steps neces-
sary to do the task Many visuals are included to
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accommodate the low reader. Technical words are
defined as they appesr in the text. (This document
and related documents CE 017 555, CE 017 556,
and CE 017 557 are one of three sets of learning
modules on graphics. The other two sets are written
in formats designed for educabie mentally impaired
and visuslly impaired students. The modules are
part of a total set of over 1,300 modules writtén for
different student populations. Building mainte-
nance, dietetie assistant, small engine repair, and
medical assistant are the uther vocational flelds cov-
eted. CE 017 554 is the final report of the project
to develop the modules.) (JH)

Steinberg, Alan And Others
Mnlﬁplo Lesruing Strategies Project. Graphics.
EMI.

Ingham Intermediate School District, Mason,
Mich.-Capital Area Career Center.

Spons Agency—Bureau df Occupational and Adult
Education (DHEW/OE), Wuhln;lon, D.C.

Pub Date—Jan 78

Contract—GO07603808

Note-—121p.; For related documents sce CE 017
$54-583

EDRS Price MP&OJ.‘! H .01 Plus Postege.

Descriptors—*Educable Mentally. Handicapped,
*Graphic Arts, *Learning Activities, Learning
Modules, *Special Eduocation, ‘Vocnional Edu-

* cation, Young Adults

This instructional package, designed for educable
mentally impaired students, focuses on the voca-
tional area of graphics. Contained in this document
are mne learning modules organized into a finishing
and 'bindery unit. Maintenance of & Challenge
power cutter, operation of a hand electric stapler,
and packaging with kraft paper are examples of
module topics. Each module includes these ele-
ments: a performance objective page which tells the
student what will be learned, what materials are
needed, and what the student must do in the
modules; and job steps pages written in a read (cog-
nitive information), look (graphic illust-ations of the
task), do (student performs task) and check (student
is evaluated by teacher) format. (This document is

-one .f three sets of learning modules on graphics.

The other two sets are written in formats cesigned
for regular and low reader vocational students and
for visuaily impaired students. The modules are part
of a total set of over 1,300 written for different
student populations. Building maintenance, dietetic
assistant; sfhall engine repair, and medica! assistant
are the o$r vocational fields covered. (JH)

Peutit, Glen And Others

- Multiple Learning Strategies Project. Graphics.

Visually Impaired.

Ingham Intermediate School District, Mason,
Mich. Capital Area Career Center.

Spons Agency—Bureau of Occupational and Adult
Education (DHEW/OE), Washington, D.C.

Pub Date—(77}

Contract—G007603808

Note—210p.; Not available in hard copy due to
reproducibility problerfis; For related documents
sce CE 017 554-583

EDRS Price MF-$0.83 Plus Postage. HC Not
Available from EDRS.

Descriptors—*Graphic Arts, Layout (Publica-

tions), *Learning Activities, Learning Modules,

Photocomposition, Photography, Printing, Spe-

cial Education, *Visually Handlcapped *Vaocs-

tional Education

This instructional package on the vocational ares
of graphics is designed for visually impaired stu-
dents. Contained in this document are thirteen
learning modules organized into eight units: layout
and design; paste-up; camera (photomechanical re-
production); stripping; presswork: finishing and bin-
dery: specia! proccsses; and photography
(continuous tone). Each module, printed in large
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CE 017 560

block type, includes these elements: a performpaiice -

objective page telling what will be lcamed, what
materials wilt be needed and how the student will be
evaluated; intqrmation and job step pages which tell
why the student is leamning this task and detail the

job steps necessary to do it. lllustrations are de- -

signed for the visually impaired. (This document is

_ one of thres sets of learning modules on graphics.

The other two sets are written in formata designed
for educable mentally impaired and for regular and
low reader students. The modules are part of a total
set of over 1,300 written for different student popu-~

lations. Building maintenenee, dietetie assistant,’

small engine repair, and medieal assistant are the
other vocational areas covered. CE 017 554 is the
final report of the project to develop the modules.)
JH)

ED 158 083

~Smith,' Dwight And Others

Maultiple Learuning Strategies Project. Building
Maintensnce & Eagineering. Rogular Voes-
tional. [Vol. 1.] )

Ingham Intermediate School District, Mason,
Mich. Capjtal Ares Career Center.

Spons Agency—Bureau of Occupational and Adult
Education (DHEW/OE), Washington, D.C.

Pub Date—6 Dec 76

Contract—GO007603808

Note—384p.; For related documents see CE 017
554-583

EDRS Price MF-30.83 HC-$20.75 Plus Postage.

Descriptors—Buildings, Clesning, *Leatding Ac-
tivities, Learning Modules, *Maintenance, *Vo-
cational Education, Young Adults

CE 017 561

This instructiogal package is one of two designed

for regular vocational students in the vocational
area of building maintenance and engineering. The
fifty-six learning modules are organized into five

- units: floor care; general maintenance tasks; rest-

rooms; chalkboards; and carpet care. Each module
includes these elements: a performance objective

page telling what will be learned, what materials will .

be needed, and how the student will be evaluated;
information pages (not always included) which ex-

plain why the studeni is performing the activity and °

rrovide information needed; and jub steps pages
which detail steps necessary to do the tasks. Iliustra-
tions are included. (This document and CE 017 562

.are one of four sets of learning modules on mainte-

nance and engineering. Thosother three sets are
written in formats designed for low reader. educable
mentally impaired, and-Visually impaired students.
The modules are part of a total set of over 1,300
written for different$tudent populstions. Graphics,
dietetic assistant, small engine repair, and medical
assistant are the other vocational areas covered.)
(JH)

ERE158 084

Smith, Dwight And Others

Multiple Learning Strategies Project. Building
Maintenance & Eagineering., Regular Vocs-
tional. LVol. 2.3

Ingham Intermediste School District, Mason,
Mich. Capital Area Career Center.

Spons Agency—Bureau of Occupationsl and Aduit
Educstion (DHEW/OE), Washington, D.C.

Pub Date—19 Dec 76

CE 017 562

" Contract—GOO7603808

Note—336p.; For related documents sece CE 017
+ 554-583 .
EDRS Price MF-$0.8) HC-$18.07 Plus Postage.
Descriptors—Buildings, Cleaning, ®*Learning Ac-
tivities, Learning Modules, *Maintenance, *Vo-
cational Education
This instructional package is one of two designed
for regular vocational students in the vocational
ares of building maintenance and enginecring. The

- fifty-three learning modules are organized into ten

units: office cleaning; grounds: sanitation; boiler

" maintenance snd operation; power and hand tools:

cabinet construction; repair of damaged furniture;
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windows; door maimenance; and increased produc-
tion speed. Each module includes these elements: &
performance objective page telling what will be
learned, what materials will be needed, and how the
student will be evalusted: a section presenting infor-

mation needed to perform the activity; and job step

pages which detail steps (visusls included) neces-
sary to do the tasks. (This document and CE 017
$61 are one of four sets of learning modules on
building maintenance and engineering. The other
three sets are written in formats designed for low
reader, educable mentally impaired. and visuslly
unpaired students. The modulea are part of & total
set of over 1,300 written for different student popu-
Istions. Graphics, dietetic assistant, small engine re-
pair. and medicsl assistant are the other vocational
arcas covered.) (JH)

ED 158 088

Smith. Dwight And Others

Muitiple Lesraing Strategies Project. Building
Maintenance & Engineering. Educable Mentally
Impaired. [Vl 1.

Ingham [ntermediate School District. Mason,
Mich. Capial Area Career Center.

Spons Ageicy - Bureau of Occupstivnal and Adult
Education (DHEW/OE), Washington, D.C.

Pub Date--6 Dec 76

Contract - GOO7603808

Note—@79p.; For related documents see CE 017
5545383

CE 017 563

EDRS Price MF-$0.83 HC-$20.75 Plus Postage, '

Descriptors — Buildings, Cleaning, *Educable Men-
tally Handicapped. *Learning Activities. Learn-

ing Modules, *Maintenance, Special Education,

*Vocational Education. Young Adults

This instructional package is one of three de-
signed for educable mentally impaired students in
the vocational srea of building maintenance and en-
gineering. The thirty learning modules are organ-
1zed into two units: floor care and general
maintenance tasks. Each module includes these ele-
ments: a performance objective page which tells the
student what will be learned, what materisls are
needed, and what the student must do in the
module; and a Job stepypage written in a read (cogni-
tive information), look (graphic illustrations), do
(instructions), angn:he;k (studeritsis evaluated by
teacher) format is document and related docu-
ments CE 017 564 and CE 017 565 are one of four
sets of learning modules on building maintenance
and engineering The other sets are written in for-
mats designed for regular vocational, visually im-
paired. and low reader students The modules are
part of a total set of over 1,300 written for different
student populations CGraphics, dietetic assistant.
small engine repair. and medical assistant are the
other vocstional areas cavered.) (JH)

ED 158 086 CE 017 564
Constantimi, Dedra  And Others

Multible Learning Strategies Project. Building

Maintenance & Engineering. Educable Mentally
Impaired. Lvol. 2.]
Ingham Intermediale School Distnict, Mason,
Mich Capital Area.Career Center
Spons Agency  Bureau of Qccupations! and Adult
Education (DHEW/OE), Washington, D ¢
Pub Date May 77
Contract GGOO7603808
Nate - 167p . For related documents see CE 017
§54.981
EDRS Price MF.$0.8) HC.$19.41 Plu Postage.
Descriptors  Buildings, Cleaming, * Educable Men-
tally Handicapped. *Learning Activities. Learn-
.ing Modules. *Maintenance. Special Education.
*Vocational Educstion. Young Adults
This instructions! package is one of three de-
signed for educsble mentally impaired students in
the vocational area of huilding maintenance and en-.
gineening The thirty-tour learming modules sre or-
ganized into six umits  genersl maintenance tasks,
iesttonms, chalkboards. carpet cagg, office cleaning,

o

and grounds. Each module includes these elements:
a performance objective page which tells the student
what will be learned, what materials are needed, and
what the student must da in the module; and a job
step page written in a read (cognitive information),
look (graphic illustrations), do (instructions), and
check (student is evaluated by teacher) format.
(This dogumept and related documents CE 017 563
and CE 017 $65 are one of four sets of learning
modules on building maintenance and engineering.
The other three sets are written in formats designed
for' regulsr vocational, visually impaired, and low
reader students. The modules are part of a total set
of over 1,300 modules written for different student
populnionlﬂnphicl. dietetic assistant, small en-
gine repair, 8 medical assistant are the other vocs-
tional arcas covered. CE 017 554 is the final report
of the project to.develop the modules.) (JH)

ED 158 087 CE 017 565

Steinberg. Alan  And Others

Maultiple Learning Strategies Project. Building
Maintenance & Eagineering. Educabla Mentally

" Impaired. CVol. 3.3

Ingham Intermediate School District, Mason,
Mich. Capital Area Career Center.

Spons Agency—Buresu of Occupational and Adult
Education (DHEW/OE), Washington, D.C.

Pub Date—-18 Mar 77

Conteact-—GO07603808

Note—319p.; For relsted documents see CE 017
$54-583 ’

EDRS Price MF-$0.83 HC-516.7) Plus Postage.

Descriptors—Buildings, Cleaning, *Educable Men-
tally Handicapped, *Learning Activities, *Learn-
ing Modules, *Maintenance, Repair, Special
Education, *Vocational Education, Young Adults
This_instructional package is one of thiee de-

signed ‘for educable mentally impaired students in

‘the vocational ares of building maintenance and en-

gineering. The thirty-one learning modules are or-
ganized into nine units: grounds; sanitation; botler
maintenance and operation; power and hand tools;
cabinet construction; repair of damaged furniture;
windows; and door maintenance. Each module in-
cludes these elements: a performance objective page
which tells the student what will be learned, what
materials are needed, and what the student must do
in the module; and 8 job step page written in's read
(cognitive information), look (graphic illustrations).
do (instructions), and check (student is evaluated by
teacher) format. (This document and related docu-
ments CE 017 $64 and'CE 017 563 are one of four
sets of learning modules on maintenance and engi-
neering. The other three sets are written in formats
designed for regular vocational, visually impaired,
and low-reader students. The modules are part of 8
total set of over 1,300 modules written for different
student porulations. Graphics, dietetic assistant,
small engine repair. snd medical assistant are the
other vocational areas covered. CE 017 554 is the
final report of the project to develop the modules.)
JH)

ED 158 088

Sruth. Dwight  And Others

Maultiple Learning Strategles Project. Building
M]alutuuce & Engineering. Low Reader. [ Vol.
1.

CE 017 566

-lnghlm Intermediate School District, Mason.

Mich Capital Aves Career Center.

Spons Agency -Buresu of Occupational and Adult
Educstion (DHEW/OE), Washirigggn, D C

Pub Date--6 Dec 76

Contract -GO07603808

Note -412p, For relsted documents see CE 017
554.58)

EDRS Price MF-30.83 HC-$22.09 Plus Postage.

Descriptors—-Buildings. Clesaning, *Learning Ac-
tivities, Learning Modules, *Maintenance. Read-
ing Difficulty, Reading Level, * Retarded Readers.
Special  Education, *Vocationsl Educahion.
Young Aduits
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This instructional packsge is one of two designed
for low reader students (those reading at s 3-6 grade
level) in thie vocationsl area of building maintenance
and engineering. The forty-six lcarning modules are
organized into three units: floor care; general
maintenance tasks; and restrooms. Each module in-
cludes these elements: & performance objective page
telling what will be learned, what materials are
nceded, and how the student will be evaluated; and
Job step pages which provide information needed to
perform the activity and steps necessary to do the
task. Hlustrations are extensively used. (This docu-
ment and CE 017 567 are one of four sets of learning
modules on building maintenance and engineering.
The other three sets are written in formats designed
for educable mentally impaired, visually impaired,
and regular vocational students. The modules are
part of a total set of over 1,300 modules written for
different student populations. Dictetic assistant,
small engine repair medical sssistant, and graphics
are the other vocational areas covered.) (JH)

ED 1358 089 CE 017 567 -
Steinberg, A.  And Others
Multiple Learning Strategies Project. Bullding

MJdltoulen & Eagineering. Low Reader. Cvol.

2
Ingham ’ Intermediate School District, Mason,

Mich. Capital Area Career Center.

Spons Agency—Bureau of Occupational and Adult

Education (DHEW/OE), Washington, D.C.

Pub Date—7 Jan 77

Contract—G007603808

Note—357p.; For related documents see CE 017
$54-583

EDRS Price MF-$0.83 HC-$19.41 Plus Postags.

Descriptors->-Buildings, Cleaning, *Learning Ac-
tivities, Learning Modules, *Maintenance,

*Reading Difficuity, Reading Level, Repair, Re-

tarded Readers, Special Education, *Vocational

Education, Young Adults .

This instructional package is o x‘of two designed
for low reader studs nts (those restiing st grade level
3.6) in the vocational ares of building maintenance
and engineering. The forty-four leaming modules
are organized into eleven units: chalkboards; carpet
care; office cleaning; grounds; sanitation; boiler
maintenance and operation; jower and hand tools;
cabinet construction; repair of damaged furniture;
windows; and door maintenance. Each module in-
cludes these elements: a performance objective page
teliing what will Be learned, what materisls are
needed, and how the student will be evaluated; and
job step pages which provide information needed to
perform the activity and detail the steps necessary
to do the task. iilustrations are cxtensively used.
(This document and CE 017 556 are one of four sets
of learning modules on building maintenance and
engineering. The other three sets are written in for-
mats Jesigned for educable mentally impaired, visu-
slly impaired, and regular vocav.onal students. The
modules are part of a to'al set of over 1,300 written
for different student populaticns. Dictetic assistant,
small engine repair, medical assistant, and gnphun
are the other vocational areas covered.) (JH)

ED 158 990 CE 017 568

Smith, Dwight And Others

Multiple Lesarning Strategies Project. Building
Maiatensuce & Engineering. Visually Impaired.

Ingham Intermediste School District, Mason,
Mich. Capital Area Career Center.

Spons Agency—Bureau of Occupational and Adult
Education (DHEW/OE), Washington, D.C.

Pub Date—6 Dec 76

Contract—GQ07603808

Note-—377p.; Not available in hard copy due to
repruducibility problems; For related documents
see CE 017 5354-58)

EDRS Price MF-$0.83 Plus Postage. HC Nof
Availsble from EDRS.

Descriptors—-Buildings, Cleaning, Learning Activi-
ties, Learning Modules, *Maintenance, Special
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Education, *Visuslly Handicapped. *Vaocational

Education, Young Adults

This instructional package s designed for visually
impatred students in the vix stional sres of building
masintenance snd engineening. The twenty-eight
learning modules are orgsnized into six units: floor
vart, general maintenance tasks; restrooms; carpet
care; power and hand tools; and cabinet construc-
tion Each maodule, printed in large black type. in-
cludes these elements a perfurmance objective page
telling what will be learned. what materials will be
needed, and how the student will be evalusted; in.
formation and job step pages providing information
needed to perform the sctivity, and detailing steps
necessary to do the task. lHlustrations are designed
for the visually impaired. (This document is one of
four sets of learning modules on building mainte-
nance and engineering. The other three sets are
written in formats designed for educable mentaliy
impaired. low reader, and regular vocational stu-
dents. The modules are part of a tota! set of over
1,300 written for different student populations. Die-
tetic asaistant, small enginc repair. inedical assist-
ant. and graphiwics are the other vocational tields
covered ) (JH)

ED 158 091
Varney. Reverly And Others
Muitiple Learning Strateg'es Project. Medical
Asaistant. CRegular Vocational. Yol. 1.
Ingham Intermediate Schaol District,
Mich. Capital Area Career Center
Spons Agency Buresu of Occupationsl and Adult
Education (DHEW/OE), Wuhmglon DC
Pub Date Dec 77
Contract: GOO7603808
Note - 392p., For relsted documents see CE 017
554-583
EDRS Price MF-$0.83 HC-$20.75 Plus Postage.
Descriptors -*Health  Occupt ions  Education,
*Learning Activities. Learning Modules. *Medi-
cal Assistants, Medical Vocabulary, Sanitation,
*Vucations!l Education, Young Adults
This instructional package, one of four designed
for regular vocational students, focuses on the voca-
istant Contained in this
ocument are twenty-six learming modules organ-
ized 1nto three units: language; receptioning; and
asepsis. Each module includes these elements: a per-
formance objective page telling what will be learned,
what matenals will be needed. and how the student
will be evaluated: information pages (not slways in-
cluded) which provide information needed to per-
form the activity, and job step pages which detail
steps (visuals included) necessary to do the tasks.
(This document and related documents CE 017 §70.
CE 017 571, and CE 017 573 are one of two sets of
learning modules on medical assistant written in
formats designed for regular vovational and visually
impaired students The modules are part of a tc.tal
set which includes over 1,300 modules wnitten in a
variety of formats on buiiding maintenance, dietetic
asuistant. small engine repair, medical assistant. and
graphics) (JH)

ED 158 092

Varney. Beverly And Others

Multiple Learning Strategies Project. Medical
Assistant. CRegular Vocational, Yol. 2.

Inghaimn Intermedate  School Dastriet,
Mich Capital Area Career Center

Spons Agency  Bureau of Occupgtional and Adult
Education (DHEW :OE), Washingion, D ¢

Pub Date Dec 77

Cor-act GOOT6DIR08

Note  Rip . For related documents see B 017
§684.581

EDRS Price MF-$0.83 HC-320.7S Plus Postage.

Descriptors Diagnostic Tests. Equipment Mainte-
nance, *Health Occupations Educaton, *Learn-

| earning  Mondules. *Medical

Assistants. Medical Evaluation. Supplies. *Voca-

uonal Educanon, Young Adults

.
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This instructionsl package, one of four designed
for regular vocationa! students, focuses on the voca-
tional area of medical sssistant. Contained in this

-

ducument are forty-six learning modules organized

into three units: examination; supplies and equip-
ment maintenance; and diagnostic tests. Each
module includes these elements: 8 performance ob-
jective page telling what will be learned, what
materials will b¢ needed, and how the student will
be evaluated; information pages (not always in-

cluded) which provid« information needed to per-
form the activity, and job slqp pages which detail
steps (visuals included) necessary to do the taska.

(This document and reiated documents CE 017 569,
CE 017571, and CE 017 572 are one of two sets of
learning modules on medical assistants written in
formats designed for regulsr vocational and visually
impaired students. The modules are part of a total
set which includes over 1,300 modules written in a
variety of formats on building mdintenance, dietetic
assistant, small engine repair, medical assistant, and
graphics.) (JHJ

ED 158 093

Varney. Beverly And Others

Multiple Learning Strategles Project. Medical
Assistant. CRegular Vocatipnal. Vol. 3.2

Ingham Intermediste Schodl , District.
Mich. Capital Area Career Center.

Spons Agency—Bureau of Occupationsl and Adult
Education (DHEW/OF). Washington, D.C.

Pul Date—Mar 77

Contract—GOO7603808

Note-—278p.; For related documents see CE 017
554-583

CE 017 571

Mason,

EDRS Price MF-$0.83 HC-$15.39 Plus Postage. <

Descriptors--*Health  Qccupations Education,
*] carning Activities, Learning Modules, *Medi-
cal Assistants. *Vocational Education, Young
Adults
This instructional package, one of four designed

for regular vocational students, focuses un the voca-

tional area of medical assistant. Contained in this
document are forty learning modules organized into
four units: office surgery; telephoning; bandaging;

and medications and treatments. Each module in.’

cludes these clements: a performance objective page
telling what will be learned, what materials will be
neededsand how the student will be evaluated; in-
formation pages (not always included) which pro-
vide information needed to perform the activity;
and job step pages which detail steps (visuals in.
cluded) necessary to doe the tasks. (This document
and related documents CE 017 569, CE 017 570,
and CE 017 572 are onc of two sets of learning
modules on medical assistants written in formats
designed for regular vocational and visually im-
paired students. These modules are part ot'a total set
which include over 1,300 modules written in a var-
iety of formats on building maintenance, dietetic
assistant, small engine repair, medical assistant. and
graphics) (JH)

ED 158 094

Varney. Beverly And Others

Multiple Learning Strategies Project. Medical
Assistant. CRegular Vocational. Vol. ¢.]

Ingham Intermediate School District.
Mich Capital Area Career Center.

Spons Agency Bureau of Occupational and Adult
Educaton (DHEW/OE), Washington. D.C.

Pub Date Sep 77

Contract -GOO7603808

Note 328p.; For related documents sce CE 017
554-583

EDRS Price MF-50.83 HC.$18.07 Plus Postage.

Descrpte-s  Business Skills, *Health Occupaticons
Educstion, °®learning Activities. Learning
Maodules. *Medical Assistants, ®*Vacational Ed.
cation, Young Adults *
This instructional package. one of four designed

for rcgular vocational students, focuses on the voca-

tona! area of medical assistant. Contained in this

CE 017 572

Mason.

26

document are forty-seven learning modules organ-
ized into mine units: review for competency; third-
party billing;. patient teaching: skill bdilding;
bookkeeping; interpersonal relationships; medical
offide first aid: banking: and casting procedures.
Each module includes these elements: ‘s perfor-
mance objective page telling what will be learned,
what materials will be needed, and how the student
will be evalusted; mformation pages (not always in-
cluded) which provide information nceded to per-
form the activity; and job step pages which detail
steps (visuals included) necessary to do the tasks.
(This document and related documents CE 017 569,
CE 017 570, and CE 017 571 sre one of two sets of
learning modules on medical assistants written in
formats designed for regular vocationa! and visuslly
impaired students. These modules are part of a totsl
set which includes over 1,300 modules in a variety
of formats on building msintenance, dietetic assist-
ant, small engine repair, medical assistant, and
graphics.) (JH) .

ED 158 095

Varney. Beverly And Others

Multiple Learning Strategics Project. Medical
Assistant, Visually Impaired. Lvol. 1

Ingham Intermediate School District,
Mich. Capital Area Career Center.

Spons Agency—Bureau of Occupational apd Adult
Education (DHEW/OE), Washington, D.C.

Pub Date—Dec 77

Contract—GOO7603808

Note—200p.; Not available in hard copy due to
reproducibility problems; For related documents
see CE 017 554-583

EDRS Price MF-$0.83 Plus ‘Postage. HC Not
Available from EDRS.

Descriptors—*Health  Occupations  Education.
*Learning Activities, Learning Modules, *Medi-
cal Assistants, Special Education, Visually Hand-
icapped, *Vocational Education, Young Adults
This instructionsl psckage, one of two designed

for visually impaired students, focuses on the voca-

tional area of medical assistant. Contained in this
document are twelve learning modules organized
into five units: language: receptioning; asepsis: sup-
plies and equipment maintenance; and disgnostic
tests. Each module, printed in block type, includes
these elements: a performance objective page telling
what will be learned, what materials will be needed,
and how the student will be evalusted; information
and job step pages which provide information
needed to perform the activity: and detail job steps
necessary to do the task. lllustrations are designed
for the visually impasired. This document and CE

017 574 are one of two sets of lesrning modules on

medical assistant written in formats designed for

visually impaired and regular vocational students.

The modules are part of a total set which includes

over 1,300 modules w.itten in 8 variety of formats

on building maintenance, dietetic assistant. small
engine repair. medical assistant, and graphics. (JH)

ED 158 096 CE 017 574

Varney. Beverly And Others

Multiple Learning Strategies Project. Medical
Assistant. Visually Impaired. LVol. 2.]

Ingham Intermediate School District,
Mich. Capital Area Career Center.

Spons Agency---Bureau of Occupational and Adult
Education (DHEW/OE). Washington. D.C

Pub Date- - Mar 77

Contract  GOO7603808

Note --466p.; Not available 1n hard copy due to
reproducibility problems. For related documents
see CE 017 554.583

EDRS Price MP-$0.83 Plus Posl’e HC Not
Avsailable trom EDRS.

Descriptors - *Health  Occupations  Education,
*l.earning Activities, Learning Modules, * Medi.

CE 017 573

Mason,

Mason,

cal Assistants, Special Education, *Visually
Handicapped, *Vucational Education, Younyg
Adults
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This imm{clionll packsge, one of two designed
for visually impaired students, focuses on the voca-
tional area of medical assistant. Contained in this
document are thirty-five leaming modules organ-
ized into nine units: telephoning; medications and
treatments; review for competency; shird-party bill-
ing, akilkhuildin’; bookkeeping: interpersdnal rela-
fionships; medical office first aid; and banking. Ekch
module, printgd in block type, acludes these ele-
ments: a performance objective page telling what
will be learned, what materials will be needed, and

' how the student will be evaluated; information and °

job step pages provide information needed to per-
form the sctivity and detail steps necessary to do the
task. [llustrations are designed for the visually im-
paired. (This document and CE 017 573 are one of
two sets of learning modules ‘on \nedical assistant
written in formats designed for visually impaired
snd regulpr vocational-students. These modulei are

part of a total set which includes over 1,300 modules’

written in a variety of formats on building mainte-
nance, dietetic assistant, smal) engine repair. medi-
cal assistant. and graphics.) (JH)

ED 158 097 , *
Noffze. Elaine And Others .
“Multiple Learning Strategies Project. Dietetic
Assistant, CRegular Vocational. Vol. 1.]
Ingham Intermediate Schoql District, Mason,
Mich. Cspita! Area Career Center.
Spons Agd y—Bureaus of Occupational and Adult
Lducation (DHEW/QE), Washington, D.C.
Pub Date--Aug 77
_Contract--GOO7603808 .
Notc ~520p.: For related documents s:e CE 017
$54-583
EDRS Price MF-$1.00 HC-527.45 Plus Postage.
Descriptors —*Dietetics, *Learning  Activities,
Learning Modules, Nutrition Instruction, *Occu-
pational Home Economics, Safety, *Vocational
Education. Young Adults
This instructional package is one of two desighed
for regular vocational students on the vocational
area of dietetic n\ssimm. The eighty-nine learning
modules are organized into three units: nutrition;
menv’ planning and food ordering: and housekeep-
ing and safety Each module includes these ele-
ments: 8 petformance objective page telling what
will be learned. what materials will be needed, and
how the student will be evaluated; information
pages (not always included) which explain why the
sudent 1s performing the activity and® provide
“ necessary .nformation, and job step pages which de-
tail steps (visuals included) necessary to do the
tasks (This -.;ocument and CE 017 576 are one of

" CE 017 575

two sets o ..arning modules on dietetic sssistant -

written for different student populations. The other
set1s designed for visually impaired students. The
muodules are part of a total set of over 1,300 written
in & vaniety of formats. Building maintenance, small
engine repait. graphics, and medical assistant are

the other ocational fields covered. CE 017 554 is *

the finai report of the project to develop the
modules ) (JH) .

ED 158 098 CE 017 576

Yoffze. Elaine And Others

Multiple Learning Strategies Project. Dietetic
Assistant. LRegular Vocational. Vol. 2.]

Ingham Intermediate School District.
Mich Capital Area Career Center

Spons Agency  Bureau of Occupational and Adult
Education (DHEW /QE). Washington. D.C.

Pub Date Aug 77 ’

Contract GOO7603808

Nute  484p . For related documents see CE 017
§54.88 1

EDRS Price MF-$0.8) HC.524.77 Plus Postage.

Descriptors  “Dietetics. Food Service, *Learning
Activities, ®*Learming Modules,  *Occupatiohal
Hama= Economics. Supervision. *Vocational Edu.
cation, Young Adults
This snsteuctional package 1s one of two designed

Mason,
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far regular vocational students in the vocational

_ “area of dietetic assistant. The seventy-fout learning

modules are organized into thrée units: food preps-
ration snd service; diet therapy: and supervising
tools and techniques. Each madule includes these
elements: a‘performance objective page telling what
will be learned, what materials will be needed, end
how the atudent will be evaluated; information
pages (not always,included) which explain why the
student is performing the activity and provide
-necessary information; and job step pages which de-
tail job gteps (viswals included) necessary to do the

" tasks. (This document and CE 017 $75 are one of
two sets of learning modules on dietetic assistant.'

The other set is written in a format designed for
visually impaired students. The modules are part of
a total set of over 1,300 written for different student
populations. Building maintenance, graphics, small
engine repair, and medica) assistant are the other
vocational fields covered. CE 017 554 is the-final
report of the project to develop the modules.) (JH)

. 3
ED 158 099 - + CEO017 577
..Mackinnon, Barbara ‘And Others
Maultiple u-n:m’su-mdn Project. Dietetic

Assistant. Vis Impaired, [vol 1]

Ingham Intermediate-'School Digtrict, Mason,

Mich. Capital Area Career Center.
Spons Agency—Bureau of Occupational and Adult

Education (DHEW/OE), Washingtoy, D.C.
Pub Date—Dec 77 . .

" Contract—GO007603808

Note—482p.; Not available in hard copy due to
reproducibility probleris; For related documents
see CE 017 554-583 .

. EDRS Price MF-S1.00 Plug Postage. HC Not

Available from EDRS. -
Descriptors—*Dietetics, Learning Modules, Nutri-
tion Instruction, *Occupational Home Econom-
ics, Safety, Special Education,
Handicapped, *Vocational Edycation
This instructional package is one of two designed
for visually impaired students on the vocational area
of dietetic assistant. The forty-seven leaming
modules are organized into three units: nutrition;
menu planning and,food ordering; and housekeep-
ing and safety. Each module, printed in large block
“type. includes these elements: a performance objec-
tive page telling what will be learned, what materials
will be needed, and how the student will be eva.
luated; information and job step pages which pro-
vide information neceded to perform the activity:
and detail job steps neckssary to do the task. illus-
trations are designed for the visually impaired. (This
document and CE 017 $78 are one of two sets of

leerning modules on dictetic assistant. The other set

is written in a format designed for-régular vocationa)
students. The madules are part of a total set of over
1,300 written for different student populations.
Byilding maintenance, graphics. small engine repair,
and medical assistant are the other vocationa! fields
covered. CE 017 554 is the final report of the project
tc develop the modules.) (JH)

ED 158 100

Gilmore. Linda

Maultiple Learning Strategies Project. Dietetic
Assistant, Visually Impaired. [Vol. 2.]

Ingham Intermediat¢ School District,
Mich. Capital Area Career Center.

Spons Agency—Bureau of Occupational and Aduit
Education (DHEW/OE), Washington. D.C

Pub Date—May 77

Contract—GOO7603808

Note—293p., Not available in hard copy due to
reproducibility problems: For related dgcuments
see CE 017 $54.583

EDRS Price MF-$0.83 Plus Postage. HC Not
Available from EDRS.

Descniptors --*Dietetics, Food Service. *Learning
Activities, Learning Modules, *Occupational
Home Economics. Supervision, *Visually Hand-
icapped. *Vocational Education

CE 017 578
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“ This instructional package ib one of two designed
for visually impaired students in the vocational ares

. of dietetic assistant. The twenty-eight learning

modules are organized into three units: food prepa.
ration and service; diet therapy; and supervising
tools and techniques. Each module, printed in large
block type, includes these clements: a performance
qbjective page telling what will be leamed, what
materials will be needed, and how the student will
be cvaluatgd; information and job step pages which
provide information needed to perform the activity
and detail the job steps necessary to do the task.
[llustrations are designed for the visually impdired.
(This document and CE 017 577 are one of two sets
of learning modules on dietetic assistant. The other
set is written in a format designed for resnlar voca-
tional students. The modules are part of a totsl st
of over 1,300 mogdules written for different student
populations. Graphics, building maintenance, small
engine repair, and medical assistant are the other
vocational areas covered. CE 017 554 is the final
report of the projeét to develop the modules.) (JH)

ED 158 101 CE 017 §79

Pitts, Jim  And Others

Multiple Learning Strategies Project. Small Ep-

uae_ Rapair Service, Regular Vocational: Cvol.

I R .

Ingham Intermediste School District,
Mich. Capital Area Career Center.

Spons Agency—Bureau of Occupational and Adult
Education (DHEW/OE), Washington, D.C.

Pub Date—Jan 78

Contract—G 007603808

Notg—333p.; For related docyments see CE 017
554.583 .

Mason,

EDRS Price MF-$0.83 HC-S18.07 Plus Postage."

Descriptors—~*Auto Mechanics. Engines, *Leamn-
ing Activities, Leatning Modules, Repair, *Trade
and Industrial Education, ®Vocational Education,
Young Adults
Thig instructional package is one of two designed

for usc by regular vocational students in the voca-

tional ares of small engine repair service. Contained
in this document are forty-four learning modules
organized into ten units: engine block; air cleaner;
starters; fuel tanks; lines, filters, and pumps; car-
buretors; electrical; magneto systems; lubrication;
gear boxes and drive trains; aad sharpening and
«srinding mowers. Each module incluqea these ele-
ments: a performance objective page telling what
will be learned, what materials will be needed, and
how the student will be evaluated; an information
page (not always included) provides information
needed to perform the activity; and job atep pages
which detail steps necessary to do the tasks. Visuals
are included with the explanation. (This document
and CE 017 580 are one of three sets of learning
modules on small engine repair. The other two sets
are written in formats designed for visually impaired
and low reader/educable mentally impaired stu-
dents. The modules are part of a total set of over

1,300 written for different student populations.

Building maintenance, dietetic assistant, medical as-

sistant, and graphics are the other vocational areas

covered.) (JH)

ED 158 102

Pitts, Jim  And Others

Multiple Learning Strategies Project. Small En-
gine Repair Service. [Regular Vocationsl. Vol.
2]

Ingham Intermediate School District,
Mich. Capital Area Career Center

Spons Agency—Bureau of Occupational and Adult
Education (DHEW/OE). Washington, D.C.

Pub Date—Jun 77

Contract--GOQ7603808

Note 337p.. For related documents see CE 017
554-583

CE 017 580

Mason,
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\. EDRS Price MF-30.83 HC-518.07 Plus Postage.
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Dexcriptors - * Auto Mechanics, Eftgimes, *Leam-
ing Activities. Learning Modules, Repatr, *Trade
and Indusirial Edueation. *Vocational Education.
Young Adults
" This instructional package s one of two designed

for use by regular vocational students in the voca- -

tional area of simall engine repair service. Containced
in this document are forty-pine lumm; modules
_organized u’ eleven units: test equlpmem. motor
cycle; engine femoval and réplacement; machining;
tunc-ups; short blocks: storage; filling out forms;

ring and piston service; valve service: and ovethaul.
Each modul: includea these elements a perfur
mance objcctive page telling what will be learned,
what materials will dbe needed, and how the student
will Be evaluated: Information page {not always in-
cluded) providing information needed to perfonn
the sctivity; and job step pages which detail steps
necessary to do the task. Misuals are included with
the explanation. (This document and CE Q17 870
are one of three sets of learning modules on small
engine repair, The other two sets are Written in for-
mats designed for'visually, impaired and low reader.
educable mentally impaired students The modules

are part of a total set which inciudes over 1,300 .

written for different student populations Building

maintenance, di¢ietic assistant, medical assistant, ¢

and graphic. are the other vocational arcas covs
ered) (JH)

ED 158 103-

Pins, Jim  And Others

Multiple Learning Strategies Project. Small En-
gine Repair Service. Low Reader-Fducable Men.
tally Impaifed. Lvol. 11]

fngham Intermediate’ School Distnct.
Mich. Capital Area Career Center.

Spons Agency-- Bureau of Occupational and Adult
Education (DHEW/OE), Washington. D.C.

Pub Date- Jan 78

Contract - GOO7603808

Note 434p. For related documents see CE 017
554.583

EDRS Price MF-$0.83 HC-$23.43 Plus Postage,

Descriptors - *Educable Mentally Handicapped.
Engines, *Learning Activities, Learning Modules,
Repair. *Retarded Readers, Special Educhtin,
*Trade and Industrial Edycation, *Vocatinnal
Educatqn, Young Adults

Identifiers Small Engines
This instructional package, one of two designed

fur low reader-educable mentally impaired students,

Mason,

focuses on the vocational area of smalil engine repair .

service. (Low readers are identified as those reading
at 2 3-6 grade level.) Contained in this docyment are
forty-three learning modules organized into nine
units. engine block: air cleaner: starters; fuel tank,
lines, filters and pumps; carburetors, electrical; mag-
netic system; lubrication; and gear boxes and drive
trains. Each module includes these elements: a per:
formance objective page that describes what the stu-
dent will learn. materials needed, and how
performance will be evaluated: information pages
including special mller.ill not incorporated into the
job sieps: and Job step pages which detail the steps
neccasary to do the task. This document and CE 017
582 are one of three sets of learning modules on
small engine repair The other two sets are written
in formats designed for visually impaired and regu-
lar vocational students The modules are part of a
total set which imcludes over 1,300 modules wnitten
for different student populations Building mainve-
nance, dietetic assistant. medical assistant, and
sraphics are the other vocational areas covered
(JH)

CE 017 581

ED 158 104

White. Debi And Others

Multiple Learniag Strategies Project. Small En-
gine Repair Service. Low Readet-Educable Men-
tally Impaired. CV~L. 2.]

Ingham Intermediate School Lustrict,
Mich. Capital Area Career Center.

Spons Agency-:-Bureau of Occupational and Adult
Education (DHEW/OE). Washington, D.C.

Pub Date—Jan 78

Contract—--G007603808

CE 017 582

Mason,

_ Note--481p.; For related documenu sec CE 017

§54-583
EDRS Price MF-$1.00 HC-SZG.II Plus Poatage.
Descriptors--*Auto Mechanics, *Educable Men-
“tally Handicapped, Bngines, ®*L earning Activities,
Learning Modules. Reading Level, Repair, *Re-
tarded Readers. Special Education, *Trade and
Industrial , Education, *Vaocational Education,
Young Adults
This instructional package, one of two designed
for low reader-educable mentally impaireq studénts,
focuses On the vovational ares of small engine repair
service* (Low readers are identified as those at a
reading level of grades J-6 ) Contaiged in thisdocu-
ment atc fifty learning modules organized into
twelve units: sharpening and grinding mowers: test
equipment: motorcycles: engine removal and re-
placement: machining; tunc-ups: short blocks; s*or-
age: filling out forms; ring and piston service; valve
service; and overhaul. Each module Includes these
-elemenis: a performance ebjective page that de-
scribes what the student will learn, matetials
needed, and how performance will be evaluated;
information pages including special material not in-
corporated into the job steps: and job step pages
which detail the-steps necessary to do the task. (This
document and CE 017 S81 are one of three sets of
learning modules on small engine repair written in
formats designed for low reader-educable mentally
impaired, visually impaired. and regular vocational
students. These modules are plrt‘efl total set which
includes over 1,300 modules writtes in a vunely of
formats on bunldmg maintenance, dietetic assis.ant.
small engine repllr. medical assistant, and graph-
ics.) (JH)

ED 158 108 CE 017 583

" . Fester. Don And Others . -
Multiple Learning Strategies Project. Small En-

gine Repair. Visually Impaired.

Ingham Intermediate School District.
Mich. Capital Area Career Center.

Spons Agency - -Bureau of Occupational and Adult
Education (DHEW/OEF), Washington, D.C -

Pub Date -Jun 77

Contract - G007603808

Note -533p.: Not available in hard copy due to
reproducibility problems: For related documents
see CE 017 554.583

EDRS Price MF-$1.00 Plus Postage. HC Not
Available from EDRS,

Descriptors --*Auto Mechanics. Engines, *Learn-
ing Activities, Learpning Mogdules, Repair. Special
Education, *Trade and Industrial Education.
*Visually Handicapped. *Vocational Bducation.
Young Adults
This instructional package designed for visually

impaired students, focuses on the vocational area of

small engine repair. Contaited in this document are
forty learning modules organized into fourteen
units: engine block: starters; fuel tank. lines, filters
and pumps; carburetors; electrical; test equipment;
motorcycle: machining; tune-ups; short blocks; stor-
age: ring and piston service; valve service; and over-

Mason,

. hisul. Each module, printed in block type. includes
. these elements: a performance objective page telling
" what will be learned, what materials will be needed.

and how the student will be evaluated; information
and job step pages which provide information
#eded to perform the activity and detail steps

ccessary to do the task. (Visuals are designed for
the visually impaired ) (This document is one of

A

~

three sets of learning modules on small enigine repair
written ‘in formats designed for visually impaired,

low reader/educable mentally impaired, and regular
* vacational students. The modules are part of a total

set which includes over 1,300 modules written ina
variety of formats on building maintenance, dietetic
assistant, small engine repair, medical assistant, and
graphics. (JH)

ED 1858 106 CE 017 756
Tomorrow's Jobs. Reprinted from the. Occupe.
tioral Outlook Haxdbook, 1978-79 Edition.
Bureau of Labor Statiatics (DOL), Washington,

D.C.
Report No.—~Bull-1955-1
Pub Date—78

Note—~21p.; Some mformluon contained in some |

of the graphs throughout this document may not
reproduce well; For related documents see CE
017 157-797
Available from—Superintendent of Documents,
U.S. Gpvernment Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8,00 for set of 42)
EDRS Price MF-30.83 HC-$1.67 Plus Postage.

Descriptors—Educational Experienge, *Employ- -

ment Opportunities, *Employment Projections,

Employment Services, Employment Statistics,

*Employment Trends, Industrial Personnel, *In-

formation Sources, Job Search Methods. *Labor

Market, *Occupational Infgrmation, Occupa-

tions, Tables (Data)

Presenting empldyment projections for the total
labor market through 198$, this document adtom-
panies a series of forty-one reprints (CE 017 757-
797) from the Occupationa! Outlook Handbook
which provide €urrent informétion and employment
projections for individusl occupations and indus-
tries throygh 1985. The employment projections
and related discussions are divided into the follow-
ing Cstclories: industrial profile, occypational pro-
file, job openings, and the relationship between job
prespects and education. Assumptions and methods
used in preparing employmetit projections are pre-
sented; and sources for additional information about
jobs apc® careers are listed, including state employ-
ment secdrity agencies, information for special
groups, informat.on on finding & ]Ob and labor mar-
ket information. (BM) .

ED 158 107 .
Metalworking Occupations. Reprinted from the

Occupational Outlook Haadbook, 1978-79 Edi-
tion.

" Bureau of Labor Statistics (DOL) Washington,

D.C. .
Report No. --Bull-1955-2
Pub Date:--78

Note—24p.; Photographs in this decument will npt
reproduce well; For related documents see CE
017 756-797

Available from—Superintendent Tof Documents,

. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint: $8.00 for set of 42)
RS Price MF-50.83 HC-$1.67 Plus Postage.

Deéxcriptors—Assembly (Manufacturing), °*Em-
ployment Oppcrtunities. *Employment Projec-
tions, *Employment Qualifications, Employment
Trends, Foundries. Information Sources, Job
Skills, Job Training, Machine Tool Operators,

Machinists, *Metal Working Occupations, *Oc- -

cupational Information, Occupational Mobility,
Promotion (Occupational). Salaries, Tool and Die
Makers, Wages, Welding, Work Environmént

Focusing on metalworking occupations, this

document is one in a series of forty-one reprints

from the Occupational Qutlook Hanabook provid-
ing current information and emplcyment projec-
tions for individual occupations and industries
through 1985. The specnfc occupations covered in
this document inclua. L.zcksmiths, forgd shop oc-
cupations, welders, foundry occupations (pattern
makers, molders, coremakers). and machining occu-
pations (all-round machinist. instrument makers,

CE 017 757"
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machine tool operators, setup workers, and tool-
and-die mekers). The following information is pre-
sented for each occupationt or occupational afea: a
code number referenced to the Dictionary of Occu-
pational Titles; a description of the nature of the
work; places of employment; training, other qualifi-

"cations, and sdvancement; employment outlook:
earnings and working conditions; and sources of ad-
ditional information. In addition to the forty-one
reprints covering Individual occupations or occupa-
tiona! areas (CE 017 752:797), a companion docu.
ment (CE 017 758Y presents employment
projections for the total labor matket and dlscusses
the ‘relationship between job prospects and educa.
tion. (BM) ,

ED 158 108 CE 017- 758
Printing and Publishing Occupations. Reprinted
from the Occupations) Outlook Handbook,
1978.79 Editioa.
Bureau of Labor Statistics (DOL), Washington,
D.C. :
Report No.—Bull-1955-3
Pub Date—78
Note—25p.; Photographs in this document will not
reproduce well; For related documents see CE
017 756-797
Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)
EDRS Price MF-$0.83 HC$1.67 Plas Postage.
Descriptors—Employment Opportunities, *Em-
ployment Projections, *Employment Qdalifica.
tions, Employment Trends, Graphic Arts,
Information Sources, Job, Skills, Job Trining,
Layout (Publications), News Repotting, *Occu-
pational Information, Occupational Mability,
Photography, *Printing, Promotion (Occupa-
tional), *Publishing Industry, Reprography, Salar-
ies, " Technical Writing, Wages, Work
Environment, *Writing
Focusing on printing and publishing occupations,
this document is one in a series of forty-one reprints
from the Occupational Outlook Handbook provid-
ing current information and employment projec-
tions for individual occupations and industries
through 1985. The specific occupations covered in
this document include newspaper reporters, photog-
raphers, photographic laboratory occupations, tech-
nical writers, and .various occupations in the
printing and publishing industry (compositors, li-
thographers, photoengravers, ¢lectrotypers, stereo-
typers, printing press operators and assistants,
bookbinders, and bindery workers). The following
information is presented for each occupation or oc-
cupational area: a code numbes referenced to the

Dictionary of Occupational Tittes; a description of

" the nature of the work; places of employment; train-
ing. other qualifications, and advancement; employ-
ment outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 757-797), a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)

ED 158 109 CE 017 759

Factory Production Occupations. Raprinted from
the Occupational Outlosk Handbook, 1978-79
Edition.

Bureau of Labor Statistics (DOL), Washington,
D.C.

Report No.—Bull-1955.4

Pub Date—78

Note—25p.; Photograpls in this document wilt not
reproduce well; For related documents sce CE
017 756-797

Available from -Superiutendent of Documents.
US. Governiment Printing Office. Washington,
D C 20402 ($0 50 per reprin1. $8.00 for set of 42)

< -

EDRS Price MF-30.83 HCS1.67 Plus Postege.
Descriptors—Assemhly (Manufacturing), Electri:
clans, *Employment Opportunities, *Employ-
ment Projections, *Employment Qualifications,
Employment Trends, Environmental Techni.
.cians, Equipment Maintenance, Information
Sources, Job Skills, Job Training, Machine Re-
- pairmen, *Manufacturing Industry, *Occupa-

tional Information, Occupationsl Mobility,

Production Technicians, Promotion (Occupi.
tional), Salaries, Supsrvisors, Wages, Work Envi.
ronment . - ’

Focusing on factory p:odueuoﬁ occupations, this

document is one In,a series of forty-one reprints
from the Occupatioaal Qutlook Handbook proVid-
ing current information and employment projec.
tions for individusl occupations and industries
through 198S. The specific occupations covered in
this document Include assemblers, blue collar
worker supervisors, bollermaking occupations,
boiler tenders, electroplaters, Industeial machinery
repairers, inspectors (manufacturing), maintenance
clectriclans, mlliwrights, power truck operators,
production painters, stationaty engineers, and was-
tewater treament plant operators. The following in-
formation is presented for each occupation or
occupational ares: a8 code number referenced to the

Diétionary of Occupational: Titles; a description of

the nature of the work; places of employment; train-

ing, other qualifications, and advancement; employ- -

.ment outlook; earnings and workilig conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 757-797); a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job. prospects and educa-
tion. (BM)

ED 15_8 110 CE 017 760
Clerical Occupations. Reprinted from the Occups-
tional Outlook Handbhook, 1978.79 Edition.
Bureau of Labor Statistics (DOL), Washington,
D.C.
Report No.—Bull-1955-$
Pub Date—78
Note—24p.; Photographs in this document will not
reproduce well; For related documents see CE
017 756-797
Aviailable from—Superintendent of Documents,
US. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)
EDRS Price MF-30.83 HC.$1.67 Plus Postage.
Descripton—Bookkeeping, Cletical Occupations,
*Clejcal Workers, *Employment Opportunities,
*Employment Projections, *Employment Qualifi-
cations, Employment Trends, File Clerks, Infor-
mation Sources, Job Skills, Job Training,
*Occupational Information, Occupationa! Mobil-
ity, Office Machines, *Office Occupations, Pro-
motion (Occupational), Receptionists, Salarics,
Secretaries, Stenographers, Typists, Wages. Work
Environment
Focusing on clerical occupations, this document is
one in a series of forty-one reprints from the Occu-
pational Outlook Handbook providing current in-
formation and employment projections for
individual occupations and ind ustries through 1985.
The specific occupations covered in this document
include bookkeeping workers, file clerks, office ma-
chine operators, receptionists, secretaries, stenogra-
phers, shipping/receiving clerks, statistical clerks,
stock clerks, typists, and occupations in the postal
service (mail carriers and postal clerks). The follow-
ing information is presented for each occupation or
occupational area: a code number referenced to the
Dictionary of Occupstional Titles; a deséription of
the nature of the work; places of employment; train-
ing, other qualifications, and advancement; employ-
. mert outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational arcas (CE 017 757.797). a compan-
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ion document (CE 017 756) presents employment

- projections for the total labor market and discusses

the relstionship betwetn job prospects and educa-
tion. (BM) .

ED 158 111 CE 017 761

Office Machine and Computer Occupations. Re-
printed from the Occupational Outlook Hand.
book, 1978-79 Kdition. -

Buresu of Labor Statistics (DOL), Washington,
D.C

Report No.—Bull-1955.6 .

Pub Date—178 ¢

Note—20p.; Photographs in this document will not
reproduce well; For related documents see CE
017 7156-797 .

Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per feprint; $8.00 for set of 42)

EDRS Price MF-30.03 HC.$1.67 Plus Postage.

Descriptors—*Computer Science, Data Processing
Occupations, *Employment Opportunities, *Em-
ployment Projections, *Employment Qualifica-
tions, Employment Trends, Equipment
Maintenance, Equipment Manufacturers, lnfor-
mation Sources, Job Skills, Job Training, Machine
Repairmen, *Occupational Information, Occupa-
tional Mdbility, *Office Machines, Pri:gramers,
Proinotion (ccupational), Salaries, Systems
Analysts, Technical Occupations, Wages, Work
Environment :
Focusing on office machine and computer occu-

pations, thia document is one in a series of forty-one
reprints from the Occupational Outlook Handbook
providing current information and employment pro-
jections for individual occupations and industries
through 198$. The specific occupations covered in
this document include business machine repairers,
computer operating personnel, computer service
technicians, office mschifie operators, program-
mers, systems analysts, and office machine and
computer manufacturing .occupations. The follow-
ing informn.?'on is presented.for each occupation or
occupation

Dictionary of Occupational Titjes; a description of

the nature of the work; places of employment; train-

ing, other qualifications, and advancement; employ-
ment outlvok; earmings and working conditions; and
sources of additional information. In additjon to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 757-797), a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM) .

ED 158 112 CE 017 762

Business Occupations. Reprinted from the Occupa-
tional Outlook Handbock, 1978-79 Edition.

Bureau of Labor Statistics (DOL), Washingion,
D.C.

Report No.—Buil-1955-8

®ub Date—78

Note—25p.; Photographs in this document will not
reproduce well; For related documents sec CF
017 756-797

Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington.
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price MF-$0.83 HC-$1.67 Plus Postage. .

Descriptors— Accountants, *Business, Commercis’
Art, *Employment Opportunities, *Employment
Pre,ections, *Employment Qualifications. Em-
ployment Trends, Financial Serviges, Industrial
Relations, Information Sources, Job Skill., Job
Training, Lawyers, Maragerial Occugpations,
Marketing, *Merchandising, *Occupationa! In.
formation, Occupationul Mobility, Personnel
Management, Promotion (Qccupational). Pur.
chasing, Salaries, Wages. Work Environment
Focusing on business occupations. this document

is one in a series of forty-one repnints from the Oc-

zupational Outlook Handbook providing wirrentan-

area: a code number referenced to the-

-



Documént Resumes
[

2 -
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" individual occupations and industries through 198S.
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The apecific occupations covered in this document

include sccountants, advertising workers, collec- .

tions workers, credit managers, industrial traffic
managers, lawyers, marketing: research workers,
personnel and labor relations workers, public rela-
tions workers, and purchasing agents. The following
information ia presented for each occupation or oc-
cupatiopal area: a code number referenced to the
Dictionary of Occupatiorial Titles; a description of
the nature of the work, nlsces of employment; train-
ing. other qualifications, and advancement; employ-
ment outlook; earnings and warking conditiom; and
sources of additional information. In addition to the
forty-on¢ reprints covering individual occupations
or occupational areas (CE 017 757.797),a compan-
ion document (CE 017 756) presents employment
projections for the total labor gnlrket.and discusses
the relstionship between job prospects and educn-
tion. (BM)

CE 017 763

Service Occupations. Reprinted from the Occupa-
tional Outlook Handbook, 1978-79 Edition, -

Bureau of Labor Statistica (DOL), Washington,
D.C

Report No. Bull-1955-9

* Pub Date —78

Note --21p.: Photographs in this document will not
reproduce well; For related documents see CE
017 756-797

Available from - Superintendemt of Documents,

. US. Government Prinung Office, Washington,

. D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price MF-$0.83 HC-51,67 Plas Postage.
Descriptors - -Cleaning, Clothing Mainienance Spe-
cialists, Domestics. *Employment Opportunities,
*Employment Projections, *Emplayment Qualifi-
cations. Employment Trends. Food Service Occu-
pations, Hotels, Information Sources, Job Skilla,
Job Training, Maids. *Maintenance, Managerial
Qccupations, *Occupational Information. Occu-
pational Mobility, Promotion (Occupational), Sa-
laries, *Service Occupations, Wages, Work
Environment
Focusing on service occupations, this document is
one 1n a senes of forty-one reprints from the Occu-
pational Qutlook Handbook providng current infor.
mation and employment projections for individual
occupations and industries through 1985. The spe-
cific occupanions covered in this document include
building custodians, pest controliers, private
househald workers, occupations in the restaurant
industry, hotel occupations (hellhops, bell captains,
front offi. e clerks, housekeepers and assistants, and
managers and assistants), and occupations in laun-
dry and drycleaning plants. The following informa-
ton 15 presented for esch occupation or
occupationsl-ares: 8 cade number referenced to the
Dictionary of Occupanonst Titles; a description of
the nature of the work, places of employment; train-
ng. other qualifications, and sdvancement; employ-
ment autlook, esrnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covenng individual occupations

©orovcupational areas (CE 017 757-797), s compan-
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wn document (CE 017 756) presents employment
projections for the total lsbor market and discusses
the relstionship between Job prospects and educs-
ton (BM) -

ED 158 114 CE 017 764

Food Merchandising ()ccupations. Reprinted from
the Occupsational Qutlook Hardbook, 1978-79
Edition.

Bureau of 1abor Statustics (DOL). Washingion,
b

Report No  Bull. 198510

Pub Date 78

Nate 2p. Phatographs in this document wtll nat
reproduce well, For ielated documents see CE
017 “86-797

Avsilable from—Superintendant of Docyments,
U.S. Governmetit Printing’ Office, Washington,
D.C. 20402 (30.50 per reprint; $8.00 for set of 42)

EDRS Price MPF-30.83 HC-$1.67 Plus Postage.

Descriptors—Cooks, Dishwashing, *Employment
o) unities, *Employment Projections, *Em-
ployment Qualifications, Employment Trends,
Food Service Industry, *Food Service Occupa-
tions, Food Service Workers, Food Stores, Infor-
mation Sources, Job Skills, Job Training, Meat
Packing industry, *Occupationai Information,
Occupational Mobility, Promotion (Occupa-
tional), Salaries, Wages, Work Environment
Focusing on food merchlnduinl occupations, thia

document is one in a series of forty-one reprints
from the Occupational Outlook Handbook provid-
ing current information and employment’ projec-
tiona for individuasl occupations and industries
through 1985. The apecific occupations covered in
this document include bartenders, cooks and chefs,
dining room attehdants, dishwashers, food counter
workers, meatcutters, waiters/waitresses, occupa-
tions in the restaurant industry, and occupations in
retail foodstores. The following information is pre-
sented fay each occupation or occupational area: &
code number referenced to the Dictionary of Occu-
pationai Titles; a description of the nature of the
work; places of employment; training, other qualifi-
cations, and sdvantgment; employment outlook;
earnings and working conditions; and sources of ad-
ditional information. In additien to the forty-one
reprints covering individua! occupationa or occupa-
tional areas (CE 017 757-747), a companion docu-
ment (CE 017 736) presents employment
projectiona for the total labor market and discussef
the relationship between job prospects and educa-
tion. (BM)

ED 158 118 CE 0'7 765
Protectiva and Related Service Occupations. Re-
printed from ihe Occupationsl Outlook Haad-
book, 1978-79 Edition.
Bureau of Labor Statiatica (DOL), Washington,
D.C.
Report No.—Bull-1955-11
Pub Date—78
Note—24p.; Photographa in this .ocument will not
reproduce well; For related documents see CE
017 756-797
Available from-—Superintendent of Documents,
U.S. Government Printing Office. Washington,
D.C. 20402 (50.30 per repriht; $8.00 for set of 42)
EDRS Price MF-80.83 HC-$1,67 Plus Postage.
Descriptors—Correctional Rehablllt’hon. *Em-
ployment Opportunities, *Employment Projec-
tions, *Employment Qualifications, Employment
Trenda, Fire Fighters. Food and Drug Inapectors,
*Government Employeces, Health Personnel, In-
formation Sources, Job Skills, Job Training, *Oc-
cupaiional Information, Occupational Mooility,
Parole Officers, Police, Promotion (Occupa-
“tional), Public Service Occupationa, Safety, Salar-
ies, *Security Personhel, State Police. Wages.
Work Environment
Focusing on protective and related service occu-
pationt, this document is ane in a series of forty-one
reprints from the Occupations| Outlook Handbook
providing current information and e mployment pro-
jectiona for individual occupations and industries
through 1985. The specific occupations covered in
Ahia document include correction officers, firefight-
‘ers, guards, police officers, atate police officers, con-
struction inapectors (government), health and
regulatory inapectars (government), and occupa-
tional safety and health workers. The following in-
formation is presented for each occupation or
occupational area: 8 code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of employment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
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or occupational areas (CE 017 757-797), a compan-
ion document (CE 017 736) presents employment
projectiona for the total labor market and discusses
the relationship between job prospects and educa-

‘tion. (BM)

ED 158 116 CE 017766

Education snd Related Occupations. Reprinted
from the Occupational Outlock Handbeok,
1978-79 Edition,

Bureau of Labor S‘amucn (DOL), Washington,
D.C.

Report No.—Bull- 1955-12

Pub Date—78 )

Note—20p.; Photographa in this document will not’
reproduce well; For relnted décuments seec CE
017 736-797

Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (50.50 per reprint; $8.00 for set of 42)

EDRS Prios MF-$0.83 HC-31.67 Plus Postage.

Descriptors—College Teachers, Elementary School .
Teachers, *Employment Opportunities, *Em.
ployment Projections, *Employment Qualifica.
tions, Employment Trengds, Information Sources,
Job Skilla, Job Training, °Librarians, Library
Technicians, *Occupational Information, Occu-
pational Mobility, Promotion (Occupational), Sa-
laries, Secondary School Teachers, Teacher
Aides, *Teachers, Wages, Work Environment
Focusing on education and related occupations,

. this document is one in a series of forty-one reprints

from the Occupational Outlook Handbook provid-
ing current information and employment projec-
tions for individual occupations and industries
through 1983. The apecific occupations covered in
this document include kindergarten and elementary
school teachers, secondary school teachers, col-
lege/university teachers, teacher aides, librarians,
and library technicians and assistants. The following
information ia presented for each occupation or oc-
cupational ares: a code number referenced to the
Dictionary of Occupational Titles; a description of -
the nature of the work; places of employment; train-
ing, other qualifications, and-advancement; employ-
ment outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints coverjng individual occupations
or occupational areas (CE 017 757.797), a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)

ED 158 117 CE 017 767

Sales Occupations. Reprinted from the Occups-
tional Outlook Handbook, 1978-79 Edition.

Bureau of Labor Ststistica (DOL), Washington,
D.C.

Report No.--Bull-1955-13 «

Pub Date—78 .

Note—24p.; Photographa in thia document will not
reproduce well; For related documents see CE
017 756-797

Avsilable from—Superintendent of Documents,
U.S. Goverument Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price MF-$0.83 HC-$1.67 Plus Postage.

Descriptors—Auto Parts Men, *Employment Op-
portunities, *Employmens Projections, *Employ-
ment  Qualifications, Employment Trends,
*Finance Occupations, Information Sources. In-
aurance Occupations, Job Skills, Job Training,
Merchandising, Merchants, Motor Vehicles, *Oc-
cupationa! Information, Occupational Mobility,
Promotion (Occupational), Real Eatate Occupa-
tions, Retailing, Salaries, *Sales Occupations,
Sales Workers, Tourism, Wages, Wholesaling,
Work Environment
Focusing on sales occupatiora, this document is

one in a series of forty-one reprints fiom the Occu-

pational Outlook Handbook providing current in-

employment projections for
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individual occupations and industries through 1985.
The specific occupations covered in this document
include automobile sales workers, buyers, insurance
agents/brokers, manufscturers’ sales workers, real
estate agents/brokers, retail trade sales workers,
route dgjvefs, securities sales workers. travel agents,
and wholesale trade salea workers. The following
information is presented for each accupatior or oc-
<upational area. a code numbér referenced tu the
Dictionary of Occupational Titlea; a description of
the nuture of the work; places of employment; train-
ing. other qualifications, and advancement; employ-
ment outlook; earnings and working cofditions; and
sources of additional information. In addition to the
forty-one reprints covering individusl occupations
or occupational areas (CE 017 757-797), a compan-
ion document (CE 017 756) presents employment
prajections for the total labor market and discusscs
the relationship betweén job prospects and educa-
tion. (BM)

ED 158 118 CE 017 768
Construction Occupbtions-Structural. Reprinted
from ths Oecupatioul Outleok Handbook,

1978-79 Edition.

Bureau of Labor Sutistics (DOL), Wuhsn;lon

D.C
Report No - Bull-1955-14
Pub Date - 78
Note —-21p.; Photographs in this document will not

reproduce well; For related documents see CE

017 756-797
Available from- -Superintendent of Documents,

U.S. Government Printing Office, Washington,

D.C. 20402 (30.50 per re print; $8.00 for set of 42)
EDRS Price MF-80.83 HC-$1.67 Plus Postage.
Descriptors --Bricklayers, *Building Trades, Car-

penters. Construction (Process), Construction in-

dustry, *Employment Opportunities,

*Employment Projections, *Employment Qualifi-

cations, Employment Trends, Flooring, informa-

tion Sources, Job Skills, Job Training, Laborers.

Machine Tool Operators, Metal Working Occu-

pations, *Occupational Information, Occupa-

tional Mobility, Plumbing. Promotion

{Oucupational). Roofing, Salaries, Wages, Work

Environment .

Focusing on structural construction occupations,
this document is one in a series of forty-one reprints
from the Occupational Qutlook Handbook provid-
ing current information and ployinent projec-
tions for individual occupations and industries
through 1985 The specific occupations covered in
this document include bricklayers, stonemasons,
marble setters, carpenters, cement masons, terrazzo
workers, construction laborers, elevator construc-
tors, ironworkers. operating engineers (construction
machinery operators), plumbers, pipefitters, and
roofers. The following information is presented for
esch occupation or occupational area: & code num-
ber referenced to the Dictionary of Occupational
Titles, a description of the nature of the work; places
of employment; training. other qualifications. and
sdvancement; employment outlook; earnings and
working conditions; and sources of additional infor-
mation In addition to the forty-one reprints cover-
ing individual ‘occupations or occupaticnal arcas
(CE 017 757.797), a companion dncument (CE 017
756) presents employment projections for the total
labor market and discusses the relationship between
job prospects and educsuon. (BM)

ED 158 119 CE 017 769

Construction Occupations—Finishing. Reprinted
from thé Occupational Outlook Handbook.
1978.79 Edition.

Bureau of Labor Statistics (DOL). Washington.
DC

Report No  Bul'-1958-1§

Pub Date 78

Note 23p. Photographs in this document will not
reproduce well; For related documents see CE
017 7S6-797 |

LY

Available from —Superintendent of. Documents,

US. Government Printing Office, Washington,

. D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)
EDRS Price MF-30.83 HC-$1.67 Plus Postage.

Descriptors—Air Conditioning, *Building Trades,

Carpenters, Electricians, *Employment Oppor.

tunities, *Employment Projections, *Employ-
. ment  Qualifications, Employment Trends,

*Finishing, Flooring, Glaziers, iiealing, Informa-

tion Sources, Job Skills, Job Training, Machine

Tool Operators, *Gccupational Information, Oc-

cupational Mobility, Painting, Promotion (Occu-

pational), 'Refrigeration Mechanics, Salaries,

Sheet Metal Workers, Wages, Work Environment

Focusing on finishing construction occupations,
this decument is one in a scries of forty-one reprints
from the Occupational Outlook Handbook provid-
ing current information and employment projec-
tions for individual occupations and induatries
through 1985, The specific occupations covered in
this document includg air conditioning/refrigera-
tion/heating repairmen, drywall installers and fin-
ishers, «&Hricians (construction), floor covering
installers, glaziers, insulation wowkers, lathers,
painters and paperhangers, plasterers, sheet metal
workcrs, and tilesetters. The following information
is presented for each occupation or occupational
area: a code number referenced to the Dictionary of
Occupational Titles; a description of the nature of
the work; places of employment; training, other
qualifications, and advancement; employment out-
look; earnings and working conditions; and sources
of additional information. In addition to the Torty-
one reprints covering individual occupations or oc-
cupational areas (CE 017 757-797), & companion
document (CE 017 756) presents employment pro-
jections for the total labor market and discusses the
relationship between job prospects and education.
(BM)O

ED 158 120 CE 017.770
Air and Water Transportation Occupations. Re-
printed from the Occupational Outlook Hand-
book, 1978-79 Edition,
Bureau of Labor Statistics (DOL), Washington,
D.C.
Report No.--Bull-1955-16
Pub Date—78
Note —25p.; Photographs in this document will not
reproduce well; For related <.ocuments see CE
017 756-797
Available from--Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)
EDRS Price MF.$0.83 HU.$1.67 Plus Postage.
Descriptors— Aircraft Pilots. * Employment Oppor-
tunities, *Employment Projections, *Employ-
ment  Qualifications, Employment Trends.
Government Employees, Information Sources.
Job Skills, Job Training, *Occupational Informa-
tion, Occupational Mobility, Promotion (Occupa-
tional), Salaries, *Transportation, Travel, Wages,
Work Environment
identifiers—-*Aircraft Personnel, Air Traffic Con-
trollers, *Merchant Marines
Focusing on air and water transportation occupa-
tions. this document is one in a series of forty-one
reprints from the Occupational Qutlook Handbook
providing current information and employment pro-
jections for individual occupations and industries
through 1985. The specific occupations covered in
this document include civil aviation workers, air
traffic controllers, air plane mechanics. airplune pi-
lots, flight attendants, reservllionllickellpnsenger
agents, and occupations in the merchant marine in.
dustry The following information is presented for
each occupation or occupstional area: a code num-
ber referenced to the Dictionary of Occupational
Titles; a description of the nature of the work: places
of employment; training, other qualifications, and
sdvancement; employment outlook; earnings and
working conditions; and sour¢es of additional infor-
mation. {n addition to the forty-one reprints cover-
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ing individual occupations or occupational areas
(CE 017 757-797), a companion document (CE 017
756) presents employment projections for the total
labor market and discussés the relationship between
job prospects and aducation. (BM)

ED 158121 ° CE 017 771

Ihﬂroul Occupations. Raprinted from the Occupa-
tional Outlook Handbook, 1978-79 Edition.

Bureau of Labor Statistjcs . (DOL), Washington,
D.C.

Report No. —-Bull-l‘)SS-l?

Pub Date—78

Note—13p.; Photographs in this document will not
reproduce well; For related documents see CE

017 756-797 )

Available from—Superintendent of Documents,

U.S. Government Printing Office, Washington,

+D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)
EDRS Price MF-$0.83 HC-$1.67 Plus Postage.
Descriptors—*Employment  Opportunities, *Em-

ployment Projectioni, ®*Employment Qualifica-
tions, Employment Trends, Equipment

Maintenance, Information Sources, Job Skilla, Job

Training, Laborers, Locomotive Engineers, *Oc-

cupational Information, Occupational Moability,

Operating  Engineering, Promotion (Occupa-

tional), *Rail Transportation, Salaries, Service
- Occupations, Telecommunication, Travel, Wages,

Work Environment .

Focusing ‘on railroad occupationa, this document
is one i a series of forty-one reprints from the Oc-
cupational Outlook Handbook providing current in-
formation and .employmernit projections , for
individual occupatlons and industries through f985
The specific oecupnlonl covered in this document
include brake operators, conductors, locomotive en-
gineers, shop trades, signal department workers, kta.
tion  agents, telegraphers, telephoners, tower
operators, atid track workers. The following infor:
mation is presented for each occupation or occupa-,
tional ares: a code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; plages of employment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earninga and working conditions; and
sourcet of additional information. In addition to the
forty-one reprints covering individual occupstions
or occupational areas (CE 017 757-797), a compan-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
t®n. (BM)

ED 158 122 ) CE 017 7172

Driving Occupations. Reprinted from the Qccupa-
tional Outlook Handbook, 1978-79 Edition.

Bureau of Labor Statistics (DOL), Washington,

D.C. ) -
Repoit No.—Bull-1955-18
Pub Date---78

Note-—20p.; Photographs in this document will not
reproduce well; For related documents see CE
017 756-797

Available from—Superintendent of Documents.
U.S. Government Printing Office. Washington.
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price MF-$0.83 HC-$1.67 Plus Postage.

Descriptors—Attendants, *Bus Transportation,
¢*Employment Opportunities, * Employment Pro-
jections, Employment Trends. Information
Sources, Job Skills. Job Training. *Motor Vehi-
cles, *Occupational Information. Occupational
Mobility, Promotion (Occupational). Salaries.
Service Vehicles, Transportation, Wages, \\ork
Environment

Identifiers—*Driving Occupations
Focusing on driving occupations, this document is

one in a series of forty-one reprints from the Occu-

pational Outlook Handbook providing current 1n-
formation and employment projections for

individual occupations and industries through 1985

The specific occupations covered 1n this document
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include intarcity busdrivers, local transit busdrivers,
local truckdrivers, long-distdnce truckdrivers, park-
ing attendants, route drivers. tsxi-cab drivers, and
vecupations 1n thetrucking wndustry. The following
wfarnatiun w presented for each occupation dr oc-

- vupational ares: a code number referenced to the

Dictianary of OXcupational Titles; a description of
the rature of the wotk; plsces of employment; train.
ing, uther qualitications, and advsncement; employ.
mient outlock; eatnings and working conditions; and
sources of additiunal information. In addition to the

“torty:onc 1ephints Covering individual occupations

or uccupauonal areas (CE 017 757-797), a compan-
wn document (CE 017 756) presents employment
projections for the total labor merket and discusses

v the relanonship between job prospects and educa-

e
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Environmenta) Scientists and Contervation Occn-
pations. Reprinted from tha Occupational Out.
look Handbook, 1978-79 Edition.

Hureau of Labur Staustics (DOL). Washington,
DU

Repart Noo Ball-1988.19
Pab Date ™
Nowe 20p, Phaotographs m this document will not

teproduce well, For selated documents see CE

(117 756.797 4 -
Ayvalable from  Supenntendent of Ddcuments,

U'S. Gavernment Printing Office. Washington,

1 C 20402 (30 50 per reprint; $8.00 for set of 43) .-

EDRNS Price MF-$0.83 HC-$1.67 Plus Postags.
Descnptors  *Conservation (Environment), *Em-
pluyment Oppottunitjes, *Employment Projec-
tions. *kmployment Quaiifications, Employment
Tterds, knvirgninental Research, Forestry Qccur
pations.  Geology, Geophysics, Information
Sou ces Job Skitls, Job Training, Msteorology,
*Oecapationsl Information, Occupational Maobil-
i1y, Oucanology, Promotion (Occupationat), Sa-
tanies, Sclepiific  Resesrch, *Scientists, Soil
Conservation. Wages, Work Environment
Focusmg on enviranmental scientists snd conser-
sahion occupations, this document is oge in a seties
of forty one reprints from the Occupational Qut-
leab. Hamdbook providing current information and
caplovinent projections for individual occupations
aunt industries through 1985, The specific occupa-
tens vevered in this document include foresters,

, fereatry technivians, range managers, soil conserva-

romists. ®eologists. geophysicists, meteorologists,
smd ovcanographers - The following information’ is
rresenied for cach ocvupstion ot occupational ares.
a . oxle number referenced to the Dictionary of Oce
vapitionai litles, a description of the nature of the
work places of employment; training, other qualifi-
catons. and advancement: employment outlook;
caumngs and working conditions; and sources of ad-
d'ondi wtormation. In addition "to the forty-one
wepunts covening individual occupdtions or occupa.
tinal greas (CF 017 757.797), a companion docu-
ment (CF 017 7S6)  presents  employment
‘r e tent or the tota! labor market and discusses

the 1¢elat nship between job prospects and educa-
MiASH
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tpuineering and Releted Occupations.: Reprinted
from the Occupational Outlook Hamdbook,
1978.79 Fdition.

Bereas or Tahor Matusties (DOL), Washington.
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U N tnacenmment Puntng Office, Washington,
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Beacriplors-—Aeraspace Industry, Agricul En.
ginesring, Broadcast industry, Cersmice, Civil

Enginesring, Drafting, Blectrical Occupations,
*Employment Opportunities, *Employment Pro-

- ment  Trends, Technicians,
*Eagineers, Human luhuﬂu. Industrial Tech-
nology, Information Sources, Job Skills, Job

Training, Mechanical Design Techniclins, Metal-

lurgy, *Qccupational’ Information, Occupational

Mobility; Ocesn Engineering, Petrolaum Indus-

try, Promotion (Oecuptﬂoul).‘hhﬂu. Wages,

Work Environment .

Focusing on engineering and related occupations,
this document is one in a series of forty-one reprints
from the Occupational Outlook Handbook provid-
ing current information and employment projec-
tions for individual occupstions and industries
through 198S. The specific occupations covered in
this document include asrospace engineer, dgricul-
tural engineers, biomedicsl enginesrs, ceramic engi-
nsers, chemical engineers, civil engineers, electrical
engineosrs, industrisl engineers, mechanical .engi-
neers, metallurgical engineers, mining engincers,
petroleum engineers, broadcast technicians, draft-
ers, engineering and science technicians, and sur-y.
veyors. The following information is presented fo:
each occupation or occupational area: & code num-
ber referenced to the Dictionary of Occupational
Titles; a description of the nature of the work; places
of employment; training, other qualifications, and
advancement; employment outlook; eamnings and
working conditions; and sources of additional infor-
mation. In addition to the forty-one reprints cover-
ing individual occupations or ‘occupational areas
(CE 017 757-797), a companion document (CE017 -
756) presents employment projections for the total
lsbor market and discusses the relationship between |
job prospects and education. (BM) .
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Physical und Life Scientists. Reprinted troim the
Oeelplﬂolll Outlook Haadbook, l"ll-‘” Ed-

Bumu of Labor Statistics (DOL) Wuhmnon,
D.C.
Report No.—Bull-1955-21
Pub Date—78
Note—!7p.; Photographs in this document will not
reproduce well; For related documents see CE
017 7%6-797
Available from—Superintendent of Documenu.
U.S. Government Printing Office, Washington,
D.C. 20402 (30.50 per reprint; $8.00 for set of 42)
EDRS Price MF.$0.83 HC-$1.67 Plus Postage.
Descriptors—Astronomy, Biochemistry, *Biologi-
cal Sciences, Chemistry, *Employment Oppor-
tunities, *Employment Projections,
*Employment  Qualifications, Employment
Trends, Information Sources, Job Skills, Job
Training, *Occupational Information, Occupa-
“Yional Mobility, Physical Saiences, Physics, Pro-
motion (Occupational), Salaries, *Scientists, Soil
Science, Wages, Work Environment
Focuting on physical and life acientists, this docu-
ment is one in a series of forty-one reprints from the
Occupational Outlook Handbook providing current
information and employment projections for in-
dividual occupations and industries through 1988,
The specific occupations covered in this document
include biochemists, life scientists, soil scientists,
astronomers, chemists, food scientists, and physi-
cists. The following information is presented for
each occupation or occupational area: & code num-
ber referenced to the Dictionary of Occupational
Titles; a description of the nature of the work; places
of employment; training, other qualifications, and
sdvancement; employment outlook; earnings and
working conditions; and sources of additional infor-
mation. In sddition to the forty-one reprints cover-
ing individual occupstions or occupational aress
(CE 017 757-797), a companion document (CE 017

32

756) presents employment projections for the toul
labor market and discussss the relationship between
job prospetts and sduestion, (DM)
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Maghometics snd Related Occupations. Reprinted
from the Occujetional Outiesk *Handbeok,
lﬂ.-” Editen.
) Bureau of Labog Statistics (DOL). Washington,

C - .

Report No.—Bull-1955-22

Pub Date—78 .

Note—17p.; Photographs in this document will not
reproduce well; For related documents see CE
017 786-797

Available from—Superintendent of Documents,

U.S. Oovermnment Printing Office, Washington,
D.C. 20402 (30. 30 per reprint; $5.00 for set of 42)
EDRS Price MF-30.83 HC-$1.67 Plus Postage.
Descriptors—Accountants, *Employment Oppor-
. tunities, *Employment - Projections, *Employ.
ment Qualifications, Employment Trends,
*Finance Occuypations, Information Sources, Job
. Skills, Job Trsining, *Mathematicisns, *Occupa-
tional Information, Occupational Mobhility, Pro-
gramers, Promotion (Occupational), Salaries,
Statistical Analysis, Systems Analysts, Wages,
Work Environment )
Focusing on mathematics and related occups.
tions, this document is one in a series of forty-one
reprints from the Ocouptional Outlook Handbaok
providing current information and employment pro-
joctions for individual occupations and industries

_ through 198S. The specific oc¢upations covered in

thia document include accountants, actuaries, math:
ematicians, programmniers, statisticians, and systems
anslysts. The following information is presented for
each occupation or accupationsl ares: a code num-
ber .referenced to the Dictionary of Occupational
Titles; a description of the nature of the work; places
of employment; training, other qualifications, and
advancement; employment outlook; eamings and
working conditions; and sources of additional infor-
mation, In addition to the forty-one reprints cover:
ing individual occupstions or occupational aress
(CEO017 787 797). a compenion document (CE 017
756) presents employment projecuons for the total
labor market and discusses the relationship between

_ job prospects ‘and edngation. (BM)
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Public Utilitiea Occupations. Reprinted from the
Occupationsl Outiook Handbook, 1978-79 Edi-
tion.

Bureau of Labor Statistics (DOL), Washington,
D.C.

Report No.—Bull-1955-23

Pub Date—78

Note—21p.; Photographs in this document may not
reproduce well; For related documents see CE
017 756-797

Available from--Superintendent of Documents,
US. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Prie MF-30.83 HC$1.67 Plus Postage.

Descriptors—Electrical Occupations, Electricians,
Electronics, *Employment Opportunities, *Em-
ployment Projections, *Employment Qualifica-
tions, Employment ‘(rends, Equipment
Maintenance, Information Sources, Job Skills, Job
Training, *Occupational Information, Occups-
tional Mobility, Promotion (Occupationsl), Pub-
lic Relstions, Salaries, Telecommunication,
*Telephone Communications Industry, Tele-
phone Communication Systems, *Utilities,
Wages, Work Environment
Focusing on public utilities occupations, this

document is one in a series of forty-one reprints

from the Occupational Qutlook Handbook provid-

ing current information and employment projec-

tions for individual occupations and industries

through 198S. The specific occupations covered in

this document include occupations in the electnc

i
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power industry, powef plant workers, transmission
and distribution occupations, customer service ue-
oupations, and occupations in the telephone indus-
try (telephone crafis occupations, central office
equipment installers, line installers, cable splicers,
tclephona and PBX instsllers/repairers, and tele-
phone operators). The following information is pre-
sented for each occupstion or occupational area: a
code number referenged ta the Dictionary of Occu-

pational Titles; a debeription of the nsture of the.

work; places of employment; training, other qualifi.
cationa, and sdvancemént; employment outlook;
eamings and working conditions; and sources of ad-
ditional information. In sddition to the forty-one
reprints covering individual occupations or occupa-
tional areas (CE 017 757.797), a companion docu-
ment (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job proapects and educa-
tion. (BM)

CE 017 778
Motor Vehicle sad Machinery Rapairers. Re.
printed from the Occupational Outlook Hand-
Yook, 1978-79 Edition.
Burcau of Labor Statistics (DOL), Washington,
D.C. :
Report No.—BULL-1955-24
Pub Date--78
Note—25p.; Photographa in this document will not
reproduce well; For related documents see CE
017 756-797
Available from —Superintendent of Documents,
U.S. Government Printing Office, ‘Washington,
D.C. 20402 ($0.50 ger reprint; $8.00 for set of 42)
EDRS Price MF-$0.83 HC-$1,67 Plus Postage,
Descriptors— Attendants, Auto Body Repairmen,
Auto Mechanics, ®*Auto Mechanics (Occups-
tion), Auto Parts Men, Diesel Engines, *Employ-
ment Opportunities, *Employment Projections,
*Employment  Qualifications,  Employshent
Trends, Equipment Maintenance, Information
Sources, Job Skilis, Job Training, Machine Re-
pairmen, Mechanics (Process), *Motor Vehicles,
*Occupational Information, Occupational Mobil-
ity, Promotion (Occupational), Salaries, Wages,
Work Environment :
Identifiers—Painters .
Focusing on motor vehicle and machinery repair.
ers, this document is one in a series of forty-one
reprints from the Occupational Outlook Handbook
providing current information and employment pro.
jections for individual occupations and industries
through [98S. The specific occupations covered in
this document include automobile body repairers,
automobile mechanics, automobile painters, au-
tomobile parts counter workers, automobile service
advisors, boat.engine mechanics, diesel mechanics,
farm equipment mechanics, gasoline service station
attendants, motorcycle mechinics, truck mechan.
ics, and bus mechanics. The following information
is presented for each occupation or occupational
area: a code number referenced to the Dictionary of
Occupational Titles, a description of the nature of
the work. places of employment; training, other
quahifications, and advancement; employment out-
look; carnings and working conditions; and sources
of sdditional information. In addition to the forty-
one reprints covenng individual occupalfom or oc:

/s

cupational areas (CE 017 757.797), a companion

document (CE 017 756) presenis employment pro-
sections for the total labor market and discusses the
relstionship between job prospects and education

- (BM)
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Machine Repairers and Operators. Reprinted from
the Occupational Outlook Haadbnok, {578-79
Edttion.

Buicau of Labor Staustics (DOL), Washington.
DC

Report No  Bull- 1948.25

Pub Date 78

Note—20p.; Photographs in this document may not
reproduce well; For related documents see CE
017 786.797 _ ,

Availadle from—Superintendent of Documents.
US. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 fot set of 42)

EDRS Prics MF.$0.93 HC.$1.67 Plus Postage. /

Descriptors—Appliance Repeiring, Computers,
Electrical Appljance Servicemen, *Employment
Opportunities, *Employment Projections, *Em-
ployment Qualifications, Employment Trends,
*Equipment Maintenance, Information Sources,

. Instrumentation Technicians, Job -Skills, Jeb
Training, *Machine Repairmen, *Occupational
Information, Occupational Mebility, Office Ma-
chines, Projection Equipment, Promotion (Occu-
pational), Salaries, Wages, Work Environment

. Focusing on machine repairers and operators, this

document is one in a series of forty-one reprints

from the Occupational Outlook Handbook provid-
ing current information and employment projec-
tions for individual occupations and industries
through 198S. The specific occupations covered in
this document include appliance repaiters, bowling-
pin-machine- mechanics, business machine repesir-

ers. computer service technicians, elegtric sign.

repairers, instrument repairers, motion picture pro-
jectionists, and vending machine mechanics. The
following information is presented for each occupa-
tion or oacupational ares: a code number referenced
10 the Dictioftary of Occupational Titles; a descrip-
tion of the nature of theswork; places of employ-
ment; training, .other qualificatiofs, and
advancement; employment outlook; earnings and
working conditions; and sources of additional infor-
mation. In addition to the forty-one reprints cover-

ing individual occupations or occupational areas '

(CE 017 757-797), 4 companion document (C.: 017
756) presents employment projections for the tqtal
labor magket and discusses the relationship between
job prospects and education. (BM)

ED 158 130 . CE 017 780
Swmall Business Occupations. Reprinted from the
Occupational Outlook Handbook, i978.79 Edi-
tion.
Bureau of Labor Statistics (DOL), Washington,
D.C.
Report No.—Buli-1955-26
Pub Date---78
Note—21p.; Photographs in this document will not
reproduce well; For related documents see CE
017 756-797
Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (30.50 per reprint; $8.00 for set of 42)
EDRS Price MF-80.83 HC-$1.67 Plus Postage.
Descriptors—Barbers, Business, Cosmetologists,
*Employment Opportunities, *Employmeht Pro-
jections, *Employment Qualifications, Employ-
ment Trends, information Sources, Job Skills, Job
Training, Musical Instruments, *Occupational In-
formation, Occupational Mobility, Promotion
(Occupational), *Repair, Salaries, *Service Occu-
pations, Service Workers, Television Repairmen,
Wages, Watchmakers, Work Environment
Focusing on small business occupations. this
document is one in a seriep of forty-one reprints
from the Occupational Outlook Handbook provid.
ing current information and employment projec-
tions for individual occupations and industries
through 1985. The specific occupations covered in
this document include barbers, cosmetologists, fu:
nerai directors/embaimers, furniture upholsterers,
jewelers. locksiniths, piano and organ tunere/;c pair-
crs. shoe repairers. televizion and radio service tech.
nicidiis. and  watch repairers. The following
information is presented for each occupation or uc-
cupational area: a code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of employment, train-
ing. ather qualifications, and advancement; employ-
ment outlook. earnings and working conditions, and

L)
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sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 747-797), a compan-
ion document (CE 017 756) presents employment
prajections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)

ED 158 131 "' CE017 781
Health Prictitioners. Reprinted from the Occups-

- tional Outlook Handbook, 1978-79 Edition.

Bureau of Labor Statistics (DOL), Washington,
* D.C. . :
Repart No.—Bull-195%-27
Pub Date—78
Note—20p.; Photographs in this document will not
reproduce well; For related documents see CE
017 756-797 : y
Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)
EDRS Prics MF-$0,83 HC-$1.67 Plus Postage.
Descriptors—Dentists, Employment Opportuni-
ties, *Employment Projections, *Employment
Y Qualifications, Employment Trends, *Health Per-
sonnel, Information Sources, Job Skills, Job
Training, Medical Services, Medicine, *Occupa-
tional Information, Occupational Mobility, Op-
tometrists, Pharmacists, *Physicians,
*Professional Personnel, Promotion (Occupa-
tional), Salaries, Veterinary Medicine, Wages,
Work Environment
Fgcusing on heaith practitioners, this document is
one in a series of forty-one reprints from the Occu-
pationsl Outlook Handbook providing current in-
formation apnd employment projections for
individual occupations and industries through 1985.
The specific occupations covered in this document
include physicians, podiatrists, veterinarians, chiro-
practors, dentists, optometrists, osteopathic physi-
cians, and pharmacists. The following information is
presented for each occupation or occupational area:
a code number referenced to the Dictionary of Oc-
cupatianal Titles; a description of the nature of the
work; places of employment; training, other qualifi-
cations, and advancement; employment outlook;
ezrnings and working conditions; and sources of ad- °
ditional information. In addition to the forty-one
reprints covering individual occupations or Gecupe-
tional areas (CE 017 757-797), a companion docu-
ment (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)
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Health Gceupations. Dental Auxiliaries, Nursing,

. Therapy and Rahabilitation; Henlth Services
Administration. Reprinted from the Occupe-
tional Outlook Handbook, 1978-79 Edition.

Burcau of Labor Statistics (DOL), Washington,
D.C.

Report No.—Bull-1955-28

Pub Date—78

Note—23p.; Photographs in this document will not
reproduce well; For related documents see CE
017 758-797

Availnble. from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Prigs MF-$0.83 HC-$1.67 Plus Postage.

Descriptors—Administrative Personnel. Denta!
Hygienists, Dental Technicians, Dentists, *Em-
ploymen: Opportunities, *Employment Prajec-
tions, *Employment Qualifications, Employment
Trends, *Health Occupations, *Health Personnel,
Hospital Personnel, Information Sources. Job
Skills. Jot Training, Nurses, Nurses Aides, *Oc-
cupational Information, Occupational Mobility,
Occupational Therapy Assistants, Physical Ther-
apists, Physical Therapy Aides, Practical Nurses,
Promotion (Occupational). Salaries. Speech Ther-
apists, Therapists, Wages, Work Environment
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esch occupation of atgupational area: a code num-

. ber referenced to the Dictionary of Occupational

Titles; a description of the nature-of the work; pluces
of smployment; training, other qualifications, snd
sdvancement; employment outlook; earnings and
working conditions; and sources of additional infor-
mation. In addition to thé forty-one repeints cover-
ing-individual occupations or occupational arcas
(CE 017 757-797), a companion document (CE 017
756) presents employment projections for the total
labor market and discusses the relationship between
Job prospects and education. (BM) .
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Health Oécupations. Modical Tochaolagists, Tech-
niciens, snd Assistents; Dispensing Opticiens;
Ophthalmie Laboratery Tochaiclems; Medical
Recerd Perssanel. Reprinted from the Occupe-
tienal Outiosk Handbook, 1978-79 Editicn.

Buresu of Labor Statistics {DOL), Washington,

D.C.
Report No.—Bull-1955-29
Pub Date—78

Note—25p.; Photographs in this document will not

reproduce well; For related documents sec CE
017 1%-797 .
Ayailable from—Superintendent of Documents,
.S. .Government Printing Offics, Washington,
- D.C. 20402 (30.30 per raprint; $8.00 for set of 42)
EDRS Price MF-30.93 HC-$1.67 Plus Fostage.
Descriptors—Administrative  Personns!, Emer-
gency Squad Personnel, *Employment Oppor-
tunities, SEmployment Projections,
*Employment  Qualifications, Employment
Tretids, *Health Occupations, *Hsalth Persoanel,
' Hospital Personnel, Information Sources, Inhala-
tion Therapists, Job Skills, Job Training, Medical
Laboratory Amistants, Medicsl Record Librari-
ans, Medical Record Technicians, Medical Tech-
nologists, *Occupational Information,
Occupationsl Mobility, Ophthalmology, Pars-
professional Personnsl, Promotion (Occupe-
tional), Radiologic - Technologists, Saleries,
Surgical Techniciana, Wages, Work Environment
Focusing on health occupations, this document is
one in a series of forty-one reprints from the Occu-
pational Outlook Handbook providing current in-
formation snd employment projections for
individual occupations and induatries through 1985.
The specific océupations covered in this document
include .dispensing opticians, electrocardiograph
technicians, slectroencephalographic tech-
nologists/technicians, emergency medical techni-
cians, medical laboratory workers, medical record
sdministretars, medical record tachnisiznz/clcins,
cperating room technicians, ophthaimic laboratory
technicians, optometric assistants, radiologic (X
Ray) technologists, and respiratory therapy work-
ers. The following information is presented for each
occupation of occupetional area: a code number
referenced to the Dictionary of Occupstional Titles;
s description of the nature of the work; places of
smployment; training, other qualifications, and sd-
vancement; employment outlook; earnings and
working conditions; and sources of additional infor-
mation. In sddition to the forty-one reprints cover-
ing individual occupetions or occupationsl areas
(CE 017 737-797), a companion document (CE 017

756) presents employment projections for the total
Iabor market and discuseds the relationship betweesn
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look Handbook, 1978:79 Ed{tion.
Bureau of Labor Statistics (DOL), Washington,
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Report No.—Bull-1935.30 8

Pub Date—78

Note—25p.; Photographs in this document may not
reproduce well; For related documents soe CE
017 756-797 '

Avallable from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for sat of 42)

EDRS Price MF-$0.83 HC-3147 Pluz Pastage.

Descriptors—Aanthropology, City Gdvernment,
City Planning, Economics, *Employméent Oppor?
tunities, *Employment Projectious, *Employ-
ment - Quélifications, Employment Trends,
Geography, History, Information Sources, Job
Skills, Job Tralning, *Lawyers, *Occupational In-
formation, Occupational Mobility, Political
Science, Promotion (Occupational), Psychology.
Splarids, *Social Science Rescarch, Sociology,
Wages, Work Environment ‘

Identifiers—*City Managers
Focusing on lawyens, city managers, and social

science occupations, this document is one in a series

of forty-ons reprints from the Occupational,Out
look Handbook providing current information and
employment projections for individual atcupetions
and industries through 1985, The specific occupa-
tions covered in this document includg city manag-
ems, lawyers, anthropologists, cconomists,
geographers, historisns, political scientists, pey-
chologists, and sociologists. The following informa-
tion is presenced for each occupation or
occupational ares: 8 code number referenced to the
Dictionary of Occupational Titles; a description of

- the nature of the work; places of employmsnt; train

ing, other qualifications, and advancement; employ-
ment outlook; earnings and working conditions; and
sources of sdditonal information. In addition to the
forty-one reprinté covéring individua! occupations
or occupational areas (CE 017 757-797), a compan-
jon document (CE 017 756) presents employment
projections for the total Jabor market and discusses

[y

the relationship between job prospects and educa-

tion. (BM)
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Counseling and Related Occupations. Reprinted
from the Occupational Ontiook Handbeok,
1978-79 Editien.

Bureau of Labor Statistics (DOL), Washington,
D.C.

Report No.—Bull-19558-31

Pub Date—78 s

Note—21p.; Photographs in this document may not
reproduce well; For related documents see CE

017 756-7197

Available from—Superintendent of Documents,
U.S. Govemnment Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price MPF-$0.83 HC.81.67 Pizs Posings.

Descriptors—Adjustment Counselors, Admissions
Counselors, Career Planning, *Clergymen,
*Counselors, Elementary School Counselors, Em-
ployment Counselors, *Employment Opportuni-
ties, *Employment Projections, *Employment
Qualifications, Employment Trends, Information
Sources, Job Skills, Job Training, *Occupational
Information, Occupational Mobility, Priests, Pro-
motion (Occupetional), Pupil Personnel Workers,
Rehabilitation Counseling, Salaries, School Psy-
chologists, Secondary School Counsalors, Student
Personnel Workers, Student Placement, Wages,
Work Environment
Focusing on counseling and related occupetions,

34
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this document is ona in a seties of forty-one repriits

from the Oocupations! Outlook Handbook provid-
ing current information snd employment projec-
tions for individusl occupations and industries
through 1983. The specific occupations covered in
this document includs oollege caresr planning/-
placement “counselors, collegs student personne!
workers, smployment counselors, psychologists,
rehibilitation counsalors, school counselors, and

clergy (Protestant ministefs, rabbis, and Roman.
Catholic priésts). The following information is pre-

sented for each occupation or occupational area: a
code ajimber referenced to the Dictionary of Occu-
pational Titles; a description of the nature of the
work; places of employment; training, other qualif-
cations, and advancement; employment outlook;
earnings and working conditions; and sources of ad-
ditions! information. In addition to the forty-one
reprints covering individual occupations or occupe-
tional areas (CE.017 757-797), a companion docu-
ment;, (CE 017 736) ~ presents employment
projections for the total lsbor market and discusses
the relationship between job prospects and educa-
sion. ('M) . . .
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Soclal Servics Occupations. Reprinted from the
Oceupationa! Outlook Handbook, 1978-19 Edi-

toa. .

Bureau of Labor Statistics (DOL). Washington,
D.C.

Report No.—Bull-1955-32

Pub Date—78

Note—21p.; Photogrephs in this document will not

reproduce well; For related documents seo CE
017 736-797 v -
Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (30.50 per reprint; $8.00 for set of 42)
EDRS Prics MPF-$0.83 HC-81.67 Plns Postage.
Descriptors—Dietitians, *Employment Opportuni-
ties, *Employment Projections, *Empldyment
Qualifications, Employment Trends, Home Eco-
nomics, Home Heslth Aides, "Human Services,
Information Sdurces, Job Skills, Job Triining,
*QOccupationa! Information, Occupations! Mobil-
ity, Parks, Promotion (Occupstional), Recreation,
Saluries, Social Services, *Socisl Workers, Visit-
ing Homemakors, Wages, Work Environment
Focusing on social service occupations, this docu-
ment is one in s series of forty-one reprints from the
Occupational Outlook Handbook providing current
information and employment projections for in-
dividua! occupations and industries through 1985.
The specific occupations covered in this document
include dietitians, home economist, homemakér-
home health aldes, park /recreation/leisurs service
workers, social service aides, and socisl workers.
The following information is presented for eack oc-
cupation or occupational area: a code number refe-

.renced to the Dictionary of Occupational Titles; a

description of the nature of the work; places of em-
ployment; training, other qualifications, and ad-
vancement; employment outlook; eamnings and
working conditions; and sources of additional infor-
mation. In addition to the forty-one reprints cover-

* ing individual occupations or occupational areas

(CE 017 757-797), s companion dncument (CE 017
756) presents smployment projections for the total
labor market and discusses the relationship between
job prospects and education. (BM)

ED 158 137 CE 017 787

Perferming Arts and Entortainment-Related Occu-
pations. keprinted frem the

Bureau of Labor Statistics (DOL), Washington,
D.C.

Report No.—Bull-1955-33

Pub Date—78

Note—21p.; Photographs in this document will not
reproduce well; For related documents see CE
017 786-7197

Available from—-Superintendent of Documents,

" CE017 786 -



U.S. Qovernment Printing Ol‘llco Washington,
D.C. 30402 (30.50 per reprint; $3.00 for set of 42)
. EDRS Price MF-34.43 HC-$1.67 Plus Pestage.
Descriptors—Acting,  *Broadcast  Television,
Dance, *Employment Opportunities, *Employ-
ment Projections, *Empldyment Qualifications,
Employment Trends, Information Sources, Job
Skills, Job Training, Musiclans, ®ccupational in-
. formation, Occupstionsl Mobility, Promotion
(Occupational), Radio, Salaries, Singing, *Thea-
ter Arts, Wages, Work Environment
identiflers—*Fashion Models
Focusing on performing arts and entertainment-
rélated occupetiona, this document is oné in.a series
of forty-ons reprints from the Occupational Out-
look Handbook providing current informgtion and
employment projections for individual occupations
and industries through 1985. The specific occupa-
tions covered in this document include madels, ac-
tonllctreuu. dancers, nfusiclans, singers,
occupations in radio and television broadcasting,
and radio and television announcers. The following
information is presented for each occupation or oc-
cupationsl ares;-8 code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of employment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-=5s reprints covering individual occupations
ot occupational aress (CE 017 757-797), a compan-
ion document (CE 017 756) presents employment
. projections for the total '‘abor market and discusses
the relationship between job prospects and educa-
tion. (BM)

ED 158 138 . CE 017 788
Design Occupations. Reprinted from the Occupa-
tienal Outlook Handbook, 1978-79 Edition.
Bureau of Labor smimcu (DOL), Washington,
D.C.
Report No.—BULL-1955-34
Pub Date—78
Note—19p.; Photographs in this document will not
reproduce well; For related documents see CE
017 756-7197
Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402750.50 per reprint; $8.00 for set of 42)
EDRS Price MF-$0.83 HC$1,67 Plus Postage.
Dmdpton—-Archttecture. City Planning, Com-
mercial Art, *Designers, Display Panels, Draft.
ing, Drsftsmen, *Employment Opportunities,
*Employment Projections, *Employment Qualifi
cations, Employment Trends, Engineering Draw-
ing, Graphic Arts, Information Sources, Interior
Design, Job Skills. Job Training, Landscaping,
Merchandising, *Occupational Information, Oc-
cupational Mobility, Promotion (Qccupational),
" Salaries, Wages, Work Environment
Focusing on design occupations, this document is
one in a series of forty-one reprints from the Occu-
pational Outlook Handbook providing current in-
formation and employmemt projections for
individual occupations and industries through 1985,
The specific occupations covered in this document
include architects; commercial artists, display work-
73 {retall wrade), Rural designers, industrisi design-
ers, interior designers, landscape architects, and
urban planners. The following information is pre-
sented for each occupetion or occupational area: a
code number referenced to the Dictionary of Occu-
pstional Titles; a description of the nature of the
work; places of employment; training, other qualifi-
cations, and advancement; employment outlook;
earnings and working conditions; and sources of ad-
ditional information. In addition to the forty-one
reprints covering individual occupations or occupa-
tional areas (CE 017 757-797), a cainpanion docu-
ment (CE 017 756) presents employment
prajections for the total labor market and discusses
the relstionship between job prospects and educa-
tion (BM)

ED 158 139 !
Commusnications-Related Occupations. Reprinted
from ‘the Occupational Oatlook Handbook,
1976-79 Kdition. .
Bureau "of Labor Statistics (DOL), Washington,
D.C.
Report No.—Bull-1935.35 ”
Pub Date—78
Note—2S$p.; Photographs in this document will not
reproduce well; For reluted documents see CE
017 756-797
Available from—Supedntendent of Documents,
US. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)
EDRS Price MP-30.83 HC-31.67 Piuns Postage.
Descriptors— cast  Industry,  Broadcast
Television, ¢ unications, *Employment Op-
portunities, *Employment-Prajections, *Employ-
ment  Qualifications, Employment Trends,
Information Sources, Interpreters, Job Skills, Job
Training, -‘*Mass Media, Media’ Technology,
News Reporting, *Occupationa! Information, Oc-
cupational Mobility, Photography, Promotion
(Occupational), Public Relations, Radlio, Salaries,
" Technigal Writing, Wages, Work Environment
ldentiflers—Advertising
Focusing on communications-related occupa-
tions, this document is one in a éeries of forty-one
reprints from the Occupational Qutlook Handbook
providing current information and employment pro-
jecnom for individual occupations and induatries
througli' 1985, The specific occupations covered in
this document include advertising waorkers, inter-
preters, newspaper reporters, photographers, public
rélations workers, technical writers, and occupa.
tions in radio and television broadcusting (broadcast
technicians and radio and television announcers).
The following information is presented for each oc-
cupation or occrpational area: a code number refe-
renced to the chdona:y of Occupationul Titles; a
description of the nature of the work; places of em-
ployment; training, other qualifications, and ad-
vancement; employment outlook; earnings and
working conditions; and sources of sdditional infor-
mation. In addition to the forty-one reprints cover-
ing indjvidual occupationa or occupational arcas
(CE 017 757-797), a companion document (CE 017
756, presents employment projections for the total
labor market and discusses the relationship between
job prospects and education. (BM)

ED 158 140 .

Agriculture and Logging and Lumber Mill Pro-
ducts Industries. Reprinted from the Occapa-
tional Outlook Handbook, 1978-79 Edition.

Bureau of Labor Statistics (DOL.), Washington,
D.C.

Report No.—Bull-1955-36

Pub Date—78

Note—25p.; Photographs in thit document will not
reproduce well: For related documents sce CE
017°7%6-797 °

Available from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 (30.50 per reprint; $8.00 for set of 42)

EDRS Price MF-$0.83 HC-$1.67 Plus Postage.

Descriptors-—Agribusiness, ®*Agricultural Occupa-
tions, Agricultural Personnel, Agricultural Pro-
duction,  Agricultural  Research  Projects,
Conservation (Environment), Employment Op-
portunities, *Employment Projections, *Employ-
ment  Qualifications, Employment Trends,
Extension Agents, Farm Occupations, Forestry
Aides, °®Forestry Occupations, Information
Sources, Job Skills, Job Training, *Lumber Indus-
try, ®Occupational Information, Occupations!
Mobility, Off Farm Agricultural Occupations.
Promotion (Occupational), Salaries, Wages, Work
Environment
Focusing on occupstions in agriculture and log-

ging and lumber mill products industries, this docu.

ment is one in a series of forty-one reprints from the

Occupational Outlook Handbook providing current
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jntomuﬁon and cmploymcm projections for in-
dividual occupations and industries through 1988,
The specific occupations covered in this document
include conservation occupations (foresters, fores-
try technicians, range managers, soil. conservation-
ists), agriculture occupations (farm production,
agricultural service, agribusiness, and agricultural
research), cooperative extension service workers,
and octupations in logging and lumber mills. The
following information is presented for each occupa: -
tion or occupational area: a gode number referenced
to the Dictionary of Occupational Titles; a descrip-
tion of the nattire of the work; places of employ-
ment; training, other qualifications, - and
advancement; employment outlook; easnings and
working conditions; and sources of additiona! infor:
mation. In addition to the forty-one reprints cover-
ing individual occupations or occupational areas
(CE 017 757-797), a companion document (CE 017
756) presenis employment projections for the total

- labor market and discusses the relatinnship between

Job prospects and education. (BM)

ED 158 141 CE 017 791

Esergy-Producing Industries. Roprinted from the
Occapational Oatloek Handbook, 1978.79 Edl-
tion.

Bureau of Labor Statigtics (DOL), Wuhin;ton.
D.C.

Report No.—Bull-1955- 31

Pub Date—178.

"Note—23p.; Photographs and other illustrations in

this document will not reproduce well; For related
documents see CE 017 756-797 -

Available from—Superintendent of Documents,
U.S. Government Prigting Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Prics MF-$0.83 HC-SI.ﬂ Plus Postage.

Descriptors—Efectricity,” *Employment Oppor-
tunities, *Employment Projections, *Employ-
ment  Qualifications, Employment Trends,
*Energy, Fuels, Infornfation Sources, Job Skills,
Job Training, *Occupational Information, Occu-
pational Mobility, Pe Industry. Promo-
tion (Occupational), %l‘:dom. Salaries,
Service Occupations, Sol#PY tion, *Utilities,
Wages, Work Environment
Focusing on occupations in energy-producing in-

dustries, this document is one in a series of forty-one

reprints from the Occupational Outiook Handbook
provldlnl current information and employment pro--.
jections for individual occupations and industries
through 1985. The specific occupations covered in
this document include cosl mining, occupations in
the electric power industry, powerplant occupa-
tions, transmission and distribution occupations,
customer service occupations, occupations in the
nuclear energy field, occupations in petioleun and
natural s production and gas processing, and oc-
cupations in the petroleum refining industry. The
following information is presented for each occupa-
tion or occupational area: a code number referenced
to the Dictionary of Occupational Titles; a descrip-
tion of the nature of the work; places of employ-
ment; training, other  qualifications, and
advancement; employment outlook; earmings and
warking conditinns; and scurces-of addidiona! infor-
mation. In addition to the forty-one reprints cover-
ing individual occupations or occupational areas

(CE 017 757.797), a companion document (CE 017

756) presents employment projections for the total

labor market and discusses the relationship between

job prospects and education. (BM)

ED 158 142 CE 017 792

Petroloum Refining, Industrizl Chemical, Drug,
and Paper and Allled Products Indmatries. Re-
printed from the Occupational Outloock Hamd-
book, 1978-79 Edition.

Bureau of Labor Statistics (DOL), Washington,
D.C.

Repors No.- Bull-195S. 18

Pub Date 78
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Note—21p ; Photographs in this document will not
reproduce well; For related documents see CE
017 756-797

Avalilable from-—Superintendent of Documenu.
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.30 per reprint; $8.00 for set of 42)

EDRS Price MP-$0.83 HC-$1.67 Plus Postage,

Descriptors—*Chemical Industry, Employment
Opportunities, *Employment Projections, *Em-
ployment Qualifications, Employment Trends,
Industrial Personnel, information Sources, Job
Skills, Job Training, Manufacturing Industry,
*Occupational Information, Occupational Mobil
ity, *Paper (Material), ®Petroleum ladustry, Pro-
motion (Occupational), Salaries, Wuel. Work

nvironment : “n

Identifiers—*Drug Industry
Focusing on accupations in refining and industrial

chemical. drug, and paper manufacturing industries,

.this docurnrient is one in a series of forty-one reprints

from the Occupational Outlgok Handbook provid-
ing current information and employment projec-
tions for individual ocecupations and industries
through 1988, The specific occupmom covered in
this document include occupations in the drug in-
dustry, occupations in the industriat chemical indus-
try, occupations in the paper and allied products
industrir 3, and occupations in the petroleum refin-
ing industry. The following information is presented
for each occupation or occupgtional area: a code
number referenced to the Dictionary of Occupa-
tional Titles; a description of the nature of the work:
places of employment; training, other qualifications,
and advancement; employment outlook: earnings
and working conditions; and sources of additional
information. In addition to the forty-one reprints
covering individual occupations or occupations!
areas (CE 017 757-797). a companion document
(CE 017 756) presents employment projections for
the total labor market and discusses the relationship
between job prospects and education. (BM)

ED 188 143 CE 017 793
Aluminum. Iron and Steel, and Foandry Indus-
tries®Repriated from the Occupational Outlook
Handbook, 1978-79 Edition.
Bureau of Labor Statistics (DOL), Washington.
D.C.
Report No.- -Bull-1955-39
Pub Date- -78
Note—24p.; Photographs in this document wnll not
reproduce well; For related documents sce CE
017 756-797
Available from--Superintendent of Documents,
US. Government Printing Office. Washington.
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)
EDRS Price MF-$0.83 HC$1.67 Plus Postage.
Descriptors-—*Employment Opportunities. *Em.
ployment Projections, *Employment Qualifica-
tions, Employment Trends, *Foundries,
Informatids Sources. Job Skills, Job Training,
®Metal Ihdustry, ®Occupational Information, Oc-
cupational Mobility. Promotion (Occupational),
. Salaries, Wages, Work Environment
ldentifiers--* Aluminum Industry
Focusing on occupations in the various metal in-
dustries, this document is one in a series of forty-one
reprints from the Occupational Outlook Handbook
providing current information and employment pro-
jections for individual occupations and industries
through 1988 The specific occupations covered in
this document include occupations in the aluminum
industry. occupations in foundries (patternmakers,
molders, coremakers). and occupations in the iron
and steel industry ‘The following information is pre-
sented for each occupation or occupational arca: a
code number referenced to the Dictionary of Occu-
pational Titles: a description of the nature of the
work; places of employment; training, other qualifi-
cations. and advancement: employment outlook;
eamings and working conditions; and sources o. ud-
ditional information. In addition to the forty-one
reprints éovering individual occupations or occupa-

tional areas (CE 017 757.797), a companion docu-
ment (CE 017 756) presents employment
projections for the total labor market and discusses
thé relationship between job prospects and educa-
tion. (BM)

ED 158 144 CE_017 794
Aircraft, Missile, and Spacecraft; Offics Machine
and Computer; Electronics; and Moter Vehicle
and Equipment Manufacturing Industries. Re-
printed from the Occupational Outlook ‘Hand-
hok. 1978-79 Edition.
Bureau of Labor Statistics (DOL), Washington,
D.C.
Report No. ——Bun-l9$$ 40"
Pub Date—78
Note—24p.; Photographs in this document will not
reproduce well; For related documents see CE
017 756-797
Avallable from—Superintendent of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)
EDRS Price MP.$0.83 HC-$1.77 Plus Poitage,
Descriptbrs—Aerospace 4industry,  Aerospace
Technology, Aviatien Technology, Computers,
Electronics Industry, *Employment Opportuni-
ties, *Employment Projections, *Employment
Qualifications, Employment Trends, *Industrial
Personnel, Information Sources, Job Skills, Job
Training, *Manufacturing Industry, Motor Vehi-
cles, *Occupational Information, Otcupational
Mobility, Office Machines, Promotion (Occupa-
tional), Salaries, Wages, Work Environment
Focusing on occupations in various manufactur-
ing industries, this document is one in a series of
forty-one reprints from the Occupational Outlook
Handbook providing current information and em-
ployment projections for individual occupations ard
industries through 1985. The specific occupations
covered in this dpcument include occupations in
aircraft, missile, and spacecraft manufacturing; oc-
cupations in the electronics industry; occupations in
the motor vehicle and equipment manufacturing in-
dustry; and occupations in the office machine and
computer manufacturing industry. The following in-
formation is presented for each occupation or occu-
pational area: a code number referenced to the
Dictionary of Occupational Titles; a description of
the nature of the work; places of em.ployment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earnings and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individusl occupations

oor occupational areas (CE 017 757-797), a compan-

ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)

ED 158 145

Apparel, Baking, Laundry and Dry Cleaning, and

- Textile Mill Products Industries. Reprinted from
the Occupational .Outlook Handbook, 1978-79
Edition.

Bureau of Labor Statistics (DOL), Wuhm;lon.
DC

Report No.—Bull-1955-41

Pub Date—78

Note--21p.; Photographs in this document will not
reproduce well; For related documents sec CE
017 756-797

Available from.—Superintendent. of Documents,
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)

EDRS Price MP-$0.83 HC-$1.67 Plus Poslage.

Descriptors—®Bakery Industry, Cleaning, Clothing
Maintenance Specialists, *Employment Oppor-
tunities, *Employment Projections, *Employ-
ment Qualifications, Employment Trends.
*Fashion Industry, Information Sources, Job
Skills. Job Training, *Occupstional Information,
Occupational Mobility, Promotion (Qccupa-
tional). Salaries. Wages, Work Environment

26
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ldenunm—“l‘cxmc Industry

Focusing on occupations in the clothing and bek-
ing Industries, this document is one in a series of
forty-ons reprints from the Occupational Qutlook

- Handbook providing current information and em-

ployment projections for individual octupations and
industries through 1985. The specific occupations
covered in this document include occupations in the
apperel industry, occupations in the baking indwus-
try, occupations in laundry and drycieaning plants,
Aand occupations in the textile mill products indus-
‘try. The following information is presented for each
occupation-or occupstional ares: a code aumber
referenced to the Dictionary of Occupational Titles;
a description of the nature of the work; places of
employment; training, other qualifications, and ad-

. vancement; employment -outiook; earnings and

working conditions; and sources of additional infor-
matian. In addition to the forty-one reprints cover-
ing individual occupations or occupationsl areas
(CE 017 757-797), a compenion document (CE 017
756) presents employment projections for the total
labor market and discusses the relationship between
job prospects and education. (BM) -

ED 158 146 CE 017 796

Goverament Occupations. Repristed from the Oc-
cupational Handbook, 1978-79 Edition.

Bureau of Labor Statistics (DOL), Washington,
D.C.

. Report ‘No. —Bull-l9$$-42

Pub Date—178
Note—16p.; Photographs in this document will noat
reproduce well; For related documents see CE
017 756-7197
Available fram—Superintendent of Documenu.
U.S. Government Printing Office, Washington,
D.C. 20402 ($0.50 per reprint; $8.00 for set of 42)
EDRS Price MP-$0.83 HC-$1.67 Plus Fostage.
Descriptorn—°Armed Forces, City Government,
*Employment Opportunitiss, *Employment Pro-
jections, *Employment Qualifications, Employ-
ment Trends, -Federal Government,
*Government Employees, Information Sources,
Job Skills, Job Training, Military Personnel, *Oc-
cupational Information, Occupational Mobility,
Promotion (Occupational), Salaries, State Gov-
emment. Wages, Work Environment
Focusing on government occupations, this docu-
mentis one in & series of forty-one reprints from the
Occupational Outlook Handbook providing current
information and employnfent projections for in-
dividual occupations snd industries through 1985,
‘The specific occupations covered in this document
include federal civilian government employees,
state and local government employees, and career
opportunities in the armed forces. The following
information is presented for each occupation or oc-
cupational ares: a code number referenced to the
Dictionary of Occupationat Titles; a description of
the nature of the work; places of employment; train-
ing, other qualifications, and advancement; employ-
ment outlook; earnings'and working conditions; and
sources of additional information. In addition to the
forty-one reprints covering individual occupations
or occupational areas (CE 017 757-797), s compen-
ion document (CE 017 756) presents employment
projections for the total labor market and discusses
the relationship between job prospects and educa-
tion. (BM)

ED 158 147 CE 017 797

Banking and Insursnce Occupations. Reprinted
from the Occupations) Outlook Ifandbook,
1978-79 Edition.

Bureau of Labor Stwatistics (DOL), Washington,
D.C.

Report No.—-Bull-1955-7

Pub Date--78

Note—21p.; Photographs in this document will not
reproduce well, For related documents see CE
017 756-796

Available from  Superintendent of Documents,



poe reprint; $8.00 for set of 43) ,

Focusing on banking sad insurance accupations,

tives, insursnos sgents/brokers, and underwriters.
The following information is pressnted for sach oc-
cupation or accupational ares: & cods number refe-

renced v the Dictionary of Occupational Titles; s

description of the nature of the work; places of em-
ployment; -training, other q-ul!hulou. and ad-
,vancemeat; employment outlook: esrnings' and
working eonditions; and sources of additional infor-

mation. In addition to the.forty-one reprints cover-

ing indivifual occupations or occupetional sress
(CE 017 757.797), s, compeaion document (CE 017

" 186) presents smployment peojections for the total

labor market and discusses tha reiationship bstween
job prospects and education. (BM)

ED 158 148 CE 047 823
Swith, Brandon B.
‘A Syssin for Eveluating Coresr Education in

Minssests 1972-73. A Piaal Repert of Exem- .

plary Programs in Carver Education.
Minnesots Research Coadhaua; Unit for Voca.

EDRS Price MF-30.83 HC.34.67 Plus Postage.

Descriptors—*Academic Achicvement, Achieve-

ment Rating, *Career Education, Cognitive Tests,
Demonstration Programs, *Demonstration Pro-
jects, Elementary Education, Evalustion Meth-
ods, *Forinative Evaluation, Junior High Schools,
*Program Development, Program Evaluation,
Seif Evaluation, Student Evaluation, *Summative
Evalustion
Identiflers—Minnesota
An cvaluation was conducted on scven career
educavon projects in seven Minnesota school dis-
tricts. Formative and summative evalustion meth-

ods were used to aseess teachers' and directors' ¢

project implementation and the impact on atudents’
(grades ! to 9) cognitive achicvement. Seif evalus-
tion forms were used to obtain information from and
to provide feedback to teachers and directors. These
forms, collected over seven months, provided a
basetine which was used to detect differences in
implementation strategies. It was cogcluded that
the sevea projects implemented career education in

differsnt ways, utilized different instructional tech-

niques, differed in average numerof activities con-
ducted, and distributed the instruction and
preparation amount differently among activities
conducted. Experimental studenta (who had hed ca-
reer education) and control students (who had not
had career education) were administered tests de-
signed to sesese the impact of carser education on
their cognitive achievements. The tests, reliable for
both cxperimental and conatrol groups, detected
relstively large differences among grades (maturity
levels) for both groups. Small achievement differ-
ences, sometimes inconsistent, wers found between
the experimental and control groups and among the

ssven experimental projects. The relative impact of

career education instruction on the cognitive
achievement of students was small and not educa-
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Subjegt Term

Educational Assessment

Titie of Document

Academic Achievement ¢
A System for Evaluating Career Education in
Minnesota: 1972-73. A Final Report of Exem-
- plary Programs in Career Education.
' . ED 158 148

Access to Education
Renewal in Education with Emphasis on Careers.
ED 188 011
Accidents )
Investigating Accidents ‘in the Workplace. A
Manual for Compliance Safety and 'Health Offi-

cers.

ED 158 024

Achievement Rating
Development of USES Specific Aptitude Test
Battery [S-61R78] for Plumber (const.) 862.381-
030/Pipe Fitter (const.) 862.381-018.
. ED 158 039

Administrative Persoanel
Relevance of Health Care Administration Cur-
ricula.

ED 157 993

Admiaistrator Education
Relevance of Health Care Administration Cur-
ricula.

ED 137993
The Use of Management Games for Developing
Army Officers in Administrative and Stafl’ Jobe.
[Final Report.)

ED 158 019

Leaming a Living across the Nation. Volume
/ V. Project Baseline. Fifth National Report.
Baseline Year: 1974-75 (Fiscal Year 1975).
Part 1: Narrative Report.

ED 137 505

Adult Basic Education
Clearinghouse ADELL's Catalog of Adult Educa-
tion Projects, Fiscal Year 1978, Funded under the

Adult Education Act Sections 306 (A) (4) and

309 (1) and (2).
’ . ED 158 017
Adult Vocational Education
Career Exploration and Specislization: A New
Training Design for Adult and Youth Work Ex-
perience. Concept Paper [and Synopais).
ED 158 018

Adults ¢

Vocational Education’s Role in Impacting on
Adult Unemployment and Job Mobility,

ED 157 992

Advertising

Developing Competency-Based Activities and
Evaluation Instruments fag the Advertising Ser-
vice Area of Distribution, Report. Leader-
ship Development Series: Advertising Services.

~ ED 158009 .

Advisory Committees
Local* Advisory Committee Handbook: Voca-
tional Education.

ED 158 075

T
Affirmative Action
Labor Force Information for Aftirmative Action
Programs.
ED 158 000
Layoff Time Training: A Key to Upgrading Work-
force Utilization and EEOC Affirmative Action.
A Cate Study in the Northern California Canning
Industry. R & D Monograph 61.
ED 158 021
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Agricultural Education
Agricultural Occupstions Handbook.
ED 158 028
Agricultural Machinery Occupations
Agricultural Occupations Handbook.
ED 158 028
Agricultural Occupations
Agricultural Occupations Handbook.
ED 158 028
Agriculture and Logging and Lu—oer Mill Pro-
ducts Industries. Reprinted frors the Occups-
tional Outlook Handbook, 1977. 9 Edition.
ED 158 140

Agricultural Production
Agricultural Occupstions Handbook.
ED 158 038
Agricuitural Supply Occupations
Agiicultural Occupations Handbook.
ED 158 028

Alr Force
Comparative Occupational Survey of Civilian and
Military Members in the Pavements Maintensnce
and Construction Equipment Operstor Special-
ties. Final Report for Period | October 1975-30
Gctober 1977.

ED 157 994

Alr Force Occupational Attitude Inventory
Comparison of Published Measures of Job Satia-
faction on a Taxonomy of Job Rewards. Fina! Re-
port for Period 1 July 1975-30 September 1976.
ED 158 032
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Alrcraft Personnel
Alr and ‘Water Tranaportation Occupations. Re-
printed from the Occupational Outlook Hand-
book, 1978.79 Edition.
ED 158 120
Aluminum Industry
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tional Outlook Handbook, 1978-79 Edition.

ED 138 113
Small Business Occupations. Reprinted from the
Occupational Qutlook Handbook, 1978.79 Edi-
tion.

ED 158 130
Social Service Occupations. Reprinted from the
Occupational Outlock Handbook, 1978-79 Rdi-
tlon

ED 158 136
Tomonov s Jobs. Reprinted from the Occupa-
tional Qutlook Hendbook, 1978-79 Edition,

ED 158 106

Buresu of Prisons (Dept. of Justice),
Washington, D.C.
Correctional Training. Institution Familisriza-
tion. Part 11: The Training Program.
. ED 158 008
Correctionsl Training: Institution Familiarize
tion. Part 1: Background Material.
ED 158 007

Center for Applied Maapower Research,
Berkeley, Calif.
Layoff Time Training: A Key to Upgrading Work-
force Utilization and EEOC Affirmative Action,
A Case Study in the Northern California Canning
industry. R & D Monograph 61.
ED 158 021
Clurluhoue Adell, Rockrille, Md.
Clearinghouse ADELL's Catalog of Adult Educs-
tion Projects, Fiscal Year 1978, Funded under the
Adult Education Act Sections 306 (A) (4) and
309 (1) and (2).
ED 158 017
Clemson Unlv,, S.C. Vocational Education
Media Canter,
Try D.E. and See (Students That Is). A Handbook
for Training Station Sponsors. Educated Students

Make Productive Adults. .
. « ED 158027
Dane County Affirmative Action Office,
Madison, Wis,

Carcer Exploration and Specialization: A New
Training Design for Adult and Youth Work Ex-
perience. Concept Paper {and Synopsis).

ED 158 015

Eastern Kentucky Univ., Richmond. Dept.
of Home Economics.
Kentucky Consumer & Homemaking Education.
Personal and Family Development. Curriculum
Guide, Comprehensive Courses.
ED 158 030

Kentucky Consumer & Homemaking Education. '

Personal and Family Development. Curriculum
Guide, Sefnester Course,
. ED 158 046

Employent and T a Administration
(DOL)| Washington,
Develapment of USE \Specnﬂc Aptitude Test
Battery [S-61R78] for Plumber (const.) 862.381.
030/Pipe Fitter (const.) 862.381-018.
ED 158 039
work Experience Perspectives: CETA Program
Modeis.

ED 158 012

Fayette County Public Schools, Lexington,
Ky.
Middle/Junior High School Parenthood Educs-
tion Curriculum Guide for Consumer and Home-
making Education.
ED 158 023
Senior High School Parenthood Education Cur.
riculum Guide for Consumer and Homemaking
Education.
ED 158 044

s

-

Hawail State Dept. of Laber and
Infustrial Relations, Honeluln. Research
and Statistics Offics.
Labor Force Information. for Affirmative Action
.Programs.
ED 158 000

Human _l_mv Research Or’llnﬂon.
( 8
lsdividual Differences in Leamhu Performance:
The Role of Aptitude.
ED 157999
Soft Skills: Definition, Behavioral Model Anal-
ysis, Training Procedures. Profeasional Paper 3-
714.

ED 158 043

The Use of Management Games for Developing

Army Officers in Administrative and Staff Jobe,
(Final Report.]

v ED 158 019

Illinols State Office of Education,
Springfield, Div. of Adult Vocstional and
Technical Education.
Cooperative Bduculon Arrangements.
ED 158 042
Nurse Aide BducaIIOn in inois.
ED 158 041

Indiana Advisory Council oa Vocational
Education, Indianspolis.
Indiana Labor Supply snd Demand, 1977,
ED 158 074
Local Advisory Committee Handbook: Voca-
tional Education.

'

ED 158 078

Indians State Employment Security Div,,
Indisnapolis. .
Indisnas Labor Supply and Demand, 1977,
ED 158 074

Ingham Intsrmediate School District,

Mason, Mich. Capital Ares Career Center.
Multiple Learning Strategies Project. Building
Maintenance & Engincering. Educable Mentally
Impaired. [Vol. 1.)

] ED 158 088
Multiple Learning Strategies Project. Building -
Maintenance & Engineering. Educsble Mentally
Impaired. [Vol. 2.)

- ED 158 086

Multiple Learning Strategies Project. Building

Maintenance & Engineering. Educable Mentally
Impaired. [Vol. 3.)

¢y ED 158 087

Multiple Leamning Strategies Project. Building

Maintenance & Engineering. Low Reader. [Vol.

1]

ED 158 088
Multiple Learing’ Strategies Project. Building
Maintensnce & Engineering. Low Reader. {Vol.
2)

ED 158 089
Multiple Learning Strategies Project. Building
Maintenance & Engineering. Regular Vocational,
{Vol. 1.]

ED 158 083
Multiple Learning Strategies Project. Building
Maintenance & Eagincering. Regular Vocational.
[Vol. 2]

ED 158 084
Multiple Learning Strategies Project. Building
Maintenance & Engincering. Visually Impaired.

ED 158 090
Multiple Learning Strategies Project. Dietetic As-
sistant, (Regular Vocational. Vol. |.]

ED 158 097
Maultiple Learning Strategies Project. Dietetic As-
sistant. [Regular Vocational. Vol. 2]

ED 158 098
Multiple Learning Straicgies Project. Dietetic As-



slstaat. Visually lmpaired. (Vo 1.}
BD 158 099
Multiple Learning Strategies Project. Digtetic As-
sistant. Visually Impaired. [Vol. 2.}
- BD 158 100
Multiple Learning’Strategies Project. Final Re-
port.

ED lSl 076
Multiple Learning Strategies Project. Orsphics.
EMI.

ED 158 08!
Multiple Learning Sustegies Praject. Graphics.
Regular Vccational-Low Resder. {Vol. 1.]

ED IS8 o7
Multiple Learning Stratsgies Prolect. Graphics.
Regular Vouttonal-l.ov Reader. (Vol. 2.]

ED 158 07%
Multiple Luming Strategies Project. Graphics.
Regular Vocational-Low Reader. (Vol. 3]

ED 158 079
Multiple Learning Strategies Project. Graphics.
Regular Vocational-Low Reader. [Vol. 4.}

ED 158 080
Multiple Learning Strategios Project. Graphics.
Visually Impeired.

ED 158 082
Multiple Learning Strategics Project. M.adical As-
sistant. (Regular Vocational. Vol. 1.}

ED 1358 091
Multiple Leagning Strategies Project. Medical As-
sistant. {Reguiar Vocstional. Vol. 2.)

ED 158 092
Muitiple Learning Strategies Project. Medical As-
sistant. (Regular Vocational, Vol. 3.}

ED 158 093
Multiple Learning Strategies Project. Medical As-
sistant, {Regular Vocational. Vol. 4.}

ED 158 094
Multiple Learning Strategies Project. MeZicai Au-
sistant. Visually impaired. [Vol .|

ED 138 095
Multipie Learning Strategies Project. Modical As-
sistant. Visually impaired. [Vol. 2.}

ED 158 096
Multiple Learning Strategies Project. Small En-
gine Repair Service. [Ruulu Vocational. Vol. 2.}

ED 158 102
Multiple Leaming Strategies Project. Smail En-

gine R¢pair Service. Low Reader-Educable Men- .

tally Impaired. (Vol. 1.}
ED 138 103
Multiple Learning Strategies Project. Small En-
gine Repair Service. Low Reader-Educable Men-
tally Impaired. [Vol. $]
ED 158 :04
Multiple benrmn; Smte;m Project Small En-
gine Repair Service, Regular Vocational, [Vol. 1.)
ED 151 10!
Maultiple Learning Strategies Project. Small Ea-
gine Repair. Visually Impaired.
ED 158 108

Intermational Associstion of Chiefs of
Police, Inc., Washington, D.C. Research
and Development Div.
Criminal Justice Education Directory, 1978.80.
ED 158 022//

International Labour Office, Geasva
(Switzeriand).
International Labour Standards. A Workers' Edu-
cation Manual.
ED 187 991//

Joint Committee for Cannery Tralning
Program, Inc., San Francisco, Cal).
Layoff Time Training: A Key to Upgrading Work.
force Utilization and EEOC Affirmative Action
A Case Study in the Narthern California Canning
Industry R & D Monograph 61
ED 158 021

State Dopt. of Education,

Kentusky
+ Frankfort, Buresn of Vosational

Education. :
Kentucky Consumer & Homemaking Education.
Child Development. Curriculum QGuide, Compre-
hensive Courses.

ED 158 049

Kentucky Consume: & Homemaking Education.
Child Development. Curriculum Guide, Semester
Counse.

ED 158 048
Kentucky Consumer & Homemaking Education.
Clothing and Textiles. Curriculum Guide, Com-
prehensive Courses.

ED 158 047
Kentucky Zonsumer & Homemaking Education.
Clothing Management. Curriculum Guide,

ED 158 031
Kentucky Consumer & Homemaking Education.

‘Food & Nutrition Curriculum Guide, Semester*

Course.
ED 158 052
Kentucky Consumer & Homemaking Education.
. Food and Nutrition. Curriculum Guide, Compre-
hensive Courses.
ED 158 053
Kentucky Consumer & Homemaking Education.
Houwsing. Cuwrriculum Quide, Comprehensive
Courses.
’ ED 158 054
Kcutucky Consumer & Homemaking Education.

* Housing. Curriculum Guide, Semester Course.

ED 1358 055

Kentucky Consumer & Homemaking Education.

Management-Consumer Education. Curriculum
Guide, Comprehensive Courses.

ED 158 050

ing Educati-n.

ucation. Curri alum

Kentucky Cons & H
Mansgement-Corsu
Guide, Semester Course.

ED 138 031
Kentucky Consumer & Homemaking Education.
Personal and Family Development. Curriculum
Guide, Comprehensive Courses.

’ ED 158 030
Kentucky Consumer & Homemaking Education.
Personal and Family Development. Curriculum
Guide, Semester Course.

ED 158 046
Middle/Junior High School Parenthood Educs-
tion Curriculum Guide for Consumer and Home-
making Education.

ED 158 023

Senior High School Parenthood Education Cur-
riculum Guide for Consumer and Homem=king
Education.

ED 158 04,/

Kentucky Ualv., Lexington. Instructioasl
Matorials Lab.
Kentucky Consumer & Homemaking Education.
- Child Development. Curricit!um Guide, Compre-
hensive Courses.
ED 158 049
Kentucky Consumer & Hpmemaking Education.
Child Development. Curritulum Cuide, Semester
Course. '
ED 158 048
Kentucky Consumer & Homemaking Education.
Clothing Management. Curriculura  Guide,
Semester Course,
ED 158 031

Kern Joint Union High School District,
Bakersfield, Calif.
Instructiona! Pstterns for Maximizing Human Po-
tential. A Curriculum Design for Human Deve-
lopment and Inerpersonal  Relationships:
Kindergarten through Adult Education.

ED 158 056

T

Institution Index 8

Leuiaville Univ., Ky. Dept. of Home
Kconemics.

Kentucky Comaumer & Homemaking Education,
Housing. Cumiculum Guide, Comprehensire

ED 158 054
Kentucky Consumsr a Homemaking Education
Houwsing. Curriculum Guide, Semester Course.

£D 158 035

Mailne Univ., Onno. Basgor Community
Cell.

Bilingual Human Services Educational Consor-
tium. Final Report.
ED 158 038

MM Ressarch Coordinsting Unit lor
Vocational Education, Miunsapolis.
A System for Evaluating Caresr Education Iu
Minnesota: 1972-73. A Final Report of Exem-
plary Programs in Cuu( Education.
ED 158 148
Morehesd State Ullv., Ky. Dept. of Home
Economics.
Kentucky Consumer & Hom&making Education.
Clothing and Textiles. Curriculum Guide, Com-
prehensive Courses. -
ED 158 047

Murray Stats U(lv-. Ky. Dept. of Home
Economics. y

Kentucky Consumer P Homemaking Education.
Food & Nutrition Curriculum Guide, Semester
Course.
ED 158 052
Kentucky Consumer & Homemaking Education.
Food and Nutrition. Curricvlum Guide, Compre-
hensive Courses.
ED 158 033
National Business Education Associstion,
Washington, D.C,
Curriculum Development in Education for Buei-
ness. National Business Education~¥earbook, No.
18.
ED 157 997

Nationsl Highway Traffic Safety
Admiaistration (DOT), Washington, D. C.

National Training Course. Emergency Medical
Technician. Paramedic. Instructor’ nl.cuon Plans.
Module Course Guide.

ED 158 058
National Training Course. EmergencyMedical
Technician. Paramedic. Instructor'a Lesson Plans.
Module |. The Emergency Medical Technician,
His Role. Responsibility, and Training.

ED 138 08¢
National Training Course. Emergency Medical
Technician. Paramedic. lustructor’a Lesson Plans.
Module 1. {'uman Systems and Patient Assess-
ment.

ED 158 060
National Training Course. Emergency Medical
Technician. Paramedic. Instructor’s Lesson Plans.
Module 111, Shock and Fluid Therapy.

ED 158 061
National Training Course. Emergency Medical
Technician. Paramedic. Instructor’s Lesson Plans.
Module 1V. General Pharmacology.

ED 158 062
National Training Course. Emergency Medical
Technician. Paramedic. Instructor's Lesson Plans.
Module 1X. Musculoskeletal.

ED 158 067
National Treining Course. Emergency Medical
Technicisn. Paramedic. Instructor’s Lesson Plans.
Module V. Respiratory System.

ED 158 063
Nations! Training Course. Emergency Medical
Technician. Paramedic. Instructor’s Lesson Plans.
Module V1. Cardiovascular System.



Natiosal Training Course. Emecgancy
Téchnician. Paramedic. Instructor's Lesson Plane.
Moduls VIl. Central Nervous System.

BD 158 04S
National Training Course. Emergency Medical
Tochnicisa. Paramedic. Instructor's Lesson Plans.
Moduls Vil Soft Tlllul Injudu.

BD 158 066

National Training Ceurse. Emergency Medical
Technician. Paramedic. instructor's Lesson Mans.

Moduls X. Medica! Bmergencies.
ED 158 068

Nationa! Training Course. Emergency Moadical
Technician. Paramedic. Instructor's Lesson Plans.
Module XI. Ohmuiclﬂyueolodc Emergencies.

ED 158 069
National Training Course. Emargency Modical
Technician. Paramedic. Instructor's Lesson Plans.
Module XII. Pediatrics and Neonatal.

ED 158 070
Nations] Training Course. Emergency Medical
Techalcian. Paramedic. Instructor's Lesson Pans.
Module X11I. Management of the Emotionally
Disturbed.

BD 158 07}
Nationa! Training Co\sr‘e Emergency Medical
Technicisn. Paramedic. Instructor's Lesson Plans.
Module XIV. Rescue Techniques.

ED 158 072
National Training Course. Emergency Medicti
Technician. Paramedic. instructor’s Lesson Plans.
Module XV. Telemetry and Communications.

ED 158 073

Navy Personne] Research and
Development Conter, San Diego, Calif.
Job Performance Aids: Research and Technology
State-of-the-Art. Final Report.
ED 158 006
Occupational Safety and Health
Administration, Washiagton, D.C.
Investigating Accidents in the Workplace. A
Manual for Compliance Safety and Health Offi-
cers,
’ ED 158 024
Job Safety and Health at Federal Agencies.
ED 158 026

Obio State Univ., Columbus. Center for
Human Resource Reseerch.
The Determinants of Service in theArmed Forces
during the Vietnam Era.
ED 158 035
The Labor Market Comequcncen of Dropping
Out of High School.
ED 158 034
The Transition from Schoedlo Adulthood.
ED 158 018

Oklahoms Snto Dept. of Vocational and
Techaical Education, Stillwater.
Group Instruction for Cooperative Programs.
ED 158 087
Scope and Sequence for Vocational Home: Eco-
nomics Education in Oklahoma. Consumer and
Homemaking Programs, Occupational Programs,
Special Occupational Programs.
ED 158 036

Okishoms State Dept. of Vocational and
Technical Education, Stillwatar.
Curriculum and Instructional Materials
Canter.
Oroup lastruction for Cooperative Programs.
ED 158 087
IS+ Ways to Implement Home Economics 1,
Basic Core.
. ED 158 029

—— gl

BD 158 028

Wum..mm
Davis Inst. of Health Economics.
Relevance of Health Cln Adminietration Cur-

BED 157 993
Pittsburgh Univ., Pa. Div. of Toacher
Development.
Developing Compstenc
‘Bvalustion [nstruments for the Advertising Ser-
vice Ares of Diatribution. Final Report. Leader-

ship Development Series: Advertising Services. '
ED 158 009

Purdwe Risearch Foundation, Lafayette,
Ind. .
Comparison of Messures of Job Satis-
faction on a Taxonomy of Job Rewards. Final Re-
port for Period | July 1975-30 September 1976,
BD 158 032
Effects of Specific Vs. Nonspecific and Absolute
Vs. Comparative Fesdback on Performance and
Satisfaction. Final Report for Period 1 July
1975.30 September 1976. :
BD 157 993

South Carcline State Dept. of Educatien,

‘Columbia. Office of Vocational Education.

Try D.E. and See (Students That Is). A Handbook
for Training Station Sponsors. Educated Students
Make Productive Aduits.

. ED 158 027

Utsh State Dept. of Employment Security,
Sait Lake City. Western Test
Development Field Center.
Development of USES Specific Aptitude Test
Battery [S-61R78) for Plumber (const.) $62.381-
030/Pipe Fitter (const.) 862.381-018.
ED 158 039

Western Kuhcky Univ., Bowling Green.
Dept. of Home Economics and Family
Living.
Kentucky Consumer & Homemaking Educstion.
Management-Consumer Education. Curriculum
Onlde. Comprehensive Courses,
ED 158 050
Kentucky Consumer & Homemaking Education.
Management-Consumer Education. Curriculum
Guide, Semester Course.
ED 158 081
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Accession Numbor\ _ Title . .

VTIP3l e
Dissemination and Service Programs for the Education of Dis-

Project Director advan and Oroanization
Antaged Handicapped Students. rga ;
~— Project Disector: Tetzlaff, Mary K. / Address

Organization ———— Organization: Triton Coll., River Grove, llI.
Address: 200 Sth Avenue, River Grove, illinoig0} 71

: . Funding Period: Start Date 1 Jul 77; 1:nd Date 3%Jun 78 !
Funding Period =
ng - Flacal Yoar Funding: $35,317 __— Sponsoring
Fiscal Year Funding Sponsoring Agency: lllinois State Office of Lducation, Springfield Agency
' Contract and/or Control No.: RD2-C8-515$ ' '

Contract or State - The overall objective of the project is to establish and utilize a
Control Number communications network of community colleges for the purpose
of sharing and disseminating informption to improve the educa-

tional experience of disadvantaged and hundicapped students. This

. i3 a diffusion process which may incldde demonstration, inservice,
Abstract and progiam development. Additionally, Triton College will con-

tinue to provide a service program for disadvantaged and handi-

capped students that will assist with dissemination efforts and will

include the components of tutoring, counseling, vocational assess-

ment, and assistance for instructurs. To accomplish the above,

Triton College wili gain support through the Council of Presidents

io organize a fall conference on the topic of disadvantaged and

handicapped students at Iilinois community colleges. Representa-

tives from each community college district will be requested to

attend this conference followed by additional conferences or

' . workshops throughout the year.” A" steering committee will te
developed to plan these activities and the project staff will provide

for the facilities, information, "and general organization. Triton

College will also participate in other dissemination activities as

developed by DAVTL, other project sites, and through direct con-

sulting assistance to community colleges. Materials available

through the project will be an S.0.S. manual for faculty. evalua- .

tion process materials, and tips for tutoring. (Sec., 132) Funding
Source
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Tha resumes in this section announce.ongoing rasearch, exemplary, and curriculum development
projacts funded under Sections 131, 132, and 133 of the Vocational Education Act of 1963 as .

revised by the Education Amandments of 1976 (PL 94 --482).

The pr'oiects are arranged alphabetically, first by state ard then by title withir each itate.

Complete names and addresses are provided for individuals or u»» .. -izauions conductinp the' proj-
ect. Addresses of Research Coordinating Units (sponsoring agenci.. for each state are listed in the

- organizational resources section.

VTP-3727

Arizena Distributive Education Curricalum Project-Phase 111,

‘Prajoct Dirocter: Langen, H. . . '

Ovganiastien: Univ. of Arizons, Tucson

Addross Tucson, AZ 83721 g

Peading Period Start Date | Jul 78; End Date 30 Jus, 79

Fiscal Year Punding: 38,000 :

Sponsering Agency: Arizona State Dept. of Education, Phoenix
A document, "Arizons Distributive Education Curriculum Synthesis,” will

~ -

be produced o improve the efficiency of using existing Arizona curriculum

guides by crass end synthesizing them. The decument will be'\

reforencing !
compiled by (1) selecting and identifying the initial curriculum to be used; (2) ¢ _,

designing and using a mail survey to collect information on Arizons secondary
distributive education tsacher curriculum usage; (3) developing a preliminary
cuericulum synthesis working model; (4) conducting a workshop for teacher:
svaluation of the working model; ($) conducting in-depth interviews; and (6)
reviewing, restructuring, ‘sxpanding, and printing the documant. Project staff
will conduct a workshop to disseminate the curriculum synthesis. Project
sctivities and the schievement of prajgct goals and objectives wiil be evaluated.
(Sec. 133)

Arizens Skills Curriculum Project-Auto Body.
Praject Directer: Andrews, Linda "

-

Orgamisatien: Pima County Community Coll. District, Ariz. 1

Addvess: 2202 West Anklam Rosd, Tucson, AZ 85701
Funding Pevied: Stant Date § Jul 78; End Date 30 Jun 79
Focal Yoar Punding: $2,500
Speasering Agency: Arizona State Dept. of Education, Phoenix

Staff from the Tucson Skill Center and Maricope County Skill Center, work-
ing togsther in this project, will develop ten suto body repsir and paint in-
dividualized learning packets, contract for printing snd graphic services and
deliver copies to the Arizona Department of Education. Curriculum staff will
edit for sex bas and stercotyping. Project evaluation will be conducted by an
outside committee. The use of the individualized iearning packets have proved
to be an effective instructional method in teaching entry-level skills to students
who have special needs. Two hundred copies of each packet will be produced
for use at Maricops County Skill Center and Tucson Skill Center; sixty-five
copies will be reproduced and delivered to Arizons Department of Education,
the Ressarch Coordinating Unit, and the dire-tor of technical and industrial
sducation. (Sec. 133)

VTP-3729
Competeacy-Based Educational Revision.
Prajoct Director: Jackson, Ginger

Ovgaaisstion: Cochise Coll., Douglas, Ariz.
Address: Dougles, AZ 35607
Funding Peried: Start Date | Jul 78; End Date 30 Jun 79

I'd

“ 6‘1

.

'maquummmmwmmﬁ

Flocal Yoar Funding: $12,000 ¥
Speusering Ages-y: Arizona State Deps. of Education, Phoenix

A competency-based ped...tric educational 'experience for sophomore nurs-
ing students vﬂlhelmmudwcnlmudwm a model for medi-
cal-surgical curriculum revision and, ultimately, a restyling of the nursing
program. Faculty will solicit and discuss the plans for mdification of the
curriculum with coopersting agencies and potential employens of peraons
completing the program and plan curriculum and

will be implemented by

persons vi.lh sppropriate theorstical sxpertise. In addition to the compstency-

Vir-3730

Cooperative Fashion Merchandising Program for High School and
Community Collrge.

Preject Directet: Trotter, FrancineHolt, Fran

Or1 amization: Pime Community Coll., Tucson, Ariz.

Address: Tucson, AZ 85709

- Fending Perie: Start Date 1 Jul 78; End D . ¢ 30 Jun 79

Flscal Yoar Fuadiag: $10,000
Sponsering Ageacy: Arizona State Dept. of Education, Phoenix

To develop an instructional plan for achieving articulation between second-
ary and postsecondary vocational education for either a specific or multi-
occupational area, project staff will design a cooperative fashion merchandising
plan which determines the knowledge, skills, and attitudes necessary on esch
level for successful articulstion between high school senior distributive educa-
tion students and two-year community college students. This plan will be
jointly developed and sdministered by project directors with the assistance of
an sdvisory committee, University of Arizona curriculum specialists, and fagh-
ion merchandising instructors and is expected to meet the needs of twenty
students who have shown interest in the fashion merchandising occupational
area. (Sec. 133)

VTP-3731

l::ro:omu of Cooperative Education at *he Community College
vel, '
Project Director: Dorr, Eugene L.
Orpanization: State Board of Directors for Community Coll. of Ariz.. Phocnix
Addrees: 1335 West Jefferson, Suite 123, Phoenix. AZ 85007 !
Funding Period: Start Date | Jul 78; End Date 30 Jun 79
Flacal Yoar Funding: $6,000
Sponseriag Agency: Arizona State Dept. of Education. Phoenix

A research project will be conducted to improve and clarify cooperative
education curricula offered by community colleges in Arizona. Project activi-
ties will include inventorying the kinds of cooperative ¢ sucation end determin-

ing the various leveis at which the courses are taught, methods of delivery, and”

semester hours of credit assigned to the courses: developing a glossary of
common terminology; classifying courses as either skills application or skills
development; recommending more efficient methods of delivery; developing

% .,

Coahes
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lag methoila to improve phasing on-the-job sxperiences with related vocational
ecducation clesses. (Sec. 131} .

vIr3122
Instructioni Program for Entreprencurshi
Prajoet Divector: Rowe, KenHutt, Roger »
Organiostiont Arisona State Univ., Tempe
Addrosn Tompe, AZ 35281
Punding Period Start Date 1 3yl,78; End Date 30 Jun 79
Plocal Youy Punding $11,500 |
Spowsering Agswey: Arizons State Dept. of Educstion, Phoenix

A comprehensive instructional guide for entrepreneurship will be developed
10 include detalied guidelines for implementing the program in secondary
ubﬂ.nmhdhhmﬁwﬂmm«wmm
regarding human and flacal resources necessary, an outling of topics and sud-
Ject matter to be covered, and a complets set of all curriculum materisls. An
advisory committes will be formed to ensure that the entreprensurship course
is applicable to all vocations! educational program sress. Curriculum and
related materials will be prepared by the codirector with the sssistance of
consultants and with input from the sdvisory committes. Cartain materials will
be pilot testad in selected high schoo! claasiooms. (Sec. 132) ~

YIP-3733 ’ :
Instructionsal Strategies for Serving Special Populations
Prejoct Dirsctor: Rader, M. Metha, A, y s puis
Orpanization: Arizona State Univ.,, Tempe

Addros: Tempe, AZ §5281

Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79

Flocal Year Punding: $15,000

Spousiring Agency: Arizona State Dept. of Education, Phoenix

Designed to meet the need 1o increase the participation of, and improve
setvices to, special populations in vocational education programs in Arizons,
this project will provide vocationsl education classroom teachers with the
information and skills needed to modify instructional plans and materials for
serving special populations, and prepare a comprehensive curriculum guide to
assist vocational education teachers in modifying their instructional plans and
procedures for serving special populations. A three-day workshop oa strategies
for ssrving special populations in the various vocational education disciplines
will be conducted for thirty teachers from the various disciplines to develop
a comprehensive curriculum guide, "Instructional Strategics for Dealing with
Special Populations in Vocational Education.” The guide will be disseminated
to participating teachers and other key vocational education personnel. (Sec.
131)

VIP-37134
Interdisciplinary Career Exploration Project.
Preject Directer: Barkley, Margaret
Organlzation: Arizons State Univ., Tempe
Address: Tempe, AZ 83281
Funding Porfed: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Yoar Punding: $12,000
Spousering Agency: Arizona State Dept. of Education, Phoenix

An interdisciplinary career exploration curriculum built around the hospital-
ity cluster which has the possibility of being field tested and implemented in
a class offered to seventh, eighth, ninth, and tenth grade students will be
developed. Project staff will (1) conduct interviews in ten school districts to
assess the feasibility of field testing the model for interdisciplinary career
exploration; (2) review 100 resource materials related to the hospitality indus-
try from ERIC, AIM/ARM. and Resources in Vocational Education; (3) ob-
tain at least fifty resources f - workshop teachers interested in the hospitality
industry; (4) hold a two- to ti.ree-week workshop for at least ten teschers from
various occupational areas during which time at least ten modules will be
developed fo: use in an interdisciplinary career exploration class; and (3)
produce two curriculum models with sccompanying materials for fleid testing
and dissemination. The developed delivery aystem will address the develop-
ment of céreer decision msking skills, overcoming occupational sex stereoty-
ping, snd incorporation of on-the-job exposure experiences to supplement
classroom learning. (Sec. 132)

.

VTP-3738

Multidisciplinary Continuing Education for the Rural Health Care

Canters of Southeastern Arizona.
Preject Director: Cumiskey, Carol

Organization: Pima County Community Coll. District. Ariz.
Address: 2202 West Anklam Road. Tucson, AZ 85709

-

Punding Portedt Start Date | Jul 78; Bad Dete 30 Jua 79
Fiscal Yoar Pucding: $9.000 ' g
Spensering Agiiuyt Arizons Siate Dept. of Bducation, Phoenix

In order to increaas the flexibility snd accessibility of vocativasl education
s0 that more individuals can be served, project staff will (1) establish regional
centers 1o serve as loci for a pliot projest to deliver multidiecipiinary continuing
education to rural heslth care providers; (3) develop curriculum nsaded within
the disciptines of aursiag, radiologic techuology, and respiratory therapy in the
sress of infection control and patieat sducition 3esignad to address multiple.
levels of health care providers; and (3) obtain curriculs spproval by the Educa:
tiona! Services Committes of the Pima County Community College District.
The peoject staff will work with the regional heslth cors sdministrators to
define needs and develop the curriculs. Each discipline facilitator will prepere
curricula for infection control snd patient education in their ares of experties.
The project director will control consistency of curriculum design. Curricula
will be malled to regiona! representatives for their review, revision, and ulti-
mate scceptance. The Stats Department of Education will receive cugricula
that have been designed for defined rural health care arcas that meet the
content requirements of the North Central Associstion of Colleges and Se-
condsry Schools. (Sec. 131) .

VTP-3736

Address: Tucson, AZ 85721
Fundiag Peried: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Yoar Funding: $10,000
Spensering Agency: Arizona State Dept. of Education, Phoenix

1n conducting a study to.ldentify new and emerging occupations and ascer-
tain the effects upon futuse Arizons vocationa! prograzh needs, projéct staff
will (1) involve, with the assistance of an advisory committee, approximately
100 Arizona leaders in agriculture, business, and industry in the identification
of new and emerging occupations for which there ane as yet no public training

; (2) prepare an apnotated bibliography of literature pertinent to this

study; (3) sseess, on a geographic basis, the implications of thess new and
emerging occupations for secondary and postsecondary vocational and techni-
cal programs; and (4) eatablish s communications network to disseminate the
dats collection. Administrative arrangements facilitating this study will be
made within the University of Aritons and communication and consultation
will be maintained with the Research Coordinating Unit at the Arizona De-
partment of Education. One thousand copies of an abstract of the finsl report
will be distributed to the established communications network. (Sec>' 131)

VTP-3737

N Program Articulation.
m.mhmm Custer, Retty

Orgasizatien: Maricopa Technical Community Coll., Phoenix, Aria. /
Address: 106 East Washington Street, Phoenix, AZ 85004 -

Fundiag Period: Start Date 1 Jul 78; End Date 30 Jun 79

Fiscal Year Fuading: $9,000 '

" Sponsoring Agency: Arizona State Dept. of Education, Phoenix

An instructional plan for schicving articulation between secondary and post-
secondary vocations! education in the ares of nursing will be developed. Re-
source materials and related information will be provided in quantity to
facilitate a clesr understanding of the entry-level competencies with emphasis
on mathematics, anatomy and physiology, and basic pathophysiology. Joint
inservice learning programs will be implemented for institutional personnel
emphasizing the use of the materials and thg specific understanding of the
nursing programs at both high school and post-high school levels. Graduates
of the nursing curriculum at Phoenix Union High School District will be
supported through information and counseling as they seek to gain admission
to or advsnced piacement in the nursing program at Maricops Technical
Community College and in maintaining the standards required for rertifica-
tion. Nursing staff will organize materials provided by the project into entry
knowledge packets which will include tracking the chaices involved in aspir-
ants' upward mobility in nursing, competencies expected, standards to be
maintained, and resources and aids available for schieving such goals. Nursing
staff snd counselors will study snd practice using and applying the materiais
to ensure access by nursing program students throughout the schools and the
coliege. An evaluation will be conducted which will include the responses of
students, counselors, nursing faculty, and administrators a-  oth institutions.
(Sec. 131)

VTP-3738

Program Improvement. )
Project Director: Raudebaugh, Robert A.
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. Ovganiaations Tompe Union High SchooiDistrict 213, Arisons

Addrosn 300 Wem Guadalups Rosd, Temps, AZ 85283 :
Punding Poriodk Start Date 1 Jul 78; End Date 30 Jun 79
Facal Yoar Puading: $15,000 - /

" Spensering Agontyt Arizons Stats Dept. of Education, Phoenix

program with sctivities packsts for specified outcomes, an IEP format and
student guide, a placement guide, a follow-up survey and guide, and an im-
plementation guide which sllows maximum flexibility for implementation in a
variaty of school situations. (Sec. 131)

vTIP-3739
Program Improvement A '
Preject mmmmm A

Orgaaizstion: Tempe Union High School District 213, Ariz.
Address: 500 West Guadalupe Road, Tempe, AZ 85283
Funding Peried: Start Date 1 Jul 78; End Date 30 Jun 79
Flacal Year Fuading: $10,000 » J
Spouscring Agency: Arizona State Dept. of Education, Phoenix —
Individualized, student-managed, competency-based vocational programs
will be developed for the areas of cabinetmaking, machiniat, drafting, nd
construction drafting and implemented in existing industrial education fa, -
ties on an open entry/open exit basis. Program. directories will be provided . r
student use and include a sequential listing of all competencies required for
each proficiency, self-instruction materials and media for instruction on each
competency, and a performaiice evaluation for each competency. The direc-
tory and instructional materials produced by the project .nay be duplicated by
interested schools. (Sec. 131) ) .

VTP-3740 .

‘1Quick Start-Up Vocational Trainin Proguu.
Prejoct Dheton' T t'lolet .

Langen, H. J. Thomas,
Organizatien: Univ. of Arizons, Tucson
Address: Tucson, AZ 85721
Funding Poried: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Year Fuadiag: $6,000
Speasavisg Apeacy: Arizona State Dept. of Education, Phoenix

The intent of this project is to conduct a study to identify the most successful
strategies presently being employed in the United States for implementing
“Quick Start-Up" vocationsl training progrsms for specific industries. A
search of ERIC will be made to determine where successful “Quick Start-up™
vocstional training programs have bten implemented, and selected Skill Cen-
ters nationwide will be surveyed to determine their strategies in implementing
these programs. Interviews with the Chamber of Commerce and business-
based groups will be conducted to determine which new industries are planning
Arizona operations. Project staff will prepare a special report which will de-
scribe the five most successful *Quick Start-Up" programs presently being
implemented in the United States; document the human, fiscal, and material
resources needed by the State Educational Agency to implement each of the
five programs; identify, by major Arizona metropolitan areas. specific indus-
tries which should be considered as target need areas; and recommend and
justify any of the five programs which would be most effective in Arizona. (Sec.
132).

VTP-3741

A Revised Curriculum for Criminal Justice Education.

Project Director: Dort, Gene L.

Organization: State Board of Directors for Community Colleges of Ariz.,
Phoenix

Address: 1535 West Jefferson. Suite 123, Phoenix, AZ 85007

. Funding Period: Start Date | Jui 78; End Date 30 Jun 79

Fiscal Yesr Fundiag: $13.000 a
Sponsoring Ageacy: Arizona State Dept. of Education, Phoenix

The objectives of this curriculum developient project are to (1) revise exist-
ing lpw enforcement curricula into a competency-based core curricutum which
will be recognized by Arizona law enforcement ageacies and community col-
leges and which will be transferable to Arizona universities and (2) dev:lop an
inventory of related competencies and skills that reflects the learning objec-
tives found in the core curriculum. A booklet will be published containing a
core curriculum of lsw enforcement courses at the community college level
along with an inventory of compete.cies and skills relating to the courses in
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the curriculum. The booklet will also contain s summary of courses which are

secured by agreement between the Arizons community colleges and universls

tes relative to transfer credits. (Sec. 133)

VTP-3743 B ) .
A Revised Cirriculum for Fire Science Education. '
Preject Directer: Dorr, Eugene L. . .
Orgunisatien: Stats Board of Directors for Community Coll. of Ariz., Phoenix
Addross: 1333 West Jefferson, Suite 123, Phoenix, AZ 85007
Punding Peried: Start Date | Jul 78; End Date 30 Jun 79
Fiosal Yoar Funding: $13,000 )
Speunseciag Agmcyt Arirons: State Dept. of Education, Phoenix
Project staff will develop, adapt, and revise the existing fire science-cur-
riculum in Arizona’s community colleges. Activities will include (1) determin-
ing existing fire sclence curricula in Arizonk's community colleges; (2)
sdapting the standards set forth by the National Fire Prevention Association
to: current curriculs so that a cole curriculum of nationally recognized fire
sciencs courses will result; (3) determining skills and competencies associated
with the cors curriculum; and (4) evaluating the results and securing s common
agresment from Arizona's community colleges and the fire seryices in Arizona
= with regard to its validity. The project will result in a published booklet con-
taining a core curriculum for fire science courses with an inventory of the
related skills and competencies. The booklet will also contain a summary of
courses where 8 common agreement, as to transferability, has been reached
between the Arizona community colleg®¥and the Arizons universities. (Sec.
133) ’

VIP-3743 - o

-

Assessment of the Needs of Trade and Industrial/Technical Teach-

ors in Secondary and Postsecondary Vocational Schools in Idako.

Project Directer: Taylor, Cleve

Orgmization: Idsho Univ., Moscow

Addresss Moscow, ID 83843

Funding Period: Start Date 1S Oct 78; End Date | Jun 79
Fiscal Yoar Funding: $1,813 _
Sponsering Ageacy: Idaho State Dept. of Education, Boise
Contract and/er Coatrol Ne.: R-17-79

To determine the educational needs of trade and industrial/technical teach-
ers in approved vocationsl programs in order to plan inservice teacher eduction
activities, project staff will develop a survey instrument; administer it by mail
to a.sample of local directors, principals, superintendents, and teachers; and
analyze the data in terms of demographic variables. The survey will assess (1)
the importance, extent, use, and perceived self-competency of selected roles
and competencies identified as necessary for effective tesching: (2) the extent

. of agreement with present certification requirements; and (3) the need for
occupational competency upgrading. The final project report will include con-
clusions and recommendations for meeting the identified needs. (Sec. 131)

VTP-3744 '

Comparison of Basic Competercles for Entry-Level Vocational
Home Economics Teachers in the State of Idaho.

Project Directer: Condi¢, HelenGebo, Emma M.,

Orgaalzatien: 1daho State Univ., Pocatello

Address: P.O. Box 8081, Pocatelio, ID 83209

Funding Period: Start Date | Jul 78; End Date 30 Jun 79 -

Fiscal Yoar Funding: $3.989

Spoasoring Ageacy: [daho State Dept. of Education, Boise

Contract sad/er Control No: R-20-79

Basic competencies of beginning vocational home economics teachers will
be identified and compared as perceived by home economics teachers, ad-
ministrators, recent pre-service home econuomics graduates, present and Yor-
mer vocations] home economics high school students, and parents of
vocational home economics students in Idsho. Project staff will develop, dis-
seminate, tabulate, and anslyze results of survey instruments sdministered to
the identified populations. Survey results will be compared with findings re-
ported in the May 1978 research project to identify basic competencies needed
by entry-level vocational home economics teachers and compile them in a
handbook. The handbook will be disseminated to 1daho State Vocational Edu-

.cation personnel and Idaho home economics teacher training institutions to
update pre-service and inservice programs. (Sec. 131) ’

VTP-3748

Maulti-State Consortium Proposal on Energy Education.
Project Director: Sclland, Larry

Orgenization: [daho State Board of Vocational Education. Boise
Address: 650 West State Street, Boise, ID 83720

[}
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Fending Petied: Start Date 2 Apr 79; End Date 30 Jun 79
Piscsl Yoar Pundiag: $2.500 .
Spensering Agency: [daha State Dept. of Education. Boise
Contract and/er Contyel Na: R-21-79

A multi-stats consortium will b organized with representatives from Alasks,
Idaho, Montana, Ougon. Utah, Wyoming, and Washington to develop a
proposal that will generate funds and support to continue energy education and
expand to provide assistance to people preparipg for careers in energy educa-
tion. A mesting will be held in Portiand. Oregon to organize the consortium,
engage a consultant to assist in writing the proposal, and develop all prelimi-
naty drafis of the proposal. The consultant will complete the finai draft, which
will be submitted to L1.S. government. agencies for funding of energy related
activities in the consortium states. (Sec. 131)

VTP-3746
Development of s Hardware-Building Materials-Farm and Garden
Curriculum G '

uide.
Prejoct Director: Luft, Roger L.
Orgsalzation: Southern lilinois Univ., Carbondale
Address: Carbondale, IL 6290)
Punding Peried: Start Date 15 Jan 79; End Date 30 Jun 79
Fiscal Year Fanding: $8,241
Sponsering Agency: lllinois State Office of Bducauon. Springfield
Contract sad/or Comtrol No.: RD3:A9-240

A curricutum guide for hardward building materials and farm and garden
- occupatiohs will be developed to include instructional objectives, suggesicd
learning activities, and identification of resources necessary to prepare stu-
denta for entry-level employment which allows them to advance on the career
ladder. Procedures will include (1) determining entry-level positions and ad-
vancement opportunities, (2) identifying“compezencies necessary for entry-
level employment opportunities, (3) securing validation of the ldentified
competencies, (4) field testing the curriculum guide, (5) preparing reports
required by DAVTE., and (6) using an advisory committee and consultants
through the project's developmental activities. (Sec. 133)

VTP-3747

Marketability of Illinols Agriculture College Gradustes (1978),
Including Predictors of Job-Market Entry Salaries Based Upon
Graduates of 1978, 1976, 1977, and 1978,

Project Director: Woods, HarveyForgey, George

Orgaaizatien: llinois State Univ., Normal

Address: Normal, IL 61761

Funding Perfod: Start Date | Aug 78; End Date 31 Jul 79

Fiscal Yoar Funding: $21,538

Sponsoring Agency: lllinois State Office of Education, Springfield

Contract and/or Control No.: RD2:-D9-167

Data obtsined from this four-year study of the marketability of Illinois
agricultural college graduates will show the contributions the agricultural pro-
grams ate making to lllinois ugriculture and to those young people inaking
agriculture their careers, provide current information on the types of training
employers are currently looking for in new agricultural.graduates, give plan-
ners 8 sound annual basis for counseling and advising students and parents
about job opportunities in agriculture, develop trends of employment and give
those planning expanded programs sound data and direction upon which to
base their planning, and serve as a prototype for gathering data for other career
education fields. Specific objectives of the project are to (1) obtain annuai
tecords of the first full-time career positions obtained by ail agriculture gradu-
ates from the two-year and four- year educational institutiona offering a degree
in sgriculture; (2) assemble data in a manner that will show the marketability
of graduates from the various profesional agriculture programs for the given
year; (3) make the data available annually to high schools, two-year colleges,
and four.year colleges offering agriculture programs to be used in advising
students and parents relative to a career in agriculture and in building and
updating curriculum; and (4) determine those education; social, and job varia-
bles which are significantly related to the marketability of agriculture graduates
of institutions of higher education in lllinois. Data collected by project staff will
be published in a report in 1979. This report will contain information on the
agricultural gradustes of 1978 plus a summary of the four-year data oblained
in Part | on all agricultyre program graduates of 1975, 1976, and 1977. (Sec.
132)

VTP-1748

Revise and Update “Expanding Career Horizons".

Project Director: Steiger. JoAnn

Orgaaiztion: Steiger. Fink & Kosccoff. Inc.. Santa Monica, Calif
Address: 309 Santa Monica Blvd., Suite 206, Santa Monica. CA 90401
Funding Period: Start Date 12 Feb 79; End Date 12 May 79

o

Tiecal Yoar Funding: 59,486 ’
Spensering Agency: [ilinols Stats Office d Education, Springfleld
Contract and/er Contre} No.: RD3-A9-237

“Expanding Career Hotizons™ curriculum materials, which hnvc been used
a3 the baais for sex equity workshops and classroom sctivities during the past
two yesrs in [llinols, will be revised and updated. The materials, originally
completed In 1976, are in need of revisions due.to recent changes in educs-
tiona) equity as 8 result of the 1976 vocational sducation legislation. The
materials also have been sclected for inclusion in the National Cenier for
Research in Vocational -Education Programs of Nationa! Significance. The
project will be availsble for nationwide inservice training. Products to be deliv-
ered include camers-ready copy of the the teacher's guide, handouts, and a
gameboard. Revisions will include incorporating user suggestions, simplifying
the language, updating statistics, and including recent developments in sex-
fairness in guidance testing. (Sec. 133)

VTP-3749

State Guide for Industrisl Education, K-Adult.
Project Director: Sredl, Henry J.

Organization: University of lil.. Urbana

* Address: 344 Education Building, Urbana, IL 61801

Funding Period: Start Date 20 Jul 78; End Date 30 Jun 79

Fiscal Yoar Funding: $58,740 ‘

Sponsoring ‘Agency: lllinois State Office of Education, Springfield
Contract and/or Coatrol No.:: RD1-B9-154 )

A guide will be developed to serve educators, administrators. teacher educa-
tors. AVTE staff, and other individuals or groups responsible for education by
providing them with (1) criteris for use by state and local agencies for evaluat-
ing industrial education programs, (2) criteria for planning and operating pres-
ervice and inservice teacher education courses and programs, (3) criteria for
state teacher certification, and (4) an efficient communications network among
industrial educators and related individuals or groups. The guide will be pilot
tested. revised, and disseminated from July 1979 to June 1980. (Sec. 131)

]
VTP-3750

Transportation and Warshousing Curriculum Research-Phase I
and I1.

Project Director: Harris, E. Edward

Organization: Northern lllinois Univ., DeKalb

.Address: DeKalb, IL 60115

Funding Period: Start Date 1 Feb 79; End Date 30 Jun 79

Fiscal Year Funding: $10.260

Sponsoring Agency: lllinois State Office of Education, Springfield
Contract sad/or Control No.: RD3-A9-239

A curriculum guide which includes provisions for teaching the essential
competencies and making students more aware of career opportunities and
promotion criteria in the field of transportation and warehousing will be pre-
pared. The guide, which will include measurable objectives. suggested tesching
strategies, and a listing of available resources, will serve as a reference on the

" career orientation and preparation levels. Procedures will include (1) studying

marketing employment research literature, interviewing business executives,
and conducting task analyses to determine common and specialized competen-
cies and identifying career ladders; (2) preparing competency statements and
giving priorty to these competencies in first level positions; (3) preparing and
field testing the curriculum guide, and (4) printing the guide and conducting
inservice training for users of the guide. (Sec. 133)

YTP-3751
IVTC College-Wide Curricula Restructure—Phase III.
Project Director: Ullery, J. William
Organization: Indiana Vocational Technical Coll.. Indianapolis
Address: 5221 lvy Tech Drive, P.O Box 1763. Indianapolis. In 46206
Funding Period: Start Date | Jan 79; End Date 31 Dec 79
Fiscal Year Funding: $35,000
Sponsoring Agency: Indiana State Board of Vocational and Technical Educa-
tion, Indianapolis
Contract and/or Control Np.: 77-79-11-3
Phase 111 of the Indians Vocational Technical College Curricula restructur-
ing program will develop performance-based curriculum for each program. The
process is being coordinated through state-wide curriculum committees under
regional sponsorship. All courses will be documented and the career options
and short-term training opportunities will be expanded Performance critcria
and measurement instruments will be developed for all courses. The perfor-
mance-based curriculum will increase acccssibility of courses to part-time stu-
dents and working parents. (Sec. 133)
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vIr-3102 . ] .
Carver Calloge-Agriculture. '
Prejoct Dicecter: Netson, Terry
Ovpanisstion: lowa Lakes Community Coll, Emmaetsburg
Adiresn Emmetsburg, 1A 50536
Funding Ported: Start Dete | Jul 78; End Date 30 Jun 79
Piocal Your Funding: $22,287
Spsassriag Ageacy: lowa State Dept. otPuNic Instruction, Des Moines
Controct aud/or Contrel No: FCS-79-48
The lowa Lakes Alternative Career College offers, on an open entry/open
exit basis, sssessment and career sxploration, job sesking and survival skills,
career training programs, skills upgrading courses, and job placement to
economically disadvantaged. or underemployed people. The
project is developing methods for working with these high risk disadvantaged
and handicapped atudents so that they can succeed in vocational education snd
N be placed on the job. All teaching methods, curriculum dcvclop-
ment, coumclin; techniques, and basic assessment will be made available. (Sec.
133

[N

VTP-3783
Career College-Food Service.
ject Director: Nelson, Terry
Orgaaizsation: lowa Lakes Community Coll., l-:mmeubuu
Address: Emmetaburg, 1A 350336
Funding Peried: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Year Fundiag: 622,288
Spoasoring Agency: lowa State Dept. of Public Instruction, Des Moines
Contract and/er Contrel No.: FCS-79-47

The lowa Lakes Alternative Career College offers, on an open entry/open
exit basis, assesament and career exploration, job seeking and aurvival skills,
- career ‘training programs, skills upgrading courses, and job placement to
economically disadvantaged, handicap underemployed people. The
‘project is developing methods for working with these high risk disadvantaged
and handicapped students so that they can succeed in vocational education and
successfully be placed on the job. All teaching methods, curriculum develop-
ment, counseling techniques, and basic assessment will be made available. (Sec
133)

VTP-37%4
Commercial Cooking and Life Survival Skills.
Preject Director: Stoessel, Ed
Orgamization: Eastern lowa Community Coll.,, Davenport
Address: 627 West Second Street, Davenport, lowa 52801
Fundiag Period: Start Date | Jul 78; End Date 30 Jun 79
Flacal Year Funding: $16,560
Sponsoring Agency: [owa State Dept. of Pudlic Instruction, Des Moines
Countract and/or Control No.: FCS-79-49

A cooking laboratory and small-group course curricula will be developed to
provide disadvantaged and handicapped persons with basic living skills so they
might function independently within the community, to assist the dissdvan-
taged in becoming more employable by emphasizing grooming and social
skills, and to offer the handicapped the opportunity to learn basic aspects of
commercial cooking so they might become employable. Project objectives
include placing ten clients in unsubsidized employment. (Sec. 133)

VIP-)788
Coordimstion of Work Experience.
Project Director: Ditzenberger. Roger
" Organization: Univ. of Northern iowa. Cedar Falls
Address: 121B Seetley Hall. University of Northern lowa, Cedar Falls, lowa
50613
Funding Period: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Year Funding: $26,106
Sponsoriag Agency: lows State Dept. of Public Instruction, Des Moaines
Coatract and/or Control No.: FCS-79-41 N

An inservice education program will be developed to improve the coordina-
tion techniques used by cuopersative vocational education teachers in providing
on-the-job training for handicapped and disadvantageéd students. Twelve self-
instructional modules and accompanying multi-media will be developed and
field tested with special education personnel in lowa, and critiqued by an
advisory committee composed of work experience teachers, state department
consultants. and university tescher educators. In addition to the modules, s 38
mm slide/tape presentation explsining a work experience program and a hand-
book explaining support services which may be used by work experience
teachers will be produced. (Sec. 132)
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Pending Poried: Siact Date | Jul 78; End Date 30 Jun 79

Flocal Your Pundiag 337,260 . .
Ageneyt lowa Siate Dept. of Public Instrustion, Des Moines

Contraet snd/er Contrel No: FC8-7904

In order to provide state-wide postsecondary special seeds assssstaent, deve-

lop special geeds curriculum in Drake graduste and undergradusts educstion

programa, prepare sn implementation manual for altersative andpro-

vide inservice training for persoane! in sacondary and institu-

tions in special noeds, project staff will analyze data collected froms fiteen ares
community colleges in lowa, work with Drake staff and DPI consultants to
develop a special nesds ares of emphaiie in the graduate special education and.
counseling programs, prepare an organizational manual on impleraenting alter-
native schools for helping school districts deal with vocations! sducation drop-
outs, and provida training for local staff in special needs. The manual'and a
atatus report of special needs programming at the postsetondary level in lowa
will be disseminated; curriculum and inservice materials will be delivered. (Sec.
131)

Poeried: S1art Date 1 Jul 78; End Dm 30 Jun 79
Flocal Yoar Fuadiag: $14,623
Syentering Agency: [owa State Dept. of Public Instruction. Des Moines
Contract snd/er Contrel No.s FCS-79-53

Residents at the lowa Women's Reformatory will be provided with oppor-
tunities to gain vocational, socisl, and leisure skills that will enable them to
enter the job market after release. The women's educationsl, "ocational, and
job seeking skills will be determined through a career assessment laboratory,
and they will be enrolied in in which they have interest and ability.
The program includes on-site viéits to view aress of occupational intarest,
_classroom instruction, job placefaent, and a complete follow-up survey within
one year after the resident befins working. (Sec. 133)

YTP-37%8

Teacher Alde Program-Cherokee MHI.

Praject Disecter: Neléon. Terry

Organization: lowa Lakes Community Coll,, Emmeuburg

Address: BEmmetsbarg, 1A 50536

Funding Perfed: Start Date 1 Jul 78; End Dne 30Jun 79

Flacal Yoar Fundiag 84.66&, .

Spensoring Agency: lowa State Dept. of Public Insthtion, Des Moines
Contract and/er Contrel Nou: FCS-79.46 SN-600

Materials will be provided in the use of teacher aides in vacational education
working with high risk apecial necds atudents. Elderly persons having tutoring
and counseling expertise will be hired as tescher aides in order to give addi-
tional individual assistance to high risk disadvantaged and handicapped stu.
dents 50 that the students can receive appropriate vocationsl preparation and
training for adequate sdjustment into the labor market. All material develop-
ment and methods used will be availadle 10 interested parties, and sn annual
report on the project will be produced. (Sec. 133)

vTP-3759

Teacher Alde Program-Project Learning

Project Director: Nelson, Terry

Orgaaization: lowa Lakes Community Coll., Emmetsburg

Address: Emmetsburg, 1A 30536

Fusnding Peried: Start Date | Jul 78; End Date 30 Jun 79

Flscal Year Funding: $4,663

Sponsoring Agency: iows State Dept. of Public Instiuction, Des Moines
Coatract and/er Control Ne.; FCS-79-46 SN-59}

Materials will be provided in the use of teacher aides in vocations! education
working with high risk apecial needs students. Elderly persons having tutoring
and counseling expertise will be hired as teacher aides in order to give addi-
tional individual assistunce to high risk disadvantaged and handicapped atu.
dents so that the students can receive appropriste vocationsl preparstion and
training for sdequate sdjustment into the iabor market. All material develop-
ment and methods used will be available to interested pastics, and sn annual
report on the project will be produced. (Sec. 133)
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VIPA760 : .
Teacher Alde Woerkshop.

Prejost Discstent No Terry

Ovgauizations lows Lakes Community Coll., Emmetsburg

Addrosns Bmmaetsburg, 1A 30536 '&

Tuniding Porfods Start Date 1 Jul 78; Enld Date 30 Jun 79

Fioosl Your Panding: $6,100

Spentering Ageney: lows Stata Dept. of Public Instruction, Des Moines
Coutrast ond/or Countrel No: FCS-79-46 SN-999 .

Materials will be provided in the use of teacher aides in vocational education
working with high risk special nesds students. Biderly persons having tutoring
and counseling expertiss will be hired aa teachsr aides in order to giva addi-
tional individdal sssistance to high risk disadvantaged and handicapped atu-
dents 10 that ths students can receive appropriste vocations! preparstion and
training for adequate sdjustment into the labor markat. All materia! davelop-
ment and methods used will be available to interested partics, and an unmul
report on the project will be produced. (Sec. 133)

VTP-3761

Teacher Aldes in Vocational Proagraias.

Praject Directer: Kayser, Torrey

Orgaaiastion: Southwestern Community Coll., Creston, lows

Address: 1501 West Townline Strect, P.O. Box 438, Creston, 1A 50801
Funding Poried: Start Date | Jui 78; End Daté 30 Jun 79

Flaca! Yoar Funding: $5,179

Spensering Agency: lows Sste Dept. of Public Instruction, Des Moines
Centract and/or Contral No: FCS-79-54

Teacher sides wii) be empleyed to provide aupportive services for special
needs students. The sides will provide individual and small group instruction,
_counseling, and other instructional support to disadvantaged and handicapped
studients, snd will assist in developing instructional materials. Ongoing, infor-
mal evaluation of the aides’ perfoimance and atudent outcomes will be con-
ducted. A written evaluation will be sent to DP1 at the end of the fiscal year.
{Sec. [33)

VTP.3762
Coordination of Career Exploratory Experiences in Hopking

Pnjmzbnhr Logan, JoyceMcClearn, John

Ovgnization: Hopkina County Board of Educmon. Madisonville, Ky.
Addvess: Madison, KY 42431

Fupding Peried Start Date |5 Aug 78; End Date 14 Aug 79 ’
Flocal Year Panding: $185.428

Speasering Agency: Kentucky State Depariment of Education, Frankfort
Countrect and/er Coutrel No.: B24880

Project staff will (1) identify & coordination plan for the exchange of re-
sources and information between the school system, vocationasl programs, snd
the community; (2) incorporate sex equity features into the plan and activities
of the program. including attitudes toward and experiences in non-traditional
occupations; (3) develop the existing practical arts snd career exploration
aspects of the program and develop a comprshensive career sxplorstion plan
for grades sever and eight, including the scope and sequence of activities and
experiences; (4) in:rease the use of community and vocational school re-
sources fof career ¢xploratory experiences and activitics; and (5) avaluate the
prognm components and efforts toward sex equity. After an individus! is
employed, an ana.ysis of the cxisting pragrams will be documented, then
developmentsl an« coordination features will be impiemented along with the
development nf resources snd information materials. An evaluation plan wili
be develuped and canductet. An advizory committee wiil be formed to assist
in program sclivities and the project director will provide orientation for
school and comniunity personnel. Project nroducts will include & writlen plsn
for the managenient and operation o career exploratory programs, services,
and activities; a c:areer library of audioviaual materials; a career resource guide,
and activity and resource guides for additional cluster areas. (Sec. 132)
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VTP-3763
Analysis of the EfNfectiveness of Cooperative Work Experience

Programs for Disadvan Students.
Praject Director: Suggs. John P.
Ovganizsiive: Lopina Stete Coll . Baltimore. Md
Address: Baltimore. MD 2151
Funding Parled: Siart Dasz | Jan 79; Eud Date 30 jun 79
Fiucal Yoar Fupdlog: $7.420
Spensoriag Agency: Maryland State Dept. of Education, Baiiinsr=

This study will inform the Department of Vocational-Technical Education
of the skills, competencies, sims, and objectivea of cooperstive work experi-
ence prograns for disadvantaged students and to what degree these various
aspe:ts are being met. The subjects in the study will be all the disadvantaged
students engaged in cooperative work experience programs duiing 1976, 1977,
snd 1978 within selected school disiricts. Two survey instruments will be

developed to obtain data for snalysis, (Sec. 131)

VTP-3764
Develop an Energy Technician Option Within Existing Techaology

Prejoct Director: Baker, Tom .
m Hagsratown Junlor Coll., Maryland
Addreas: Hagarstown, MD 21740

Fuﬁ.wmmbm 1 Jan 79; Bumusozunn
Flaca) Yoar Fundiag! 38,000
Spemsering Agoucy: Maryland Sem Dept. of Bducation, Baltimore

A sat of coursés sppropriate to the training needs of an Energy Technician
&8 an option to the Enginesring Technician Program at Hagerstown Junior
College will be researched and designed in this project. Procedures used to
prepars the plan will includs (1) researching ensrgy options in existence at the
present time, (2) analyzing the employment needs of the service ares of Hag-
erstown Junior College, (3) designing & set of courses that will provide the
identifled student competencies, (¢) equipping the ensrgy laboratory to pro-
vide necessary skills, and (8) monhodn; gradustes for dats to be used for
evaluation of the program. (Sec. 132)°

VTP-3765

The DilMBaination of Occupationsl Education Research Informa-
tion through the “Oo--lnlty College Review.”

Project Directer: Boone, Edgar J. .

Organization: North Carolina State Univ., Raleigh

Address: Raleigh, NC 27650

Tunding Perlod: Start Date 1 Jul 78; Bnletul.lul‘l?

Fiscal Yoar Funding: $13,998

Spoasering Ageacy: North Carolina State Department of Education, Ihlcl;h

Contract and/er Coutrel No.: 070678-79-NCSUACCE-B .

The purpose of this project is to disseminats occupstional education re-
search, adult besic education, and other community college and technical

institute information by providing partial support for the continued dsvelop--

ment and publication, on a quarterly besls, of the “Community College Re-
view." The "Community Coliege Raview" will (1) provide a forum for indepth
discussion of current an issues in community college education, (2)
spply research findings to the solution of problems related to community

college education, (3) disseminate the results of critical thinking and research -

findings to practitioners and others wWho are interested in the fleld, and (4)
serve as s means for further development of community college education as
a profession. An editor, mansging editor, tesearch aseistant, and secretary will
be appointed by the head of the De; t of Adult and Community College
Education. An Editorial Board, ap,
ment of Adult and Community College Education and the state president of
the North Carolina Department of Community Colleges, will be composed of
recognized atate and national authorities in the field of community college
education snd will assist In gsiablishing editorial policy, securing and screening
articies for publication, and ensuring high quality of the p¥§iication, (Sec. 131)

VTP-3766
North Cerolina Rural Rensissance Project: Phase 111
Preject Director: Moretz, H. Lynn

Cantral Piedmont Community Coll,, Charlotte, N.C.
Address: P.O. Box 4009. Chariotte, NC 28204
Funding Perlod: Start Daic | Jul 78; End Date | Jul 19
Fiscal Yoar Pundife: 402,307
Sponsoring Ageacy: North Carolina Stste Dept. of Education, Raleigh
Coutract sud/or Centrol No.: 060778-79-C

Phase 111 of this project will further develop and expand the North Cerolins
Rural Rénsissance Consortium, the purpose of which is to develop staff compe-
tencies leading to the design, production, and field testing of audiovisual in-
structional modules in occupsetional and sdult basic education for state-wide
dissemination via existing and projected technology. Ubjectives of this phase
are to (1) draw upon and further develop the experience and talent generated
in Phases | and i1 of the project in order to conduct 8 needs sssessment to
identify three courses, each consisting of abprozimstely twenty-six to thirty
modules of instruction pertinent to the educational needs of North Carolinians
a3 well as others throughout the country, and use the existing ten North
Carolina Rursl Renaissance Project (NCRRP) institutions to outline. design.
and identify module topics for one complete audiovisual course in each of the
three NCRRP regiona under the coordination and direction of the three re-
gional coordinaring inatitutiona and Central Piedmont Community College; (2)
identify two additions! inatitutions in each of the existing three regiona to begin
ataif development and module- production activitizs modeled afier the Phase
I snd 11 experience: snd (3) conduct field tesws of the modules produced in
Phases | and i of the NCRRP in up to eight community colleges and technical
inatitutes that are engaged in CETA-funded literacy projects. The project
director will be made available, upon reasonabdle request and prior notice, to
serve as 8 resource person for workshops, conferences, institutes, and associa-
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tion mestings planned and sponsored by groups within the North Carolina
Community College System. Ons copy of each module produced will be prov-
ided to the Depantment of Community College Consortium for Sharing In-
atructional Materjals for state-wide dissemination, and a final report will be
produced. (Sec. 131)

VIP-3767 R

Caresr Development Program K-10.

Prajoct Dlnew’.o.poum Nlchougl

Orgamizstion: Akron City Schools, Ohio

Address: Akron, OH

Funding Perled: Start Date | Ju! 78; End Date 30 Jun 79
Flacal Yoar Fundiag: $83,789

" Sponsering Agency: Ohio State Dept. of Educmon Columbus

Ceatract and/or Contrel No.: CD-1-79

The Akron City Schools K-10 career development program, which is inte-
grated into the existing curriculum, consists of three components: motivation,

+ orientation, and exploration. It is designed to promote a developmenta! se-

quence that will lead to mezmngl‘ul career and educational decision making in
senior high school. Activities in grades K-6 are designed to develap awareness
about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on oricntation toward career possidilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of selected occupational clusters, work
experience, and value and intereat clarification. "Swim and Gym" and “'Project
Business™ will be featured. The program will be implemented through onsite
observations of workers, work simulations, community resource persons, and
varied career oriented classroom activites. Staff will be involved in inservice
training for integrating career education concepts into the curriculum. Pro-
gram information will be disseminated through a monthly carcer education
newsletter and through “Career Education News' and "Akron Regional Deve-
lopment Board Newsletter”. Staff will provide quarterly evaluation reports; the
Ohio Career Development Test and the Program Review of Career Education
will be administered for project evatuation; and learner outcomes will be eva-
luated and reported. (Sec. 132)

VTP-3768 T
Career Development K-10,

Project Director: Caster, Richard J.

Organizatien: Canton City Schools. Ohio

Address: 800 Market Aveniue, North, Canton, OH 44702

Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79

Fiacal Year Punding: $47,880

Spoasoring Agency: Ohio State Dept. of Education. Columbus
Coatract and/or Coatrol No.: CD-3.79

The Canton City Schools K-10 career development program, which is inte-
grated into the existing cusriculvm, consists of three components: motivation,
orientation, and exploration. 1t is designed to promote a developmental se-
quence that will iead to meaningful career and educational decision making in
senior high school. Activities in grades K-6 are designed to develop awareness
about the world of work and positive work attitudes. in grades 7 and 8,
activities focus on ofientation towsrd career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupsations. work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations. community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum. Courses of study, resource guides. field trip guides, and curriculum
guid2s demonstrating the integration of career development concepts will be
developed. Testing instruments designed for the career development program
will be used for evaluation. The Ohio Career Education Test and the PRIDE
review technique will also be administered for project evaluation, and learner
outcomes will be evaluated and reported. (Sec 132)

VTP-1769
Career Development Program K-10.
Project Director: Watson, Manine
Ovganization: Cincinnati Public Schools. Ohio
Address: Cincinnati. OH
Funding Period: Start Date | Jul 78, End Date 30 Jun 79
Fiscal Yoar Funding: 344,376
Sponsoring Agency: Ohio State Dept of Education. Columbus
Contract and/or Coatrol No.: CD-4-79

The Cincinnati Public Schools K- 10 career development program, which 1s
integrated into the existing curriculum. consista of three components: motiva-
tion. onentation. and exploration {t 1s designid ta promote a developmental
sequence that will lesd to meaningful career and educational decision making
in senitor high school Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes In grades 7 and 8,
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-activities focus on orientation toward caresr possibilities and introduction to
the fiteen USOE occupational clusters. Cuiminating activities in grades 9 snd
10 center on the in-depth nxplondon of at least three occupations, work

experience, and value and interest clarification. The Ohio Career In!omlﬂon .

System is used in the orientation and exploration components. The program
will be implemented through onsite obssrvations of worker, work simulstions,
community resource persons, and varied career oriented clsssroom activities.
Schools will participsts in Project Business, Junior Agkisvement, snd Bxplorer
Scouts. Staff will be involved in inservice training for Integrating career, educa-
tion concepts fnto the curriculum. Courses of study, resource guides, field trip
guides, and curriculum guides demonstrating the integration of career develop-
ment concepts will be developed. Teacher observation and rating techniques

and standardized instruments recommended by the State Career Development .

Service will be used. The PRIDE review technique and other tests and evalua-
tion techniques will be administered for project evaluation, and leamer out-
comes will be evalusted and reported. Curriculum guides and materials will be
available for dissemination. (Sec. 132)

VTP-3770

Career Development Program K- 10

Project Director: Jones, Oliver J.

Orgmaization: Cleveland Public Schools, Ohio

Address: 1380 Eqnt Sixth Street, Cleveland, OH 44114

Funding Period: Start Date | Jul 78; End Date 30 Jun 79

Flscal Yeor Funding: $127,112

Sponsoring Agency: Ohin State Dept. of Education, Columbus
Contract and/or Coatrol No.; CD-5-79 !

The Cleveland Public Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and exploration. It is designed to promote a developmental
scquence that will lead to meaningful carcer and educational decision nfaking
in senior high school. Activities in grades K-6 are designzd to develop aware-
ness sbout the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating sctivities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be

.

¥ involved in inservice training for integrating career education concepts into the

curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of csreer dévelopment concepts will be
developed. A status description of the program implementation will be em-
ployed in the evaluation. Data sources included interviews, project records, the
administration of the OVIS, and the Interest Checklist. (Sec. 132) &

VTP-3771

Carcer Development Program K-10,

Eroject Director: Briggs, Richard

Organization: Columbus Public Schools, Ohio

Address: 1080 Binns Boulevard, Columbus, OH 43204
Funding Period: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Year Funding: $24,270

Sponsoring Agescy: Ohio State Dept. of Education, Columbus
Contract sad/or Coatvol No.: CD-6-79

The Columbus Publie Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion. orientation, and exploration. It is designed to promote s developmental
sequence that will lead to meaningful career and educational decision making
in senior high school. Activities in grades K-6 are designed to develop awarg-
ness about the world of woftk and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilitics and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth eaploration of at least” three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites A student
career file will be developed for each student in the orientation component and
will become part of the schoo! file. Staff will be involved in inservice training
for integrating carcer education concepts into the curriculum. Courses of
study. resource guides. field trip guides, and curriculum guides demonstrating
the integration of career development concepts will be developed. A third.
party evaluator will use records of field experiences, hands-on experiences,
tescher inservice trsining. and curriculum products as part of the project
evaluation; the PRIDE review technique and other tests and evaluation tech-
niques will be administered for project evsiuation; and learner outcomes will
be evaluated and reported. (Sec. 132)
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VTP-S‘I‘D e

Career Developiient Program K-10. .

Prejost Divecter: Bellin, Allan

Ovpanlzation: Cleveland Heights-University Heights and Shaker Heights City
Schools, Ohio ’

Pundiag Poried: Start Date¥t Jul 78; End Date 30 Jun 79
Fiscal Yoor Fundiag: $41,610

Spensering Agency: Ohio State Dept. of Education, Columbus
Contract. gud/or Contrel Ne.: CD-7-79

The Cleveland Heights-University Heights, and Shaker Heights City Schools
K-10 career development program, which is integrated into the=existing cur-
riculum, consists of three components: motivation, orientation, and explora.
vion. It is designed to promote a developmenta! sequence that will lead to
meaningful career and educational decision making in senior high school.
Activities in grades K-6 are designed to develop awareness about the world of
work and positive work sttitudes. In grades 7 and 8, activities focus on orients-
tion toward cafeer possibilities and introduction to the fifteen USOE oceups-
tional clusters. Culminating activities in grades 9 and 10 center on the in-depth
exploration of at least three occupations, work experience, and value and
intereat clarification. Junior Achievement programs will be incorporated. The
program will be implemented through onsite observations of workers, work
simulations, community resource persons, and varied career oriented class-
room activites. Staff will be involved in inservice training for integrating career
educstion concepts into the curriculum. Courses of study, resource guides,
fleld trip guidcs, and curriculum guides demonstratihg the integration of career
developmetit concepts will be developed according to PRIDE reviews. Three
committees will prepare a final report for the state. A local film and s monthly
- newsletter will be used in program dissemination. (Sec. 132)

VTP-37713 :
Career Develapment Program K-10.
Project Dhctor."('}.ilbert. James W
Orgasization: Carlisle Local School District. Ohio ]
Addrees: Carlisle, OH
Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79
Flsca) Year Funding: $3.690
Spuasoring Agency: Ohio State Dept. of Education, Columbus
Comtract ssd/or Coatrol No.: CD-8-79

The Carlisle Local School District K- 10 career development prografy, which
is integrated into the existing curriculum, consists of three component moti-
vation, orientation, and exploration. Iwis designed to promote a develop: tal
sequence that will lead to meaningful career and educational decision making

in senior high school. Activities in grades K-6 are designed to develop aware- .

ness sbout the world of work and positive work attitudes. Tn grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fiteen USOE occupational clusters. Culminating sctivities in grades 9 and
10 center on the in-depth exploration of st least three occupations, work
expetience. and value and intereat clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice traiming for igtegrating career education concepts into the
curriculum. Courses of study, resource guides. field trip guides, and curticulum
guides demonstrating the integration of career development concepts will be
developed. A third-party evaluator will use reco. ds of field experiences. hand-
s-on experiences. teacher inservice truining, and curriculum products as part
of the project evaluation; the Ohio Career Education Test. unit plan evaluation,
and tepcher and student questionnaires will be administered for project evalua-
tion; and learner outcomes will be evaluated and reported The program will
develop and field test new career related curriculum material for dissemination
locally and state-wade. (Sec. 132)

VTP-3774

Career Development Program K-10.

Project Director: Baughman. C Dale

Organization: Montgomery County Jaint Vocational School District, Clayton,
Ohio

Address: 6300 Hoke Road. Clayton. OH 45315

Fanding Pertod: Start Date 1 Jul 78. £nd Date 30 Jun 79

Fiscal Yesr Funding: $32.200

Sponsoring Agency: Ohio State Dept of Education, Columbus

Contract aad/or Control No.: CD.9.79

The Montgomery County Joint Vocational School District K-10 career
development program. which is integrated into the existing curnculum. con-
sists of three components: motivation, onentstion. and exploration [t s de-
signed to promote a developmental sequence that will lead to meamngful
carcer and educatibnal decision making in semor high school. Activities in
grades K-6 are designed to develop awareness sbout the world of work and
pusitive work apstudes In grades 7 and 8, activities focus on onentation
toward career oossibilities and introduction to the fifteen USOE ocucupational
clusiers Culminating activities 1n grades 9 ynd 10 center on the in-depth
explorstion of 8t least three occupations, work expenence. and value and
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interest clarification. The program will be implemented in conjunction with
PRIDE reviews of career*education and through onsite observations of work-
ors, work simulations, community resource peracns, and varied csresr orisated
classroom activites. Staff will be involved in inservice training for integrating
carser education concepts into the curriculum. Program components will be
developed, and s county-wide advisory committee will bs formed. A third-
party evaluator will use records of fleld experiences, hands-on experiences,
teacher inservice training, curriculum products, and a questionnaire completed
by all project participants in conducting process srid product evaluations. ¢Sec.
132) N

YTP-3778

Career Development-Program K-10.

Project Director: Pavlicko. Marie

Organization: Mahoning County Joint Vocational School Diatrict, Canfield,
Ohio :

Address: 7300 N. Palmyra Road, Canfield, OH 44406

Fundiag Period: Start Date | Jul 78; End Date 30 Jun 79

Fiscal Year Fusnding: $45,000

Sponsoring Agency: Ohio State bept. of Education, Columbus
Contract sad/or Coatrel No.: CD-10-79

The Mahoning Caunty Joint Vocational School District K- 10 career deve-
lopment program, which is integrated into the existing curriculum, consists of
three components: motivation, orientation, and exploration. It is designed to
promote 8 developmental sequence that will lesd to mcaningful career and
educational decision making in senior high school. Activities in grades K-6 are
designed to develop sy/areness sbout the world of work and positive work
attitudes. In grades 7°'and 8, activities focus on orientation toward career
possibilities and introduction to the fifteen USOE occupational clusters. Cul-
minating activities in grades 9 and 10 center on the in-depth exploration of at
least three occupations, work experience, and value and interest elarification.
The program will be implemented through onsite observations of workers,
work simulations, community resource persons, and varied career oriented
classroom activites. Staff will be involved in inservice'training for integrating
carcer education concepts into the curriculum. Courses of atudy based on
PRIDE reviews will be developed. and an advisory committee will be formed.
A survey for administrative personnel will be developed «nd administered, and
the results will be reported. (Sec. 132)

VTP-3776 v

Career Development Program K-10,

Project Director: Rammes, Robert

Orgaaization: Dayton Public Schools, Ohio

Address: Dayton, OH

Funding Peciod: Start Date | Jul 78; End Date 30 Jun 79
Piscal Year Funding: $40,983

Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contract and/or Control No.: CD-11-79

The Dayton Public Schools K-10 career development program, which is
integrated into the existing curriculum, consists of #hree components: motiva-
tion, orientation, and explorition. It is designed to promote s developmental
sequence that will lead to meaningful career and educational decision making
in senior high school. Activities in grades K-6 are designed to develop awsre-
ness sbout the worfd of work and positive work attitudes. In grades 7 and 8.
activitics focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
1O center on the in-depth exploration of at least three occupations, work

experience, and value and interest clarification. The program wiil be imple- _

mented through onsite observations of workers, work simulations. community
resource persons, and varied career oriented ciassroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
cuzriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepta will be
developed. A third-party evnlulz{;:olicy Studies in Education, will use re-
cords of field experiences, hands- experiences, teacher inservice training,
and curriculum products as.part of the project evaluation; the PRIDE review
technique and other tests and evaluation techniques wili be administered for
project evaluation: learner olitcomes will be evaluated and reported. (Sec. 132)

VTP-3777

Career Development Program K-10.

Project Dircctor: Redington, Randsll F.

Organization: Defiance City Schools, Ohio

Address: 629 Arabella Street, Defiance: OH 43512

Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Funding: $16,464

Sponsoring Agency: Ohio State Dept. of Education. Columbus
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Centract and/or Coatrol No.: CD-12-79

The Deflance City Schools K-10 career development program, wShich is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and exploration. It is designed to promote a developmental
sequence that will lead to menningful career and educational decision making
in senior high sch@ol. Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
expenence, and value and interest clarification. The program will be imple-

“mented through onsite obsarvations of workers, work simulations. community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice traimng for integrating career education concepts into the
curriculum. Courses of study, resource guides, fieid trip guides, and curricalum
guides ue¢monstrating the integration of career development concepts will be
developed. The PRIDE review technique, Ohio Career Development Test, and
other tests and evaluation techniques will be adininistered for project evalua-
tion; leamer outcosnes will be evaluated and reported. (Sec. 132)

VTP-3778

Career Development Program X-10.

Project Director: Cory. Elizabeth

Organization: Delaware City Schools, Ohio

Address: Delaware, OH

Funding Period: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Year Funding: $18,630 .

Sponsoring Agency: Ohio State Dept of Education, Columbus
Contract aad/or Control No.: CD-13-79-

The Delaware City Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
hon, orientation, and exploration. 1t is designed to promote a developmental
sequence that will lead to meaningful career and educational decision making
in senior high schoul Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen U'SOE occupational clusters. Culminating activitiés in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
espenience. and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activities; and the
camputerized Ohio Career Information System will be used. Staff wil] be
involved in inservice training for integrating career ed ucation concepts into the
curnculum Courses of study, resource guides, field trip guides, and curriculum
guides demanstrating the integration of career development concepts will be
develaped A program advisory committee will suggest ways of implementng
the community-based portion of the program. A third-party evaluator will use
statistical logs, wntten student statements, questionaires, surveys, curriculum
rroducts. records of ficld expenences, hands-on expetiences, and teacher in-
service training as part of the project evaluation: the Ohio Career Education
Test. the PRIDE review techntque, and other tests and evaluation techniques
will be admimistered for project evaluation; and learner outcomes will be eva-

tusted and reported Matenals, curriculum, 1deas. and research findings will be

provided upon request to interested districts or agencies (Sec. 132)

VTP-3179
Career Development Program K-i0.
Project Director: Burch. Donald
Organization: East Muskingum Schoals. New Concord, Ohi
Address: Route 2. New Cancord. OH $31762
Funding Period: Start Date | Jul 78. End Date 30 Jun 79
Fiscal Year Fundiag: $1.366
Spoasoring Ageacy: Ohio State Dept of Education. Columbus
Contract acd or Control No.: CD-14.79
The East Muskingum Schools K-10 carcer developinent program, which is
«ntegrated tnto the ewusting curpculum, cansists of three companents motiva-
ton, onentation, and esploration 1t 1s designed to promuote a developmegtal
sequence that wWill lead to meaningful career and educational decision making
in sentor high schoat Activities 1in grades K-6 are designed to develop aware-
ness about the world of wark and positive work attitudes In grades 7 and R,
activities focus on arientation toward career passibilities and introduction to
the fiftern U SOE occupational clusters Culminating activities in grades 9 and
10 center on the 1n-depth exploration of at lcast three occupations. waork
eyperience. and value and interest clarification A student Exploration Booklet
will help students prepare for hand-on experiences The program will be imple-
mented through onsite obsers stions of workers, work simulations, community
resource persons. and varied career onented classroom activ.ies Stafl will be
invalved ininservice traiming for integrating career educatic. 1 carcepts into the
carniculom, and a newsletter including information and aetiy 1ties will be deve-
luped tor teachers Courses of study. resource guides. field tnp guides. and
urtic alum guides demsanistrating the integration of career development con-
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eepts will be developed. An evaluation instrument administered to students in
fall and spring and regular periodic staff sssessment of the program will be
included in evaluation. A third-party evaluator will use records cf field experi-
ences, hands-on experiences, teacher inservice lglininl. and curriculum pro-
ducts us part of the project evaluation; the Ohio Career Education Test and
other tests and evaluadion techniquea will be administered for project evalua-
tion; and learner outcomes will be evaluated and reported. (Sec. 132)

VTP-3780

Career Development Program K-10.

Project Director: Taylor, Robert L.

Organization: Geneva Area City School District, Ohio
Address: Geneva. OH

Funding Period: Start Date | Jul 78; End Date 30 Jun 79
Piscal Year Funding: $5.850

Sponsoring Agency: Ohio State Dept. of Education, Columbus

. Contract sad/or Control Ma.; CD-15-79

The Geneva Area City Schoo! District K-10 career development program,
which is integrated into the existing curriculum, consists of three components:
motivation, orientation, and-explqration. It is designed to promote a develop-
mental sequence that will lead to meaningful career and educational decision
making in senior high School. Activities in grades K6 are designed to develop
awareness abou! the wueid of work and positive work atgitudes. lnerldes 7 and
8. activities focus on orientation toward career possibilities and introduction
to the fifteen USOE vocupational clusters. Culminating activities in grades 9
and 10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented tirrovgh oncite observations of workers, work simulations, cammunity
resource persons, and varied career oriented classroom activities. In the ex-
ploration phase, students will attend the Ashtabula County Joint Vocational
School for one week to participate in one of twenty-six classes, and the
sophomore intern program will enable sophomores to research particular fields |
of interest. Community experience units will be built around che occupational
clusters. Staff will be involved in inservice training for integrating career educa-
tion concepts into the curriculum. Courses of study, resource guides, and field
trip guides will be developed. Teacher participation forms and student surveys
will be used for project evaluation; the PRIDE review technique will be admin-
istered for project evaluation; and learner outcomes will be evaluated and
reported. (Sec. 132)

VTP-3781

Career Development Program K-10.

Projecy Director: Rechedy, Simon D.

Organizatton: Jefferson Area Local School District, Ohio
Address: Jeffersos. OH

Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Funding: $13,950 . .
Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contract and/or Control.No.: CD-16-79

The Jefferson Area Local School District K-10 career development program.
which is integrated into the existing curriculum, consists of three components:
motivation, orientation, and exploration. It is designed to promote a develop-
mental sequence that will lead to meaning?i i career and educational decision
making in senior high school. Activities in gre-.es K-6 are designed to develop
awareness about the world of work and positi ¢ vork attitudes. In grades 7 and
8. activities focus on orientation toward caree: possibilities and introduction
to the fiftcen USOE occupational clusters. Culminating activities in grades 9
and 10 center on the .n-depth exploration of at least three ocvupations, work
experience, and valuc and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education concepte into the
curriculum. Courses of study. resource guides. field trip guides. and curriculum
guides demonstrating the integration of career development concepts will be
developed Tcacner participation forms pnd student surveys will be used as part
of the project evaluation; the Ohio Career Education Test and the PRIDE
review technique will be administered for project evaluation; and learner out-
comes will be cvaluated and reported. Project-developed units and ma erials
a1l be available f:ir dissemination upon request, and newsletters will be pro-
duced (Sec 132)

vTP-3782

Career Development Program K-10.

Project Director: Gorham, DeRoy

Organization: Lorain ity Schools, Ohie

Address: 1020 Seventh Street. Lorain, OH 44082
Funding Period: Start Date | Jul 78, Fnd Date 30 Jun ™9
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Flecal Year Punding: $34.500
Spensering Ageacy: Ohio Sute Dept. of Education, Columbus
Contruct and/or Contrel Neo.: CD-18-79

The Lorsip City Schools K-10 er development program, which is inte-
grated into the existing curriculus, consists of three components: motivation,
orientation, and exploration. It is designed to promote a developmental se-
quence that will iead to meaningful career and educational decision making in
senior high school. Activities in grades K-6 are designed to develop awareness
about the world of work and positive work attitudes. In grades 7 and 8.
activities focus on orientation oward carcer possibilities and introduction to

9.

the fifteen USOE occupational clusiers. Culminating activities in grades 9 and -

10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. Features will include a shadow
program with Lorain County Community College and working with Explorers,
Junior Achievement, and Rotary International. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved ininservice training for integrating career cducation concepts into the
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed. The Ohio Career Development Test. the PRIDE review technique.
and other tests and evaluation techniques will be administered for project
evaluation; and learner outcomes wiil be evaluated and reported. Project staff
will provide' services, materials. and information such as newsletters, cur-
riculum guides, brochures. and resource guides to school distiict schools not
pnnicipning' in the project and to neighboring ‘school districts. (Sec. 132)

VTP-3783

Career Development Program K-10.

Project Director: Elam, Mary Anna

Omnlsmu: The Mad River-Green Local Board of Education, Springfield.
Ohio

Address: 3920 Fairfield Pike, Springfield, OH 45502

Funding Period: Sfart Date | Jul 78; End Date 30 Jun 79 ’

Fiscal Your Funding: $5.319

Spoasoring Agency: Ohio State Dept. of Education, Columbus

Contract and/or Control No.: CD-19-79

The Mad River-Green Local Board of Education K-10 career development
program, which is integrated into the existing curriculum, consists of three
components; motivation, orientation. and exploration. It is designed to pro-
mote a developmental sequetice that will lead to meaningful career and educa-
tional decision making in senior high school. Activities in grades K-6 are
desighed to develop awareness about the world of work and positive work
attitudes. In grades 7 and 8, activities focus on ofientation toward carcer
possibilities and introduction to the fifteen USOE occupational clusters. Cul-
minating activities in grades 9 and 10 center on the in-depth exploration of at
least three occupations, work experience, and value and interest clarification.
The program will be implemented through onsite observations of workers.
work Jimulations, community resource persons. and varied career oriented
classroom activites. Staff wil] be involved in inservice training for integrating
career education concepts into the curriculum. Courses of study, resource
guides, field trip guides, and curriculum guides dcmonastrating the integration
of career development concepts will be developed. The Ohio Career Education
Test and the PRIDE review technique will also be admiristered for project
cvaluation, and learner outcomes will be evalusted and reported. (Sgc. 132)

VTP-3784

Career Development Program K-10.

Project Director: Tarantine, James A

Organization: Mansfield City Schools, Ohio

Address: 53 West Fourth Street. Mansficld, OH

Pusding Period: Start Date | Jul 78, End Date 30 Jun 79
Fiscal ¥ 1 Funding: $29,475 °

Spons , Agency: Ohio State Dept. of Education, Columbus
Coutrac. aad/or Coatrol No.;.CD-20-79

The Mansfield City Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and exploration. It 1s designed to promote a developmental
sequenve that will lead to mean:ngful career an:# educational decision naking
in senior high school. Activities in grades K-6 are desigred to develop aware-
ness about the world of work and positive work attitud:s. in grades 7 and 8,
activities focus on onientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in.depth exploration of dt least three occupations., work
eaperience, and value and interest clarification. The program will be imple.
mented through onsite observations of wotkers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice tramning for integrating career education concepts inty the
curnicutum Courses of study, resource guides, field tnip guides. and curriculum
guides demonstrating the integration of career development concepts witl be
developed The PRIDE review techmgue and other tests and evaluation tech-
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niques will be administered for project evaluation, and jearner outcoines will
be evaluated and raported. The project will provide locally produded materials,
informational brochures, units, and activities upon request. (Sec. 132)

VTP-3785

Career Development K-10.

Project ?Morehmm
Organization: Maysville Local School District, South Zanesville, Ohic
Address: 2739 Pinkerton Road, South Zanesville, OH 43701
Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Year Fusding: $12,840
Sponsoring Agency: Ohio State Dept. of Education, Columbus
Coatract and/or Control No.: CD-21-79

The Maysville Local School District K-10 career development promm.
which is integrated into the existing curriculum, consists of three components:
motivation, otientation, and exploration. It is designed to promote a develop-
mental sequence that will lead to mesningful career and educational decision
making in senior high school. Activities in grades K-6 cre designed to develop
awareness about the world of work and positive work attitudes. In grades 7 and
8, activities focus on orientation toward career possibilities and introduction
to the fiftern USOE occupational ziusters. Culminating sctivities in grades 9
and 10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The prpgram will be imple-
mented through onsite observations of workers, work sifiulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating carcer cducation concepts into the
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integraticn of career development concepts will be
developed. The Ohio Career Education Test will be administered for project
evalustion. Locally developed infore:ation and materials will be disseminated

" to cover development programs in Ohio. (Sec. 132)

VTP-3786

Career Development Program K-10.
Project Director: Hoops, Dennis
Organization: Medina County Joint Vocational School District, Ohio
Address: 1101 West Liberty Street, Medina, OH 44256

Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79

Fiscal Year Funding: $32,000
Sponsoring Agency: Ohio State Dept. of
Contract and/or Control No.: CD-22-79

The Medina County Joint Vocational Schoot District
ment program, which is integrated into the .xisting curr
three components: mativation, orientation, and exploration.
promote a developmental sequence that will lead to meaningy! career and
educational decision making in senior high school. Activities in
designed to develop awareness about the. world of work and
attitudes. In gredes 7 and 8, activities focus on orientation toward career
possibilities and introduction to the fifteen USOE occupational clusters, Cul-
minating activities in grades 9 and 10 center on the in-depth exploration of at
least three occupations, work experience, and value and interest clarification.
The program will be implemented through onsiie observations of workers,
work simulations, community resource persons, and varied career oriented
classroom activites. Staff will be involved in inservice training for integrating
career education concepts into the curriculum. Project staff will answer evalua-
tion quéstions for cach objective. and learner vutvornes will be evaiuated and
reported. (Sec. 132)

, Columbus

VTP-3187

Career Development P;ognru K-10.

Project Director: Yelic, Samuel

Organization: Medina City Schools, Ohio

Address: P.O. Box 408, Medina. OH 44256

FPunding Period: Start Date ! Jul 78; End Dat~ 30 Jun 79
Fiscal Year Funding: $8.154

Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contract and/or Comtrol No.: CD-23-79

The Medina City Schools K-10 care¢r development program, which is inte-
grated inte the existing curriculum, consists of three components: motivation,
orientation. and exploration. It is designed to promote a developmental se-
quence that will lead to meaningful career and educational decision making in
senior high school. Activities in grades K-6 are designed to develop awareness
about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
expenence, and valuc and interest clarifizaticn. The progiam wiil be imple.
mented through onsite observations of workers. work simulations, comnunity
resource persons, and varied career onented classroom activites. Staff will be
invoived in inservice trmning for integrating career education concepts into the

;
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curriculum. Courses of study, resource guides, fisld trip guides, and curriculum
guides demonstrating the integration of career development concepis will be
developed. The Ohio Csreer Education Test, PRIDE review technique,
and other tests and evaluation techniques il be administered for project
evaluation; learner outcomes will be evblusted snd reporied. Project-
developed information and materials will be provided to other funded pro-
grams and to private and non-profit schools in the district. (Sec. 132)

VTP-3788

Career Development Program K-10.

Prejoct Directer: Kaliner, Brends .

Organisation: Scioto County Joint Voeational School District, Lucasville,
Ohio

Address: P.O. Box 766, Lucesville, OH 45648 °

l'udu_ Period: Start Date 1 Jul 78; End Date 30 Jun 79

Flecal Year Funding: $9,240

Sponsering Ageacy: Ohio State Dept. of Education, Columbus

Cantrect ind7or Contrel Neo.: CD-24-79

The Scioto County Joint Vocational School District K-10 career develop-
ment program, which is integrated into the existing curriculum, consists of
three components: motivation, orientation, and exploration. It is designed to
promote a developmental sequence that will lead to meaningful career and
educational decision making in senior high school. Activities in grades K-6 arc
designed to develop awareness aksut the world of work and positive work
attitudes. In grades 7 and 8, activities focus on orientation toward career
possibilities and introduction to the fifteen USOE occupational clusters. Cul-
minating activitied in grades 9 and 10 center on the in-depth exploration of at
least hree occupationa, work experience, and value and interest clarification.
Theprogram will be implemented through onsite observations of workers,
wotk simulations, community resource persons, and varied career oriented
<lassroom activites. Staff will ve involved in inservice training for integrating
career education.concepts into the curriculum. Courses of study, resource
guides, fleld trip guides, and curriculum guides demonstrating the integration
of career development concepts will be developed. A third-party evaluator will
use records of field experiepces, hands-on experiences, teacher inservice train-
ing, and curriculum products as part of the project evaluation. The Ohio Career
Education Test and a teacher’s-evaluation survey wiil be administered for
project evaluation; learner outcomes will be evaluated and reported. Project-
developed information and materials will be available for other funded career
development programs in Ohio, and newsletters will be disseminated through-
out the attendance area. (Sec. 132)

VTP-3789
Career Development Program KAOQ.
Project Director: Vought, Donald .
Organizatien: North Canton City Schools, Ohio
Address: 603 Fair Oaks, S.W., North Canton, OH 44720
Fundiag Period: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Yeur Funding: $23.790 \ ‘
Sponsoring Agency: Ohio State Dept. of\?ucation. Columbus
Contract and/or Centrol No.: CD-25-79

The North Canton City School District K-10 career development program,
which ia integrated into the existing curriculum. consists of three components:
motivation, orientation, and exploration. [t is designed to promote a develop-
mental sequence that will lead to meaningful career and educational decision
making in senior high school. Activities in grades K-6 are designed to develop
awareness about the world of work and positive work attitudes. In grades 7 and
8. activities focus on oricntation toward career poasibilities and introduction
to the fiteen USOE occupational clusw. Culminating activities in gragjes 9
and 10 center on.the in-depth exploration of at leas: three occupations, wbrk
experience, And value and interest clarification. Sophomores will spend three
weeks in each of twelve offerings at Hoover High School North Campus. The
program will be implemented thiough onsite observations of workers, work
simulations, community resource persons, and varied career oriented class-
room activites. Staff will be involved in inservice training for integrating career
cducation concepts into the curticulum. A third-party evaluator will use re-
cords of field experiences, hands-on experiences, teacher inservice trainiag.
and currivulum products as part of the project evaluation. The Ohio Crreer
Education Test and a teacher’s evaluation survey will be administered for

' project evaluation; learner outcomes will be evaluated and reported. Project

stafl will provide materials and information to other funded career develop-
ment programs. (Sec 132)

VTP-37190

Career Development Program K-10.
Project Director: Wade, Howard E,

Ovgamization: Orrville City School Distric:, Ohio

.
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15 Nocth Ella Street, Orrvills, OH 44667

Porlod: Start Date 1 Jul 78; Bnd Date 30 Jun 79
Flacal Yoor Punding: 34,113
S Agency: Ohlo State Dept. of Bdiication, Columbie

Coutract and/er Contrel Ne.: CD-26-79

City School District K-10 career development program, which
is integrated into the existing curriculum, consists of three components: moti-
vation, orientation, and exploration. It is designed to promots a developmental
soquence that will lsad to n.saningful caresr and educational decision making
in senior high school. Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward caresr possibilities and introduction to
the fioen USOE océupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least thres occupations, work
experience, and value and injerest

smented through onsite observations of workers, work simulations, community

. esource persons, and varied caresr oriented clasiroom activites, Staff will be

involved in inservice training for integrating career sducation concepts into the

-curriculum. Courses of atudy, resource guides, fleld trip guides, and curriculum
guides demonstrating the integration of caresr development concepts will be
developed. A third-party evaluator will use records of fleld experiences, hand-
s:on experiences, teacher inservice training, and curriculum products as part
of the project evaluation; the Ohio Career Education ‘l'ug the PRIDE review
technique, a student survey, and other tests and evaluation techniques will be
sdministered for project evaluation; and learner outcomes will be evaluated
and reported. Project information will be disseminated to all interested per-
sons. (Sec. 132) .

VTP-3791
Career Development Program K-10.
Project Dlnctu? Arnold, Steven V. .
Organization: Paint Valley Local Schools, Bainbridge, Ohlo
Addreas: Bainbridge, OH
Funding Period: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Yoar Funding: $4,848
Spousoring Ageacy: Ohio State Dept. of Education, Columbus
Contract and/er Coutrol No.: CD-27-79

The Paint Valley Local Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and exploration. It is designed to promote 8 developmental
sequence that lead to meaningful career and educational decision making
in senior Ligh 8chool. Activities in grades K-6 are designed to develop aware-
ness sbout the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and infroduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career orienied classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum. Curriculum materials and resource guides will be developed. A
third-party evalustor will use questionnaires for students, teachers, and ad-
ministrators; the Ohio Career Education Test, the PRIDE review technique,
and other tests and evaluation techniques will be administered for project
evaluation; and learner outcomes will be evaluated and reported. (Sec. 132)

VTP-3792

Career Devalopment Program K-10.

Project Director: Black, James S.

Organization: Parma Public Schools, Ohio

Address: Parma, OH

Funding Perind: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Yoar Fundiag: $75,789

Spousoriag Agency: Ohio State Dept. of Education, Columbus
Coatract sad/or Coptrol No.: CD-28-79

The Parma P\Afic Schools K-10 career development program, which is inte-
grated into the existing curricujum, consists of three components: motivation,
orientation, and exploration. It is designed to promote a developmental se-
quence that will lead tc mcanirigful career and educational decision making in
senior high school. Activities in grades K-6 are designed to develop awareness
about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward carcer possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involve4 in inservics training for integrating carcer education concepts into the
curriculum. Courses of study, resource guides. field trip guides, and curriculum
guides demonstrating the integration of caster development coicepts will be
developed. The Ohio Career Educaiion Test, ihe PRIDE review technique,

/

clarification. The program will be imple--
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tion; fearner outcomes will be evaluated and reported. Programs and
ials will be liated in the Career Bducstion Associstion's publicnkm of
avallable materials. (Scc 132)

u&zﬂm tests and evalustion techniques will bs sdministered for project
mat

VTP-37193
Career Donlom-t Program K-10.
Prejoct Digector: Carr, G

ary

Orgemisation: Perry Locll Schools, Ohio

Addgoss: Perry, OH

Funding Period: Start Date | Jul 78; End Date 30 Jun 79

Mocal Yoeor Funding: $9.940 i
Sponsoring Agsacy: Ohio State Dept. of Educnion. Columbus :
Contract and/or Contrel Ne.: CD-29-79

The Perry Local Schools K-10 career development program, which is inte-
srated into the existing curriculum, consists of three components: motivation,
orientation, and exploration. It is designed to promote a developmental se-
quence that will lead to meaningful career and educational decision making in
senior high school. Activities in grades K-6 are designed to develop awareness
about the vorld of work and positive work attitudes. In grades 7 and 8,
activilies focus on orientation toward career possibilities and introduction to
the fifteen USOE occupulional clusters. Culminating activities in grades 9 and
10 center on the in-depth eaploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite cbservations of workers, work simulations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education conceptsinto the
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed. The advisory council and the State Department of Education will
review the project; stafl, students, and community members will purticipate in
information project evaluation; and learner outcomes will be evaluated and
reported. (Sec. 132)

VIP-31%4

Career Development Program K-10.

Project Dlnem? Nord, Larry E.

Organlzation: Pymatuning Valley Local School District, Andover, Ohio
Address: Andover, OH

Funding Peried: Start Date 1 Jul 78; End Date 30 Jup 79

Fiscal Year Funding: $£.880 »

Sponsoring Agency: Ohio State Dept. of Education, Columbus  ~
Contract aad/or Ceantrol No.: CD-30-79

The Bymatuning Valley Local School District caréer development program,
which is integrated into the existing curriculum, consists of three compaonents:
motivation, orientation, znd exploration. It is designed to promote & develop-
mental sequence that will lead to mesningful career and educatio.al decision
making in senior high school. Activities in grades K-6 are designed to develop
awareness about the world of work and positive work attitudes. In grades 7 and
8. activities focus on orientation toward career poasibiiities and introduction
to the fiteen USOE occupational clusters. Culminating activities in grades 9
and 10 center on the in-depth expcoration of at least three occupations, work
experience. and value and interest clarification. All ninth graders wil' attend
Ashtabula County Joint Vocationa) School for one week. The progre.n will be
implemented through onsite observations of workers, work simulstions, com-
munity resource rersons, and varied carcer ariented classroom activites. Staff
will be involved in inserv.ce training for integrating career educetion concepts
into the curriculum. Coursea of study, resource guides, field trip guides *nd
curriculum guides demonstrating the integration of career development von-

o~ —xepts will be developed. The Ohio Career Education Test, the PRIDE review

technique. and other tests and evaluation techniques will be administered for
project evaluation; project personnel will review the program; and learner
outcomes wili be evaluated and reported. (Sec. 132)

VTP-3798

Career Development Program K-10.
Project Director: Glover. Samuel

. Organlastion: Princeton City School District, Uincinnati, Ohio

Address: Cincinnati, OH

Funding Pertod: Start Date 1 Jul 78, End Date 30 Jun 79
Fisca! Year Funding: $13.131

Sponsoring Agency: Ohio State Dept of Education, Columbus
Contract and/or Control No.: CD-31.79

The Princetnon City School District K-10 career devilopment pregram.
which is integrated into the existing curriculum, consists of three components
me*tvation, orientation, and exploration. it is designed to promote a develop-
mental sequence that will lead to meaningful career and educational decision
making 1n senior high school Acuwvities in grades K6 are designed to develop
awareness about the world of work and positive work attitudes. In grades 7 and
8, activities fovus on onentation toward career possidbilities and ‘~troduction

v

to the fifteen USOR occupational clusters. Culminating activities in

and 10 center on the in-depth exploration of at least occups! work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work sin slations, commuaity
resource persons, and varied career oriented clasiroom 8¢ lvites. Staff will be.

cvulunﬁon techniques, and learner outcomes will be eval
(Soc 132)

VTP-?"’C

Career Devel pnut Program K-10. .
Project » Bullock, Jean

Scioto-Duby City Schools, Hlllilrd Ohio
Period: Start Date | Jul 78; End Date 30 Jun 79
Fisral Yoar Fusnding: $7,281

Speasoring Agency: Ohio State Dept. of Educulo& Columbua
Coatract sad/or Centrol Ne.: CD-33-79

The Scioto-Darby City Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and exploration. It is designed to promote 8 developmental
sequence that will lead to meaningful carcér and educational decision making
in senior high school. Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of st least three occupations, work
experience, and value and intereat clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied carcer oriented classroom sctivites. Staff
involved in inservice training for integrating carcer education concepts into the
curriculum. Courses of study, resource guides, fleld trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed. A third-party evaluator will use records of fleld experiences, hand-
s-on experiences, teacher inservice training, and curriculum products as pert
of the project evaluation; learner outcomes will be evaluated and reported.
(Sec. 132)

vTP-3797
Career Levelopment K-10.
Project Director: Leighty, William E.
Organization: Sidney City School District, Ohio
Address: 320 East North Street, Sidney, OH 45368
Fundiag Period: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Year Funding: $23,160
Spoasoring Ageacy: Ohio Stste Dept. of Education, Columbus
Coatract sad/or Contrel No.: CD-34-79

The Sidney City Schools K-10 career development program, which is inte-
grated into the existing curriculum, consists of three components: motivation,
orientation, and exploration. It is designed to promote s developmental se-
quence that will lead to meaningful career and educational decision making in
seniur high school. Activities in grades K-6 are designed to d2velop awareness
about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibiiities and introduction to
the fiteen USOE occupational clusters. Culn..natir g activities in grades 9 and
10 center on the in-depth exploration of at lesst three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite cbservations of wor.ers, work simulations, community
resource persons, and varied career  lented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curncaium. Courses of study. resource guides, field trip guides, and curriculum
guides demonstrating the integration of carcer development cuncepts will be
developed. The program director will set up evaluation techniques; the PRIDE
review technique and other tests and evaluation techniques will be adminis-
tered for project evaluation. and learner outcomes will be evaluated and re-
ported. \Sec. 132)

VTP-3798

Career Development Program K-10.

Project Director: Doerr, Warren F

Organization: South-Western City School District, Grove City. Ohio
Address: 465 Kingston Avenue, Grove City, OH 43123

Funding Period: Start Dare | Jul *8; End Date 30 Jun 79

Fiscal Year Fuading: 344,106

o
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Spoasoting Agency: Ohio Siate Dept. of Education, Columbus
Contract and/or Control No.: CD.35.79

The South-Western City School District K-10 career duvelopment prog. am,
which is integrated into the existing curriculum, consists of three components:
motivation, orientation, and exploration. It is designed to promote a develop-
mental sequence that will lead to meaningful career and educational decision
makir.g in senior high school. Activities in grades K-6 are desigfled to develop
awareness about the world of work and positive work attitudes. In grades 7 and
8, activities focus on orientation toward carcer possibilities and introduction
to the fifteen'USOE occupational clusters. Culminating activities in grades 9.
and 10 center on-the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career ofiented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed. The Ohio Program for Improvement. Development. and Expansion
in Career Education, the Ohio Career Education Test, and other tests snd
evaluation techniques will be administered for project evaluation, learner out-
comes will be evaluated and reported. (Sec. 132)

VTP-37199

Career Development Program K-10.

Project Dvrector: Degenhart. George A

Organization: Springficld City Schools. Ohio

Addresst Springfield. OH

Fuading Period: Start Date | Jul 78. End Date 30 Jun 79
Fiscal Year Fundiag: $40,251

Sponsoring Agency: Ohio State Dept. of Education, Colun\)bus
Contract and/or Control No.: CD-36-79

The Springfield City Schools K10 career development program, which is
integrated into the existing turriculum. consists of three.components: motiva-
tion, orientation, and exploration. It is des.gned to nfomote a developmental
sequence that will lead to meaningful career and educational uecision making
in senior high aschool. Activities in grades K-6 are desip:ied to develop aware-
ness abou* the world of work and positive work attitudes. in grades 7 and 8,
activities focus on orientation toward career possibilities and intzoduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience. and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations. community
resource persons. and varied career oriented classroom activites. Staff will be
involved ininservice training for integrating career education concepts into the
curriculum. Courses of study, resource guides, field trip guides. and curriculum
guides demonstrating the integration of career development concepts will be
developed. The PRIDE review techmigue and other tests and evaluation tech.
nigues wifl be administered for pr. cct evauation; learner outcomes will be
evaluated and reported. (Sec 132)

VTP-3800

Career Dévelopment P:ogram K-1(.

Project Director: McCombs, Damiel L

Organization: Tallmadge City Schools. Ohio

Address: 486 East Avenue, Tallmadge. OH 44278

Funding Period: Start Date | Jul 78, End Date 30 Jun 79
Fiscal Year Funding: $20.340

Spousoring ‘Agency: Ohio State Dept. of Education. Columbus
Contract and;or Costrol No.: CD-37-79

The TaMmadge City Schools K 10 career development pr, sram. wbrch‘

activities focus on onentation toward career possibilities and \ntroduction to
the fifteen USOE occupational clurters Culminaling activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
exvpenience. and value and interest clanfication. The program will be imple-
mented through onsite observations of workers. work simulations. community
resourse persons, and varned career oriented classroom activites Staff will be
involved ininservice training for integrating career education concepts into the
curncutum Courses of study. re.cuice guides, field trip gutdes. and curnicutum
guides demanstrating the integration of caree development co  epts will be
developed A tiard-party evaluator wili use recaords of field expenences. hand-
s-on evaerniences, teacher inservice training, and curniculum products as part
of the project evatuation, the Ohiq Carcer Education Test, the PRIDE review
techmique. nd other tests and evatuation techniques will be admimistered tat
project evaluati . and learner outcomnes will be evaluated and reportea (Sec
1th
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VTP-3801"

Career Development Program K-10.

Project Dirsctor: Corbett, Patrick

Organizstion: Stow City Schools, Ohio

Addtess: 3732 Darrow Road, Stow, OH 44224

Funding Period: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Year Funding: $11,385

Spoasoring Agency: Ohio State Dept. of Education, Columbus
Coutract aad/or Control No.: CD-38-79

The Stow City Schools K-10 career development program, which is inte.
grated into the existing curriculum, cnsists of three components: motivation,
oriengation, and exploration. It ia designed to promote a developmental se-
quence that wil. lead to meaningful career and educational decision making in
senior high school. Activiticsdm grades K-6 are designed to develop awareness
about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-.
mented through onsite observations of workers, work similations, community
resource persons, and varied career oriented classroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum. Courses of study, resource guides, field trip guides. and curriculpm
guides demonstrating the integration of career development concepts will be
developed. A third-party eveluator will use records of field experiences, hand-
s-on experiences, teacher inservice training. and curriculum products as part
of the project evaluation; the Ohio Career Education Test, the PRIDE review
technique. and other tests and evaluation techniques will be administered for
project evaluation; and learner outcomes will be evaluated and reported. (Sec.
132)

VTP 3802

Cureer Development Program K-10,

Project Director: Roman, Jama

Organizution: Toledo City School District, Ohio

Address; Toledo, OH

Funding Period: Start Date | Jul 78; End Date 30 Jun 79
Piscal Year Funding: $47,304

Sponsoriag Agency: Ohio State Dept. of Education, Columbus
Contract and/or Control No.: CD-39-79

The Toledo City School District K-10 career d~velopment program, which
is integrated into the e isting curriculum, consists of three components: moti-
vation, orientation, and exploration. it is designed to promote a developmental
sequence that will lead to meaningful career and educational decision making
in senior high school. Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work lttitud_es. In grades 7 and 8,
activities focus on orientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culmina.ing activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons. and varied cereer oriented classroom activites. StafT will be
involved in inservice training for integrating career education concepts into the
curriculum. Courses of study. resource guides. field trip g1.«des. and curriculum
guides demonstrating the integration of career development concepts will be
developed. A third-party evaluator will use records of field expericnces, hand-
s-on experiences, teacher inservice training, and curriculum products as part
of the project evaluation; the Ohio Career Education Test and other tests and
evaluation techniques will be administered for project evaluation; and learner
outcomes will be evaluated and reported. (Sec. 132)

VTF-3803
Career Development Program K-10.
Project Director: Zockle, Michael A. -

Organization: Warren City Schools, Yhio

Address: Warren, OH

Funding Period: Start Date | Jul 78; End Date 30 Jun 79
Flscal Year Funding: $38,151

Sponsoring Agency: Ohio State Dept of Education. Columbus
Contract and/or Control No,: CD-40-79

The Warren City School Distnict K- 10 career development program. which
15 1ntegrated into the existing curriculum. consists of three components: mou-
vation. onentatio, and exploration [t is designed to promote a developmencal
sequence that will lead {oaneaningful career and educational decision making
in sentor Yigh school Activities 1n grades K-6 are designed (o develop aware-
ness about the world of work and positive wark attitudes. in grades 7 and 8,
activities foxus on orientation towatd career possibilities and introduction to
the fifteen USOE occupational clusters Culminating activities in grades 9 and
10 venter on the in-depth exploration of at least three occupations, work
expericnce, and v lue and interest clanficaton Resources will include Ex-
plutetr Scouts. Junior Achievement. and vocaliona{ education laboratortes The
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program will be implemented through onsite obacrvations of workers, work
timulations, community resousrce persons, and varied career oriented class-
room activites. Staff will be involved in inservice training for integrating career
education concepts into the curriculum. Courses of study, resource, guides,
ficld trip guides. and curriculum guides demonstrating the integration of career
development concepts will be developed. The PRIDE review technique and
other tests and evaluation techniques will be sdministered for project evalua-
tion; records of ull program activities will be monitored by the program coor-
dinator and career specialists; and learner outcomes will be evaluated and
reported. (Sec. 132)

VTP-3804
Career Development Program K-10,
Project Dirsctor: Reid, Paul
Orgaaization: Wakhingtan County Joint Vocational School District, Marietta,

Ohic¢ .
Address: Marictta, OH
Funding Period: Start Date | Jul 78; End Date 30 Jun 79
Fiscal Year Funding: $9.441
Spossoring Agency: Ohio State Dept. of Education, Columbus
Coatract and/or Control No.: CD-41.79

The Washington County loint Vocational School K-10 career development
program, which is integrated into the existing curriculum, consists of three
components: motivation, orientation, and exploration. It is designed to pro-
mote & developmental sequence that will lead to meaningful career and educa-
tional decision making in senior high school. Activities in grades K-6 are
designed to devglop awaréness abdut the world of work and positive wotk
attitudes. In grades 7 and 8. activities focus oh orientstion toward career
possibilities and introduction to the fifteen USOE occupational clusters. Cul-
minating activities in grades 9 and 10 center on the in-depth exploration of at
least three occupations, work experience. and value and interest clarification.
The program will be implemented through onsite observations of workers,
work simulations, community resource persons. and varied career oriented
classroom activites. Staff will be involved in inservice training for integrating
career education concepts into the curriculum. Courses of study, resource
guides, field trip guides, and curriculum guides demonstrating the integration
of career development concepts will be developed. The Ohio Career Education
Test, the PRIDE review technique. and other teats and evaluation techniques
will be sdministered for project evaluation; learner outcomes will be evaluated
and reported. (Sec. 132)

VTP-3808

Career Development Program K-10,

Project Director: Cicek. Louis S.

Orgasnization: Willoughby-Eastlake Schoo! District, Willought *, Ohia
Address: 37047 Ridge Road. Willoughby, OH 44094 :
Funding Period: Start Date | Jul 73; End Date 30 Jun 79

Fiscal Year Funding: $36.228

Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contract aad/or Control No.: CD.42.79

The Willoughby-Eastlake City Schools K-10 career development program,
which is integrsted into the existing curriculunt. consists of three components:
maotivation, orientation, and exploration. It is designed to promate & davelop-
mental sequence that will lead to meaningful career and educationa! decision
making in senior high school. Activities in grades K-6 are designed to develop
awa iness about the world of work and positive work attitudes. In grades 7 and
8, activities focus on orientation toward career possibilities and introduction
to the fifteen USOE uccupational clusters. Culminating activities in grades 9
and 10 center on the in-depth exploration of at least three occupations, work
cxperience. and value and interest clsrification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented clsssroom activites. Staff will be
involved in inservice training for integrating career education concepts into the
curriculum Courses of study, resource guides, field trip guides, snd curriculum
gutdes demonstrating the integration of career development concepts will be
developed Th= Ohio Career Education Test, the PRIDE review technique,
questionnaires to students, teachers, administrators, and business and industry
representatives, and other tests and evaluation techniques will be administered
for project evaluation. learner outcomes will be evaluated and reported.
Matensis developed by or purchased for the program are listed in the “Career-
‘Economic Education Resource Materis) Guide.” (Sec. 132)

VTP-3806

Caresr Development Program K-10.

Project Director:/Wellman. Florence M

Organizatien: Wyom.ng (ity Schools, Cincinnau, Ohio
Address: Cincinnati, OH

ha
o

Fundiag Perlad: Start Date 1 Jul 78; End Date 30 Jun 79
Flacal Yoar Funding: $10,200 ‘

Sponsoring Agency: Ohio State Dept. of Education, Columbus
Centract snd/or Contrel No.: CD-43-79 :

The Wyomling Clty Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and eaploration. It is designed to promote a developmental
sequence that will lead to mesningful career and educational decision making
in senlor high school. Activities in grades K-6 are designed to develop aware-
ness about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on orientatlon toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating sctivities in grades 9 and
10 center on the in-depth exploration of at least three occupstions, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community
resource persons, and varied career oriented clasaroom activites. Staff will be
involved in inservice training for integrating career education concepts into the,
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demotstrating the integration of career development concepts will be
developed. A third-party evaluator will use records of fleld experiences, hand-
s-on experiences, teacher inservice training, and curriculum products as part
of the project evaluation; en internal evaluation by project participants, staff,
and parents will be conducted; the PRIDE review techniques and other tests
and evaluation techniques will be administered for project evaluation; and
learner outcomes wil! be evaluated and reported. Materials and pilot projects
developed within the program will be shared with other funded programs. (Sec.
132)

VTP-3807

Career Development Program K-10. .
Project Director: Malic, Joseph

Orgaaization: Youngstown City Schools, Ohio

Address: 20 West Wood Street, Youngstown, OH 44503

Funding Perlod: Start Date 1 Jul 78 End Date 30 Jun 79

Fiscal Yoar Funding: $28,314 .

Sponsoring Agency: Ohio State Dept. of Education, Columbus
Contract and/or Coatrol No.: CD-44-79

The Youngstown City Schools K-10 career development program, which is
integrated into the existing curriculum, consists of three components: motiva-
tion, orientation, and exploration. It is designed to promote a developmental
sequence that will lead to meaningful career and educationsl decision making
in senior high school. Activities in grades K-6 are designed to develop awarc-
ness about the world of work and positive work attitudes. In grades 7 and 8,
activities focus on arientation toward career possibilities and introduction to
the fifteen USOE occupational clusters. Culminating activities in grades 9 and
10 center on the in-depth exploration of at least three occupations, work
experience, and value and interest clarification. The program will be imple-
mented through onsite observations of workers, work simulations, community

. resource persons, and varied career oriented classroom activites. Staff will be

involved in inservice training for integrating career education concepts into the
curriculum. Courses of study, resource guides, field trip guides, and curriculum
guides demonstrating the integration of career development concepts will be
developed. The PRIDE review technique, questionnaires, surveys, and other
evaluatign techniques will be administered for project evaluation; learner out.
comes will be evaluated and reported. (Sec. 132)

VTP-3808

A Continuation of the Curriculum Project for the Instructional
Materials Center to Develop Distributive Education and Indus-
trial Education Materials.

Project Director: Luter, Robert R.

Organization: Univ. of Texas. Austin

Address: Austin, TX

Funding Period: Start Date | Jul 78; End Date 30 Jun 79

Fiscal Year Funding: $210,684

Sponsoring Agency: Texas Education Agency, Austin

Contract and/or Coatrol No.: 99230087
Continuation of this project will aliow further initiation and development of

instructional materials for distributive and industrial education cooperative

training programs in Texas. Materials developed in the project are used by
business, industry. and trade associations for inhouse training and by other
states to mect their curriculum requirements. Research, field testing. and deve-
lopment will be conducted in the revision, updating, and production of new
curriculum mate ials, both for generalized and specialized needs. These needs
will be Jstermuined and priorities set by an advisory task force composed of
teacher-coordinators, teacher educators. and state staff members selected by
the Texas Education Agency. Current publications will be continuously up:
dated and revised, and sex bias snd sex-role stereotyping will be eliminated
from all instructional materials. Research will be conducted in order to add
more materials for new and emerging occupatisns. Assistance will be given to
the Texas Stiate Education Agency siaff in conducting inservice training for
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teachers and compgtitive svents for the state vocational youth organizations.
Additional objectives will be 10 continue the search for better methods of
research and velidation, employ skills necessary to produce the sppropriste
reading level for learners, and enaintain high standards of publishing and dis-
seminating of instructional materials. (Sec. 133)

+ VTP.3809
Health Cmcr Rocnlt-ut and Retention of the Dissdvantaged.

Ol'—llld.l: Del Mar Coll Corpus Christi, Tgx.

" Addvesss Corpus Christi, TX 78404

Fundiag Peried: Start Date | Jul 78; End Date 30 Jun 79
Mocal Yoor Fundiag: $33.323

Sponsc.ing Agency: Texas Education Agency, Austin
Centract sad/er Coatrel Ne.: §9230136

The objectives of this project are to (1) develop and implement systems for
recruiting sixty freshmen or sophomore students known to have academic
deficiences who are seeking educational opportunities lesding to employment
in a health occupation; (2) identify, develop, and implement profile character-
istics exKibited by applicants into strengths which will result in successful job
placement in health occupstions of nio less than forty percent of those students
selected; (3) develop specific procedures and methods requisite to the most
effective use of enriching previously identified scademic deficiences; (4) liat
ana cocument specific health manpower recruitrient and retention problems;
and (5) recommend methods of resolution. K- ch candidate will be pre- and
posttested to ascertain individual strengths and weaknesses in pursuing a
health career. Students will be counseled and a plan of academic pursuit will
be designed for each. Students will then be assisted in entering jobs or training
programs for hellth career mobility. A follow-up will be conducted of all
selected candicates and a program evaluation will be completed. Academic
success will be determined by the following criteria: cummulative grade point
average upon completion of high school or other postsecondsary education,
sequential grade point everage in science course offerings at the end of cach
semester, grades in sp~cific thedry courses related to health careers, and scores
on board or certifyir.g examinations related to health professions. Clinica!
success will be determined by the following criteria: performance as noted by
instructors for work performed in a health care setting, student’s ratings of
abilities and performance on the job, and employer or supervisor ratings of
student performance on the job. (Sec. 132)

+ VIP-3810
Metrication as J&H«I to Bnlldlu Trades in a Rural Ares.
Project Director: innerney, Beryl
Ovgaaization: Ranger Junior Coll., Tex. .
Addrecs: Ranger, TX 76470 ¢

Funding Period: Start Date 1 Jul 78; End Date 30 Jun 79
Fiscal Your Funding: $36,249

Spoasoring Agency: Texas Education Agency. Austin
Contract and/or Control No.: 89230139

A building trades program with specific instruction in application of the
metric system will be developed and established at Rangsr Junior College to
train workers in the building trades arcas of carpentry and masonry. Project
staff will also develop a recruitment system to attract students from rural and
urban arcas to a rural community college and remove sex ste. otyping from
the recruitment proceas. A final report describing procedures used and objec-
tives achieved will be disseminated. (Sec. 132)

VTP-3811 .

A Model Project for Assessing and Training Rural Workers for
Urban Employment.

Project Director: Green, C Paul

Ovganlzation: Navarro Coll., Corsicana, Tex

Address: Corsicana, Texas 75110

Funding Psriod: Start Date | Jul 78, End Date 31 Dec 78

Fiscal Year Fundiag: $39.467

Sponsoring Agency: Texas Education Agency. Ausun

! patract and/or Costrol No.: 89230138

The objective of this project is to develop a model program of tramning
opportunities that will provide salable occupational skills {or an identified job
market to rural workers migrating to an urban area. The project will provide
counsehing and gurdance to these individuals to aid them in making a successtul
vransition from a rursl environment to an urban climate Navarro College will.
through outreach counse'ing. identify sixty unemployed rural workers in its
rour-county seevice area. The unemployed rural workers will be assessed using
recognized vocationsal diagnostic procedures to determine their present voca-
tional skills and their comprehensive knowledge relative to these skills snd to
compare thz skills possessed by the worker to the skills needed by a specific
employer An educational pian will be developed for each worker displaying
individual strengths and identifying individual weaknesses This educational
plan will he used by the vocational instructors in an open-entry / open-exit
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program
designed to aid the individua! in making and coping with the transition from
a rusal snvironment to an urban climats. As each individual successfully com- -
pletes the opsn-ended curriculum, that individual Will be interviswed by «
represantative from the indiatry identified, pisced in a job, and monitored for
m.wltanﬁmmwhmdomﬂmmwmm. 132)

VTP-3812
Multi-Media A to Vocational Skills.
MabsMota Appssch s You

Crpanisation: Lewisville lnd'pondont School Diatrict, Tex.
Addross: Lewisvifts, TX 75067
Fundjang Peried: Start Date 1 Aug 78; End Date 30 Jun 79
Flacal Yoar Fundiag 322,190
Spensering Agency: Texas Education Agency, Austin
Coatract and/er Control No: §9230126

Approximately 100 handicapped students in grades 6-12 will be the target
group for MINDS’ work the first year. MINDS is the resding comprehension
program taught through® thirty-sik job categories tied to the “Dictionary of
Occupational Titles,” and is part of HANDS and MINDS, a hands-on voca-
tionally orlented reading and communication skills program bused on the use
of hand tools. Project sctivities will include (1) using a specialist to make an
individual disgnosis of the student's reading difficulties and relate them to the
student’s need und achievement potential, (2) using input froe the student and
specialist to determine an individual assessment and trainipg plan, (3) using the
apecialist to prescribe and schedule an individual reading program related to
the student’s vocational interests and needs, and (4) using the Californis
Achievement Test and the project’s criterion-referenced test to continuously
evaluate individual progress toward competency gouls. Students will be pre-
and postiested to determine reading improvement. Employment possibilities
of project participants will be enhanced since the program emphasis will be on
preventing students from dropping out as a 1 2sult of school frustration, increas-

. ing reading skills relsted to obtaining and kesping a job, motivating pupils to

aseume positive work habits and attitudes, and overcomin' sex bias and sex
role stercotyping. (Sec. 132)

VTP-3813 "

Operation of a Center for the Developne-t of Hume Ecomomics.
Instractional Materials.
Project Director: Bell, Camille
Organization: Texas Tech Univ., Lubbock
Address: Lubbock, TX
Fuading Period: Start Date | Jul 78; End Date 30 Jun 79
Flacal Yoar Funding: $57,441
Spoasoring Agency: Texas Education Agency, Austin
Coutract and/or Coutrol Ne.: 99230091
The Home Economics Instructional Materials Center staff will develop
materials to encourage participation of both males and females to prepare for
+,ombining the roles of homemakers and wage carners, encourage elimination
of sex stereotyping, encoursge outreach programs for youth and adults with
consideration being given to the handicapped, and emphasize consumer educa-
tion. The staff will (1) revise the "Handbook for Home Economics Coorerative

* Education”, (2) ¢valuate six home economics cooperative education (HECE)

student guides for evidence of sex bias, (3) disseminate new and existing
materiais, (4) capaind disseminstion through exhibita and distribution of broc-
hures, (5) collect materiala to maintain a library, (6) assist teachers in using
materials through insetvice meetings, and (7) evaluate reference and instruc-
tional materials for sex bias and reading levels. During a five-year period, the
revised handbook will be used to update and improve approximately 2,696
programs, the elimination of sex bias in six HECE student guides will also
impact on 2,696 programs, and inservice education of teachers should involve
approximately 3,000 teachers. Dissemination of all matesials is projected at

40,000 volumes in Texas. (Sec. 133) .

VTP-3814

Vt:ieationl Office Education Instructional Materials (Continus-
OR).

Projocz Director: Hayes, John H.

Orgaaizaticn: East Texas State Univ.,, Commerce

Address: Commerce, TX

Fund.ag Pariod: Start Date | Jul 78; End Date 30 Jun 79

Fisca) Yoor Funding: $99,445

Sponsoring Agency: Texas Education Agency. Austin

Contract snd’/or Coatrol No.: 99230085

Instructional materials in Vocational Office Education (VOE) for contact-
hour Levels | snd I} will be developed using current occupational dats and
previousty prepared curriculum. The materials will be stigned with task listings
and job descriptions in the current "Dictionary of Occupational Titles.” Exist.
ing VOE curriculuin materials will be keyed to specific job aress and additional
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inetructional activities witl be sdded 10 contribute to meeting the demend for : | o
competent office workers. 133) . % .

. ﬁﬁ. Edinburg Consolidated Independent School District, Texas
Bdiaburg, TX 78539 :
hﬁ.mmnmlmn-mmaomn
Piseal Yoor Pendiag 32,000
Mhmnm Bducation Ageacy, Austin
ar Cantrel Neou: $9230260
2o An adaptable, comprehensive appraisal program will be developed or
adopted in this project to assiet in identifying handicapped students who have
tude, interest, and motivation to succeed in VEH pre-employment vocs-
tzaining at the new facility for vocational education for the handicapped
in the Edinburg school district. Students selected will be provided with career
guidance and individual or group counseling. An implementatiod handbook °
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sociation of the Rio Grande Valley, the Vocational Counselors Association. ' -
and the Region 1 Education Service Center. (Sec. 132) ! .

. VIP-3816
T Ndonuul-ﬂumo-!‘.nmll-nthvunl’roum
Preject Director: Beyle, Doyle

Organization: Wisconsin Board of VTAE, Madison .
Addrosss Madison, W1 . -
TFunding Peried: Start Date | Jul 78; End Dueso.lun 79 !
Fiscal Yoar Funding: $30,000
Spensering Agency: Wisconsin State Board of Vocational, Technical, and

. Adult Education, Wisconsin
Contract and/er Contrel Neu: 19-023-150-319

- To asmist in decision-making and policy fermulation to determine tuition
+levels for part-time and full-time students, the University of Wisconsin Survey

Research Laboratory will (1) develop demographic profiles of a representative -

sample of current and potential vocational, technical, and sdult education E

«  °enrojiées; (2) identify and analyze psychological, sociological, educational and ' -

other deterrents to enrollment in postsecondary programs; and (3) analyze N -
relationships of the nature of the respondent with reasons for not enrolling. An :

ad hoc-committee will be formed to help guide the project and develop drafts

of instruments. (Sec. 131) _ s
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VIP-3817 :

Wisconsin Senior Servey. . -
Preject Director: Lambert, Ruger N

. Orgemizstion: Wisconsin Vocationa! Studies Center, Madison >

Address: Madison, W1

Funding Perled: Start Date | Jul 78; End Date 30 Jun 79

Fiacs! Yoar Funding: $]2,960

Sponsoring Ageacy: Wisconsin State Board of Vocational, Technical, and

- Adult Education, Madison

Coatract and/er Coatrol No.: 20-035-150-319

Wisconsin high school seniors will be surveyed during Mayv and June 1979
te determine their plans for Qutuic eduvaiion and empioyment. This will build
on the 1975 senior survey dats base and comparative analysis will be made
between 1975 and 1979 information. Procedures will include (1) formation of
a representative steering committee, (2) development anJ distribution of ques-
tionnaires to high school seniors. (3) coliation and analysis of the data, and (4)
dissemination of the reports. The data base will facilitate planning of vocational -
education programs on both the secondary and postsecondary levels. Printouts ’ l‘_
will be provided of each school's dats. (Sec. 131)

A
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Project Titles by State

idaho

! {llinols

llinols

indlana

Arizona Distributive Education Curriculum Project-Phase il
Arizona Skills Curflculum Project-Auto Body.
Compentency-Based Educational Revision.

Cooperative Fashion Merchandising Program for High School
and Community College.

Improvements of Cooperative Education at the Community
College Level. -

Instructional Program for Entrepreneurship.
Instructional Strategies for Serving Special Populations.
Interdisciplinary Career Exploration Project.

Multidisciplinary Continuing Education for the Rural
Health Care Centers of Southeastern Arizona.

New and Emerging Occupations.

Nursing Program Articulation.

Program improvement.

Program Improvement RFP.

Quick Start-up Vocational Training Programs.
Revised Curriculum for Criminal Justice Education.
Revised Curriculum for Fire Science Education.

Assessment of the Needs of Trade and industriai/Technical
Teachers in Secondary and Postsecondary Vocatianal
Schools in Idaho.

Comparison of Basic Competencies for Entry-Level Vocational
Home Economics Teachers in the State of Idaho.

Multi-State ConBortium Proposal on Energy Education.

Development of a Hardware-Bullding Materials-Farm and
Garden Currlcuium Gulde.

Marketabllity of lliinois Agriculture Collega Graduates
(1978), Inciuding Predictors of Job-Market Entry Salaries
Based Upon Graduates of 1975, 1978, 1877, and 1978.

Revise and Update “'Expanding Career Horizons."”
State Gulde for Industrial Education, K-Aduit.

Transportation and Warehousing Curriculum Research-Phase
| and Il

IVTC College-Wide Curricula Restructure-Phase lIi.

Career Coliege--Agricuiture.

Career Coliege--Food Service.

Commercial Cookir.g and Life Survival Skiils.
Coordination of Work Experience.

Deveioping and Improving Career Education for the
Disadvantaged and Handicapped in lowa.

Educationai Program in Corrections.
Teacher Aide Program-Cherokee MHI.
Teacher Aide Program--Project Learning.
Teacher Aide Program--Sheitered Workshop.
Teacher Aides in Vocational Programs.

T

. VTPa727

VTp3728
VTP3729

VTP-3730

VTP-3731
VTP-3732
VTP-3733
VTP-3734

VTP.3738"
VTP-3738
VTR-3737

- VTP-3738

VTP-3739
VTP-3740
VTP-3741
VTP-3742

VTP-3743

VTP-3744
VTP-3745

VTP-3748

VTP-3747
VTP-3748
VTP-3749

VTP-3750
VTP-3751

VTP-3752
VTP-3783
VTP-3754
VTP-3755

VTP-3756
VTP-3757
VTP-3758
VTP-3759
VTP-3760
VTP-3781
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Kentucky Coordination of Career Explontory Experiences ln
Hopkins County: _ VTP-3762
Maryland ‘ Analysis of the Effectiveness of Cooperative Work Experience
Programs for Disadvantaged Students. VTP-3763
Develop an Energy Technician Option Within Existing
Technology Program. : VTP-3764
North Carolina Disseminatlon of Occupational Education Research lnformatlon
through the "Gommunity College Review." VTP-3765
North Carolina Rural Renaissance Project: Phase Il ‘ * VTP-3766
Ohio Career Development Program K-10. VTP-3767
Career Development Prog?’am K-10. VTP-3768
Career Developrhent Program\K-10. VTP-3769
Career Deveiopment Program K-10. ) VTP-3770
Career Development Program K-10. VTP-3771
Career Development Program K-1C. _ VTP-3772
Career Devalopment Program K-10. VTP-3773
Career Development Program K-10. . VTP-3774
* ° Career Development Program K-10. - VTP-3775
Career Development Program K-10. \ VTP-3776
Career Development Program K-10. ' : LI VTP-3777
Career Development Program K-10. - VTP-3778
Career Deveiopment Program K-10. VTP-3779
Career Development Program K-10. VTP-3780
Career Development Program X-10. . ' VTF-3781
Career Development Program K-10. . VTP-3782
Career Development Program K-10. VTP-3783
Career Development Program K-10. VTP-3784
Career Development Program K-10. VTP-378%
Career Devslcpmont Program K-10. VTP-3786
Career Development Program K-10. VTP-3787
Career Development Program K-10. VTP-3788
Career Development Program K-10. VTP.3789
Career Development Program K-10. VTP-3790
™\ Career Development Program K-10. VTP-3791
Career Development Program K-10. VTP-3792
Career Development Program K-10. VTP-3793
- Career Development Program K-10. VTP-3784
Career Development Program K-10. VTP-3795
Career Development Program K-10. VTP.3796
Career Development Program K-10. VTP-3797
Career Deveiopment Program K-10. VTP-3798
Career Devsiopment Program K-10. VTP-3799
Career Development Program K-10. s VTP-3800
Career Development Program K-10. VTR-3801
Career Development Program K-10. VTP-3802
Career Development Program K-10. VTP-3803
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Toxas

Wisconsin

Career Development Program K-10.
Career Development Program K-10,

Career Deveiopment Program K-10. \

Careeor Development Program K-10.

Continuation of the Curriculum Project for the
Instructional Materials Center to Develop
Distributive Education and Industrlal Education Materials.”

Health Career Recruitment and Retention of the
Disadvantaged.

Matrication as Applied to Bullding Trades in a Rural Area.

Model Project for Aasessing and Training Rural Warkers
for Urban Employment.

Muiti-Media Approach to Vocational Skiils.

Operation of a Center for the Development of Home
Economics Instructionai Materiais.

Vocational Office Education Instructional Materlais
(Continuation).

Vocational Student Appraisai Program for the Handicapped.

Tuition as an Influence on Enroliment in VTAE Programs:
Wisconsin Senior Survey.

75

aos
vT

VTP-3808
VTP-3807

VTP-3808

VTP-3809

VTP-3810

VTP-3811
VTP-3812

VTP-3813

VTP-3814
VTP-3816

VTP-3816
VTP-3817
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ORGANIZATIONAL RESOURCES

- Division of Research and Demonstration

U.S. OFFICE OF EDUCATION

BUREAU OF OCCUPATIONAL AND ADULT EDUCATION .

7th AND D STREETS, S.W.
WASHINGTON, DC 20202

-y

VOCATIONAL EDUCATION
PERSONNEL DEVELOPMENT

OFFICE OF THE DIRECTOR DEMONSTRATION BRANCH
Howard F. Hjelm, Director
Room 5042

{202) 2459634

Doris Gunderson, Program Specialist
Room 6026
{202) 245-2614

Duane Nielson, Team Leader
Room 5652
(202) 245.9793

RESEARCH BRANCH

Glenn C. Boerrigter, Chiet
Room 5018

{202) 245-2467

CURRICULUM DEVELOPMENT BRANCH
Mary V. Marks, Chief

Room 5034
{202) 245.2653

H

Curriculum Coordination Centers

EAST CENTRAL CURRICULUM
COORDINATION CENTER

DELAWARE, DISTRICT OF COLUMBIA,
ILLINOIS, INDIANA, MARYLAND,
MICHIGAN, MINNESOTA, OHIO,
PENNSYLVANIA, VIRGINIA, WEST
VIRGINIA, WISCONSIN

Rebecca Douglass, Director

Professional and Curriculum Development Unit

Department of Adult and Vocational-Techaical
Education

100 North First Street, E 426

Springtield, IL 62777

{217) 782-0759

MIDWEST CURRICULUM
COORDINATION CENTER

ARKANSAS, IOWA, KANSAS, LOUISIANA,
MiSSOURI, NEBHASKA, NEW MEXICO,
OKLAHOMA, TEXAS

Bob Patton, Director

State Department of Vocational-Technical
Education

1515 West Sixth Avenue

Sullwater, OK 74074

(405) 377-2000

NORTHEAST CURRICULUM
COORDINATION CENTER

CONNECTICUT, MAINE, MASSACHUSETTS,
NEW HAMPSHIRE, NEW JERSEY, NEW
YORK, PUERTO RICO, VERMONT,
RHODE 1SLAND, VIRGIN ISLANDS

Joseph F. Kelly, Director

Bureau of Occupational and Career
Research Developmeant

Division of-Vocational Education
w Jersdy Department of Education

'225 West State Street

Trenton, NJ 08625
1609) 2926562

NORTHWESTERN CURRICULUM
COORDINATION CENTER

ALASKA, COLORADO, IDAHO, MONTANA,
NORTH DAKOTA, OREGON, SOUTH
DAKOTA, UTAH, WASHINGTON,
WYOMING

William Dan:els, Director

Washington State Commussion for
Vocationai Education

Building 17, LS-10

Airdustrial Park

Olympia, WA 98504

(206) 753-0979

5n .

SOUTHEAST CURRICULUM
COORDINATION CENTER

ALABAMA, FLORIDA, GEORGIA,

KENTUCKY, MISSISSIPPI, NORTH
CAROLINA, SOUTH CAROLINA,
TENNESSEE

James F. Shill, Director
College of Education
Mississippi State University
Drawer DX

Mississippi State, MS 39762
{601) 325-2510

WESTERN CURRICULUM
COORDINATION CENTER

AMERICAN SAMOA, ARIZONA,

CALIFORNIA, GUAM, HAWAI I, NEVADA,
TRUST TERRITORY OF THE PACIFIC
ISLANDS, GOVERNMENT OF THE
NORTHERN MARIANAS

Lawrence 2ane, Director

College of Education, Wist Hall 216
University of Hawaii

1776 University Avenue

Honolulu, HI 96822

(808) 948-7834



ALASAMA

Dougles Patterson, Supervisor
Resesrch and Evaluation

088 State Oftice Building -
Montgomery, AL, 38130

{206) 832-347¢

TALASKA

Keren Ryals, Acting Director
Depsrtment of Education

Pouch F—Alssks State Otfice Bldg.
Juneau, AK 99811 :

(907) 488-2980

ARIZONA

-Dick Rutt

RCU Dirsctor

State Department of Education
1835 West Jeifarson

Phoenix, AZ 85007

(602) 271-8108

ARKANSAS

Jack O. Nichols, Director
Research Coordinating Unit
State Department of Education
Arch Ford Education Center
Little Rock, AR 72201

(501) 371-18858

CALIFORNIA

Richard S. Nelson, Administrator
Vocationsl Education Support Services
State Oepartment of Education

721 Capitol Matl

Sacramento, CA 95814

{9168) 322-2330

COLORADO

8ilt Barnas, Supervisor

Research/Exemplary/Professional
Development Section

State Board for Community Colleges
& Occupational Education

207 State Servicas Building

Oenver, CO 80203

{303) 839-3111

CONNECTICUT

Elizabeth M, Schmitt, Chiet

Bureau of Vocational Program
Planning and Deveiopment

Divisicn of Vocationsl Education

State Oepartment of Education

P. 0. Box 2219

Hartford, CT 06115

(203) 566.1430

DELAWARE

Rachael Schwetzer. Supervisor
Curriculum snd Research
Department of Public instruction
John G. Townsend Building
Dover, DE 19901

{302) 678.4681

DISTRICT OF COLUMBIA

Jeannie H. Cas ter
Research Specialist

0. C. Public Schools
415 — 12th Street NW
Washington, D.C. 20004
(202) 71244249 )

FLORIDA

Margaret Ferqueron

Bureeu of Vaocational Research
and Evaluation

State Department of Education

KnottrBuilding

Tallahassee, FL 32304

- (904) 488.-3985

GENRGIA

John Lloyd, Director
Occupational RCU

State Department of Education
333 State Office Bullding
Atlanta, GA 30334

(404) 656-2547

HAWAII

Sybil Kyt, Coorchinator

Research and Development

State Board for Vocational Education
Bachman Hall, Room 101

2444 Dole Street

Honolulu, HI 96822

(808) 948.7461

I0OAHOD

Doug Hemmer

Research Supervisor

Division nf Vocationat Education
650 West State Street

Boise, ID 83720

(208) 384.2932

ILLINOIS

Ronald D. McCage., Manager

Research and Development Section

lhinois Department of Adult, Vocational
& Technical Education

Oftice of Education

100 North First Street

Springifield, IL 62777

(217) 782-4620.

INDIANA

Edgar Hornbeck, State Coordinator

Supportive Services and Program
Improvement

Board for Vocational/Technical
Education

17 West Market St., Room 401

Indianapolis, IN 46204

(317) 232.2823

{OWA

Kenneth M Wold, Chut

Support Scrvices

Carver Education Divisiun
Department of Pubhic Instructhion
Staie Otfice Builihng

Des Moines. 1A 50319

(515) 281-5663

Resegrch Coordinating Units

KANSAS

Norman Park

Resnarch Coordindting Unit

Vocational Education Administration
State Department o! Education

120 Edst 10th Street

Topeks, KS 66612

(913) 296-2241

KENTUCKY

Lou Perry

Acting RCU Director

State Department of Education
2028 Capitai Plaza Tower
Frankfort, KY 40601

(502) 564.3096

LOUISIANA

Florent Herdy, Directlpr
Research Coordinating\Jnit
State Department of Education
P.O. Box 44064 -

Baton Rouge, LA 70804

(504) 342.35625

MAINE

John ?40ran. Director
Reseafch Coordinating Unit
Bureau of Vocational Education o
., Department of Education and
Cultural Services
State Department of Education
Augusta, ME 04333
{207) 289-2621

MARYLAND

Rose Mary Bengei, Director
Research Coordinating ignit
Vocational/Technical Education
State Department of Education
P.0.Box 8717

Friendship Awrport

Baltimore, MD 21240

{301) 796-8300

MASSACHUSETTS

David Cronin

Assocrate Commissioner

Staie Department of Educalion
Diwvision of Occupational Education
32 St. James Avenue

Boston, MA 02116

{614) 727-5740

MICHIGAN

Stentey Rumbaugh, Director
Research Coordinanng Unit
State Departiment of Education
Box 30008

Lansing, Ml 483809

(517) 373 1830



MINNESOTA

Brandon B. Smith, Director
v Research and Development Center
University of Minnesota
145 Peik Hall
Minneaspolis, MN . 55466
(612) 373-3838

Melvin E. Johnson, Director

Research Coordinating Unit

State Department of Education

Division of Vocational/Technical
Education

Capitol Square Building

St. Paul, MN 55101

(612) 296-2421

MISSISSIPP)

James F. Shill, Director
Research Coordinating Unit
Vocationai/Technical Education
Drawer DX

Mississippi State University
Mississippi State, MS 37962
(601) 325-2510 .

MISSOURI

Delbert Lund, Director
Research Coordinating Unit
State Department of Education
P. O.Box 480

Jeffarson City, MO 65101
1314) 751-3500

MONTANA

Larry Johnson, Manager, RPDE
Otfice of the Superintendent of
. Public Instruction
© Helena, MT 59601
(406) 449-2087

NEBRASKA

Elton B. Mendenhall, Director

Research Coordinating Unit for
Vocationa! Education

300 West, Nebraska Hall

University of Nebraska

Lincoin, NE 68588

(402) 472-3337

NEVADA

Thomas E. Kirkpatrick, Director
Research Coordinating Unit
‘College of Education

University of Nevada, Las Vegas
4505 Marviand Parkway

Las Veges, NV 89154

(702' 739-3188

NEW HAMPSHIRE

Jeftrey T. Luftig, Director
Research Coordinating Unit
State Department of Education
105 Loudon Road

Concord, NH 03301

(603) 271-3276

NEW JERSEY

Joseph F. Kelly, Director

Bureau of Occupational and Career
Rescarch Development

State Department of Education

: 225 West State Street

Trenton, NJ 08625
(609) 292866682

NEW MEXICO

Phil Phelix .

Director of Program Developmant
& Postsecondary Administration

State Departmaent of Education

State Education Building

Sants Fe, NM 87503

(505) 827.3151

NEW YORK

Alan G. Robertson, Chief
Bureau of Occupationat

Education Research
State Educgpion Department
Room 468
Albany, NY 12234
(518) 4746386

.

NORTH CAROLINA

Chartes H. Rogers, Director

Occupational Research Unit

State Department of Public
Instruction

Raleigh, NC 27811

(919) 733-2092

NORTH DAKOTA

Larfy Barnhert

Research Coordinating Unit

Stete Board for Vocations! Education
900 East Boulevard

Bismark, ND 58508

(701) 486-2085

OHIO

R. D. Baithaserd

Assistant Director, RSEEP
Division gf Vocational Education
65 Sou 4 Front Street, Rm, 904
Colum * 35, OH 43215

(614) 406-2095

OKLAHOMA

Wilham D. Frazier, Director

Research Coorditating Unit

State Department of Vocational/
Technical Education

1515 West Sixth Avenue

Stillwater, OK 74074

(405) 377-200

OREGON

Eugene Vinarsk), Coordinator
Applied Research

Career and Vocational Education
State Board of Education

942 Lancaster Drive NE

Salem, OR 97310

(503) 378-3597

>

PENNSYLVANIA

Carroll A, Curtis, Director
Research Coordinating Unit
State Department of Education
P. O, Box 911

Harrisburg, PA 17111

(717) 7874866

RHODE ISLAND

Frank Santoro, State Director
of Vocationsl Education
- State Depertment of Education
Roger Willisms Building
Providence, Rl 02908
{401) 277-2691 )

SOUTH CAROLINA

Gregory Morrizon, Supervisor
Research Coordinating Unit
Oftice of Vocational Education
State Department of Education
1429 Senate Street, Rm. 916
Columbias, SC 29201

(803) 758-2358

SOUTH DAKDTA

Dave Bonde, Director

Division of Vocational/
Technical Education

Richard F. Kneip Building

Pierre, SD 57501

(605) 773-3423

TENNESSEE

Dee Wilder, Director, DRPE
Research Coordinating Unit
State Department of Education
132:E Curdal! Hull Building
Nashville, TN 37219

(615) 741-1878

TEXAS

William H, Fitz
Administrative Director
Rasearch Coordinating Unit
Texas Education Agency
150 East Riverside Drive
Austin, TX 78701

(612 47546841 .

UTAH

N. Craig Kennington

Coordinator, Project Management
and Researcty Coordinating Unit

State Board of Education

250 East Fifth South

Sait Lake City, UT 84111

(801) 533-53M

VERMONT

Barbara M. Gutheil, Director
Research Coordinating Unit
State Department of Education
Montpelier, VT 05602

{802) 828-3101
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VIRGINIA

Betsy Harding

State Department of Education
1312 East Grace Street
Richmond, VA 23216

{B04) 786-1206

WASHINGTON

Gene W. Bigger, Director
Research Coordinating Unit
< Commussion for Vocationa!
Education
Airdustsial Park, Bidg. 17
Olympia, WA 98504
(208) 7163-56672

WEST VIRGINIA

Roy W. Thomas, Director
Research Coordinating Unit
State Department ot Education
Marshall University
Huntington, WV 25701

(304) 696-3180

WISCONSIN

Roland J. Krogstad

Resesarch Consultant

Board ot Vocational/Technical/
Aduit Education

4802 Sheboygan Avenue

Madison, Wi 53702

(608) 266-3705

WYOMING

Richard Rowles, Director
Occupational Education

State Department of Educatior
Hathawey Building

Cheyenne, WY 82002

' (3071 777-74186

AMERICAN SAMOA

Craig Clauser

Program Director

Vocational Education Division
Department of Education
American Samoa 96799

" 633.5237

GUAM

John C. Salas, President
Guam Community. College

P. 0. Box 23069

Guam Main Facility

Guam, Mariana Isiands 96921
734-2405

PUERTO RICO

Luis Rafael Orti2

Acting Director

Vocational Education

Commonwealth Department of
Education

Hato Rey, PR 00919 -

(£0Y) 7664628

TRUST TERRITORY OF THE
« PACIFIC ISLANDS

Loren Petersory, Director
Vocational Education
Department of Educatiaon
Saipan, Mariana lslands 56950

GOVERNMENT OF THE
NORTHERN MARIANAS

Herman Cabrera, Acting Director *
Vocational Education

Department of Education
Government of Northern Marianas
P.0O.Box 9

Saipan, Marianas lsiands 96950
9311/9827:

VIRGIN ISLANDS

Wilburn Smith, Jr.
Director of Vocational Education
Departmient of Education
" Post Office Box 630
St. Thomas, VI 00801
(809) 744.0100
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| | How to Order Documents

Documents announced in Resources in Vocational Education are available individually from
the ERIC Documaent Reproduction Service. Sample ordering instructions and price lists are provided
below. Please refer to the most recent issue of Resources in Education for current pricing informa-

- tion.
ERIC] 2yt Bernoucnon Ssaves
0. 1 , Vi . .
' 0. 8ox : RGINIA (703) 841-1212 ORDER FORM
.OPERATED BY: COMPUTER MICROFILM INTERNATIONAL, CORP.
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A o ORDER BY ED NO. (8 digits) o ENCLOSE CHECK OR MONEY
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Vol .6, No. 1 ED 069919 34.13 Vol. 6, No. 1 ED 070816 14.85
Vol.6, No. 2 ED 075 668 9.48 Vol. 6, Nou. 2 ED 076 749 5.21
Vol.6, No. 3 ED 075685 .47 Vol. 6, No. 3 ED 076774 4.27
Vol.6, No. 4 ED 083481 43.29 Vol. 8, No. 4 ED 083482 6.9%

A_l M/ARM Microfiche Sets
Issue ED Number Price

Vol.7,No. 1 (VT 100 001-100 200) ED 094 269 $28.44
Vol. 7, No.2{(VT 100 201-100 400) ED 094 270 25.75
Vol. 7, No. 3(VT 100 401-100 600) ED 004 271 25.44
Vol. 7, No. 4 (VT 100 601-100 800) ED 094 272 29.86
Vol. 7, No. 5 (VT 100 801-101 000) ED 095434 38.39

Vol. 7, No 6 (VT 101 001-101 200) ED 096 554 37.13
Vol. 8, No. 1 (VT 101 201-101 400) ED 101219 40.13
Vol. 8, No 2 (VT 101 401-101600) ED 103724 40.13
Vol. 8, No. 3(VT 101 601-101 800) ED 108003 35.08
Vol. 8,No. 4 (VT 101801-101 950) ED 109512 29.07 .
Vol. 8, No. 5 (VT 101951-102 200) ED 114719 12.32
Vol. 8, No. 6 (VT 102 201-102400) ED 119023 6.00
Vol. 9, No. 1 (VT 162 401-102600) ED 120588 5.37
Vol. 9, No. 2 (VT 102 601-102 800) ED 123498 12.96
Vol. 9, No. 3(VT 102 801-10: 000) ED 127481 442
Vol. 9, No. 4 (VT 103 00t-103 200) ED 130084 18.49
Vol. 9,No. 5 (VT 103 2€1-103400) ED 131342 16.59
Vol. 9, No. 6 (VT 103401-103600) ED 133612 5.69

AIM/ARM VT.ERIC Microtiche Sets are available:

1) In any complete coliection of ERIC microfiche

2) From the ER!'C Document Reproduction Service (EDRS)

3) From state research coordinating units which have the AIM/ARM VT-ERIC Microfiche Coliections

¢ U. 5. GOVERNMENT PRINTING OFFICE: 1979 ~659-567
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How to Order Subscriptions

Single year subscriptions tu Resources in Vacational Education are available from

L]
National Center Publications Office i
The National Center for Research .

in Vocational Education
The Ohio State University
1960 Kenny Road

Subscriptions are $34.00 ($36.00 outside the United States) for a compiete volume (e.g., 1979,
Volumb 12, Numbers 1 - 6) and an annual cumulative index. o
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